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[bookmark: _Toc514061202]Abstract
This dissertation has been completed as part of an undergraduate bachelor’s degree and investigates the impact that Brexit has on current entrepreneurship in South Wales. Focusing on small to medium sized businesses that are owned and run by individuals of varying age and gender. 
33.5 Million People on Thursday 23rd June 2016 casted a vote in the national referendum deciding whether Britain should remain in or leave the European Union (Clarke, et al., 2017). 
This research is interested in finding out the opinions of existing entrepreneurs and how they feel Brexit is currently affecting them and how they believe Brexit will affect them and their business in the future.
The research will identify the importance of entrepreneurship within South Wales, considering how the number of micro and small enterprises have seen a drastic growth from 2003–2016. Showing how these existing entrepreneurs are employing members of society, reducing unemployment and helping the overall economy of Wales.
This study will give recommendations in to how existing entrepreneurs in South Wales can adapt and adjust to remain in business after the vote to leave the European Union, with some changes not being too drastic that will be relatively simple to apply to most businesses.
There is a gap in the market for this form of research which makes the research beneficial to complete. This is because the main research that is currently available is mainly regarding Brexit in general with no focus on how it will affect and link to existing entrepreneurs in South Wales and their businesses. The research can also help to show other entrepreneurs how other businesses are reacting to Brexit, this could help the entrepreneurs to find new ways to remain competitive. There is some research that has investigated a small number of entrepreneurs who operate in South Wales but this was a very minor investigation by a newspaper company creating an article for their periodical.
The research is taking a Phenomenological approach for the research method to focus upon experience and the opinions of the entrepreneurs personally, to find out how Brexit affects their daily life and the day to day running of the company. The other research approach used in this research is an inductive approach as the research wants to discover a pattern and not to make pre-assumptions of what the pattern will be before conducting the research. 
The research methods used are face to face interviews and online questionnaires, giving the research a mixed methodological approach incorporating both qualitative and quantitative data. The sample of individuals used will vary in both age and gender but will all be entrepreneurs operating within the South Wales area.
The research will also go on to identify any potential reliability or validity issues that may occur and find a remedy to overcome these limitations.
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[bookmark: _Toc514061204]1.0 Chapter 1: Introduction
[bookmark: _Toc514061205]1.1 Aims and Objectives:
The main aim and purpose of this research is to evaluate whether the decision of the referendum to leave the European Union has had an impact upon existing entrepreneurship within South Wales. Focusing on business owners that have been operating longer than 2 years rather than brand new start-up businesses.
The United Kingdom’s decision to leave the European Union is referred to as Brexit, this term is used throughout the research.
Through this research the various entrepreneurs in South Wales could potentially evaluate the impacts Brexit will have on their business and identify any changes they may need to make to remain competitive and sustainable.
The research focuses on determining the answers to 3 main objectives. These objectives are;
1. To identify the importance of entrepreneurship within South Wales
2. To evaluate the effects of Brexit on existing entrepreneurship within South Wales
3. To make recommendations to existing entrepreneurs within South Wales
[bookmark: _Toc514061206]1.2 Background:
There are previous research studies carried out regarding Brexit and the affects it has on Foreign Direct Investment and Economic Performance (Centre for Economic Performance, 2016). With research into why Britain voted to leave the European Union rather than remain (Dorling, 2016). However, there isn’t a large amount of research studies that focus on how existing entrepreneurship is affected due to Brexit.
Identifying and defining some key points before beginning the research will help to understand the research overall, therefore some main key words used throughout the research will be;
Customers: Customers can be defined as an individual that is the recipient of either a service or good from another individual who is the seller or supplier, this happens in exchange for a financial transaction or exchange of money (Bhatia, 2008)
Suppliers: Suppliers are individuals or an organization who ‘sell materials’ to be purchased from customers (Cox, 2014).
Stakeholders: Stakeholders are all ‘groups’ or ‘individuals that can affect, or are affected by, the accomplishment of organizational purpose’ and ‘each of these groups’ play a ‘vital role in the success of the business enterprise in today’s environment’ (Freeman, 2010).
Entrepreneurs: An entrepreneur is considered a ‘risk-taker in business’ (Earl, 2014). An entrepreneur has also been defined as ‘a person who starts a business and is willing to risk loss in order to make money’ or ‘one who organizes, manages and assumes the risks of a business or enterprise’ (Tobak, 2015).
