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	What do I know already / What have I learnt so far?
· I have completed my level 3 NCFE CACHE qualification in supporting, teaching, and learning.
· I have completed safeguarding and Team Teach training.
· I have gained many different skills and qualities through my unique experience of different provisions, team members and classes.

	What do I want to develop?
· Time management skills.
· Competency regarding to completing paperwork.

	Objective
	Action (How will I achieve this objective / what needs to be done?)
	Resources (What support and resources are needed to achieve this objective?)
	Target date for Achieving this objective
	Success criteria (How will I know I have achieved this goal; how will I review this?)

	To achieve a First-Class Grade in my degree in Early Years Education and Care: Early Years Practitioner Status by Summer 2025.
	· Complete my assignments on time and to the best of my ability.
· Complete my placement hours and complete all criteria relevant to my observation.
· Attend all lectures and do enough research into my topics.
	I will require support from my lecturers when completing assignments and from staff that I work with regarding my placement hours and Observations. 
I will also require all the resources supplied by the university for each module I am instructed to complete.
	July 2025
	I will know that I have achieved this goal when I receive my final grade for my course, and it is above 70%.

	To improve my competence regarding completing paperwork by the 22nd of December 2023.
	· Liaise with senior management in my placement asking for support when completing paperwork to ensure that it is completed to the best of my ability.
· Look at articles and journals that suggest ways to improve paperwork quality
	I could attend training courses and seminars to improve my competency to complete paperwork. I will also require support from senior management regarding how to complete paperwork accurately.
	22nd December 2023
	I will be aware that I have achieved this goal when I can comfortably and confidently complete any form of paperwork in my placement.

	[bookmark: _Int_Dy829dXj]To improve my time management skills in relation to completing assignments in good time by July 2024.
	· Perform research and implement techniques that may improve time management skills.
· Liaise with fellow student to see if they have any techniques to improve time management
	I could review books that discuss time management techniques. 
I could ask for support from lecturers on how I could improve time management.
	July 2024
	I will know when I achieve this when I can implement study time effectively into my schedule and that I am completing assignments faster and to a better quality.



Regarding my practice, I possess many good qualities such as a positive attitude to my occupations as well as being capable and willing to go the extra mile regarding my role, the staff members around me and the children I am supporting. I am also able to support the children in my setting to a high standard. I am passionate about what I do, and I strive to make a positive impact on the classes and school due to clubs that I organise and the support I give to children in my class. On the other hand, there are some qualities I may need to improve to further improve as support staff and as a practitioner, some of these are stated above such as competency when completing paperwork and time management regarding university but I also need to manage my time well in school when I am doing interventions with the children in my setting. As well as these qualities, I must also improve my understanding of the sector and my professional development academically, preferably courses that will provide me with continuous professional development.









Briefing Paper
Reflection is a very desirable skill in many different sectors as having this skill can allow the individual who possess this skill to further analyse their practice and other decisions they have made effectively, which is especially important in early years as learning from experiences is more common than learning from study. This statement is supported by Brook (2015 pg. 7) who further states that reflective practice is in high demand due to reflective portfolios and learning journals common methods of assessment in higher and further education. Brook also mentions that this also pressures professionals and practitioners to consistently reflect on their practice. Reflective practice in the early years sector gives a practitioner the freedom to reflect on their own practice, whether that is during the experience or after the experience. This allows the practitioner to enhance and improve their critical thinking and critical analysis skills.
[bookmark: _Int_OXDQo6LY]There are many reasons why reflective practice is important in early years, some of the benefits are addressed by the Professional Association for Childcare and Early Years [hereafter PACEY], (2016), who further discuss how reflection can not only benefit the children in your setting, but also their parents and carers. Some of the benefits for children are that their individual needs will be met, their self-esteem will increase, and they will be emerged in an appropriate, enabling, and interactive environment that includes suitable resources for them to grow to their optimal ability. As well as benefiting the children, reflective practice will also affect the practitioner by enhancing skills, taking ownership of your own way of practice, it will help to identify your professional needs and setting the targets required to meet them.
Whilst looking at theories regarding professional practice, Donald Schon is perceived to have a remarkably interesting concept of reflective practice, Schon believes that there are two forms of reflection, reflecting in action and reflecting on action. Reflecting in action is when a practitioner reflects as something is happening, this form of reflection involves three steps which are to consider the situation, after viewing the situation you must decide on how to act and to implement your decision immediately. This form of reflection requires the practitioner to use their own initiative to act as soon as possible and effectively. On the other hand, reflecting on action involves the practitioner reflecting after the situation regarding theirs and other practitioners’ actions and revising how they can act differently next time. 
[image: Gibbs' Reflective Learning Cycle – HELEN MARTIN BLOG]Graham Gibbs, 1988
[image: ]Kolb, D. A. 1984
This segment of the briefing paper will be dedicated to comparing the two reflection models above. Gibbs’ model (Left) and Kolb’s model (Right). On one hand, the Gibbs model is an effective model of reflection as it is in much more detail and is also in a simplified form for easier understanding, it asks the practitioner how they felt during the experience as well as including a step which asks to evaluate the experience. On the other hand, the Gibbs model may not be the most effective model of reflection as it does not allow the practitioner to go into extensive detail and it also features many steps to achieve reflection. However, the Kolb model can be perceived as an effective reflection model as it features steps in detail, allowing the practitioner to evaluate in greater detail. Although, the Kolb model may not be seen as an effective model of reflection since it does not have many steps, even though that the practitioner can go into detail with each step, the practitioner does not have a chance to go into further detail as there are not as many steps as desired. Both models displayed above are similar in some ways, such as both of their cycles begin with a description of an experience and they both conclude with active experimentation/action plan and they both ask the practitioner to analyse the situation. On the other hand, both reflective models have their differences such as Gibbs’ model has six steps, where Kolb’s model only has 4, Gibbs’ model asks the practitioner their opinion of the experience and how they felt, whereas Kolb’s model does not. Another difference is that Gibbs’ model asks the practitioner questions as part of the steps, whereas Kolb’s model gives instructions to the practitioner for each step.
To conclude my briefing paper, reflection can be displayed as a key skill in the early years sector as reflection can allow the practitioner to further analyse their practice and improve through experience rather than learning through study. Reflective practice can positively affect the practitioner by enhancing their skills and allowing them to take ownership of their own way of practice as well as identify methods to achieve their professional needs and targets. When viewing theories of reflective practice, Donald Schon has a very intriguing concept of reflective practice which includes two methods of reflection being reflection-in-action and reflection-on-action. The two models of reflection displayed are similar in the way that the models both begin with the practitioner describing their experience and concluding the cycle by active experimentation. On the other hand, the most significant differences are that Gibbs’ model has 6 steps and Kolb’s model only has 4.




