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Abstract
This report goes into the importance of study skills within higher education. Showing how the author approached delivering a presentation on themselves and the learning from this. What skills are required for learning within higher education and how they are transferable to the workplace. This report also shows the findings of personality tests and learning styles and how that allows for goals to bet set and action plans for how to complete those goals. This report looks into data back-up strategies and scenarios in which data can be lost including how ransomware can be a threat. This report also goes into strategies for time management and self-organisation. 
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1.Introduction
Study Skills can be defined as;
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Gettinger & Seibert said that study skills are fundamental to academic competence [1]. This report goes into the details of how study skills can be obtained, utilised and improved upon as an effective tool whilst studying in higher education. The result being able to demonstrate transferable skills in a learning environment and how to apply an academic, positive and professional approach towards studies.
2.Presenation
A task was set to create a 5-minute presentation called “All about me” to be delivered to the cohort. The presentation had to include: 
· A brief description of yourself to the others in the group.
· A list of your likes and dislikes. Hobbies etc.
· Describe the type of personality you think you are.
· What you consider your strengths and weaknesses to be
· Describe what you hope to get out of your course, and where you would like to see yourself in the next 5-10 years.
The images below show how the author approached this task.
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This image shows the slide containing main points to be made in introducing the presenter. Additional notes were made throughout so that the presenter could expand and give futher detail and background information.
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This slide shows how the presenter showed their likes and dislikes.
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This slide shows how the presenter saw their personality type to be.
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This slide shows what the presenter saw as their strengths and weaknesses. Again, addition notes were made to elaborate upon each point.
[image: Graphical user interface, application, Word

Description automatically generated]
This slide shows the skills and attributes the presenter hoped to gain from studying the OME course.
[image: Graphical user interface, application, Word

Description automatically generated]
This slide shows how the presenter saw themselves in 5 to 10 years times both personally and academically. This was followed by an opportunity for the audience to ask any questions.
During the preparation for the presentation the author gained advice by further reading of “A PowerPoint …. On PowerPoint!!!” [2].
The author felt that the points they should focus on whilst creating the presentation were:
· Make clear points and not waste time on “waffle”
· Use pictures as an aid
· Try not to be negative from an emotional point of view
· Try and tell a story (with a start, middle and end) so that the presentation flowed
Whilst the author had not been in formal education for 15 years, they had had some experience in delivering presentations of this type. The author practiced this presentation by themselves as well as in front of friends and family to allow them to make any continuity adjustments to the presentation. This also gave the author the opportunity to get the timing correct for the delivery. Repetition of the presentation aided in the delivery as it allowed the presentation to flow better. 
It was observed by the author that the other presentations given by the cohort had different qualities, methods for the delivery and layout of their presentations. All of which could be used or improved on in future presentations. These included:
· Better preparation (Putting the presentation on a USB stick and awareness of resources available)
· Good use of pictures and graphics but also the need for descriptors as this is not always obvious.
· Lack of rehearsal is easily recognised.
· If using acronyms, explain what they mean.
· Avoid being negative if possible and engage the audience
· Page layout, font and use of colour (Black writing on a blue background can be hard to read)
Once the presentation was delivered the presentations were given informal feedback on things that went well in the presentation and on areas in which to improve. 
[bookmark: _Toc78898801][bookmark: _Toc78898828][bookmark: _Toc78899022][bookmark: _Toc78965606][bookmark: _Toc79347714]Figure 1 Presentation Feedback
The author found that the areas that could be taken from this presentation and kept or improved upon are:
· Proper preparation and rehearsal of presentations is key to giving a good presentation
· Use of pictures, images and graphics help explain the points being made, but descriptions of these help to make the presentation more coherent 
· Projection of the presenter’s voice adds to confidence and professionalism of presenting
· The layout of slides is important as to not confuse the audience
· Bigger font size allows for easier reading
· Nerves can impact how quickly you speak as well as how fillers (umm’s/errs) are made
3. Skill Evaluation
3.1 Skills for learning in Higher Education
As part of this report the author has conducted some research into what study skills are import in being successful in a higher education environment. The main points that the author found, but not exclusively, were: [3] [4] [5]

