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[bookmark: _Toc221909677]Task 1: Compare Job Adverts (job advertisement at the appendix)
The two chaplaincy roles compared include; MHA Chaplain role in a care home facility, and the role of Gentiva Hospice Chaplain, which deals with end-of-life care.
2. Key Skills in MHA Chaplain Advert 
This is the nature of Task 3: Employment Goals, and Personal Development Plan support will be offered to residents, family, and employees. The person in the post is expected to lead worship and fellowship groups, and demonstrate a real understanding of the spiritual requirements of older individuals, particularly those with dementia. Communication and listening skills are highly required, and an individual must understand how they can connect with anybody (Amuni, 2025).
3. Key Skills in Gentiva Hospice Chaplain Advert 
The Gentiva Hospice Chaplain is an initiative that provides spiritual and emotional support to patients and their end-of-life families who are facing issues. The job will entail working within an interdisciplinary team, which will include social workers and nurses. The key functions are to assess spiritual needs and develop individualised spiritual care plans.
4. Common Skills and Knowledge Areas 
Even though the setting that both adverts use is different, the number of similar skill requirements is four. One, both of them demand holistic pastoral and spiritual care that is uncommon to vulnerable populations, either aged residents or the dying patients. Second, all positions should be inclusive and respectful of all religions and cultures, and MHA mention that respect to all beliefs is present as compared to Gentiva, which mentions non-denominational care (Daisaku, 2022). Third, the two jobs imply strong communication and empathic abilities to learn to know people who can be in distress, grieving, or uncertain.
5. Importance of One Shared Skill 
This holism skill in the pastoral and spiritual care feature is the very focus of the two chaplaincy jobs. Patients and caregivers in hospices and care facilities are forced to grapple with profound questions of identity, sense, and value. This care can involve providing well-known hymns that bring love and peace, in case of an aged dementia patient of MHA (Loi, 2016). It can be to reconcile the family in the case of a hospice patient at Gentiva or help the family have spiritual closure.
[bookmark: _Toc221909678]Task 2: Self-Assessment
The self-reflection through SWOT analysis is to gauge my readiness to assume a professional role of a chaplaincy at one of the organisations within the UK as an employee of MHA or Gentiva. According to the analysis of my curriculum vitae and over thirty years of experience in the ministry, which I will rely on, will significantly define my internal strengths and weaknesses, as well as external opportunities and threats.
[bookmark: _Toc221909679]SWOT Analysis 
Strengths
My greatest strength is my more than 30 years of pastoral and spiritual leadership experience across diverse contexts. As indicated in my CV, I worked as a church planter, senior pastor, and missionary in Togo, Ghana, and the United Kingdom, providing spiritual care to the community and congregations. The mercy ministry programs that I attended with Youth With A Mission also included my experience in direct chaplaincy work, which was serving in prisons and offering loving care to patients, friends, and employees.
The high level of education I possess, a freshly graduated Master's in Theology (2024) and Bachelor of Divinity (2023) provide me with strong theological principles to rely on whenever a profound spiritual conversation takes place. My cross-cultural experience in most African countries and the UK, combined with my ability to speak two different languages, namely English and French. Finally, my experience as a church planter is an established ability to work independently, initiate projects and develop programs up to maturity.
Weaknesses
I have not had much firsthand experience of the UK-regulated care home or hospice, despite having quite a substantial pastoral experience. The practice of my ministry has been largely in church and mission contexts. My Clinical Pastoral Education (CPE) qualification is nonexistent and is explicitly stated in the advert on the Gentiva, and is highly valued in healthcare chaplaincy in the UK. In addition, I am not as accustomed to working with formal documentation and the spiritual assessment process as I ought to be.
Opportunities
Growth in the UK health and social care in the exigencies of the holistic and person-centred care provides a prospect to the chaplains who have an understanding of the overall wellbeing of the person. Spiritual care is expressly viewed as a significant part of the MHA's role in enhancing the well-being, community and belonging of residents (Puchalski et al., 2022). It is rather consistent with the Christian values and ethos of MHA since the organisation requires the post holder to be a practising Christian. 
Threats
I shall also need to compete with applicants with CPE qualification and first-hand experience in UK healthcare, who may seem less oriented to sector-specific practices. Another realistic need that can be presented to the employers that can influence the long-term viability and work-life balance is the geographical location between my residence in Coventry and the MHA position in West Sussex (Safi and Levy, 2023). Finally, my ignorance regarding the UK social care regulations and terminology.
[bookmark: _Toc221909680]Evidence of Readiness for Employability
Academic Achievements
My new Master's in Theology (2024) implies long-term commitment to life-long learning and academic discipline. Such a qualification, along with my undergraduate degree in Divinity (2023), will provide me with the theological aspect to complicated spiritual and existential issues that occur within care settings.
Work Experience
The amount of evidence of transferable skills in my CV is quite significant in reference to the chaplaincy. I created and triggered pastoral care programs for the members who required both emotional and spiritual support in my work experience with HIM-Ghana and PFM. I have always been a consistent worship leader, bible studies and counselling leader in many situations, and cross-cultural missions is one of them. The leadership, independent, and program management competency that can be observed in my practice as a church planter and Senior Pastor are a direct response to the MHA requirement of independence in working and the Gentiva requirement of providing interdisciplinary team contribution (Ratiu et al., 2025).
The experience of my work with the Youth With A Mission as a missionary implied working in different teams and in numerous countries, which helped me to learn the interpersonal skills required to be able to work with nurses, social workers, and care staff in a multidisciplinary environment. The events that I organised as a program coordinator of Mercy Ministry provided me with the first-hand experience of helping people and their families in crisis.
Feedback and Recognition
My ordination in 2013 and 2021 is a cultural attestation of religious groups that I am competent to lead them in the spiritual realm. The reason behind the four Christian books being made available on Amazon is reflective of peer acceptance, and this has made me a meticulous practitioner who can aid in conveying spiritual concepts in a comprehensible way, a fact that will be readily applicable in the context of communication with residents, families, and colleagues with different backgrounds (Jafar, 2024).
[bookmark: _Toc221909681]

