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1) Introduction
Topic: Gender Discrimination
Background of the study
Discrimination is a phenomenon, which is not new, from the ancient ages’ discrimination is ruling until in the modern ages only the nature of discrimination changed. Previously the term discrimination was only applicable to female but now discrimination is observed in the aspect of males too (Mun and Jung, 2018). In this study, gender discrimination in a health and social care workplace will be explored and this is because the number of the occurrences has increased and thus it is necessary that the topic be researched well to identify the root causes.
Aim of the research
The primary aim of this study is to identify the causes of the gender discrimination at a health and social care workplace.

Objectives of study
· To explore the factors responsible for gender discrimination in the workplace
· To understand the reasons behind the evolution of factors that are causing the gender discrimination.
· To provide recommendations.

Research questions.
      - What is your gender?
      - What is your age group? 
     - What factors are responsible for gender discrimination in a health and social care        workplace? 
· What is the current state of gender discrimination in a health and social care workplace?
· What recommendations suggestions can be made for future research?

2) Literature Review
Conceptualization of gender discrimination
Gender discrimination is a term, which is concerned about the discrimination caused to a gender. According to the study of Mun and Jung (2018), it can be said that gender discrimination shows difference in status, prestige and power enjoyed by men and women. In the traditional times, gender discrimination was openly practised and the core reason behind this practice was the view of the society who is responsible for such practices but in the age of modernisation, there is presence of gender discrimination but is practised behind closed doors. According to the study of Moss-Racusin et al., (2018), it can be observed that gender discrimination now has become a serious ethical problem and the gender discrimination falls under the aspect of human rights. The study of Njoh et al., (2018), shows that gender disseminations is an illegal practice and the result of such practice is a disastrous one as injustice to a particular gender reduces the wellbeing of the whole society which in turn reduces the growth of that nation. In order to tackle the gender discrimination issues, countries have come forward to eliminate such phenomenon but there are occurrences of such incidence which leads to the question how far the modern society has reached because if such discrimination exists then it is almost impossible to attain sustainability.
According to the study of Kim, Fitzsimons and Kay (2018), it can be found that reduction in gender discrimination will show immediate effect because reduction will lead to increase in the empowerment level and this increase can be observed in darkness too. In a health and social care workplace, this gender discrimination is always visible and hence it is the duty of the employer to assure that no such phenomenon occurs in the within the organisation. 

Factors responsible for gender discrimination
In society, discrimination arises due to several reasons but the primary reason behind such discrimination is the preference of the gender and the viewpoint that one gender is supreme over the other. According to the study of Heilman and Caleo (2018), it has been found that in the workplace female employees are under respected and the most visible industry of such, under representation is the automobile industry. The study of Rosati et al,(2018),shows that gender discrimination in the workplace evolves mainly due to the fact that organisations view female staff as less capable than their male counterparts.
Effects of gender discrimination
Gender discrimination may sound like a minor issue but, the effects are very significant. The study of Hardies, Lennox and Li, (2018), shows that discrimination in the workplace has the capability to turn into a major issue, because of discrimination the employees are less motivated to perform their best and this directly influences the functioning of the organisation.
Theories on gender discrimination
The theories developed on gender discrimination are mainly divided into four perspectives. These are the functionalist, conflict, feminists and interactionist perspectives. According to the study of Bey, Ulbricht and Person, (2019), it has been observed that different theories on gender discrimination have their own limitations and most of them have shown the impact of gender inequality at the macro level. 

3) Research Methodology
This current study on gender discrimination is conducted by selecting the methodology that best suits the requirements of the objectives if the study. The research design used is descriptive type because this will aid the researcher to describe the behaviour of the respondents. Research method that is used is a deductive one since quantitative data is considered. The data collection method will be a primary one because this is best matched to the requirement of the study. Finally, the sampling method considered here is simple random sampling because this will lead to more accurate results from the data. 
Qualitative research is mainly used for assessing the quality of the data since this process provides understanding of the phenomenon and gives insights of the problem while quantitative research is used to generate the numerical data, which is converted into statistics (Flick, 2018). This method is used to quantify the opinions, attitudes and the behaviour of the sample population. In this specific study on gender discrimination, quantitative research method will be used because this study mainly focuses upon the primary data collection procedure so, the quantitative research is used for reaching out to the research objectives. In this study, the survey questionnaire method is used and hence the quantitative research method is used. Population is the main source of data out of which the sample is extracted and for this research, care workers of renowned organisations in the United Kingdom aged from 25 to 35 years will be used. This age group will be specifically selected because it is expected that this age group will participate in the survey process and will provide data required for the study.  For the study both genders are considered and the core reasons behind selecting both genders because nowadays not only women are discriminated against. It now applies to both men and women. Sample will be collected following the random sampling because this will provide the accurate data needed for the study. The sample frame of the study is the respondents who participated, and this will be 30. 

