This assignment will set out to explore the role of the youth worker with in contemporary society and how the role has changed in recent years.  To understand the role of the youth worker it may prove beneficial to examine the contexts and roles in which youth work undertakes and what methods and tools may be used.
According to (Youth Work National Occupational Standards, 2014) the key purpose of youth work is to
Enable young people to develop holistically, working with them to facilitate their personal, social and educational development, to enable them to develop their voice, influence and place in society and to reach their full potential.
			(Youth Work National Occupational Standards, 2014)

(Youthworkessentials.org, 2020) propose that the role of a youth worker is to  build young people’s self-esteem and confidence, help inform young people to consider risk, make logical thought out decisions whilst providing learning opportunities for all young people to gain new skills and knowledge.

Therefore, a youth worker’s role is to help young people to develop and give young people the tools to reach their full potential. A youth worker also takes on multiple traits when working with young people such as a mentor, coach, counsellor and role model. 
 A key feature of any youth worker’s role is their ability to build purposeful relationships with young people as it sets out in YW01 of The National Occupational Standards for Youth Work. Jolly (2010, p. 6) notes how “it is no exaggeration to say that the single most important factor in defining youth work practice rests with the worker”.  Skinner (2010, p. 43) also implies that youth workers must be exceedingly interested in connecting with people and human relations. 
Youth workers can work in voluntary and local authority sectors, across a vast range of contexts and settings such as centre-based, school based, health based, detached and outreach. There are also many different methods in which youth work can be delivered.  For instance, (Youth Work in Wales: Principles and Purposes, 2018) highlight that some of the methods youth workers use are activities including  arts, media and culture, first aid, sport, cooking and youth forums so young people can gain opportunities to be involved in decision-making processes.  Other methods include information, advice, and guidance on a range of issues that may affect young people.  Youth work practitioners provide young people with these opportunities on a voluntary basis delivered either as a project, group or as one to one work. 

The principles and values of youth work in Wales are identified by (Youthworkessentials.org, 2020) as being; voluntary participation – the young person chooses to get involved, the young person and the youth worker are partners in a learning process and starts at where the young person is at that time. 
 A crucial part of a youth workers role when building and maintaining relationships with young people, is the importance to look for young people’s “spark” (Parsons, 2002 cited in Skinner, 2010, p. 42) acknowledges that “everyone has a divine spark in them –discover the spark in each of their charges, to look for the talents we all have in some measure.”
					
Part of a youth workers role is to plan and deliver opportunities for young people that interests them, that are then used as tools to further engage young people in wider youth work provisions. The youth worker is responsible for planning what work the individual/group require and follow a planning model NAOMIE, this focusses on the needs, aims, objectives, implementation and evaluation of the work.  

Whilst the main values of youth work have remained the same, recent years have seen new policies and frameworks established that has influenced how a practitioner within contemporary society delivers opportunities of learning to young people. The Learning Skills Act 2000 outwardly had a tremendous influence on the way youth work was delivered.  The Government wanted every young person to succeed and reach their full potential.  (The Learning Skills Act, 2000) identified the need to “establish a new youth support service in England, to be known as the Connexions Service.” The intention of the scheme would be working with all young people regardless of stages of development opportunities to be able to engage in learning and access to practical advice and support. In Wales, the Act empowered Welsh Government to enhance local youth support services for all 11 to 25 year olds through local authorities and voluntary organisations.  This evolved the role of the youth worker as they started to work far more with targeted young people aged sixteen plus to enter in to apprenticeships and training opportunities for those post compulsory school age.


In 2002 (Welsh Government, 2002) affirmed a pledge to reconstruct a 14-19 provision for Wales with ‘Learning Country: Learning Pathways 14-19’ (2002).   (Welsh Government, 2002) wanted “"95 per cent of young people by the age of 25 be ready for high skilled employment or higher education by 2015".  14-19 Learning Pathways was a Welsh Assembly Government scheme which aimed to expand the number of young people aged 16 – 19 advancing to Further and Higher education and to achieve a future workforce of highly skilled workers and reduce the numbers who may disappear from learning and employment.  (CWVYS, 2004) acknowledged that “The Youth Worker’s role has a unique opportunity to provide support, advice and mentoring to young people in a variety of ways, contexts and levels”.  (CWVYS, ibid) also recognised that Youth Workers were also well placed to facilitate access to a wider range volunteering opportunities for those who are unmotivated by their own learning which could provide those young people with a more authentic and relevant experience.  The initiative saw the youth worker’s role delivering an increased amount of accreditations to young people to improve their skills and knowledge through a range of non-formal and informal learning methods.  Youth workers also worked with young people setting up youth forums, encouraging senior member training within youth clubs and participation in the Funky Dragon Grand Council, in conjunction with Key Element 3: The Learning Core - Community Participation.   Youth Workers were seemingly best placed to deliver certain sections within the overall 14-19 Learning Pathways strategy, such as those particularly relating to the personal and social development of young people. 