Task 3: Employment Goals and Personal Development Plan 
1. Short-Term and Long-Term Employment Goals
Short-Term Objective (0-12 months): To begin to feel and recognise training in the UK care settings and, consequently, the distance between my extensive pastoral experience in churches and the requirements of professional chaplaincy will become smaller. 
Why: This objective was directly connected with the weaknesses of my SWOT analysis in the form of the lack of experience in the UK care homes and the absence of CPE qualifications. It will meet the demands of the employers in the sector-specific knowledge.
Long-Term Objective (1-3 years): To work as a Chaplain in a care home or hospice in the United Kingdom, e.g. the MHA post at the Greenways. As such, I will endeavour to become a full member of a multidisciplinary team and apply my speciality skills in dementia and end-of-life care.
Why: This goal is linked to my future career ambition of mentoring the weakest citizens and to practice my theological training and pastoral care in a meaningful and work-related location, where spiritual care is already conceived as a component of the whole wellbeing (Mandelkow et al., 2022).
2. Personal Development Plan (PDP)
	Action to Address Weakness
	Timeline
	Resources Needed
	How Progress Will Be Measured

	1. Gain UK Care Sector Experience
	Start within 1 month.
	Contact local care homes/hospices in Coventry regarding volunteer chaplaincy.
	Securing a regular volunteer placement (minimum 2 hours weekly).

	2. Undertake Clinical Pastoral Education (CPE)
	Enrol within 6 months
	Research CPE providers (NHS chaplaincy, local theological colleges).
	Successful completion of the first CPE unit.

	3. Familiarise with UK Care Regulations
	Complete within 3 months
	Access online resources: CQC fundamental standards.
	Confidence in discussing these frameworks during interviews.

	4. Address Geographical Barrier
	Ongoing
	Investigate commute times (train/car) from Coventry to West Sussex.
	Clear statement in job applications about a manageable commute.
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For this role. we are currently considering candidates who live within approximately 15 miles of the Home /
Scheme. This ensures commutes are manageable and support your wellbeing and work-life balance. If you live
outside this area but would stil find the commute manageable. please get in touch - we are happy to review
individual circumstances.

About the role

We are looking for 2 compassionate and committed Chaplain to join our team at MHA. This is a unique and
rewarding role. supporting the spiritual and pastoral life of the home or scheme and helping residents, families
and staff feel valued. supported and listened to,

As Chaplain. you will be a key part of the staff team, working closely with local managers and the Chaplaincy
and Spirituality Department. You will help nurture the spirituzl life of the home, provide pastoral care and build
strong relationships with local churches and faith communities, while respecting people of all backgrounds
and beliefs

What you will do

+ Develop and sustain the spiritual and worship life within the home or scheme.
+ Provide pastoral care and spiritual support to residents. families and staff.

« Actas afirst point of contact for staff seeking guidance on pastoral support for residents.

+ Lead worship. fellowship groups and other spiritual activities as appropriate.

+ Build and maintain strong links with local Christian communities and other faith leaders.