4) Findings, Data Analysis and Discussion
Quantitative data analysis serves as a tool to identify the variations between information gathered and various data. This study has utilised this quantitative analysis for accurate results. The representation of the results of the data is done by using graphical representation. In such analysis, data are rough in nature but gathered in a systematic way.

1. What is your gender?

	Gender 
	Number of respondents 

	Male 
	3

	Female
	27

	Other 
	0


 



From the above analysis, it can be said that most of the female employees that took part in the survey and the core reason behind this participation may be that females are the prime victims of gender discrimination. It can be said that male employees do face discrimination, but their number is very small and again the result is a proof of the statements that our society still distinguish between male and female.

2. What is your age group?
	Age group
	Number of respondents

	25-28
	9

	28-31
	18

	31-35
	3




From the above analysis it can be observed that the age group between 31-35 did not participate much in the survey process and the reason maybe they are least interested and by that age employees are settled in the workplace. Hence, they try to adjust with the work environment rather than opposing the decisions of the organisation. Now considering the data it can be said that the age group of 28-31 participated mostly in the process and this maybe because they are facing discrimination in the workplace (Bratt et al.,2018). 
  
3. Do you think gender discrimination exists in the workplace?
	Strongly agree
	Agree
	Neutral
	Disagree
	Strongly Disagree

	9
	9
	6
	3
	3
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From the above observation one thing that is visible from the data is that the number of participants that agree and strongly agree are the same thus it could be said that inequality does exist in the workplace. In this aspect, it has been observed that the number of neutral respondents that have participated in the survey are being neutral due to the pressure of termination from the job (Mun and Jung, 2018).


4. Have you ever-faced gender discrimination? If yes, then specify.

	At the office
	At the interview process
	Promotion 
	In terms of flexibility
	All the above

	9
	3
	6
	3
	9





From the perspective of discrimination in the workplace, it can be said that most of the participants have encountered discrimination in the workplace and it is evident that discrimination does exist in the workplace. 

5. Do you think discrimination can be improved? 
	Strongly agree
	Agree
	Neutral 
	Disagree 
	Strongly disagree

	18
	3
	3
	3
	3





The analysis shows that most of the participants believe that the situation of gender discrimination can be reduced and eliminated hence it is in the control of the government that governments should implement more rigid laws to eliminate gender discrimination in the workplace. 
5) Limitations of the study
The above study does have some limitations and the most crucial limitation comes from the participants because the participants were not willing to participate in the survey hence such a small number of participants were considered. In terms of literature review, it can be said that there is a gap in literature because gender discrimination is a wide concept and it is not possible to review all the literature in such a small-time frame. In terms of findings, the study has drawbacks as all the participants did not answer in an accurate manner, most of them played safe. Finally, the last drawback of the study is there could have been more research questions but due to short time, the questions could not be increased.
6) Recommendations for future research 
The above research due to its several limitations paves the path for future research by considering increasing the number of participants and the time frame for the study. 

7) Ethical considerations
The above study has been conducted by considering all the ethical considerations, the data collected will be stored confidentially and after the study the data will be destroyed. The study, therefore, was conducted by following the data protection act of the UK.

8) Conclusion
The above analysis on gender discrimination shows that in this modern age, gender discrimination does exist and for this, employees are demotivated in their workplace. This discrimination has resulted in less productivity from the employees and for this the organisational growth is deteriorating. Therefore, it is the responsibility of the organisations that no such cases of gender discrimination are in their workplace because such cases directly influence the reputation of the organisation.
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