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Introduction

The four units that I worked on for this module will be covered in detail in this report. It was divided into four separate topics, in Unit One, which was titled Brand You, we looked at ambition is critical, what drives you? The boundaryless career, and boundaryless skills. In Unit Two, which was titled It’s a small world, and the topics discussed were no one is an island, variety is the spice of life, network society, and making connections. Unit Three which was titled Opportunity knocks, with the topics being discussed creating your own luck, identifying career opportunities, opening doors, and me.com. Unit Four, which was titled the pursuit of happiness, and the topics being discussed were future me, passion and perseverance, plan, prepare, and perform, and career role models. In each of the units and topics, I needed to think about how each of them influenced me and my employability skills.

Unit One: Brand You
We watched a video on YouTube, of Jean-Paul Sarte’s Ted Talk, which was titled “Why we experience an existential crisis”.  
The phase “Existence before essence “is a summary of the fundamental existential concepts from Jean- Paul Sarte’s 1946 book “Existentialism is a Humanism”. According to Jean-Paul Sarte, (2019), the challenges of deciding what to do starts with what has already been done. To choose how we interpret it, what it all means, and what we do with it. To put it another way, who we are and what life means are the only things we can construct for ourselves, via the decisions and the deeds that we commit too.


Ambition is Critical
When doing this module, I was impacted greatly on the topic Ambition is Critical, I believe that having ambition along with striving for your goals is very important, and it is something that I try to do with every aspect of my life, especially when it comes to my employability skills and job prospects. According to Huang et al, (2014), studies often only looked at ambition indirectly









as a part of another different but similar construct, such as a goal- setting method, a self- improvement value, or an extraverted traits conscientiousness. Judge & Kammeyer- Mueller, (2012), describes ambition as “the persistent and generalised yearning for achievement, attainment, and accomplishment”. Judge & Kammeyer- Mueller, (2012), claim that ambition is a rather consistent trait of the individual. T. W. H. Ng & Feldman, (2014), and Otto et al, (2017), claim that many previous studies on ambition have concentrated on occupational attainments, such as status, salary, and promotions, and have hardly ever examined other significant work- related outcomes, such as job performance or organisational commitment.
When it comes to setting goals for myself, I tend to stick to them, as it is something that I think is important to do, I feel that without goals that we have nothing to strive for. Thinking of how this could be applied to my personal employability development, I feel that by making and setting myself goals, just as I did when I first decided to attend university to do my level four in Health and Social Care, that I  am making plans for my future, and that if I continue accomplishing these goals that I have set myself, then I will be able to be in the profession that I want. 

    Unit Two: It’s a Small World
During this unit, a video featuring Albert- Laszlo Barabasi was viewed in which he discussed “The real relationship between your age and the possibility of achievement”. Physics professor Albert- Laszlo Barabasi quoted Albert Einstein as saying, “A person who has not made his big contribution to science before the age of thirty, will never do so”. Albert- Laszlo disagreed with Albert Einstein’s assertion, arguing that we needed to clarify the distinction between success and performance.
Lehmann. S, et al, (2006), claim that performance, which includes all objectively measurable accomplishments in a certain field of endeavour, such as a scientist’s record of publications, or an athletes record of victories, captures the activities of an individual. According to Uzzi. B, (2008), success on the other hand, is a communal metric that captures the response and acceptance of a community to a person’s uniqueness through renown, popularity, effect, or visibility. Boorstin. D. J, (2012), states the terms “famesque “or celebutante”, which are used to describe people without demonstratable performance, but who are well-known for their knowledge, serves as a good illustration of the gap between success and performance.

Variety is the spice of life.

I was impacted greatly by the phrase “variety is the spice of life” in this unit, and it had a profound impression on me, especially when watching the Ted Talk featuring Doug McColgin, which was titled “Networking Not Working”, which essentially said that while seeking inspiration, we should search outside of our co-workers, and people who have similar ideas to us. Four things that Doug McColgins said were crucial and rang true to me were, (Meet), attend several gatherings to network with people outside of your current employment and interests, (Listen), to actively listen to the stories of strangers, (people outside of your network), (Adapt), apply your position, draw lessons from others successes, and seek out your own inspiration, and (Apply), transform your ideas into action, and you will succeed, and if you don’t keep trying and applying.
Building and maintaining connections with a range of people on a personal and professional level is known as networking and has long been used to build up a resource bank of people to contract information, support and other things, according to (Fugate et al 2004; Seibert et al, 2001; Wolff and Moser, 2009). According to Baumam and Utz, (2021), in the global technologically advanced workplace, professional networking is now conducted online just as much as it is in person. The most popular professional social networking site in the world is LinkedIn, which has over 774 million unique users. Professional networking is a critical career management skill that students need when interacting with business and employers, according to (Brigstock, 2020; English et al 2021). However, according to Alder and Kwon, (2002), having a social network does not ensure that these outcomes or advantages will help in employability.
I considered my own networking abilities as I worked on this module unit, and what I need to do to strengthen and develop them. I have not been doing this, but after finishing this unit, I realise that I need to start.

