[image: ]





Student name: Nadejda Canter
Student ID: 2324209

Module name: Changemakers: Building Your Brand for Sustainable Employment
Module code:
Lecturer name: 












Introduction 
The "Changemakers: Building Your Brand for Sustainable Employment" taught me in my professional and personal growth. The course highlighted few keys: personal branding, boundaryless careers, networking strategies, and emotional intelligence (Capela, 2021). It enhanced my understanding of how careers currently evolve, and practical tools I can use to improve my own development forward.

Unit 1
Introduction to the Topics
This units explores ways in which personal branding becomes more powerful and sustainable when it is grounded in foundational psychological and motivational concepts—specifically, self – awareness, ambition, motivation (with a focus on autonomy), and effective goal setting. 
Self-awareness
Self-awareness played an important role during in Units 1. I studied the Johary Window framework (Luft, Ingham,1955), which shows how sharing information about who you are and listen to what offers see in you. Reflecting on myself, I selected some strengths – including my ability to listen, communicate well and adapt to new situations. I learned that building self-awareness is not a box you check once and forget, but it is an ongoing thing that is important for creating authentic personal brand, but also for working well with people, especially in care home.
Ambition
It is more than just wanting to succeed, it is the drive to set big goals, push paste the usual limits and keep going even when things get tough.
Ambitions people set their goals up, they do not give up when rough times come up (Judge, Kammeyer-Mueller 2012). In personal branding, ambition shapes your vision of who you want to be and how you put yourself out there. It guides how you position and market, make yourself over time. I sometimes lose steam, when things do not work out, and I doubt myself which makes it harder to keep going. On top of that, I run into real life’s barriers. To get past these problems, I break my big goals into smaller steps. This way I see progress, even on difficult days. I push myself to get mentally stronger, analysing what went wrong and figuring out how to do better next time. I also look for people who can help me – husband, mentors and colleagues who can give me some advice to move forward.  
Motivation and Autonomy Self – Determination Theory (SDT) says motivation work best when we feel autonomous – when we make our own choices, feel competent and connect with others (Deci, Ryan 2000).
Goal setting
Turning ambition and motivation into real, trackable progress starts with setting clear goals. Locke and Latham’s Goal Setting Theory (1990) makes this obvious: people who set specific, challenging goals achieve more than those choose easy or vague ones. So, with personal branding, it is not enough to just want success. You must break your vision down - set concrete goals for your skills, your professional image, and your network.
The SMART Frameworks help with this. By focusing on goals that are Specific, Measurable, Achievable, Relevant and Time - bound, you can role biggest ideas into real possible action steps. You monitor your progress, adjust as you go and see yourself moving forward. This kind of structure keeps you focused and motivated. It also pushes you to pause and reflect and notice your own growth.
When combine ambition, self-motivation, and a disciplined approach to goal setting you build a real foundation for personal branding.  
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Units 2 
Introduction
The second unit of the course tacked two big ideas shaping today’s careers: boundaryless careers and boundaryless skills (Tams,2006). These topics help workers navigate the transforming work environment because conventional professional pathways now meet the requirements of adaptable and fluid career paths. The unit explored the significance of the Gigi economy maters and looked closely at emotional intelligence, especially for those working the healthcare.

Boundaryless Careers
Boundaryless Careers mark a clear break from the old model, where people often stuck with one employer for decades. Now, careers stretch across different organisations, sectors and even countries. Professionals must own their growth and stay adaptable (Arthur,2005). This shift impacts global health and social care delivery, as healthcare workers do not just stay put anymore – they move between workplace, bringing new perspectives but also facing fresh challenges.

The Gigi Economy
The Gigi economy is shaking up healthcare by offering flexible, contract – based job. Research shows that one in five healthcare workers would consider Gigi work to get more control over their schedule (Linkedln,2022). However, I noticed concerns including less job security, reduced benefits, more stress and mental health risk and real threats to both care quality and workplace culture.

Boundaryless Skills: Emotional Intelligence
A key focus of this unit was exploring boundaryless skills, with particular emphasis on the critical role that emotional intelligence plays in contemporary professional practice.
Emotional intelligence is really matter now, especially as work environments keep shifting, self - awareness, self-management, social awareness and relationship management - has become important for success in these changing environments. (Goleman, 1995). 

