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 Focussing on power and communication, critically discuss a social/political movement from a global perspective. Refer to theory, policy and practice.. Assignment 3500 words (+/- 10%)

This submission will critically discuss the role of power in social change and sustainability. It will investigate whether the increasing development of globalisation is allowing society to become more connected or if, in fact, globalisation is dividing society. It will look at external influences that may impact organisations who support people who are at risk of exclusion. This essay will be focusing on the #MeToo campaign and how this social movement is influencing global change (metoo, 2018). It will briefly describe what sexual harassment is and how the #MeToo movement began. It will discuss the Equality Act 2010 and also if sexual harassment occurs to both female and male victims. Power will be considered in this submission, identifying who or what organisations hold the power and how it is used.  Pivotally, it will be discussed how the abuse of power can affect victims of sexual harassment.
The #MeToo campaign could be describes as a feminist movement. Originally ‘feminism’ was first introduced by the suffragettes and aimed to ensure equality for women. This included equal rights to vote and the removal of oppression of women in society. This feminist movement, known as the Suffragette Movement, induced a massive impact on society and transformed the way in what women where then considered to be (Law, 1997 p.1).  The suffragettes gained the right to for women to vote and more equality for women without the use of global media or the power of the internet. In order to gain power, the suffragettes would do campaigns such as chaining themselves to the Houses of Parliament in order to be recognised (Purvis and Holton, 2000).  History depicted the movement as a ‘political pantomime for middle class women’ (Law, 1997 p.1). It suggests that power and control of society has always been held by males and anti-feminists considered that Britain would have been a greater land if women had remained oppressed. They claimed that men are far more superior and hold a greater intellectual capacity that women would be unable to have power over themselves or any other matter (Pugh, 2000).
The #MeToo campaign is a transformational movement which focuses on the sexual harassment of individuals. The campaign was founded over a decade ago in 2006 by civil rights activist, Tarana Burke (metoo, 2018). The initial aim was to spread awareness and understanding about sexual assault in American communities that were primarily occupied by black disadvantaged people (Shurgerman, 2017). Burke focused on supporting survivors of sexual abuse, harassment and exploitation, who did not have access to support systems such as crisis centres or counsellors (Rubin, 2017). Since the plethora of allegations of sexual assault by Harvey Weinstein in 2017, the campaign has had an acceleration of coverage across social media. However, Burke stated that “Me Too” was not intended to be a viral campaign or a hashtag. It was initially a catchphrase to be used from survivor to survivor, for reassurance that they were not alone, and that healing was happening and possible (Rubin, 2017).
Citizens Advice (2018) describe sexual harassment as an ‘unwanted behaviour of a sexual nature’. This behaviour can violate a person’s dignity in the workplace or wider society and create an intimidating, antagonistic, threatening atmosphere for individuals who may encounter such behaviour towards them (acas, 2018). Research suggests that in Britain, over half the women in the workplace are affected by sexual harassment. A survey carried out by the Trades Union Congress (TUC) to over one thousand five hundred women, discovered that fifty two percent of women reported that they had been victims of unwanted sexual advances ranging from inappropriate sexual jokes to being ‘groped’ by colleagues. Many of the perpetrators excused their behaviour with the phrase ‘harmless banter’ (Safeline, 2018). 
The #MeToo campaign demonstrates the prevalence of sexual harassment towards women (Subramaniam, 2017). However, sexual harassment is not limited solely to female victims. KelpHr’s The Sexual Harassment Industry Report (2016) discovered that 5 per cent of their male respondents reported experiencing sexual harassment, with 33 per cent of cases being same sex harassment. The Labour party of Britain suggest that they have a zero-tolerance policy towards sexual harassment and reports of such behaviour will be taken extremely seriously (Labour, 2018).  The Equality Act 2010 includes an area that covers sexual harassment which furthermore highlights this issue that needs be addressed. Under this legislation it is unlawful to discriminate individuals either in the workplace or in wider society. Under the Equality At 2010 it is illegal to sexually harasses any individual, sexual harassment is considered as sexual discrimination under the legislation. Unwanted harassment of a sexual nature of any kind is covered by this. Before The Equality Act 2010, sexual harassment was covered by law under the Sex Discrimination Act 1975 (Gov, 2010). The United Nations retain a global policy prohibiting the abuse of power through means including sexual harassment. The United Nations recognise that sexual harassment is not limited to the sexual harassment of females, it also affects males who can be victims of such discrimination. They consider that any abuse of power or any person with authority over another individual who uses their power to cause harassment to another is taken seriously and is referred to as ‘prohibited conduct’. The Secretary General of The United Nations signed this declaration in March 2008 (UN, 2008).