Unit Three: Opportunity Knocks

A YouTube video titled “The stretch Goals Paradox” was watched during unit three of this module. When asked what stretch goals were, the quick answer was that they were the seemingly unattainable ambitions considering current capabilities. A stretch goal example was provided, where Theodor Geisel (Dr Seuss), was challenged to produce a book that first graders would find irresistible. The stretch goal was he was only able to use words from a list of three hundred words, Dr Seuss utilised two hundred and twenty- three of the chosen words, throughout the nine months it took him to finish the book, titled “The Cat in The Hat”, which was published in 1957.  Stretch goals are recommended by many managers, consultants, and academics as a way to improve organisational performance, according to, (Colins and Parras 1994; Kerr and Landauer 2004; Locke and Latham 2012; Thompson et al 1997).  According to Shinkle et al (2001), stretch goals increase performance by upending complacency, encouraging fresh perspectives, fostering research and innovation, and invigorating personnel. Sitkin et al, (2011), state, stretch goals are difficult to obtain by definition and are therefore likely to be obtained by a small number of people.

Identifying Career Opportunities

When I finished Unit three, I began to consider how I should start planning my career, and how I should be creating goals in order to be able to do this. This made the unit on identifying career opportunities appealing to me, as it could give me some ideas on how to go about kick starting my career planning.
According to Mathis et al, (1997), the models of career planning are the “chance and luck” model, which holds that the employee’s ability to obtain the desired position is solely dependent on luck. I am not totally sure about this one, however sometimes being in the right place at the right time can pay off. The “organisation knows best” paradigm, which is based on the idea that an employee is transferred from one job to another in accordance with the demands of the organisation, (this model is mainly supported by young adults), according to Mathis et al, (1997). I can see why this is supported by young adults, as they may not have family to consider when moving from one job or place to another. Finally, Mathis et al, (1997), states the “oriented” model, which emphasises the value oof the individual; employees choose their own career development goals, while receiving guidance. Now this one I totally am in favour of, because the individual is in control of their career, but there is still guidance if and when needed.
Manolescu, (2003), states, depending on whether an individual’s goals or the need of the organisation are prioritised, there are two methods of career planning, The organisation: increasing productivity through the organisation, and human resource development, and quality improvement. Person- centred planning, which seeks to determine an individual’s potential, talents, and interests, as well as his or her life’s purpose and professional aspirations.
This is something that I am focused on doing, discovering what my life’s purpose is and to achieve my professional aspiration.

Unit Four: The Pursuit of Happiness 

I participated in Angela Duckworth’s survey in this unit, titled “The Power of Passion and Perseverance”. After completing the survey, I received my Grit score, as the result, (my Grit score was 4.09). Since the beginning of Psychology, there has been a belief that factors that determine regular success are different from those that determine spectacular accomplishment. Galton, (1869-2006), compared “self-denial” in the face of “hourly temptation” to be crucial for great achievers, in addition to talent. According to Duckworth et al, (2007), Grit, a more recent idea described as desire for and perseverance towards particularly long- term goals, aligns to Galton’s conception of ardour and the aptitude for hard effort.
The concept of Grit was first developed by Duckworth, Peterson, Matthews, and Kelly, (2007), they characterised it as a trait- level tenacity and passion for long- term objectives. According to Duckworth and Quinn, (2009), grit was a more accurate predictor of success in difficult domains than measures of talent. Vandewalle, (2012), states, having a fixed mindset causes the initial information to operate as an anchor, decreasing the possibility that one will engage in counterfactual thinking. Prospective longitudinal research has proven that earlier levels of self- control are a strong predictor of subsequent academic ability and attainment, according to Duckworth and Carlson, (2013), and Mishel, (2014).
Passion and Perseverance

I was reminded throughout this unit how much I concurred with Angela Duckworth’s theory in the Power of Passion and Perseverance, after previously watching one of her Ted Talk presentations. Although I never believed I was among the smartest students in the class, I have always been the one to inquire about and seek out information on topics that I have an interest in, or goals I hoped to be able to accomplish. I’ve always had a pretty firm perspective when it comes to my ambitions, I never start anything half- hearted or without the intention to finish the task, or goal that I have set for myself.

