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INTRODUCTION 

This essay will reflect upon my personal career development plan and incorporate my academic goals along with my personal goals. I will look in depth into my five-year plan and how I plan to achieve these goals. Additionally, I will reflect upon my lifeline of past events and experiences to help give shape to the past experiences and how they have developed in the present. 

CAREER DEVELOPMENT 

A personal development plan (PDP) is about you. It is a plan to take the appropriate steps to maximize your future with the best options (Cottrell, 2015). A career development plan is a useful tool used by many students or professionals, in order to help plan to see what can be achieved within a desired time frame using an individual’s skills and talents in the employment sector. To achieve a set of goals, a career development plan plays a crucial part as it assists someone to track where an individual is meeting their goals. Planning and organising is very crucial in creating a career development plan as it provides a medium for anyone to set goals and decide how and when it will be achieved. In order to achieve goals for a better future, there is a continuous process of changes and proactively dealing with work. A career development plan involves a lot of learning to further your career path and determine the skills to be achieved in the future to aid in the achievement of personal and professional development goals. Generally, a five-year plan is a typical time frame used to help to achieve smaller goals to help the overall objective of the plan. 

LIFELINE 

“What do you see yourself doing in the future?” is a question posed by many adults to their younger counterparts.  This is to give an individual an idea of the possibilities of careers they can work towards and also to start the planning process of what they would need to do in order to work towards their career in the future. A lifeline is a technique used to highlight key events in your life and also show how this has shaped your decisions. A lifeline can help you decide what options or path to take when feeling unsure about your career. People are always evolving to be the person they wish to be by regularly adapting their activities and relationships and creating sense of life events (Ibarra, 2007). Herminia Ibarra discusses in her journal how people evolve over time through their career life. As we grow and become experts in our field, we as individuals evolve through our personalities and skills. The person we were before we start working will not be the same person as we go through different jobs. Certain life experiences or jobs change and mold us as people as we experience different life events. 
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Low points

This lifeline highlights the vital events in my life, which has influenced me to be where I am right now. From an early age, I have always loved numbers. My favourite lesson in school that I always looked forward to the most was Mathematics. From a young age, I always knew I would like a career either in business or as an accountant. My first job demanded me to help manage a family run fast food restaurant. This allowed to experience how and what it takes to run a business and definitely broadened my experiences within the working world. As a teenager, assisting within a fast food restaurant, I was quick to pick up transferable skills, these were; to open and close the restaurant, manage all the credit accounts, pay wages, deal with suppliers and also manage the entire team working for the restaurant. 

To obtain a career in the specified fields I wanted to progress in, I knew some form of higher education was required. After a year working in the fast food restaurant, I went back to college to study Mathematics and Business Studies. Studying an A-Level in Mathematics taught me that it was more onerous than I could have imagined. Taking a gap year out may have made it slightly more difficult as this then ended up me losing interest in the subject and taking it further. However, within the Business studies class I grew to like this subject more. Part of the course, I was entitled to work experience which enabled me to work in Citibank over the summer holidays. This experience only certified the desire to progress further in business or in the financial sector. 

Whilst studying, I was lucky enough to get a part-time job at a phone shop selling mobile phones. This was my first job working for an established company where I received pay slips, sick pay and annual leave. This job helped me develop my salesmanship. This skill soon became an obsession and I saw myself eager to develop it further and further to gain incentives. The encouragement of incentives to sell became a further motivation that overpowered me in fulfilling my desire to study and follow a career in business or the financial sector. Following my initial position at phone shop, I worked in full time positions with different brands in the phone network industry. However, after several years I found I was not feeling challenged and started to lose motivation. This helped me move to a different sector and sell different products and set myself new challenges. 

Working in a financial institution opened my eyes to many opportunities. I was able to see that there are multiple departments and a variety fields you can work in. I began to research and my interest turned towards being a financial advisor or consultant. After sufficient research, I knew in order to be a financial consultant one of the many skills I lacked was the management of others. As Barclays had no opportunities to progress, I looked for suitable managerial position in different establishments. I was very fortunate to land a manager’s position in Selfridges. At Selfridges, I was taught a number of things such as team building skills, which definitely tested my patience and people skills. This helped me develop my team building and people skills. 

PERSONAL GOALS 

My personal career development plan consists of short and long-term goals. I have had many detours in my life, which have delayed myself reaching my goals but it is my determination for success, which has motivated me to get to where I am. Being a mother is an important reason why I am more motivated than before to reach my goals, so I can be a role model for my daughter. My short-term goals are to complete my first year in university and successfully pass the first year. I am also looking to get back into work on a part time basis when my daughter goes into nursery. An addition short-term goal is to enroll into the next year of university and start the level 5 course. 