· Communication
· Working to set targets
· Focus on tasks
· Problem solving
· Academic writing – Compiling reports and essays
· Note taking
These skills, along with strong literacy and numeracy skills will aid in effective study within higher education. Effective and appropriate communication either written or verbal will make it easier to deliver information to wide and varied audiences. Working to set targets with planning, time management and working to deadlines allows for better completion of tasks. Focusing on tasks by self-motivating yourself, engaging with sometimes “boring” subjects and avoiding procrastination gives a sense of accomplishment of finishing tasks. Problem solving is a skill that needs to be worked on and with repetition allows tasks to be seen through to a successful and detailed end. Academic writing is a skill needed to compile reports and essays professionally in a higher education environment. Note taking is also essential as when notes are taken properly, they can be used when revising and can be referred to when compiling reports etc. [6]
3.2 Transferable Skills 
In an article by Stephon Brown, it can be said that when moving from a higher education environment to a workplace environment, study skills are highly transferable [7]. When looking at the skills the author has mentioned previously, it shows that communication is key when being professional in the workplace. Working to set targets in present in all workplaces. Being focused on tasks allows for better productivity. Being able to problem solve allows of free flowing and automated work. Perfecting academic writing gives a more professional look when delivering findings and presentations in a workplace environment. Note taking is useful during meetings and the like to summaries and expand upon subjects covered. [6]. 
3.3 Self-evaluation
After researching into study skills and how they can used, the author investigated how their personality type can affect learning. After finding their personality type, the author investigated learning styles and how they needed to be considered when learning in a higher education environment. Firstly, the author investigated their personality type.
Holzman describes personality (in a basic generalisation) as a person’s way of thinking, feeling, and behaving and thus making up their character. Personality encompasses moods, attitudes and opinions and is displayed most clearly in how we interact with other people and how it distinguishes us from others [8].
After finding this, the author then undertook several tests to determine their personality type and then compared them with how the author perceived their personality type to be. The first test the author undertook was the Jungian/Myers-Briggs Personality Type Test [9]
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When compared to how the author perceived themselves in the presentation, introversion and a lack of confidence (being quiet) matches how the author saw themselves as well as backing the statement of being self-critical. However, the author sees themselves as being stubborn which goes against the notion that they do not wish to air their views.
The author then took the “Big Five” personality test. This test is the most commonly used in academic psychology [10]. 
[bookmark: _Hlk78530764][image: ]Factor II is labelled as Emotional Stability. Factor II is often referred to by other names, such as Neuroticism or Negative Emotionality (in these two cases interpretations are inverted, as Neuroticism and Negative Emotionality can be thought of as the opposite of Emotional Stability).
Factor III is labelled as Agreeableness. A person high in agreeableness is friendly and optimistic. Low scorers are critical and aggressive
Factor IV is labelled as Conscientiousness. Individuals who score high on this factor are careful and diligent. Low scorers are impulsive and disorganized.
Factor V is labelled as Intellect/Imagination. This factor is also often called Openness to Experience. People who score low tend to be traditional and conventional.
The takeaways the author took from this test were that they are introverted, critical, organisationally balanced and conventional which again reflects how the author perceives themselves.
The author then took the Jung personality test [11] to see how this differed to the Jungian/Myers-Briggs Personality Type Test, to find any comparisons or differences, the results below.
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The test then gave a brief breakdown of the results
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[image: ]This test then provides details of how the taker of the test’s personality fits into a work environment.
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So based on this breakdown the author finds that this is the most accurate test that syncs with how the author perceives themselves to be. So based on the findings so far, the author investigated further into the idea of being introvert or extrovert. The author took the “Quiet Personality Test” [12], a basic 10 question test that could determine where you lay on the extrovert-introvert scale. The test found the author to be:
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This again supports the author’s perception of themselves as being introvert, but the author found that as Kozak said, quoting Jung, “No one is completely introvert or extrovert” [13]. This cements the notion that the author felt that this scale is quite fluid in nature.
Now that the author has identified their different personality types, the author will now investigate how these personality types can fit the author into different careers.
The author took a career test based on Holland’s theory creating something known as a Holland Code. In this test you had to choose between pictures showing differing work activities, each picture depicted work associated with a specific type of personality. These inputs then generated a Holland Code. [14] 
There are six personality types in Holland's model:
[image: ]
Once the test has being taken you do not fall into just one of these personality types or there would only be 6 types on personality in the world. Instead, any one person can have interests associated with all of the six types. When you rank these types from the most to the least common, a specific Holland Code is generated [14] . There are 720 different combinations possible (ISERAC, AIRSEC, CSERIA etc). However, only two or three letters are necessary to create a useful description, such as SC, IRC, or AIC. A description may apply to both a person and a work environment and by typifying both people and work environments with Holland Codes, we can calculate matches between them and so helping assess a potential career or vocational choice.
Below can be seen the results of the author’s test:
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Based how strongly favoured any specific type was a personal Holland Code created. This is done by taking the first letters of the types most favoured. In this case the letters R, I and C are the personal Holland Code this then becomes either RIC, RI, IR or even IRC. The authors Holland code is RICAES.
Below is a list of jobs that fits the Holland code RICAES. The list is only part of all jobs that fit the author’s personality and should use this list of occupations as prototypical examples. A total of 20 occupations are suggested based on this score.
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[bookmark: _Toc78965607][bookmark: _Toc79347715]Figure 2 More Jobs