2004 launched a Welsh Assembly Government initiative called Children and Young People: A Framework for Partnership.  The framework set out how the Welsh Government should conduct and function on all interactions with children and young people. Part of this initiative was a Health and Well Being for Children and Young People Action Plan.  This action plan saw the role of the youth worker extending and delivering information workshops regularly at youth clubs or in schools on prevention initiatives such as smoking, drugs, child sexual exploitation and other health based issues.  Under the Children and Young People’s Rights to Action, 2004 strategy, the Communities First programme was established.  This aimed to lessen poverty and improve the lives of people who lived in Wales’ deprived areas. (Welsh Assembly Government, 2004) highlighted that the programme would give “children and young people plenty of opportunities to get fully involved in local Communities First Partnership activities across Wales.”  This strategy saw the increased provision of youth workers and more youth clubs were set up in deprived areas.  (Welsh Assembly Government, 2004) confirm this by stating that “Communities First funded 39 full and part-time youth workers across Wales.”

Welsh Government introduced the Youth Engagement and Progression Framework 
Implementation Plan in 2003.  Welsh Government perceived there was an issue with the amount of young people who were unemployed and set out a framework to prioritise increasing the numbers of young people who were disengaged from employment, education and training (NEET). (Welsh Government, 2013) clarified that their aim was to “help all young people overcome the challenges they face so that they have the opportunity to make a positive progression beyond compulsory education at 16.”  (Welsh Government, ibid) go on to explain that reducing the number of young people who are NEET “will have a long-term impact on the lives of not just today’s young people, but generations to come. The cost of not addressing this issue is not just economic, but impacts on levels of unemployment, under employment, crime, well-being, substance misuse, premature death and early motherhood.”   (Welsh Government, 2013) decided that Youth workers were both skilled and best placed to provide a lead worker role for young people who were identified as being in need of support to stave off their withdrawal from education and/or support them to re-engage.   Youth workers suddenly found themselves working exclusively with an age demographic they may previously had not worked with and the content dependant on funding streams their wages.  Anecdotally, youth workers were suddenly only able to work with those targeted young people age sixteen to eighteen years of age.  

A UK government initiative for England and Wales was founded 2003 called Every Child Matters, the green paper was introduced, partly in response to Lord Laming’s Report in to the death of a child called Victoria Climbié.  This saw the role of the youth worker working more closely with other agencies and voicing any concerns about any young person with other agencies involved with them.  
This concept of multi-agency working (Cheminais, 2009, p.4) describes as “practitioners from more than one agency working together and delivering services that are responsive to children and young people’s needs.”   
Also in response to this paper, (Every Child Matters, 2003) report that UK government made “£513 million available this year to local authority youth services – an average increase of 5.9 percent.”  Local authorities youth services were expected to meet The National Occupational Standards for Youth Work in return for this money.

Legislation and policy is not the only reason why the role of the youth worker seems to be developing very rapidly.  Political reasoning has seemingly affected the role of a youth worker.  2009 brought the Conservative party’s government austerity programme, this was a deficit reduction programme intended to reduce the government budget deficit.  (Mullholland, 2018) reports that “between 2012-2016, more than 600 youth centres and nearly 139,000 youth service places across the UK have gone.”   (Unison, 2019) goes on to report that sine 2012 4,500 youth work jobs have been lost.  For some youth worker’s, evidence from practice has seen changes from roles as a centre based worker redundant, cuts have seen local authorities closing down youth centres which means some roles have changed to delivering detached youth work. (Detached and outreach youth work, 2020) defines detached youth work as “operates without the use of a building or activity and takes place where young people "are at" both geographically and developmentally.” 

[bookmark: _GoBack]It seems clear that the role of the youth worker is shifting in contemporary society.  The introduction of new policies and frameworks has seen different methods being used to deliver such work and restrictions on who to deliver work to due to funding stream dictation.  For example the Youth engagement and progression framework Implementation plan, that focusses on the NEET agenda for age 16 plus.  It seems apparent that youth workers have also had to become a lot more resourceful and imaginative today in terms of resources and delivery of work.  Times of austerity has seen many youth based provision across the country close, face closure or running on a highly reduced workforce. Centre closures have seemingly meant that a youth workers role now involves far more detached work than ever before, this may be due to detached work being seen as a more cost effect method of youth work.  Despite the challenges that face the youth workers role, the young person is always central to a youth workers planning, delivery and evaluation, ensuring that young people are at the forefront of what they do.  Even in a contemporary society it seems apparent that the fundamental principles and values of youth work still influence the role of the youth worker, ensuring that the young people are still the main focus of everything they do.









