In this essay, I will explore Kolb's theory of experiential learning, examining the core principles and stages. I will also investigate how engaging with this theory has influenced my reflections and contributed to the development of my understanding of safety, particularly in the context of planning and preparing for activities. By doing this, I aim to demonstrate how it has shaped my approach to ensuring safety and integrating it into my preparation process.
Kolb (2015) describes the key definition of this experiential learning theory as a process that starts when knowledge is created through experience, showing that learning is a continuous process created by human experience. I have seen this firsthand whilst working as a high ropes instructor. Many children prefer to see others do the course or zip wire first to understand the safety and what the experience entails. 
Experiential learning has been used in higher education frequently since the late 19th century and early 20th century, with John Dewey being at the forefront of “Experiential Education” in the United States. This highlights the importance of learning while doing hands-on learning. This type of learning gives you real-world experience within the education system. Its popularity has expanded since the mid-20th century from the increase in popularity and advancements of technology, increase of apprenticeships, and internships (EduSourced, 2023). While high rope centres may not fit the conventional mold of educational settings, they offer unique opportunities for experiential learning. This principle emphasises the importance of helping children grasp the challenges and experiences they are about to face. By providing thorough briefings and allowing them to explore the equipment beforehand, we enable instructors to tailor their guidance to meet the specific needs of each participant. This preparation is crucial not only for safety but also for building confidence and enthusiasm for the activity, ensuring that children are mentally and physically ready to tackle the ropes ahead. 
The experiential learning cycle is the main component of Kolb’s theory, consisting of four stages.
Concrete experience: This stage involves engaging with a new experience or rethinking an existing experience. It forms the foundation for learning by actively participating in an activity.
Reflective observation: After experiencing something new, learners often think about what happened, their reactions and what they have learned from that experience. This stage focuses on observation and comprehension, frequently resulting in new perspectives and insights.
Abstract conceptualisation: This is the stage where learners come up with new ideas, concepts, and even theories based on their own reflections. During this stage, the learners interpret their own observations and develop principles that can be applied to similar situations.
Active experimentation: This is where learners will apply their new ideas and theories to different scenarios, testing and experimenting to see if their new concepts work and hold up with in practice. This hands-on testing offers additional experience, bringing the cycle right back to the beginning.
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(McLeod, 2024)
As illustrated in the diagram above, the stages represent a sequence of progression, indicating that each stage must be completed before moving on to the next. For the cycle to be truly effective, individuals need to make continuous progress through each stage. Reflecting on my past experiences as an instructor, I've observed that it is common for individuals to become stuck at one particular stage, hindering their ability to advance, often resulting in slower progress compared to others. Consequently, I had to assist them in overcoming their challenges to ensure they could progress and fully engage in the overall experience.
My experience using ‘Kolb’s Experiential Learning Theory’ – High ropes instructor
I applied and experienced Kolb’s experiential learning theory when I first undertook a high ropes course and saw how this helped cement my understanding. I have continued to use what I learnt that day to help others experiencing it for the first time when I worked at a high ropes centre. 
[bookmark: _Int_gXKa03Dz]Whilst participating in high ropes, you develop certain skills these help with personal growth such as confidence, and willpower. You also develop team building and key skills development. Kolb’s four stage cycle theory can be easily integrated into participating on high rope activities in order to enhance their learning experience.
[bookmark: _Int_U1cyas7G][bookmark: _Int_XEfzFFuO][bookmark: _Int_zjCwVcJ8]A concrete experience you have while on a high rope's courses can be anything from being at heights, climbing and crossing obstacles, balancing and even doing a zip line. I always try and encourage participants in order for them to face challenges head on including, fears, trusting the equipment and even trusting the leader. A way I have done this is by helping kids to step off the zipline I know this works as most of the kids come back up to go again. This activity serves as a vital component to building self-confidence and can do attitude, is also excellent for building new experiences in a save and supportive environment while also being challenging. 
[bookmark: _Int_GKogDDBJ]Reflective observation is important with in high ropes as you can get lost in the moment so asking questions to the group as you go along can help them to reflect on their experience. This is especially helpful when on the junior high ropes as children can easily get distracted on what is in front of them and get easily fearful when they lose concentration.  It's vital that these questions come from the lead instructor to help build a relationship with the client. Other questions I have asked is how did you feel while doing the activity, have you concurred any fears, this reflection helps them to identify success and what they found fun or difficult.
Abstract conceptualisation, in this stage participants start to gain confidence which is drawn from their experiences while on the high ropes course. They also connect to the practical elements of the activity while grasping skills such as leadership, teamwork, trust, communication and self-confidence. It’s up to the lead instructor to help guide them to these connections. I’ve done this by encouraging them to always give an obstacle a go and let them know that there is no rush to completing it. It’s also important to analyse them and give feedback on their actions and decisions.  I've done this by simply just asking them if they think there is a better way of doing that obstacle and asking if they have learnt anything from the way they completed it. 
Active experimentation is where participants take the insights that they have learned from the previous stages and apply them to any new situations that they come across. They might try a different approach when coming across similar obstacles. I found it important that when moving on from the group it’s important to encourage them to use their new experiences outside of the environment that they were just in doing this enforces the new skills and behaviours to be vitalised. To do this I simply just ask them what they have learnt and how it applies to their life outside of the high rope's environment.

[bookmark: _Int_pRbqGfMn]To conclude Kolb’s experiential learning theory has vastly improved and shaped my understanding of how to approach and safely prepare for activities such as high rope courses. Through Kolb’s four stage cycle concrete experience, reflective observation, abstract conceptualisation, and active experimentation I have not only bettered my personal learning but have also bettered my ability to develop others. While using this model, I have seen how being practical and having hands-on experiences can boost confidence, help with the development of critical skills such as teamwork and communication can help with personal growth in a safe but challenging environment. This reflective process has allowed me to recognise the value of experiential learning and use it as a tool for skill development and self-improvement both for personal use and for those who I instruct. Kolb’s theory has shown me that learning is not just about gaining knowledge but is about engaging with the experiences that are thrown your way and applying the concepts learned to real world situations and challenges. It’s a continuous learning process that forces you to remember the importance of being fully prepared and being able to adapt in order to have a meaningful learning experience. 
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