Conclusion

During this report I have gained extensive knowledge on skills that I need to work on to be able to fulfil my employability future. The Jean- Paul Sarte Ted Talk was very illuminating to me. 
His words from his book “Existentialism is a Humanism”, rang very true to me. Jean- Paul Sarte, (2019), stated, the challenges of deciding what to do start with what has already been done, put another way, who we are and what life means are the only thing we can construct for ourselves, via the decisions and the deeds that we commit too. Ambition is critical, showed just how important having goals are, and how having ambition is something everyone should have (in my opinion). Judge & Kammeyer- Mueller, (2012), described ambition as “the persistent and generalised yearning for achievement, attainment, and accomplishment”. In unit two, Albert- Laszlo Barabasi spoke of how he disagreed with Albert Einstein, when he said “ A person who has not made his big contribution to science by the age of thirty, will never do so”. Albert- Laszlo asserted that we needed to clarify the distinction between success and performance. 
In the variety is the spice of life unit, it talked about networking and the importance of it. (Fugate et al 2004; Seibert et al 2001; Wolff and Moser, 2009), spoke of how building and maintaining connections with a range of people in a personal and professional level known as networking has long been used to build up a resource bank of people to contract information and support. When thinking about how I plan to progress in my own personal employment future, this module has made me refocus my attention on the skills that I need to improve and how and what I need to do in order to improve them, but also that I need to find support in order to be able to do this.
The “stretch goal paradox”, video was very informative, in explaining how having stetch goals could be beneficial. Shinkle et al, (2001), stated, stretch goals increase performance by upending complacency, encouraging fresh perspectives, and fostering research innovation. I believe having stretch goals whether big or small is something that would be beneficial in the progress of my personal employability, to be able to have goals for myself and then be able to complete them one goal at time. Even if Sitkin et al, (2011), states stretch goals are difficult to obtain by definition and therefore likely to be obtained by a small number of people. I believe that nothing ventured nothing gained.
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SKILL
	
CURRENT ABILITY
	
TARGET ABILITY
	
DEVELOPMENT OPPORTUNITY
	
CRITERIA TO JUDGE SUCCESS
	

TIME FRAME
	

EVIDENCE

	
1st PRIORITY
	Widening my vocabulary
	Medium

	To be able to use more academic words, when speaking and in my written work. To be able to put those words into context with the subject that I am speaking about or writing about.
	The ways in which I could be able develop and expand my vocabulary are finding new words in the dictionary and becoming familiar with them and then connecting them to words that I am already familiar with. Another way would be to keep a journal of all the new words that I have learnt and add more daily or weekly. Reading more regularly would also prove to be more beneficial to me, whether that be books, journals or articles.
	I could enrol on a writing class/ course, which would enable me to have feedback on the work that I am doing and would enable me to improve my skills.
	6months/1 year
	I would get a certificate on completion.

	2nd PRIORITY
	Communication Skills
	Medium

	To be more comfortable with different people, and settings. Being able to communicate in a professional manner.
	To be able to communicate efficiently, I must be willing to go on a journey of self- improvement. By doing this I will be more open when communicating with other in any setting. I need to learn to be more confident when speaking about any subject, be composed when conveying what I am speaking about, also be composed when speaking, and most importantly listen to what is being said to me.
	By getting other to give me feedback on my progression, whether that be improvement or things that I need to work on more
	Continuous
	The feedback that I receive

	3rd PRIORITY
	Public Speaking
	LOW

	To be able to be a confident speaker, when speaking in any setting. Whether that be in the classroom among my peers, in a staff meeting at work, or doing a speech in a hall full of people.
	I plan to take a course in public speaking, as this will help me to become more confident and learn to how to structure a speech more effectively and have the confidence to be able to do so. By doing this course I will be able to gain the skills that I need in order not to panic when having to speak in a public setting.
	Sign up to a public speaking course
	One year
	Certificate on completion.
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