The number of individuals who were convicted of sexual harassment other than rape, between 2015 to 2016 was reported to be eleven thousand nine hundred and ninety-five (Jamieson, 2016). Jamieson (2016) claims that there was a rise of over twenty two percent from the previous year. Largely the conviction was given to male perpetrators. However, almost three percent of women were convicted of sexual harassment during this period. The rise in social media and the internet is considered to be a main factor in the growing number of sexual offences taking place with a rise in ‘revenge pornography’ prosecutions appearing (Jamieson, 2016).
Although policies and frameworks exist to protect individuals from sexual harassment, around eighty per cent of women who encountered sexual harassment did not report it, with only one per cent reporting it to their union (TUC, 2018).  Lazard (2017) suggests that false allegations of sexual harassment or abuse is also a contemporary issue. This furthermore makes legitimate claims of sexual harassment more difficult to verify. However, individuals are being mistakenly accused of sexual harassment. Women who have been sexually harassed may feel unable to report it as they fear that their allegations may not be taken seriously. They may also believe that the crime committed against them was not serious enough in comparison to individuals that have been raped. They may not have faith in the criminal justice system and feel that a conviction may not occur even if they reported the offense (MCASA, 2013). This belief is supported by evidence indicating that many police records will record some accusations as ‘no crime’ when there is not sufficient evidence to convict an individual. This is also done to keep crime record numbers of sexual harassment to a minimum (Lazard, 2017).
Evans (2018) discusses social norms and suggests that they are being blamed as an excuse for economic exploitation, suggesting that social inequality is to blame for social exclusion. She considers that the way in which the brain works can increase an individual’s risk of being sexually harassed or abused. When referring to women being oppressed and abused it is claimed that men hold the power of control over a woman in many cases. Byanimia (2018) states that by ‘taking out’ social norms we can remove the power of control and sustain an inclusive, equal society for men and women. She claims that gender-based violence, primarily aimed towards women is being empowered because of a worldwide belief that men hold power over women. She states that unless the current situation sees a shift to seeing women in more power then there will always be a power imbalance (Byanimia, 2018). Hearn (1998) states that violence towards women by men, continues to remain an issue due to the social power and control that society perceive men to be of a higher societal status compared to women.
The imbalance of power can be reflected through many areas of society, including the labour market. The Equal Pay Act 1970 exists to ‘prevent discrimination, in regards to terms and conditions of employment, between men and women’ (Equal Pay Act, 1970, p.1). However, statistically women will earn much lower salaries and wages throughout their working career compared to their male counterparts (Fawcett Society, 2017). The Office for National Statistics discovered that although the gender pay gap has tightened since 1997 (seventeen percent), in 2016 it still stood at just above nine percent (ONS, 2016). An example of gender inequality comes from the Hunger Games actress, Jennifer Lawrence, who revealed that she earned considerably less than her male co-stars in American Hustle. This is despite the fact that she played a major role, has a Hollywood A-lister status and is an Oscar winner (Smith, 2015). There is also a possibility that having more males in executive positions is causing a power imbalance. It has been suggested that women are more likely to be victims of sexual harassment because they lack power, and sexual harassment is caused by a ‘manifestation of power relations’ (Minnesota Advocates for Human Rights, 2003). 