+ Visit residents in hospitals or other homes when required

+ Actas an advocate for MHA within local faith communities

+ Attend and contribute to staff meetings and residents’ or relatives’ meetings where appropriate.
« Workin line with MHA policies. including safeguarding, infection prevention and health & safety.

Aboutyou

We are looking for someone who is reflective, approachable and sensitive. with a genine understanding of the
spiritual needs of older people.

You will bring:

« Experience of pastoral or care work, with an understanding of a wide range of spiritual needs. including
those of people living with dementia.

+ The ability to lead worship and/or fellowship groups.

+ Strong communication and listening skills. with the abilty to relate well to people from all backgrounds.

+ The ability to work independently. prioritise tasks and manage time effectively.

« Aflexible approach to working hours and a willingness to travel occasionally for meetings or training

+ Commitment to personal development and living out MHA's values.

+ Arelevant professional or academic qualification is desirable but not essential.
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Why join MHA?

You will be joining an organisation with strong values and a deep commitment to caring for the whole person -
body. mind and spirit. At MHA. chaplaincy plays 2 vital role in supporting wellbeing. community and belonging

Itis required that one of your references comes from an authorised leader wif

in your faith community.

Rewards and benefits
In addition to a competitive salary. you will enjoy:

+ 28 days holiday (including bank holidays) and an option to buy annual leave [pro-rota for part time).
« Astrong pension scheme and life assurance

+ Confidential counselling. chaplaincy support and access to our hardship fund

+ Flexible options to buy o sell annual leave. plus family-friendly policies

+ Discounts through the Blue Light Card, Health Service Discounts and the Vivup app

+ Afullinduction, ongoing training and development opportunities

+ Long service awards to celebrate your contribution

About the home / scheme
Greenways care home in West Sussex

Greenways is a warm and supportive home where colleagues work together with shared purpose to deliver
compassionate dementia care. The team atmosphere is friendly. welcoming and rooted in MHA's values,
helping new colleagues feel confident and encouraged from the start.

Colleagues play an important role in creating a calm, respectful environment that promotes dignity.
independence and meaningful connection. Guided by MHA's charitable ethos, the home fosters a culture of
teamwork. kindness and continual learning.

For job seekers wanting to build a purposeful and rewarding career, Greenways offers opportunities to grow,
contribute ideas and make a real difference in the lives of residents.

For more information about the home. please click here.

Inaccordance with the Equality Act 2010: Schedule 9, Part 1. there is an Occupational Requirement for the
post holder to be a practising Christian.

Please note that interviews may take place prior to the closing date and if a suitable candidate is appointed the
role may close early

Recruitment agencies: please note, MHA do not accept unsolicited CVs from recruitment agencies. regardless
of whether they are on our Preferred Supplier List [PSL). We only accept CVs from agencies that have been
appointed and briefed by MHA's Recruitment Team. |
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Full job description
Overview:
Provide Peace. Offer Support. Honor Lives.

We believe every patient deserves dignity, peace, and connection—no matter where they are on life’s
journey. Our Hospice Chaplains offer more than prayers and presence; they bring comfort, guidance,
and meaning when it’s needed most.

We're looking for a compassionate Hospice Chaplain to provide non-denominational spiritual and
emotional support to patients and families facing end-of-life care. As a valued member of our
interdisciplinary team, you'll help ensure that no one walks this path alone.

What You'll Do as a Hospice Chaplain:

o Provide spiritual and emotional support to patients, families, and caregivers in alignment with
their beliefs and values.

o Offer non-denominational, inclusive care that respects all faiths, spiritual traditions, and
cultural backgrounds.

o Serveasanintegral member of the interdisciplinary team, participating in patient care
conferences and collaborating with nurses, social workers, aides, and medical staff.

o Assess spiritual needs of patients and families and develop individualized spiritual care plans.
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Benefits for All Associates (Full-Time, Part-Time & Per Diem):

Competitive Pay
401(K) with Company Match

Career Advancement Opportunities
National & Local Recognition Programs
* Teammate Assistance Fund

Additional Full-

e Benefits:

Medical, Dental, Vision Insurance
Mileage Reimbursement or Fleet Vehicle Program

« Generous Paid Time Off + 7 Paid Holidays

Wellness Programs (Telemedicine, Diabetes Management, Joint & Spine Concierge Care)
Education Support & Tuition Assistance (ASN to BSN, BSN to MSN)

Free Continuing Education Units (CEUs)

« Company-paid Life & Long-Term Disability Insurance

Voluntary Benefits (Pet, Critical liness, Accident, LTC)

Apply Today
Join usin expanding access, providing comfort, and transforming lives. If you are a compassionate
Chaplain with experience in hospice spiritual care, we encourage you to apply and make a difference
in patients’final journey.
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