Open book assessments. 
Disclosing mental health problems can have positive and negative implications. 
Individuals who suffer from mental health problems should disclose their status when applying for roles that will be putting them in direct contact with the public. They may also wish to disclose their status as the company could help them cope with their disability whilst working this could be making reasonable adjustments to make their work life easier E.g. – providing mentoring weekly and modifying equipment’s to the individuals requirements. Mental health problems should be discussed with the employers before as employers could offer flexible working hours, change the individuals working environment such as a quiet place. Furthermore, companies could partner with organisations such as mind. Mind is an organisation which advices and supports individuals who experience mental health problems. The organisation empowers individuals to join the workforce. Sometimes it may be preferred if individuals were open about their mental health  issues with their employer as they could be specific things which may affect the individuals work ethic and create barriers for the individual as they wont be able to complete tasks to a certain standard. This may cause the individual to have job dissatisfaction as they are able to reach their full potential.
On the other hand, some individuals may not want to disclose their mental health status before obtaining a job and they are not legally obliged to provide any information if they do not wish to. There can be many reasons as to why individuals with mental health may not want to disclose their personal information as they may feel they might be subjected to different forms of discrimination which could belittle them and make them feel as though they are not good enough for the job role. Another reason why individuals may not want to disclose their mental health status could be due to the stigma around mental health in general. An example of this could be that, many individuals think that individuals who suffer from mental health problems have violent and aggressive tendencies and that these individuals are not able to live ‘normal’ lives and blend In with rest of the society. Another example could be that men should not show emotions as it is a sign of weakness. This toxic culture leads to more men being caged by their mental health problems whilst they try to ‘fit in’ society. This can potentially deteriorate their mental health and self esteem and therefore, may lead to them not disclosing their mental health problems which could affect them while applying for jobs. To overcome the pestilential stigma surrounding mental health problems they should be tackled by employees, schools and companies by joining organisations such as time to change which lead campaigns that change the way individuals think and act about mental health problems by attempting to improve the attitudes and behaviours of the society and other organisations. 
Therefore, in conclusion I believe individuals with mental health should discuss their problems with their potential employers to make their work life adaptable towards their specific needs and they have the right to work freely without being subjects to any form of discrimination. Moreover, I feel as individuals should not feel obliged to discuss and problems if they do not wish to.
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