3.4 Learning Styles
After conducting tests to determine the authors personality type and potential career paths, the author then investigated the learning style of these personality traits. The author found many tests online to determine a person’s learning style but undertook this self-assessment of which the results can be seen below [15].
[image: ]
The author then undertook a self-assessment of their academic skills to determine the level in which they were at so that they could maintain and improve upon them in the future.
[bookmark: _Toc78965608][bookmark: _Toc79347716]Figure 3 Self-assessment of academic skill
3.5 Goals
Having established the author’s personality type and learning style, the author has set some goals from them to aim towards.
In the short term, these are:
· Complete all assignments and hand them in promptly
In the medium term:
· Complete HNC in OME
· Lose weight
And in the long term:
· Gain a degree and possibly Masters in OME
· Get married and have children
· Gain a C+E driving license
3.6 Action Plan
[bookmark: _Toc79347717]Now that the author has set some goals, they have created an action plan to help them achieve them. The action plan conforms to the S.M.A.R.T format, this is to say that S.M.A.R.T stands for Specific Measurable Achievable Realistic Time. Carrie Katz Coaching basically states that when creating an action plan using S.M.A.R.T guidelines, you can effectively set clear and well-defined goals with and increased rate of success [16] . The plan can be seen in Figure 4 S.M.A.R.T Plan,
4.Application
The author will now investigate the application of security and data back-up strategies towards their work whilst in a higher education environment.
4.1 Data Loss Scenarios
There could be a number of scenarios in which data could be lost. The author proposes that these are the most common and/or likely cases in which this could happen. These could be:
· Flood/Water damage of laptop/computer/storage devices
· Fire damage of laptop/computer/storage devices
· Virus or some form of data corruption
· Physical loss of laptop/computer/storage devices
· Security breach of Cloud storage or devices
· Theft of laptop/computer/storage devices
4.2 Data back-up strategies
Now that the author has identified the possible threats to their data, the author has devised some strategies to help and/or restore any lost data. The back-up strategy the author has chosen uses the “in 3 different places” rule. This means that if one back-up fails there are 2 more as additional back-ups in 2 other places. [17]
1. The author saves their work onto their laptop. This means that it could be at risk from all of the data loss scenarios.
2. The author backs up their data to cloud storage services including Dropbox and Microsoft One-Drive. This keeps the data safe from Water and fire damage as well as physical loss or theft. This does mean that the data is still at risk from viruses, corruption or security breaches.
3. The third place is the data being saved onto a USB stick or external hard drive but again leaving the data vulnerable to all of the data loss scenarios.
While there is still risk to all of the different places the author has backed up their data, if one is compromised, then hopefully there are 2 more in which can help restore the lost data.
4.3 Ransomware Exercise
[bookmark: _Toc79347718]As identified by the author, viruses are a real threat to a person’s data and one such virus is ransomware. The author has compiled a separate report to show the effects of ransomware that can be seen in Figure 5 Ransomware Report.
5. Time management and self-organisation
The author will now look at how they will need to manage their time and organise themselves in a higher education environment.
5.1 Organisational Techniques
The author has identified the need to organise their time whilst studying and need for proper time management. One technique that could be used is the use of calendars. Below it can be seen how the author organises their time for meetings, appointments, courses, leave and study time by using the Microsoft Outlook Calendar.
 [image: ]
The author also uses apps such as Siri on Apple iPhone, Cortana by Microsoft and Alexa on Amazon to set reminders to do tasks throughout the day. These apps are described by Botelho as being virtual assistants that understand the users voice commands to complete tasks such as setting reminders [18].
5.2 E-portfolio & PDP
Along with keeping their data safe the author has identified the need for keeping their data and documents organised and the author has done this by creating an E=portfolio. An electronic portfolio (E-portfolio) can be described as an organised gathering of work documents, student papers and artifacts across any length of time, to “show off” a person’s progression and achievements as well as acting as evidence of what that person can do. The collection can include reports and essays (text-based) as well as multimedia (recordings of demonstrations, interviews, presentations, etc.) [19] A PDP (Personal Development Plan) is the way in which someone structures their approach to the application of the e-portfolio by reflecting upon the work they have done and sorting the work into groups.
The author has created their e-portfolio by firstly choosing these 3 folders:
[image: ]Personal being anything from pictures to copies of personal documents (passport or birth certificate for example). UWSTD being used for anything affiliated to the authors study whilst in higher education. Work being used for anything in the authors professional life, being broken down further into past and current jobs.
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6.Conclusion and Evaluation
The author has come to some conclusions after evaluating this report. Firstly, the author concludes that when undertaking a presentation, proper preparation and rehearsal is key when giving a presentation as it improves time keeping and whilst nerves do have an impact it reduces the use of filler words. The use of pictures and images are also useful as it helps engage the audience.
The author also found that some key skills such as communication, focus and problem solving, to name but a few, are all transferable from a higher educational to a work environment.
The author describes themselves in their presentation as being introvert, stubborn, quiet and self-critical. After taking such tests as the “Jungian/Myers-Briggs Personality Type Test” and “The Big 5 Test”, it confirms that the author is quite accurate in they way they see their personality.
The author also concludes that it is important that whilst in higher education it is important to protect work from data loss whether this be from physical loss of devices or from attack from computer viruses like ransomware.
Finally, the author concludes that study skills are vitally import when studying in higher education as with proper organisation and preparation anyone will have a greater chance of success. 
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Figure 1 Presentation Feedback
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Figure 3 Self-Evaluation of Academic Skills
Read and mark each statement out of 5, with 5 being 'Totally Agree' and 1 being 'Totally Disagree'.
	Skill
	