Essay
Professional practice in the early years sector is a form of practice that requires practitioners to possess skills, knowledge, values and attitudes appropriate to their role and responsibility within their setting, this statement is supported by the Longford County Childcare Committee (hereafter LCCC) (2017) who further indicate that the professional practitioner role can often be overlooked and misunderstood by other professionals, parents and other members of the community and that the way in which a practitioner views their own role can impact on how it is perceived by others. According to Indeed (2023), professionals are typically highly qualified individuals who have undergone a significant period of education and training. However, according to Ryan, Beattie and Basquill, early years professionals are seen as agents of change whose professional expertise, leadership abilities and quality of practice can positively affect the early years sector and ensure that their setting offer the highest quality experiences for children that are in their care.
There are many values that are desirable for a professional practitioner, some of these are honesty which is defined as being truthful, straightforward, and sincere when dealing with others, respectfulness which means to value the views of others and transparency which is regarding being open when communicating and prepared to explain myself. These values are also identified as desirable for a practitioner by the Professional Association for Childcare and Early Years [hereafter PACEY] who further describe other values that are important such as reliability meaning that the practitioner must be dependable, accountability which is referring to the practitioner in question being able to justify and be answerable for their decisions and actions and objectivity which is showing no bias and fairness to all parties involved. Values are particularly important to early years practice as they influence attitudes, performance levels and quality of work in practitioners (Twinkl, No date). Also, the values of children are important in professional practice as the values promoted and nurtured in Early Years Settings will shape how children will approach and view the world as they grow older. This is supported by Dowling (2014) who further states that those of us who work with children can help shape their growing ideas and beliefs.
[bookmark: _Int_oDaarwAQ][bookmark: _Int_dT5XSdnf][bookmark: _Int_LgqY8msK]Communicating with young people is not only key as a standalone idea, it is also a key component to building relationships with young people, if you can communicate effectively with young people as an early years practitioner, then you will build long lasting relationships with the children you work with as they are putting your trust in them. The way you communicate with children not only enhances their communication skills, but it also shapes their emotional development and how they build relationships in the later stages of development (UNICEF). According to raisingchildren.net.au (2023), children's relationships shape how they perceive the world, and they also affect all area of development, this is because relationships are the way that children express themselves, children often give such as asking questions or expressing emotion, but what they receive gives them particularly important information about the world and what it entails. Buckinghamshire Council (2012) states that children thrive in a classroom when it is built on mutual respect and where their uniqueness is valued. They continue to discuss this subject by stating that children feel safe when practitioners pay close attention to their emotional wellbeing and provide clear boundaries and guidelines on what is acceptable and unacceptable behaviour.
Having an in-depth knowledge and understanding as a practitioner is key in early years as it is fundamental to understand how the early years sector works and what your role is in it. An in-depth knowledge can be obtained by either studying for qualifications or participating in professional development. Professional development is key to effective practice as it ensures that academic and practical qualifications do not become outdated or obsolete which allows practitioners to up-skill themselves regardless of age, occupation within the setting or education level (The CPD Certification Service, 2022). The CPD Certification Service also state that engaging in self-development activities helps you to demonstrate a passion to improve, identify gaps in your knowledge, and invest in your own career while giving you an opportunity to progress further into new or specialized roles without the commitment of being in full time education. A knowledge of safeguarding is also key when learning about your role when safeguarding children in your care, what your duties are, and your duty of care to the children. According to Nursery Resources (2022), all practitioners should understand how to recognise the signs that a child could be mistreated or abused and that it is vital to understand how to respond and how to make child protection referrals. They also state that practitioners must be fully aware of all safeguarding policies and procedures, they must all be aware of the correct protocol when responding to any child protection concerns, that designated professionals must be trained in child protection and that all practitioners must have up to date knowledge of safeguarding issues.
