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As well as helping you to learn new knowledge about your subjects, group projects also provide good opportunities for you to develop a range of other skills: communication, negotiation, listening, persuasion, cooperation, leadership, and conflict management can all be put to the test when you’re trying to achieve something as a member of a group. (Biggs 2003:187)

[bookmark: _Toc141006805]Introduction
In this reflective report, I will talk about my experience working with my group, the insights earned from this experience, and the influence on me and the other team members. I will use Gibb’s Reflective Cycle model, to put together my ideas and observations.  Throughout the project, I will examine the challenges, successes, and valuable understandings gained from this collective venture.
I was assigned to a group for a presentation, as part of one of my academic courses, in which we were supposed to select an organization from the UK and investigate it using concepts, theories, and frameworks provided by the module.
Our group contained five individuals with diverse backgrounds, cultures, beliefs, skills, and personalities. In the first instance, we experienced obstacles in creating effective communication and preparing clear objectives for every team member, due to living in different locations, and working different schedules, family life, and so on. Anyhow, we instantaneously understand the importance of creating a strong base for teamwork and try to adjust and adapt in such a way that will allow us to be effective and constantly in contact for achieving our targets regardless of this presentation.

[bookmark: _Toc141006806]Description
Our work was to establish, analyze and present a well-known company from the United Kingdom. In the beginning, I found myself very excited and nervous about working in a team, as I had heard and also experienced the problems that frequently appear in group participation. Still, I was determined to approach this opportunity with an open mind and fully take advantage of it. 
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Description: 
As a group, we had a common goal of providing a high-quality project within the given timeframe. We experienced several obstacles, such as differences in work approach and opposite opinions. These impediments created a sense of disappointment and set back our progression within the presentation.
Feelings:
At first, I noticed feeling affected by the group dynamics and the struggle in achieving a common consent. On the other hand, as we carry on with, speaking directly and honestly, the pressure diminishes, and I started feeling more hopeful about our capacity as a group, to overcome any complications.
Evaluation:
We recognized that effective communication was essential for having a clear idea of each other's opinions and working through disagreements. We carry out regular check-ins to make sure everyone had to give out their thoughts and concerns. This constant check-in process supported us to point out different areas for development and adjust our plan of action on that account.
Analysis:
By studying our group essences, we acknowledged that our differences in work manners and points of view as a matter of fact, added to a more complete and included everything necessary for this type of project. Our diverse culture and areas of expertise come up with a solid foundation for working together. We accepted that diversity inside the group increased our critical thinking potential and stimulate creativity. In addition, we realized that the experience of working in a group has a significant impact on each team member. In the beginning, some individuals struggled to find their roles and voice within the team, while others faced challenges in adapting to different work styles. Even so, as we progressed, I noticed positive changes such as members who were initially reserved became more confident in giving voice to their ideas, and those who were assertive learned to listen actively and value others' perspectives. This change focuses on the importance of mutual respect and collaboration in teamwork.
Your group project is likely to benefit if you keep in mind that there are phases of group development and that you are not going to be able to pull the whole thing together very well unless you spend time getting to know each other, discussing different perspectives, getting into a rhythm of collaboration and learning how to develop your ideas and your skills in cooperation with one another. (Moore 2010:154)
Conclusion:
On account of effective communication, active listening, and taking into consideration each other's points of view, we were capable to succeed in dealing with our previous challenges. 
We established that teamwork, task management, and using individual strengths were important for accomplishing our plan goals. This method helped us to strengthen our trust and maintain accountability within the team. As a result, the team spirit continuously becomes better, and we grow into being more productive.
Throughout the time of our initial gatherings, I discovered that each team member brought unique skills and different approaches to the project. It became clear that different points of view and opinions can lead to creative results, but only if they are successfully presented and incorporated.
Task management is essential to academic success. You need to be able to complete increasingly complete tasks in a planned and organized way within a set time. It helps if you are clear about how to execute tasks from start to finish, independently and where appropriate, with others. (Cottrell 2019:169) 
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Going further, we come to the decision that we have to create easy-to-understand roles and responsibilities at the beginning of the following projects. We also agreed upon applying a more structured communication system to make sure everyone's voice was heard by actively listening to each other's ideas and providing constructive feedback. This strategy helped us to build trust and maintain responsibility within the team.
On top of that, we would carry out repeated interpretations to assess our development and take aim at approaching difficult situations as soon as possible. 
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My experience working with a group offered a valuable understanding of the dynamics of teamwork, effective communication, and resolution of conflicts. Through the obstacles we come across, I realized the importance of supporting an inclusive and collaborative environment to put to use the potential of a diverse team. Altogether, this experience has improved my understanding of the complications and rewards of working in a group setting.
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