	
	
	
	

	
	5
	4
	3
	2
	1

	I have the confidence to try new things and express my ideas
	
	
	x
	
	

	I am self-motivated and will persevere with difficult tasks
	
	
	x
	
	

	I am organised and can meet set deadlines
	
	x
	
	
	

	I am able to find information from different resources easily
	
	
	
	x
	

	I can read complicated texts and understand the general meaning
	
	
	
	x
	

	I am able to select what is relevant and what is irrelevant in text
	
	
	x
	
	

	I can compare different opinions and decide what are the best grounds for deciding who is right
	
	X
	
	
	

	I can write things in my own words
	
	X
	
	
	

	I am able to reflect and evaluate my own work
	
	X
	
	
	

	I have good strategies for starting a new task/assignment 
	
	
	
	X
	

	I have good time management skills and can organise my workload effectively
	
	X
	
	
	

	I am able to make, store and find my notes 
	
	X
	
	
	

	I am able to manage a range of writing skills appropriately
	
	
	X
	
	

	I am able to think critically and analytically, and evaluate arguments
	
	
	X
	
	

	I have good memory strategies
	
	
	
	X
	

	I know how to use IT to help academic study
	
	
	
	X
	

	I am confident at preparing and delivering oral presentations
	
	
	
	
	x



Figure 4 S.M.A.R.T Plan
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Figure 5: Ransomware Report
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Abstract
This is a brief report that covers ransomware specifically CryptoWall Trojan.
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1.Introduction
This is a brief overview of Ransomware specifically CryptoWall Trojan and what to do about them.
2.Malware
Pandey describes malicious software or “Malware” as the name given collectively to viruses, trojans etc that hackers can put onto computer systems to cause malicious damage to files and the like. [1]
3Trojans and Viruses 
Wherry describes a Trojan virus or Trojan horses as a common kind of malware. By pretending to be a legitimate program or file, Trojans are easy to install unknowingly pretending to be another kind of program so that is can damage, steal or destroy data [2]. A virus can be described as a program or malicious code written to alter the operation of a computer and is designed to spread from one computer to another [3].
4 Ransomware
Ransom malware (ransomware) is a type of malware that demands ransom payment to regain access (the key) to private files or a system that have their access denied. One type of ransomware is called Malicious Spam or Malspam, this tricks people into opening attachments or clicking on links that appear to be legitimate through Phishing emails. Another is Malvertising, or malicious advertising, this uses online advertising to distribute malware with little to no user interaction required [4]
5. CryptoWall
A CryptoWall Trojan can be described as a form of ransomware that doesn’t just encrypt files and demand payment for the key, it hides inside the operating system and adds itself to the Start-up file. It can also delete volume shadow copies of files making it very difficult and sometimes impossible to restore data as well as this it can gain access to passwords [5].
5.1 How do you get them?
The most common ways to get a CryptoWall Trojan are Phishing emails, Malspam, Malvertising and Exploit Kits. An Exploit Kit takes advantage of/exploits security vulnerabilities when visiting website to allow the trojan in. [5]
