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In this section I will handle Career Development Planning.
A Career Development plan is a list of all my short- and long-term goals to help me focus on my dreams in relation to my strengths and potential. 
Having a good career development plan helps me stay in check, allows me to stay on the right path, move forward, make better decisions and prevents me from taking backward steps. (Spruce, 2020)
According to Spruce (2020) there different steps to follow along the path of making a successful career development plan as explained below:
Setting Goals – Figuring out what to do is the first step needed but is also the hardest. Once this has been done, it provides a structure and strength to start building a chosen dream.
Prioritizing Goals – Doing everything at once and trying to will only lead to failure. It is best to make a list starting with what needs to happen before the other. For example, my set mini goals will come before the big goals I have set.
Setting Deadlines – Knowing when to achieve a goal is important. This can be done by setting realistic achievable goals and picturing myself in the future. The trick here is to avoid unforeseen disappointments.
Self-Development – I must have an idea of what could prevent me moving forward and cut it out immediately. Then identify what will help me move forward and stick to this plan. I will take advantage and grab any opportunity available to me.
Have a Support Network – Everyone including myself should have a support network. It could be made up of friends, work colleagues, tutors or parents. Every member of this network is equally useful and valuable to each other.
Here I will demonstrate an understanding of the skills and knowledge which contribute to working effectively and readiness for employment. 

Learnability – is the most important 21st century skill needed to succeed because success is not what I already know but it is about adapting to new skills, enriching and expanding my knowledge base at the same time. (Prising, 2019)
Resilience – Is having the strength to pick myself up and overcome my setbacks and failures. The ability of resilience helps me to stay focused on my long-term goals, helps me face any challenges and difficulties ahead of me.
Collaboration – In the world of work today being a team player is key. I must have the initiative to work, share knowledge and contribute towards the team goals, outcomes and success.
Verbal Communication – Is having the ability to speak freely and fluently at various stages of life. It can be having meetings with my work colleagues, selling myself at a job interview or promotion and presenting a team project.
Empathy – Is being able to empathise with others and see things at their point of view emotionally. This is valuable in a typical work setting. Employees like me will then feel valued, recognised, heard and considered. (Peart, 2019) 
Personal strengths are tasks I can do quite well using my skills, knowledge, talents and acquired abilities to complete work and relate to others. Like Appreciative, assertive, honesty, compassion, helpfulness, generosity, tolerance, caring, courageous and being decisive.
I have learnt to concentrate on areas for further development by learning how to manage my time. I will set up an activity log and learn how to prioritise, having a to do list and focusing on what needs to be done first. I need to develop my technical skills like being computer savvy, programming, as a necessity in the world of professionalism.  
In addition to the above, other skills that contribute to the same effect are adopting a good attitude at work will do more than just earn me respect. Being a team player, listening skills, decision making, problem solving skills, emotional skills, communication skills, conflict resolution skills, creative thinking skills and leadership skills amongst others does more like motivating me and my fellow work colleagues. Anything you can do to enhance or promote these skills will eventually pay off in the employment world. 
Other factors lean towards having continuous training, workshops and seminars this helps future professionals realise their ambitions along the way. 


