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[bookmark: _Toc90296964]                                                Introduction

This assignment 2 written document reflects on different units and topics including, topic: 3 boundaryless career, topic: 2 variety is the spice of life, topic: 2 identifying career opportunities, Topic: 2 Passion and Perseverance and a personal develop plan. The document allows me to reflect on areas that will support me and encourage me to thrive through hard times. The units discuss different ares of life to support me in my future career, such as networking, boundaryless career, identifying your career and meeting new people, being gritty and how to push through failure. The personal development will support me on my skills to see how I can thrive in my future career. There will be an exploration of reflecting on how to thrive through failure, working outside my comfort zone and using my knowledge of my wow moments that encourage me to push through and never give up and to achieve my future goal. 













[bookmark: _Hlk90286131][bookmark: _Toc90296965]                                       Unit: 1 Brand of you 

[bookmark: _Toc90296966]                              Topic: 3 The boundaryless career 

According to Sullivan and Baruch, (2009) research they found by Arthur and Rosseau (1996) – defined boundaryless career as opportunities beyond the boundary of a single employer. An individual is independent rather than dependent on a traditional organisational career arrangement.
[bookmark: _Hlk89175995]Boundaryless career will support me with my future career goals in creating my own support group. Boundaryless career can provide me with many different opportunities to achieve my career success, and various ideas to have my own support group, therefore working alongside different organisations can give me the drive I need to create and provide support for others. Gig work can provide me with free use of services and flexibility of organisations free marketing and to gain more confidence to create my own business. 
According to Mirvis and Hall, (1994) research found that “Under the most optimistic scenarios, people working in these organizations are expected to move seemingly across levels and functions, through different kind of jobs, and even from company to company through a boundaryless career” boundaryless career can also have a negative impact on a one’s life leaving them to feel alone, stressed, develop mental health issues. This is something I would be aware of when working in a boundaryless career and would make sure I have the support when cooperating with different organisations. 
When taking the quiz, I scored 38-56 in being motivated by leadership and professionalism, entrepreneurship having these characteristic will provide me with the skills I need for my future goal of setting up my own support group. This score shows me that I will be doing a boundaryless career where the other scores is a blend of traditional career attitude which would not suit the type of career I want to do. 
                                                                             
[bookmark: _Toc90296967]                                 Unit: 2 its small a world 


[bookmark: _Hlk90286449][bookmark: _Toc90296968][bookmark: _Hlk90284607]                            Topic: 2 Variety is the spice of life

When watching ted talk on networking is not working in the comfort zone, this ted talk has provided me with the knowledge of cross functional exposure of different working environment. That gives me more sense of wonder being more creative and open about meeting new people and listening to others outside of your organisations. Having this knowledge will give me more understanding of networking to create my own support group in the future. 
[bookmark: _Hlk90286640]According to Rick Altizer Requisite variety is a part of creating your own business. Having this requisite variety will allow me to be more creative and have self-discovery he quoted that “The individual with the widest range of behaviours or variability of choice possesses the greatest ability to influence the quality of their own experience in the moment and through time”. Having an understanding of positive influences of networking would support me stepping out of my comfort zone to then move into the learning zone, in the learning zone these are the skills required acquire new skills, dealing with challenges and problems in order to move into the growth zone to set your goals find you propose and conquer your objectives. Going through the different zones will provide me with the confidence in meeting new people and having the support for networking my support group in the future. Networking will also raise awareness for my support group.  
According to Brown, (2008) they stated that “it is based on the belief that when placed in a stressful or challenging situation people will respond, rise to the occasion and overcome their hesitancy or fear and grow as individuals”. 


[bookmark: _Hlk90286937][bookmark: _Toc90296969]
                             Unit:3 Opportunity knocks
[bookmark: _Hlk90284678]
[bookmark: _Toc90296970]                    Topic:2 identifying career opportunities 

Identifying my career opportunity will provide me with the resources I need for my future. Linkedin is a great platform for meeting new people, opening up about yourself and learning new ideas. Sharing different views with the other people about being independent in wanting to create your own business can help you to succeed in your future life by taking advice from others on Linkedin. Likedin can also give you the opportunity to develop active luck that creates job prospects. 
According to Sarah Andrus, clarity of purpose beats everything when it comes to career success. Having a purpose in what you want to do will encourage you to push through to achieve your goal. Being able to provide the help and support to others is an achievement that would motivate me continue to inspire change in people’s lives. According to Laura Berman who your job allows you to be that’s what makes you happy. 
Looking at positive life events from the past that Laura Berman Fortgang, thinking about my wow moments is when I used to do athletics/ running. This gave me strength, felt I had the power because I was good and never beaten in my races, holding records for the races I did, I felt confident in myself, working a in team, doing competitions, having good time management, and having awards to show for it after events. Having these skills would allow me to open up a conversation with others that might share similar interest. This can help me to build relationships with peers and can provide me with the experience I need in my future career. When having your mind set on a specific goal you will achieve it.   
Pink,(2018) would argue that anyone who persuades others to take action is a sales person.
 