5.2 How to protect against them
There are a number of ways to protect or get rid of CryptoWall Trojans including [5] [6] :
· Backing up data
· Decryption of damaged data
· Use of Firewalls
· Use of Anti-virus software
· Using safe browsing techniques and not click on links without confirming authenticity
· Negotiating and payment for release of the key 

6.Conclusion
In conclusion it is important to understand what Ransomware is and using the proper techniques described in the report to protect against them.
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introverted (with high confidence) [less]

Sensing (S) | | Intuition (N)
Seasing Iatuiion is the frs pair of cogalive Tonctions and the preference for How your prefe to be served information
through the five senses or from the subconscious. Your score oa S-N was -0.75 (scores sange from -2 to 2) which
indicates that you are 2 sensor (with medivm confidence) [less]

Feeling (F) [ | Thinking (T)

Feeting-Thinking is the second pair of cognitive functions, the judging functions, which are used to evaluate goals; either
through personal valves or objective principles. Your score on F-T was -0.125 (scores range from -2 to 2) which indicates
that you are a feeler (with low confidence) [fess

Judging (T) [ | Perceiving (P)

Todging-Perceiving is what pair of cognifive fonctions your prefer fo use; Judging is a preference for a structured lifestyle
and the use of feeling and thinking while perceiving is the preference for a flexible lifestyle and the use of sensing and
intvition. Your score on J-P was 0.25 (scores range from -2 to 2) which indicates that you are a perceiver (with low
confidence) [1ess]
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When combined, that makes your personality type ISFP. A detailed description of this personality type is below.

According to Myers-Briges, ISFPs are peaceful, casygoing people who adopt a "live and let live”
approach to life. They enjoy taking things at their own pace and tend to live in the moment. Although
quiet, they are pleasant, considerate, caring, and devoted to the people in their lives. Though not inclined
to debate or necessarily even air their views, their values are important to them.

According to Keirsey, Composer Artisans are grounded in the here and now. They are extremely sensitive
to their environment, atfuned to the perceptions of their five senses even more than other sensing types are.
They notice small variations in their physical world or in the people around them. They are very sensifive
to balance and understand well what does or does not fit, whether in a work of art or any other aspect of
their lives. ISEPs are highly conscious of their companions, but they prefer to allow others to direct their
own lives. ISFPs tend to be emotionally well rounded and empathetic toward others.
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Results summary

‘Your results from the IPIP Big Five Factor Markers are in the table below. The table contains a raw score and also a percentile,
what percent of other people who have taken this test that you score higher than

Factor| Fastor 1a0e1] Rau soore [Soore peroentile
I Extroversion =
11| Enotional stability 2
m Agrecableness 1
1t | conscientiousness a2
¥ | Intellect/Inagination i

Trait descriptions

Factor I Factor III Factor IV Factor V.