My long-term goal ultimately is to complete my university degree with a good mark and advance forward to become a successful financial advisor by 2023. In order to do this, I will need to complete CFA and CeMAP exams. Although, CeMAP exams are mainly based for mortgage advisors, I would like to explore many avenues as I possibly can as a financial consultant. Both CFA and CeMAP exams can be taken at any given time and the studying for these exams can be done at home. Once these exams are completed, I will eventually hope to gain a job as a financial advisor. 




FINANCIAL ADVISOR 

A financial advisor will assess the financial needs of an individual or a business and suggest services to their clients based on their financial situation. A financial advisor requires completing specific training in order to hold a license to give such financial advice. A financial advisor can give advice on investments such as stocks and shares, tax laws and insurance. My main motivation to follow this career path is that this could open doors into consultancy. It is an opportunity to break away from retail banking and move into more investment banking or private firms. The benefits of being a financial advisor are:
· Financial advisors are very knowledgeable in the industry and the range of complex products there are to offer. Therefore they can give the best advice possible to their clients in how these products can benefit them.
· A financial advisor is able to give a range of options that meet their clients needs based on their financial situation. 
· A financial advisor will do all the hard work for their clients and research all options available to them. This helps minimise the stress factor away from their clients. 

The disadvantages of being a financial advisor are:
· Financial advisors generally are recruited on a contract basis. This means that they are hired for a specified amount of time. This can leave no room for development as you are only employed for the role you applied for
· There is no job security with a very short notice period. If the company has made staff redundant or looking to reduce staff, contracted staff are usually the first to go. 
· There are no job benefits such as health insurance, sick days or pension schemes. 
· Financial advisors do not benefit from any commission. If they advise their clients of a good investment, they will not receive a commission for this. However, financial advisors can charge fees for the advice they sell to clients. 
· There are no guarantees of finding another job straight away, so they may be without a job for some time. 

SWOT 

A SWOT analysis is an established technique for aiding the preparation of strategy (Dyson, 2004). SWOT is an acronym for Strengths, Weaknesses, Opportunities and Threats. This has been an effective tool for businesses and individuals to reflect and plan upon future accomplishments. 

STRENGTHS

Strengths are known to be internal qualities (Hay & Castilla, 2006). If a SWOT analysis is used for a business, then the strengths could be their staff, policies or even their equipment. In my working career, I have attained many skills. I believe that I can confidently say that I excel in being organised. Organisation has helped me prioritise my workload and manage time better. Organisation plays a huge role in every aspect of my life, professionally, academically and personally. Being organised aids in reducing my stress levels and making everything more manageable. I never like to leave a task unfinished or left for another day. This helps manage the workload better and not drag tasks out. It also leaves more room to manage other problems that may arise. I am also a very confident person. I am confident in making decisions and helping solve problems. I have a confident approach to any task I look to pursue. I am confident in my academic aptitude and very confident in bringing and brainstorming ideas and sharing these with others. I am a very good team player. I believe that a functional team can be more productive and perform a lot better than one person. From a very young age, I have always been a part of a team, whether it was the school netball team or a part of my local youth centre. Being part of a team has made me learn to be more caring and sympathetic towards others. It has taught me to always respect other people and their feelings. I believe I am very good at multi-tasking. Being able to multi-task is a good skill to achieve. In high-pressured situations, being able to multi-task really helps concentrate and focus on the issues being tackled and also getting the job complete. 

WEAKNESSES

Weaknesses mean that there are improvements to be made (Salah, 2015). Although, I may be confident in many attributes I posses, I have still a few traits I need to further develop. I am not very confident in public speaking. I have had a few experiences addressing large audiences and in every situation, I feel very anxious and always find myself feeling very nervous. My academic learning has taught me that, over the course of the first year, I am very bad at time management and it has not improved within this time. Although, I make plans and schedule to get my assignments done before they are due, I always find myself postponing and having work done a few days before it is due. This avoids myself receiving any feedback and therefore not being able to progress further in my work. I am a very reserved person and therefore can be seen as a weakness. In social or professional settings, I tend to shy away from being very open and welcoming at first.  With time, as I get comfortable around my setting, I become more open and more confident in myself. This can in effect, give a bad first impression and can close opportunities to build rapport and relationships. I do lack in creative skills. I feel I could be a good problem solver but at the same time I do feel I do not always bring the best or most creative ideas to the table. 

OPPORTUNITIES

I must create most of the opportunities that are available. Education is one of my main resources that I can fully utilise. I am currently a student at the University of Wales in London, studying a course in level 4 Skills at the workplace. I am in my last term for my first year and looking to enroll for the next academic year to study a level 5 course in Business Management and further develop my academic skills. I believe this to be an opportunity because this course can definitely open many doors for me and show my commitment towards reaching this academic degree. Not only am I learning new skills and advancing my knowledge in this field but also I am developing skills I lack in. This course has given me many opportunities to develop my public speaking skills and I have used these opportunities to my full advantage. 

