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	Gibbs Reflective Cycle (1988)
· I  will identify what went good and bad and what I could do next time
· Reflecting will help me know what opportunities to offer young people in order to meet youth works aim.
· Gibbs is what I am going to use but it is not the only reflective model.
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	My Placement
· Ceredigion Youth Service. I am based in youth clubs.
· Aberaeron and Penparcau youth clubs
· They are very different clubs
· Penparcau has around 70 young people
· Aberaeron has around 35 young people
· Both offer a wide range of opportunities
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	Description
· Appointed as a sessional youth worker
· Over 6 years of volunteering experience and it always been a big dream of mine to work with the service
· The service has always been a big part of my life and it was amazing to be part if the team
· However, transitioning from a volunteer to a paid youth worker was really hard for me
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	Description
· I Struggled to fit in and engage with the the team. I didn’t know how to talk to them or how to change this feeling.
· I knew I needed a building induction but wasn’t given one. When I brought up my concerns I was completely misunderstood (induction file).
· I need to be comfortable with everything to ensure the safety of myself, staff and the young people.
· I wasn’t getting answers
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	Feelings
· Although it should have been a great experience for me it was a very stressful one.
· I struggled with being recognised and I felt not good enough
· I felt underexperienced and too young
· I was unsure how to change the situation as I had continuously tried talking to people
· I felt uncomfortable and worried that I was unfamiliar with the safety points
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	Feelings
· I felt I was missing out on essential information because I need to have a building induction.
· The experience left me feeling extremely stressed and overwhelmed 
· I was continuously feeling sad because I just felt although I was not good enough for the job
·  I felt not in control of anything and this made me feel frustrated 
· I wanted to know how to better myself
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	Evaluation
· I may have to experience later in life when I move up into a new role in a service or if I get a whole new job. 
· This is a start of a new beginning for me and that’s what be a good point 
· but the way it has happened and left me feeling is not too good.
· It is a good eye opening for me because it is very often in life that I am going to be a “new girl” 
· It is better that I experience thus sooner in life to be able to prepare me for later life. 
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	Evaluation
· A bad thing about this experience is that I wasn’t given what every new employee is entitled to
· I was left feeling very in the dark.
· There was a lack of communication in both halves that escalating, when it could have been resolved a lot sooner. 

	10
	11
	Analysis
· Youth work is a challenging job and this means that youth workers are very commonly busy (Schild, Connolly, Labadie, Vanhee, Williamson, 2017). 
· I understand that my line managers were going to be extremely busy and they aren’t going to be able to assist me constantly. 
· independent.
· A reason I have been feeling this way will be partly down to myself because I am anxious, and I need to understand that I earnt this role and deserved it.
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	Analysis
· My line manager has told me that I do not need to prove myself and that I have got to be more confident in myself.
· I have got to understand that as youth workers are priority is to ensure that young people are at the centre of what we do 
· Supporting staff is one of the five aims of youth work (WG, 2019).
· To meet the policies and procedures in ensuring young people are safe and have a safe environment to go to, 
· I need to be able to know everything to ensure this (CWYVS, 2018). 


	12
	13
	Conclusion
· I didn’t speak to my colleagues or line manager about how I was feeling. 
· It should be easy to talk to another member of staff because of the characteristic’s youth workers have as part of their job. 
· Youth work offers facilities that provide young people to feel safe and supported and this would be the same for when working with your other youth work colleagues (WG, 2014). 
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	Conclusion
· We work in providing the five pillars of youth work with everyone we work closely with, this can relate to staff as well as young people (CWVYS, 2018). 
· I have a great support from my peers, tutors and my placement supervisor and visiting tutor
· I should have discussed my struggles with the help provided to me 
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	Action Plan
· An action plan is essential. 
· TALK TO SOMEONE. 
· When on placement or as a member of staff the organisation has a duty to support my development and learning (WG, 2019). 
· I need to be able to open and be honest about how I feel 
· I need to be able to meet the aim of youth work, in supporting the development of young people through the hardest stages of their lives (WAG, 2007).  
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	Action Plan
· By talking to someone as soon as these feelings first start to arise will prevent this situation 
·  miscommunication has happened and I should have tried talking and communicating with others.
· Communication skills is a big quality youth worker need to have.
· Active/carful listening. 
· Unspoken communication can sometimes tell you a lot more than spoken communication can (Petrie, 2011, p, 41).
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