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Formative Assessment 

2. The impact of local, national and global contexts shaping employment relations climates 

3. The roles and functions of the different parties to control and manage the employment relationship 

5. The importance of employment relations procedures that help mitigate organisational risk, including the design and implementation of policies and practices in the areas of discipline, grievance, dismissal and redundancy 


Provide a reflective statement that considers

1. How local and national agreements impacted on the decisions regarding grievance and discipline. 
2. The role you played in the exercises in class and identification of (use a matrix) the knowledge, skills and aptitudes need to participate effectively in a grievance and disciplinary hearing.
3. How your group’s decisions helped to mitigate the risk of being taken to an Employment Tribunal.