On the journey of establishing my employment goal of becoming a mental health nurse, I realised that I must create a personal action and development plan.
A personal development plan is an action plan designed to improve knowledge and abilities which are mainly for career planning, performance or general self-improvement purposes. (Spacey, 2018)
The first tool I will implement is following the SMART system which helps to create and achieve a clear goal.
Specific – I must be truly clear and specific when making my choices to what I want to achieve and aim at working towards that goal. When the goal is narrowed down, the easier it is to achieve.
Measurable – I must have proof and be able to measure my progress towards my chosen goal. This can be done by setting a timeframe or milestone to evaluate and look back at how many opportunities I have managed to use.
Achievable – I must be realistic and set goals that I can attain within a given period to remain focused and motivated. It is best to do research about the goal to know what steps to take towards this preparation.
Relevant – I must consider if the goals I am setting are relevant and in-line with my long-term targets. It is important that each goal contributes or adds value to my result in the long run.
Time-Based – The set goal must have a set period for achievement. This will help me to prioritize my to-do list and remain motivated. If something happens along the way that halts my success plan, then I must come back to the drawing board to re-think. I have realised that using smart goals will enable to take the necessary steps my set goals efficiently and effectively. (Anon., 2020)
In the second tool, i will further improve my strengths and work on my weaknesses by focusing on myself and my goals using a SWOT analysis. (Scott, 2020)
Identify my Strength – this will enable me to create a proper CV and cover letter clearly outlining my relevant qualifications, skills and abilities including work experience, education, trainings and other certifications.
List my weaknesses – this helps to identify any area of improvement and lay measures to work on that by creating more time or enrol for school.
Identify Opportunities – looking at the opportunities offered under my course choice is essential like tuition reimbursements and analyst predictions of high demand for nurses soon.
Threats – Understanding my threats will enable me plan and turn the threats into an opportunity by improving my skills, training and further education.
It is easy to talk about a personal development plan but extremely hard to try and put it into action. (Branch, 2017) I know what changes need to be made to become better, but the problem arises when asked on how to come up with an actual specific plan.
The third tool of the personal development plan is the Johari – Window was first developed in 1969 by Joseph Luft. It helps me learn more about myself. It helps me understand my relationship with others and explains how I can use the support of the people around me to quicken my growth. It enables me to reflect on how I see myself and how others see me using these four windows. (Unlimit, 2017)
The Open Area – includes things about me that myself and others know like behaviour, knowledge, strengths and skills. 
The Hidden Area – Has private things about me that I know of, but others do not know like secrets, past experiences. It can be improved through feedback and self-disclosure.
The Blind Spot – Are things about me that I do not know yet others do, clearly see them in me like fear, impatience, and inability which are not easy to admit. I can only improve this by identifying and limiting behaviours and being open to positive and constructive criticism.
The Unknown Area – Are things unknown to me and unknown to others like talents, experiences and certain feelings. This will also be improved through open communication.
Overall, the Johari window facilitates my own growth by using feedback from other people around me. (Balls, 2020) (Prising, 2019)
In addition, I am going for a three-year degree course next year after my first year of health and social care Certificate course. This will substitute my Access to mental health nursing qualification and hopefully I get accepted at another university in September 2021.
In the two terms that I have been with UWTSD, I honestly did not think it would be so eye opening. I have managed to identify what I need to do to accomplish my desired career goal. This will be achieved through commitment, perseverance and determination.
The bottom line is that personal development is the same as saying career development. The two are important to everyone’s future journey regardless of what goals chosen. (The Unlimit, 2018)


This section includes a personal reflection on the role play as a mental health Nurse using the Gibbs Model of Reflection.

Description
[bookmark: _Hlk57723419] Growing up as child, I always wanted to become a Nurse but unfortunately, I was not able to pursue this career back home. Good enough I managed to come to United Kingdom a country full of opportunities. On arrival, I wanted to better myself so i decided to join university to gain the required qualification.

Feelings
Prior to the role play interview presentation, I truthfully did not know what to expect. This was because I had not attended the practise class earlier on in the day. I had a feeling that it was going to be like an open job interview because we were doing it on teams. This made my heart skip and race because I usually get tensed up and nervous whenever I attend interviews. 
Picturing myself in the role of a mental health nurse enabled me to imagine a world of true professionals. The mere thought of venturing into such a widely recognised profession, suddenly gave me a sense of fulfilment and satisfaction, a feeling I had not experienced before. Immediately I knew that I had finally found the missing piece of the puzzle and realised that I needed to change my current job and start by challenging myself, attain this qualification because deep down I know what it means to me.

Evaluation
During the role play exercise, the positive part is that I was responsible to identify the best candidate for the job. I got the opportunity to display my passion of becoming a mental health nurse by being interviewed for the role and perhaps having a taste of how my actual interview questions will be and a leap into that world when that time comes.
On the negative side however, since I was nervous at the beginning, I was not able to express myself in the way that I had planned.  I did not mention the name of the hospital, I forgot to link the job role to the required rules and regulations, and I did not give any examples related. I need to practise prior to the actual day, work on improving my vocabulary and my confidence levels. 

Analysis
I think that the role play exercise was especially useful to me and all the students in a way that it opens a whole new chapter of doing research and being well informed by improving our general knowledge thus getting ready for the world of employment. Our actions are motivated in order to achieve certain needs. As people progress, so do their needs in order to achieve individual potential. (Susman, 2020)

Conclusion
During preparation to the role play presentation, I realised that practise is key. I will make it a point to sound valuable to improve my selling power. Employers do not want to know my lifelong story from birth, it is best to concentrate on the key points of the application. 
To improve my qualifications, I will take the necessary exams while imagining myself as a qualified RMN on the ward, in the job role, delivering health care in line with the code of practice. 
Achieving results entirely depends on my past experiences, behaviours, personality, environment, physical plus social surroundings and motivation level of accepting change positively. (Carrier, 2019)
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