It is also apparent that managerial positions are dominated by males, as research shows that the percentage of females at Board level (twenty three per cent) is half of those at senior management level (fourty six per cent) (Chartered Institute of Personnel and Development, CIPD, 2016, p.3). These figures indicate that barriers exist to reaching the top jobs. The Glass ceiling theory can be used to explain this, which is the idea that a transparent barrier which is invisible from the bottom, stops women from attaining equality with men later on in their career (The Economist, 2009). The CIPD (2016) outlines the existing barriers to women reaching senior positions as; perceptions about their potential, stereotypes and caring responsibilities. With this being said, it is important to note that the UK currently has a female Prime Minister, which could suggest that the glass ceiling is ‘cracking’. 
It is essential to explore why men are more successful in the work place. The Functional theory argues that men are the stronger gender, therefore the woman’s place should be in the home and caring for the children (Shepard, 2010). A functionalist perspective would argue that wage inequality is due to the choices that women make (Andersen and Taylor, 2008, p.325). However, conflict theory believes that women as disadvantaged, and receive less pay because of power inequalities that are embedded into societal structures, such as the historical devaluation of women’s work (Andersen and Taylor, 2008, p.325). 
Holding power can also be a positive attribute for promoting change. Marshall (2001 cited in Merkel, 2014, p.183) suggests that celebrities possess social capital and power, which enables them to engage in public negotiations. A plethora of celebrities are publicising their support for the #MeToo campaign and are speaking out for the marginalised group that have encountered sexual harassment. In the Golden Globes 2018, Oprah Winfrey stated:
I want all the girls watching here, now, to know that a new day is on the horizon! And when that new day finally dawns, it will be because of a lot of magnificent women, many of whom are right here in this room tonight, and some pretty phenomenal men, fighting hard to make sure that they become the leaders who take us to the time when nobody ever has to say 'me too' again (BBC, 2018 para 16).

Additionally, during the Golden Globes, public figures such as Emma Watson and Meryl Streep wore black clothing to represent their #MeToo solidarity (Ross, 2018). In a conflicting view, French Actress Catherine Deneuve signed a petition which described the #MeToo campaign as going ‘beyond exposing individual perpetrators’, which has unleashed a hatred towards men and sex (Astier, 2018). Following the critical response to her views, she has since restated her opinions and apologised to female victims of sexual assault (Willsher, 2018).
The rise in globalisation and access to media sources such as social media networks are considered to be raising the awareness of sexual harassment in the workplace and throughout society. People around the world became aware of the sexual harassment that was induced by Harvey Weinstein, through the media and through the access to internet. The reports of his indecent behaviour went viral on a global scale within hours (Gentlemen, 2017). The power of the media may have increased the sexualisation of women, putting unrealistic photos of how women should be on front pages of magazines, newspapers and throughout television. Playboy are reported to be a large benefactor in the global awareness of sexualising women for a male satisfaction. Advertising the sexualisation of women to contribute to the sales of their merchandise on a global scale (McCall, 2012).
The media can be an accomplice in impacting the coverage of sexualising women however, it can also liberate women, dependant on the balance and biases they may have and considering the popularity of coverage it may receive from its audiences. The media can cause a global connection of solidarity on a wide scale when empowering the rights of individuals (Chanda, 2004). The media can be seen as a weapon to promote the objectification of women. Feminists have argued that women have been receiving messages of contraction on how they should look, act and look after their home and children. This is said to occur throughout their whole lives through different outlets of media coverage they may be absorbing (Sabala, 2010). Despite this, the media also covered the Hollywood sex scandal accusations and within hours the world discovered the sexual harassment that women had suffered from one of the most powerful producers and men in Hollywood, Harvey Weinstein. Globally, more powerful individuals were being reported to be the perpetrators of sexual abuse towards individuals, journalists across the globe aptly named the rise in people reporting the abuse as ‘Weinstein effect’. The global media coverage of the incidents connected thousands of individuals world wide (Allsop and Ho, 2017).
