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Reflective report is completed by students to assess their thoughts, feelings, emotions and actions in previous events. This is essential for growth specifically academic context because it can help students grow emotionally and adapt themselves to excel in an academic environment. In this report, the instance of participating in the module introducing to the modern workplace and doing team presentation task is provided by usage of Gibb’s reflective model.
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I was being allotted with the topic of discussion about the factors which affects the team behaviour. I was glad to get team members who were very supportive. At the starting of the project, we allotted the whole work into different small tasks and then spread it within the team members (Manurung, 2021). This made the whole process easy as it helps in creating a positive working environment. I have made use of different books and journals in order to examine the factors which are essential to building an effective team. I have analysed that organisations are able to do so by providing positive and healthy working culture to their workforce. This is how I and my team members were able to create a constructive environment by helping each other.
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By distributing the whole work as per the capabilities I was able to accomplish my whole work very effectively. The work which was performed by us was more effective as the whole team worked on it together and the ideas that were given lead the task to a successful completion. At some point in time our thoughts do not match with each other, there were the chances of conflict arising. I was able to tackle the situation smoothly, as I have read books I was able to utilise the strategies through which conflicts can be avoided. A positive environment could be created and my work went smoothly as my team members were very supportive. I am thankful to them for helping me and accomplishing the whole project before the deadline.
[bookmark: Bookmark7][bookmark: __RefHeading__1130_1090518582]Evaluation
The help and support of my team members which I have got in my whole project was the best part I have experienced till now. On the other hand, the conflicts which arose due to different opinions and behaviour styles were the worst part as this affected the productivity of the assignment at first. I have conducted research and observation performed afterwards clearly states that organisations that are able to make their whole team work together are able to achieve success quickly. The key factor which I have evaluated in order to influence the team for teamwork is effective communication (Dewi Anggadini, 2018).  As I tried to develop effective communication with every team member due to which the chances of conflicts have been reduced and we were able to conduct the proper teamwork necessary for the fulfilment of the project.
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As the work was distributed and the team members were supporting each other, that is why a positive environment had been created. This leads in getting success with the help of team members. During my observation, I have analysed that the employees of the organisation can be more efficient if they interact with each other. Social interaction helps the individuals in understanding the concepts which the other person is trying to explain. It is essential to value the thoughts provided by others so that a positive and healthy working environment is being created within an organisation.
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 At the time of performing this project, I learned that it is possible to get desired output by working alone, however teaming up leads to better outcomes. With this in mind, we are able to know the opinions of each other due to which interaction increases. I have also learned that by having effective communication it is possible to build strong connections with the team members. They will feel more positive when there is more interaction among the team members. Furthermore, I have learned that by communicating with each other we are able to solve the problems and conflicts that are being arisen due to the different natures of team members (Gardner-McTaggart, 2022). I can face challenges without any hurdles when team members were supportive and ready to help each other in every situation.
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I have always been a confident and communicative individual. Teamwork hasn’t been a major part of my personal development process, however, now after this experience, I am more willing to implement it in my future working and decision-making process. Due to different personal perspectives team members were facing some conflicts which were resolved by communicating and handling the situation, with the strategies which I have learned throughout the research. In those situations, my team members were supportive and they made an effort to understand the importance of teamwork and implement goal congruence. The personal communication skills each one of us already had, helped us analyse the occurring conflicts and understand the reason for their occurrence. The reason why in all the books it is mentioned that it is crucial to have effective communication with team members has become more visible to us as a team by following the steps in completing this project. Having this in mind, I can visit  organisations and understand how they are capable of handling team members who have different personalities and behaviour.

[bookmark: Bookmark11][bookmark: __RefHeading__1138_1090518582]Conclusion
From the above report, it is concluded that coordinating with team members and getting their help plays a crucial role in completing team activity. It helps individuals to develop their work in high quality as well as support others. In addition to this Gibb’s reflective model for completing reflective practice is advantageous and systemic as it is easy to apply and understand.
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