 Hofstede’s Cultural Dimensions Theory get a clearer picture of how culture shapes healthcare worldwide. In cultures with high power distance, patients usually accept what doctors say without much pushback. In places with low power distance, patients and doctors work together more. That difference explains a lot about why international professionals and patients sometimes talk past each other in healthcare settings.
This learning has transformed my perspective on global health and social care. Healthcare workers manage multiple challenges—switching roles, handling complicated organisations, working across cultures, and facing emotional stress almost dairy (Tams & Arthur, 2006). Emotional intelligence is essentials. It is about understanding different cultures, building trust, and showing empathy. That is what makes person-centred care work, especially in today’s connected, diverse health systems (Goleman, 1995). 


















Unit 3 
Introduction 
In Unit 3 of the course, I learned about professional development through importance, evaluation and technology of networking.
Importance of networking 
The main lesson in Units 3 highlighted how important network is. Networking develops when you connect with others, share ideas and learn from each other’s. This environment supports both individual and professional improvement.
Networking is more just meeting new people; it is about establishing and maintaining enduring connections. You exchange information, trade resources, and support each other’s progress. (Phillips, 2014).
Evaluation of networks 
This unit identified three keyways to evaluate networking: goal-based, process-based, and outcome-based frameworks. I treat networking as a core part of my professional growth and judge its value by what it delivers. When I set career goals, I use goal-based evaluation to see if my networking helps me hit those targets. I look at process-based evaluation to figure out how I am connecting with others, where I am running into obstacles, and what I could do better. Outcome-based assessment keeps me honest—are my professional relationships opening doors that fit with my aims in health and social care (Phillips, 2014).
Technology and networking 
Technology has completely changed the way professionals connect. Platforms such as LinkedIn enable easy connection with peers across from different countries and industries, fostering boarder and more diverse networks (LinkedIn, 2024). 
Online platforms, algorithms, and online tools from the core infrastructure of contemporary relationship building. Without them, these extensive professional webs could not develop. Even through technology creates new possibilities and expand access, it cannot substitute for the sincere effort and direct communication that give professional ties real value.




Unit 4
Introduction 
In this unit I learned about networking, communication and professional relationship building in our transforming society. This presented information really matters for health and social care workers, given significance of teamwork and clear communication.

Historical perspective of Networking
Began searching at how people build professional networks way back, even before the industrial revolution. Medieval guilds bring workers together to support each other. Later, during the industrial era, business groups helped professionals connect across different companies and industries. This early network set the stage for how we connect in modern healthcare. I recognise that networking promotes career growth, improves patient care and builds stronger teams in health and social care.

Bureaucratic and Hierarchy
Max Weber's bureaucratic theory explains how formal systems use clear rules and hierarchy to keep referral processes fair (Weber,1947). I acknowledge that bureaucracies eliminate personal bias and used merit - based system instead of nepotism. Health and social care systems maintain layered bureaucratic systems. Health and social care services maintain layered bureaucratic systems. Senior managers set standards at higher levels, and instructions distribute downward via established chains of command, creating clarity regarding duties and responsibility—unambiguous links between administrative leadership and direct care workers (NHS,2022).

Networking of influence 
A significant aspect of the unit studied how professional networks work inside organisation.  I discovered that people with stronger networks   get better access to information, opportunities, and decision-makers (Cunningham et al., 2012). I learned that social networks help people influence things behind the scenes, letting change move through trusted relationships. I recognised that building influential networks requires intentionally developing relationship and strategic positioning within organisational systems

Conclusion
I understood how to know myself better, set clear goals, manage emotions, and build real relationships with people. These skills help me grow in my career and show who I really am. I understand that real networking means connecting face-to-face with people, not just using websites. In healthcare, I understand I need to mix old ways of building connections with how modern hospitals work to create strong relationships and give better care to patients. I will keep growing as a person, improve how I handle my feelings, and build real friendships with the people I work with to move ahead in my career and help make healthcare better.
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Self-determination means being able to make your own choices and take control of your life. Its about deciding what's best for you, rather than having
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matters to me.

While studying Health and Social Care, | discovered how much | enjoy helping people, especially through topics like mental health, safeguarding, and
person-centred care. These modules helped me understand my strengths, like being caring, patient, and a good communicator. | started looking into
different career options and found that nursing really fits with what | want to do. I've read about the training needed and spoken to people in the field,
and now I'm planning to apply for a nursing course. My goal is to work in the NHS, where | can support people every day and grow in a career that truly
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