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Declaration
	
In submitting your supporting statement, you are confirming that the applicant’s submission relates to their higher education professional practice and that your statement is your own work and has been written specifically for this applicant. If the professional integrity of the supporting statement is in question it will not be accepted.

I confirm that I have read and agree with the declaration above.
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Supporting Statement

Please provide your statement to support the applicant’s submission for Fellow in the following section. You are required to comment on the applicant’s recent higher education practice, providing examples to support your statement wherever possible. 
In completing this supporting statement you are confirming that you have read the Guidance for referees. In addition to Descriptor 2 criteria, as a guide, it is important that you comment on the following in your supporting statement: 
· your own experience of the applicant’s recent HE practice;
· if you have been involved in peer observation of the applicant’s teaching and/or support of learning, please draw on examples from this;
· any good or innovative practice and/or contribution to developments by the applicant in teaching and/or supporting learning within his/her discipline as appropriate;
· your perspective on the practical examples provided within the application to illustrate the requirements of Fellow.
Two sides of A4 will normally be sufficient for this category of Fellowship.
	

I have known Benjamin Davis for 10 years, and he completed his practice-based PhD with me at Cardiff University in 2020, a period of study for which he received a CIRO (Cardiff Interdisciplinary Research in Opera and Drama) scholarship. Ben is a reflective scholar: all his actions and reactions are carefully considered, and his commitment to dialogic principles in both his professional activities – teaching and opera directing – is of the highest level. His nature and professionalism when dealing with a variety of ‘learners’, from professional opera singers to first-year undergraduate students, and his diligence in adapting to individual learner needs and differentiation to promote an equality of opportunities is exemplary.

In terms of core knowledge and professional values, Ben is not only a respected opera director of international reputation, but also an active researcher of growing international reputation, with an expanding portfolio of publications and diverse public engagement events.  He does not teach modular activities at Cardiff University but has been a regular contributor over the past 6 years to our professional lecture series, interdisciplinary workshops for students in conjunction with industry partners, and acting workshops for singers. 

During participative workshops in collaboration with Welsh National Opera (WNO), I have observed Ben take the lead in helping students from the Schools of Music and Modern Languages to formulate the exact research questions under scrutiny, before guiding them through the processes of discovery and learning in order to achieve outcomes that are measurable at the end of the workshop through performance. What I admire most in Ben in this situation is his attention to individuals, his strategies of listening and then reformulating what students say, do and bring into ways forward for their inquiry – it is his guiding principle of dialogue and the trust he manages to instil in learners that makes him the skilled pedagogue he is. At the same time as focussing on individuals, he never loses sight of the bigger picture and the intended learning outcomes.

Ben’s engagement work in England and Wales on two recent productions – Bhekizizwe and As One – show his commitment to wider education around issues of race, migration and identity. In collaboration with transgender dancer Jarry Glavin, his innovative work and outreach on As One, which I attended at Cardiff University, was highly professional and engaged audiences in dialogue to think about transgender issues, particularly embodiment, in a safe space, away from any sensationalism or hyperbole, and the role of opera and musical theatre to take on such subject matter and present it sensitively to diverse audiences. Ben’s work as director and pedagogue was integral to the highly structured and publicly funded education project around performances of Bhekizizwe which addressed how the intersectional issues of race, faith and migration can heavily impact people’s lives. The project used a range of diverse techniques from film, web resources and in-person workshops to engage learners and raise awareness, and feedback was obtained in order to feedforward to further outreach activities and in order to begin measuring the impact of this work.

His work at the Wales Academy of Vocal and Dramatic Arts, from the practical examples he details in his application, clearly brings together all his qualities and skills. Here, he has clearly engaged with pertinent theories of pedagogy and successfully implemented strategies, including digital ones, to support a diverse range of learners – neuro-diverse, non-native speakers, etc – in both practical tasks and written assignments. His professional links with industry partners, and the respect he commands therein, means he has successfully developed strategies also for student professional development and employability beyond the class/rehearsal room.

In conclusion, Benjamin Davis’s application for fellowship of the Higher Education Academy, as well as my experience of him as a doctoral student, teacher and public engagement leader, demonstrates his successful engagement across the five specified areas of activity. His core knowledge of the subject area and his commitment to professional values is at the basis of all he does, across a wide range of activities, both teaching and professional. He has demonstrated a successful, earnest, thorough and voluntary engagement with the continuing professional development opportunities offered to him by UWTSD, integrating and embedding techniques learnt into his teaching practices. His professional activities as an opera director reinforce his commitment to dialogic principles in all professional and pedagogical interactions and inspire him to continually develop his ‘toolkits’ for helping learners and professionals on their educational and professional ‘journeys’. Thus, Ben’s reflective practice and engagement with learners, from high school students to Masters students, from operatic audiences to seasoned operatic professionals, ensures the creation and implementation of successful teaching methods, practices and learning environments, and appropriate and individualised learning techniques and strategies. He is highly valued by colleagues, and his supportive and reassuring approach to students fosters trust and respect in which learning can flourish.
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