The increasingly globally connected society, primarily as a result of expanding internet use, gives new opportunities and advantages to those who were geographically separated in previous times. Advancing technology, global trade, wider relations and sustainability of produce can all be benefits of being globally connected. Connecting the world and aiming to become a unified Global Village may benefit societies across the world to reduce poverty, and increase solidarity (Fanish, 2015). Despite this, it is argued that globalisation has increased the inequalities throughout the world by not benefiting all. Arguing a decrease to local jobs, higher risks of poverty and even terrorism have been suggested to be occurring from globalisation. It is claimed through globalisation the world is becoming dehumanized (UN, 2016).
Arguably, the rapid transformation and growth in economic development and sustainability are thought to bring implications to national and local communities. Suggesting that the impact of globalisation to smaller communities has been unethical (Crowther and Seifi, 2011). Consequences of new cultural communications and the vastly growing global mass culture, which is said to have been a western construct, is forming new problems of isolation for individuals at a local and communal level. More so, the rapid way in which individuals can communicate with another person from across the globe is attracting more problems such as the growth in commodifying women and making them sexual objects. The technology available in society today makes this instantly available to any individual who has access to the internet (McClintock, Mufti and Shohat, 2004). However, globalisation and being able to connect with the world so easily has brought about massive change in this century. Potentially it has brought more individuals, communities and countries together. Uniting some parts of the globe and bringing communities out of poverty due to the rise in economical trade and the mass rise in people buying goods over the internet. Thus, ensuring that more people are becoming employed and able to sustain themselves because workers are needed to keep up with the high demand of products that consumers across the globe are buying (Oup, 2018).
Through becoming a connected world, the #MeToo campaign has received enormous following and people all over the globe have been speaking up and ensuring awareness of sexual harassment on a global scale. 1.7 million people globally have joined in the hashtag and formed a solidarity and unity to stand together on this issue. #QuellaVoltaChe, was formed by women in Italy as a similar hashtag to #MeToo campaign, translates to ‘That time when’. Where in France women decided to create #BalanceTonPorc, which translates to ‘snitch out your pig’, this hashtag campaign progressed further by naming the perpetrators of the crimes (LaMotte, 2017). In France particularly, it is considered customary and traditional to be seductive and flirtatious, however this is said to be enabling men to have more freedom to become a sexual abuser as it may not be considered as abuse. Despite this France is said to be awakening to sexual harassment and abuse claims and it is said that their ‘culture of silence’ is changing and men are considering what they depict to be sexual harassment (Beardsley, 2017).
Online sexual harassment is said to be increasing through the facilitation of the internet and the ease of access to communicating with a potentially global audience.  Although sexual harassment is not new, it is now being discussed openly and this is possibly because of the awareness that has been made about it through campaigns such as #MyToo. This awareness and acknowledgment may be bringing individuals, on a global scale, a voice and allowing them to participate in joining the campaign through the internet. In this current climate there is a global calling for sexual harassment and violence to be eradicated (Childnet, 2018). Sexual harassment has always existed, but society has chosen to except and dismiss it (Skaine, 1996, p.31).
The role of power in social change is constantly evolving.  Organisations and individuals that traditionally held power have been required to adopt different views and policies in-line with contemporary understanding of equality.  The increasing development of globalisation has allowed society to become more connected and allowed a feminist movement to take place. The #MeToo campaign has been enabled by the internet and social media, power has been taken from traditional media and given to every individual that has access to the internet (metoo, 2018). This democratising effect of social media is beginning to prevent the abuse of power and enabled the victims of sexual harassment to have a voice. Despite the #MeToo campaign going viral within hours of being launched and the campaign bringing more awareness to sexual harassment, as it is a social media campaign, it is debateable whether it has the power to provoke social change (Powell, 2018). More needs to be done locally, nationally and globally to stop the abuse of power on this level from occurring. However, is the power of technology, the ease of being globally connected and the solidarity of global citizens enough to make changes throughout society or will the hierarchy remain in power and control indefinitely?
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