[bookmark: _Hlk90287418][bookmark: _Toc90296971]                             Unit: 4 The Pursuit of Happiness 

[bookmark: _Hlk90284803][bookmark: _Toc90296972]                          Topic: 2 Passion and Perseverance 

When taking the Duckworth and Quinn survey on Grit Duckworth, A. L., & Quinn, P. D. (2009). I scored 4.00%. According to Duckworth, Peterson, Matthews and kelly, (2007) “define grit as perseverance and passion for long-term goals. Grit entails working strenuously toward challenges, maintaining effort and interest over years despite failure, adversity, and plateaus in progress. The gritty individual approaches achievement as a marathon; his or her advantage is stamina.” Being gritty is having a growth mindset willing to learn new skills and thriving to be successful. Having talent doesn’t mean you are gritty, those who are gritty works hard to achieve their goals. Scoring 4.00 on the grit survey indicates I am gritty this will allow me to have perseverance to push through my studies and achieve my degree, allowing me to be able to pursue my future goal towards my career. 
Learning from failure, failure can make you feel embarrassed and vulnerable. Failure doesn’t mean you are stupid or worthless it means you took a calculated risk. you can also learn from failure, failure can help you not to give up on your dreams, it can provide you with perseverance and stamina to continue move towards success. 
[bookmark: _Hlk90285617]The Four S resilience plan -
This was created by Dr Lucinda Pole and Dr Hugo Alberts. They feel that one way to develop resilience is to draw on one's own learning from similar challenges in the past. Approach to unpack memories of past approaches that have worked but may have been forgotten. (Fontane&Alberts,2019) this is a example of my resilience plan and how these strategies that may influence my future. Step 1 is to recall a recent example of resilience, I thought about a time when a lecturer discouraged me. Step 2 is to think about supportive people that keep you upright, I look to my family, friends and mentor for this. Step 3 explores the strategies that keep you moving. I take advice from family, create time to myself and pray to God to help me to push through. Step 4 is sagacity that gives you comfort and hope. It all depends on me, trusting and believing in myself knowing I will get through and having the strength of God. Step 5 is solution seeking behaviours you can show. When I had a bad experience with the lecturer discouraging me, I asked for help from the university, but nothing came from it. Noticing the support, I had around me, gave me courage to deal with the situation by myself and was able to just keep going. 




                            





















[bookmark: _Toc90296973]                             Personal development Plan 
                                  
	
	Skill
	Current ability
	Target ability
	Development Opportunity
	Criteria to Success
	Time Frame
	Evidence

	1st Priority
	Communication skills,
	I feel that I have good communication skills, when working with others students and lecturer 
	My target ability would be to hold open discussions with people I don’t know. 
	Developing the Opportunity to be face to face in lecture lesson and making a effort with students and lecturers to communicate with them frequently.   
	Becoming more confident in conversations and practising these skills with new people. 
	Time frame will be when I finish the third term of university 
	Evidence will be shown when presenting my work and be willing  for others to ask me questions on my work.

	2nd Priority
	Teamwork 
	Being a good listener and helping others out , solving problems together as one. 
	Being able to be successful as a team and reaching our goal. And always believe in myself.  
	Having the opportunity to hold meetings to discuss any issues we have and come to a resolution as a team. 
	Working in a team is a powerful skill in solving problems together and sharing ideas on situations. 
	Time frame would be the end of the university term. 
	Evidence will be shown in the team presentations and noticing my contribution in them. 

	3rd Priority
	Social Skills 
	Being a good listener and hearing what others ares saying. And good communication skills 
	My target ability would be , having the confident to be around other and being comfortable to do so. 
	Developing the opportunity to hold group meetings to build up my confidence for my future career. 
	Criteria success would be, being able to hold my own support group in the future.   
	Time frame would be the end of my university term. 
	Evidence will be shown when participating in my lecture lessons and doing team activities. 




                                                


                           
[bookmark: _Toc90296974]                           Conclusion and recommendation

Overall looking through unit1 brand of you topic 3 the boundaryless career, has taught me how to support my own career and work in different environments. This knowledge encourages me to push through to get where I need to be in the future. Unit 2 it’s a small world topic 2 variety is the spice of life, allows me to be more creative and have self-discovery, learning new skills and stepping out of my comfort zone. Having these skills can support me in my future career and being comfortable around different people.  Unit 3 Opportunity knocks topic 2 identifying career opportunities, gives me a different insight on identifying unique opportunities and resources that can support me in my future career. Having Linkedin is a great opportunity to meet new people and learn new skills, sharing different views with other people and be able to create my own independent business. Unit 4 the Pursuit of Happiness Topic 2 passion and perseverance, discusses being gritty is having a growth mindset and when doing my grit score, I scored 4.00%. Having a knowledge of my grit score will support me and encourage me to continue to push through to achieve my goals in the future. Having a personal development plan will allow me to further my skills for the future. 
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