Factor T was labelled as Extroversion by the developers of the IPIP-BFFM. Factor I is sometimes given other names, such as
Surgency or Positive Emotionality.

Individuals who score high on Factor I one are outgoing and social. Individuals who score low tend to be shut ins.
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‘Your Jung personality report

What makes you different?
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This free report describes how you prefer to deal with and relate to people, process
information, make decisions and organize your life. It gives you a good overview of
your personality and behaviour. You can use this information to assess how well your

personality might fit a potential employer or type of job.

Your Jung personality type

The descriptions you chose about your behaviour indicate that the Personality Type

that most accurately describes you s Introvert-Sensor-Thinker-Judger

« Introverts tend to be reflective, reserved and private. A popular misconception
is that Introverts are shy - this is not necessarily so. They draw their energy
from their own thoughts and the time they spend alone. Introverts do not need
people around them all the time.

« Sensors live in the present. They rely on facts, handle practical matters well
and like things to be concrete and measurable.

« Thinkers make decisions using logic and impersonal analysis. They think with
their heads rather than their hearts.

« Judgers prefer a lifestyle that is decisive, planned and orderly. They like a life

that is organized and controlled.
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AnISTJ at-a-glance

You are a no-nonsense type of person who is reserved, very responsible and
dependable. You say what you mean and mean what you say. With good reason,

people rely on you. You are conscientious and have traditional values. You have
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strong concentration skills and focus on what's necessary to achieve the task at
hand. You see a job through to the end - with a great amount of commitment.

You are not threatened by constructive criticism, and you stay cool when others are
losing control.

Although you care about the feelings of others, you can remain utterly objective and
make the tough calls when necessary.

You are not very demonstrative and may find it difficult to be spontaneous. Your
reserved nature may prevent you from broadcasting to others just how great you are!
‘You may tend to hide your strengths and dry sense of wit. However, on other
occasions, you will surprise and amuse people with your ideas and humorous view
of life. Every Jung Personality type has one or two specific nicknames that concisely

describe your Jung personality type, e.g., Inventor, Strategist, Protector and others.
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Your probable contributions to an organization

Each Personality Type has a different set of skills, talents and attributes that they bring
to an organization, group or relationship. Here is a list of those most associated with

Personality Types like you - ISTJ.

« Is hard working and prefers uninterrupted privacy.

« Is thorough in everything he/she does.

« Values ceremonies, rituals and celebrations.

« Feels that logistics and getting material to the right place at the right time are
his/her forte.

« Pays attention to systems, procedures and getting the job done.
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Onateam

Some people work well on teams, others work best on their own. Understanding the
personality types of team members provides information about how individuals are
likely to carry out their work and interact with each other. Given your personality
preferences, the following are the strengths (and possible weaknesses!) you will
most likely bring to a team:

« Works best on a team with established rules and procedures.

« Runs meetings like clockwork - is efficient, focused, and impersonal.

« Uses dependable common sense in tackling work and assigning tasks.

« Likes to work with people whose attention is on facts, outcomes and fulfilling
their responsibilities.

« Quietly organizes and maintains team structure.
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INTROVERT

Based on your responses, you are an introvert.

Given the choice, you’ll devote your social energy to a small group of people you care about most,
preferring a glass of wine with a close friend to a party full of strangers. You think before you speak, have
a more deliberate approach to risk, and enjoy solitude. You feel energized when focusing deeply on a
subject or activity that really interests you. When you’re in overly stimulating environments (too loud,
too crowded, etc.) you tend to feel overwhelmed. You seek out environments of peace, sanctuary, and

beauty; you have an active inner life and are at your best when you tap into its riches.
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Realistic: practical, physical, concrete, hands-on, machine, and tool-oriented
Investigative: analytical, intellectual, scientific, explorative, thinker

Artistic: creative, original, independent, chaotic, inventive, media, graphics, an
text

Social: cooperative, supporting, helping, healing/nurturing, teaching
Enterprising: competitive environments, leadership, persuading, status

Conventional: detail-oriented, organizing, clerical
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Your personality type

You preferred 'Realistic’ the most, followed by ‘Investigative' and ‘Conventional’. Your six letter

personality type is 'RICAES'. Your personal preference is also shown in a graph below.