[bookmark: _Int_X3tupFK4]Working in partnership allows practitioners to make use of one another's knowledge to problem solve and effectively plan how to approaches to respond to children (Department of Education and Training Victoria (2012). Early Years Matters (no date) personifies how important partnership is by stating that partnerships in our society thrive between groups and individuals and that the best partnerships are those that value each partner equally both in opinion and power in the partnerships. For working in partnership to be successful, it must be based on each other's contributions being equally valuable. In early years, this can involve multiple agencies from different areas of work such as education and social care teams working in partnership to ensure all the needs of the parties involved, especially the child, are met. Another form of partnership is multi-agency working, children and young people will interact with various professionals throughout their journey to adulthood. A good example of muti-agency working is when each individual professional can communicate effectively and coordinate the support needed for the child or young person in question (Inside Government Blog, no date). Inside Government Blog further continue to state that there are many key components which makes multi-agency working crucial when regarding professional practice, one of which being communication which is important as it is good practice to always be clear about why you are sharing the information and to keep record of any face-to-face conversations that occur. Another key component of multi-agency working is being able to form working relationships with other agencies and services, this is important as working together from an early stage will allow each agency to understand their role clearly and in detail in. regards to supporting the child. Failure to build working relationships can result in a breakdown of communication and the quality of support of the child gradually decreasing.
[bookmark: _Int_MamsHowe][bookmark: _Int_JJh2DafI]According to Birth to 5 Matters, Children’s development is best when the foundation of the assessment is based on the child and then building to match interaction and experiences to meet the child’s needs. The observation, assessment, and planning cycle [hereafter OAP], describes what is commonly known as formative assessment. Continuous formative assessment is key to effective early years practice as it involves observation as the foundation of all activity, typically being documented, which enables this information to be used to understand how a child is growing, learning, and developing and then planning on how to support and extend their learning. They further state that OAP is a part of professional practice and throughout the OAP cycle, informed decisions regarding the child’s development, learning and progression need to be as open-minded and unbiased as possible, calling on the information regarding the child to make a decision that is in the child’s best interest. The OAP cycle is a reflective and continuous process which allows practitioners to consider the child’s development and how to support a child as an individual through effective practice it supports quality improvement as practitioners use their unique skills as well as their knowledge and evidence gathered from OAP to reflect on education and care and how effective it is as well as reflecting on your own practice and how you can work to improve it. An informed professional decision is based on a holistic view of a child’s development and learning. Young children's development does not follow the typical step-by-step program and each child will have their own unique pathway based on their ability, life, and their own subjective experiences. Practitioners must consider the overall development that can be altered by these aspects and not rely on matching every element to judge a child's progress. It is key to take a holistic approach based on professional experience to determine whether a child is on track to meet their goals or whether they need intervention or support. A holistic approach will not only give attention to cross curricular skills and knowledge, but it also focuses on building integral skills, the child’s emotional wellbeing and the development of values and attitudes.
According to UNICEF, there are four articles in the UNCRC that are perceived as special and are labelled the general principles and they help to interpret all the other articles as they are fundamental in realizing the rights in UNCRC for all children, these general principles are Non-discrimination (Article 2), the best interest of the children (Article 3), the right to life, survival and development (Article 6) and the right to be heard (Article 12). These principles contribute to a general attitude towards§ children and their rights. They are based on the understanding the children are equal to human beings. The confirmation of these rights underlines that childhood has a value that is unique to itself, these years are seen as a training period for life before they become adults (UNICEF, 2019). These rights and the general principles that the foundation these rights are built upon are key to understanding that these children are also valued and cared for, and as practitioners, it is part of our duty to ensure that these rights ae available to all children and that they are nurtured and respected as valued members of the community.
To conclude this essay, professional practice in the early years sector requires practitioners to possess skills and knowledge appropriate to the roles and responsibility within their setting, there are various values that are desirable for a practitioner such as being truthful, straightforward and sincere, communicating with young people is key both as a standalone idea and a component when building relationships with young people. To further summarise, having an in-depth knowledge and understanding is key in early years as it is fundamental to understand how the early years sector works, working in partnership with different agencies allows us to make use of the combined knowledge of different specialties and the experience that they have, a child’s development is best when the assessment is observation-based and child centred and the UNCRC general principles help to interpret other articles as they are fundamental in understanding the list of rights for all children
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