THREATS

My two major threats that I constantly face are:
1. Not having sufficient childcare in place to look after my daughter whilst trying to complete my academic degree and also if my daughter is not well then this also leaves me not attending my lectures and missing out on vital information. Although, my main reason and motivation to complete this degree is for my daughter, it can also be a threat as my daughter’s wellbeing comes first and therefore could risk myself going forward to complete this academic degree. Or taking longer to complete.
2. The second biggest threat I face is myself.  Some of my weaknesses can definitely be seen as a threat for me to accomplish my goals. For someone who has suffered mental health, this can definitely be a threat to my goals. I lack focus and find it very easy to be distracted. I also procrastinate a lot and therefore can delay the process of getting tasks done and will leave it till the last minute to complete the job. This means that my full potential is not seen when completing tasks. 


PERSONAL DEVELOPMENT PLAN (PDP) 

My personal development plan will incorporate my academic goals along with my personal goals. As I have tendencies to be idle, in order for me to accomplish my goals I have to make sure the goals I set are realistic and within a realistic time frame. I also have to be strict and disciplined within myself to make sure these goals are manageable. One of my short-term goals is to successfully complete my first academic year in achieving a degree and also enroll in to the second year. For the second year of my degree, I would like to spend more time in the library to research more about my modules and better prepare myself for my assignments. I would also like to conduct further research into the field I would like to take up in the future. This means that I would have to commit time to plan my assignments better and be dedicated in sticking to this plan. If I stick to this plan, then this will help my stress levels and have time to receive feedback and alter my assignments so they meet the requirements and be awarded a better grade. I also think in order to be successful in my second year of my degree; I should spend more time at my university campus to be more involved and also sit down and talk to my lecturers one-on-one so I can understand the requirements further. 

I would like to improve my learning habits by committing to start reading novels or suggested reading. I believe this will help me not only improve and broaden my grammar but also help me focus better. I also believe that reading novels or even textbooks will help me develop my writing skills and increase my knowledge and vocabulary. By attempting to read books every day, I believe I will also improve my time management skills. I believe my time management skills are very poor and need developing. I would like to have improved this skill for the second year of my degree to reduce stress and manage my workload better to effectively receive a higher grade for my assignments. 

My last short-term goal is to obtain a part time job when my daughter starts nursery. I have not been in the working environment for the last two years and I feel I have lost confidence and self-esteem in going back into the working environment. I feel I may need to practice sitting for an interview so I can prepare myself and answer any questions I may experience in a real interview. I am able to ask my friends who currently work in Human Resources to assist me in preparing for these interviews. This preparation should help me build my confidence and self-esteem to tackle any questions I feel unsure of answering. I believe getting a part-time job will help me structure my week and also bring routine into my life. I will look to gain employment in the financial industry to help me gain confidence and experience in the field I am looking to pursue. If I am not successful, then I will look to gain employment in more casual work just to get myself back in the working environment. I believe that I still need to improve my people skills so gaining employment will help me develop those skills. 

My long-term goals are to complete and successfully pass my academic degree and be an established financial advisor. In order to complete my academic degree, I will have to complete my short-term goals and look to develop my learning skills and also develop my time management skills. As I go further into my degree, more time will need to be dedicated to practice these skills to become an expert and make it a habit. I believe feedback and constructive criticism is very helpful in developing one’s skills. I will look to get a mentor from my university and sit with them as regularly as I can arrange to receive feedback on my skills and help me prepare for my employment prospects and work and develop on my weaknesses. If I am successful in gaining this degree, then I should have completed my course by February 2021. 

To be a qualified and licensed financial advisor, I will need to sit the CFA and CeMAP exams. The CeMAP and CFA exams consist of three different exams. I will look into making a decision in my last year of my degree, to look into studying for one of these exams. If my schedule or workload for university is not as stressful then I will look to study for one of the exams to help me get started in completing them. As I will be doing a lot of research from now till I take the exams, I feel I will be better prepared for them when I finally do sit and take the exams. To get a better perspective of the kind of work I will be doing and also the industry I will be in, I will arrange to talk with financial advisors to know first hand what to expect. Acquiring experience with an investment company or a private firm, I wish to pursue will be an important factor, as it will give me experience in the field I am looking to gain employment. I am looking to be a qualified financial advisor by the beginning of 2023. I have given myself enough time to study and complete all six exams required to qualify to be a financial advisor. 


CONCLUSION 

Overall, I have learned that I am not using my full potential to maximise the best possible results. My academic performance is the most important aspect of my education; I have realised that I need to plan my timetable better to make sure I am spending more time preparing for my assignments to receive the best possible grades I can. The SWOT analysis has helped me reflect upon my strengths, weaknesses, threats and opportunities. It has given me a better understanding of what I need to do to diminish my weaknesses and the threats I face. I believe I have a realistic personal career development plan as I have been very honest and have acknowledged all my weaknesses and developmental skills that need improving. If I stick to my personal development plan (PDP) then I feel that I would be able to achieve all my goals, this includes improving my academic performance from average to outstanding. 
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