PIE CHART
FAVORITE TYPES OF
WORK

GENDER: MALE
AGE 32

»

REALISTIC INVESTIGATIVE
27% 22%

CONVENTIONAL ARTISTIC
20% 18%

ENTERPRISING SOCIAL
13% 0%
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Your list of suggested occupations

v Bricklayer —

Bricklayers assemble brick walls and structures by skilfully laying the bricks in an established
pattern, using a binding agent like cement to bond the bricks together. They then fil the joints

with mortar or other sitable materials.
Education level: High school usually required

Read more: Bricklayer ©

¥ Cadastral tech

n —

Cadastral technicians design and create maps and blue-prints, converting new measurement
results into the real estate cadastre of a community. They define and indicate the property
boundaries and ownerships, land use, and create city and district maps using measurement

equipment and specialised software.

Education level: Bachelor's degree or higher usually required

Read more: Cadastral technician @

v Cartographer aEE——— I

Cartographers create maps by combining various scientific informations depending of the
purpose of the map (e.g. topographic, urban, or political maps). They combine the interpretation
of mathematical notes and measurements with the aesthetics and visual depiction of the site for
developing the maps. They may also work on developing and improving geographic information

systems and may perform scientific research within cartography.
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> Coating machine operator ~ Ss—— @y

> Civil engineering technician =~ Ss—— @y
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< G A Notsecure | www.educationplanner.org/students/self-assessments/learning-styles-quiz.shtml?event=results&A=78V=98T=4

Career Planning
Preparing for School
Paying for School
What Kind of Student Are You?

» What's Your Learning Style?

Which Study Habits Can You
Improve?

How Strong Is Your Character?
Questions From Students

My Smart Borrowing

What's Your Learning Style? The Results

Your Scores: » Printer Friendly Version

« Auditory: 35%
- Visual: 45%

* Tactile: 20%

You are a Visual learner! Check out the information below, or view all of the learning styles.

Visual

If you are a visual learner, you learn by reading or seeing pictures. You understand and remember things by sight. You can
picture what you are learning in your head, and you leam best by using methods that are primarily visual. You like to see
what you are learning

As a visual leamer, you are usually neat and clean. You often close your eyes to visualize or remember something, and
you will find something to watch if you become bored. You may have difficulty with spoken directions and may be easily
distracted by sounds. You are attracted to color and to spoken language (iike stories) that is rich in imagery.

Here are some things that visual learners like you can do to learn better:

« Sit near the front of the classroom. (It won't mean you're the teacher's petl)

Have your eyesight checked on a regular basis

Use flashcards to learn new words.

Try to visualize things that you hear or things that are read to you

Write down key words, ideas, or instructions.

Draw pictures to help explain new concepts and then explain the pictures

Color code things.

« Avoid distractions during study times,

Remember that you need to see things, not just hear things, to learn well.
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HNC OME Study Skills

Time Management: Assessment Action Plan

Subject Type of Activities Date/Duration | Description Complete By | Submission
Assessment Date
Study Skills Report Research June 21 Complete all sections of 09/08/21 09/08/21
report
Lose weight | Personal Exercise and | ASAP Get fitter ASAP N/A
diet
Complete HNC Complete 32 months Complete HNC May 23 N/A
HNC course
Cat C+E Practical and | Driving ASAP Gain Cat C+E license ASAP N/A|
license theory exam
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Oxford English and Spanish Dictionary, Synonyms, and Spanish to English Translator

UK DICTIONARY Al study skills

Meaning of study skills in English

study skills 000

WORD OF THE DAY
NOUN

(originally US) methods and techniques that aid effective learning, especially viewed as a set WO m bl e

of skills that can be acquired or taught; the ability to study effectively. )

/ ‘womb(@)! /
NOUN

origin
1920s; earliest use found in The School Review.

quarantine
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It's here! Lexico's first Word of the
Year!
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