Contingency Plan: A contingency plan ‘aims to prepare an organization to respond well to an emergency and its potential humanitarian impact’ this plan consists of ‘making decisions in advance about the management of human and financial resources, coordination and communications procedures, and being aware of a range of technical and logistical responses’ these help the business best prepare for any sudden emergencies (International Federation of Red Cross and Red Crescent Societies, 2018).
[bookmark: _Toc514061207]1.3 Importance of Research
There is a need for this form of research to find any remedies to potential problems or whether great opportunities are on their way to Britain to be ceased by entrepreneurs.
The topic chosen may be of interest to local entrepreneurs as they may be intrigued to discover how other business owners and even possible competitors have found the referendum result, and their opinions on how they think Brexit will have an impact upon their business.
The diagram below shows the importance of entrepreneurship in Wales in general, this diagram was created by (National Statistics for Wales, 2016). The diagram gives a good overview of how many people are employed by active Welsh businesses. The findings show that most employees are employed by either Micro or Small sized businesses then followed by Medium and Large businesses. This shows that it is important to keep entrepreneurship going within wales as in 2016 over 130 Micro businesses were active compared with 2003 where there was 100. Overall, ‘between 2003 and 2016 employment in enterprises active in Wales grew by 22.7 per cent’ showing the growing entrepreneurial spirit in Wales, identifying that this entrepreneurial attitude is creating jobs for a lot of the Welsh population (National Statistics for Wales, 2016, p. 4).
[image: ]
[bookmark: _Toc513827660]Figure 1: Employment in Enterprises active in Wales by employee size-band 2003-2016 (National Statistics for Wales, 2016)
This need for entrepreneurship is clear in South Wales as the councils organise free events to help entrepreneurs in South Wales such as ‘Entrepreneurs Wales’ which is when different ‘independent firms, start-ups and sole traders can gain advice from experts’ (South Wales Argus, 2013).
Overall, this research will add to the already existing body of knowledge that is available and could help to create research in the future as a base of a new study.
[bookmark: _Toc514061208]1.4 Focus
The research will concentrate on the business community as it will make the community more aware of the affects that Brexit can have upon their local businesses and entrepreneurs. Investigating how this could either bring forward new threats or opportunities for the community. The business community is defined as the individuals who run and manage businesses (Farlex, 2017).
Also, regarding the timing of release of this research it has been less than 1 year since Britain voted to leave the European Union. This benefits the research as it makes it current as it has only been a very short period of time since the referendum. This means the research will show how entrepreneurs are feeling after the vote of the referendum and will discover if there have already been any effects before actually leaving the European Union. The predicted date for Britain to leave the European Union is the 29th March 2019 (Hunt & Wheeler, 2017). 











[bookmark: _Toc514061209]2.0 Chapter 2: Review of Literature
[bookmark: _Toc514061210]2.1 The Effect Brexit has or will have on Entrepreneurs in the United Kingdom
Cumming and Zahra (2016) investigated the implications that Brexit has had on ‘international business and entrepreneurship. This research discovered a few different findings, firstly, it was found that the United States of America and the United Kingdom will be clearly ‘key trading partners’ and this will allow for ‘rapid technology transfer as well as the movement of people and capital’ (Cumming & Zahra, 2016, p. 688). However, the relationship with the United Kingdom and ‘both the EU and North America is less clear and very hard to predict’ (Cumming & Zahra, 2016, p. 688). Although on the other hand, new ‘negotiations may lead to mutually beneficial’ agreements between the countries (Cumming & Zahra, 2016, p. 688).
Another discovery made in this article was that ‘Brexit will influence how and where UK companies and entrepreneurs carry out their businesses or even create new companies as well as how UK companies and new ventures interact with their North American counterparts’ (Cumming & Zahra, 2016, p. 688).
Cumming and Zahra (2016) also identified how it has been predicted by some that London’s role as ‘the world’s leading financial centre’ will be diminished. ‘The EU, too, is expected to enact regulations that could limit London’s role’ and this could mean that financial service companies may be encouraged to locate elsewhere in the EU (Cumming & Zahra, 2016, p. 689).
There has been evidence that ‘Brexit will hurt entrepreneurship in the UK’ (Entis, 2016 cited by Cumming & Zahra, 2016, P.690). This could be ‘due to the well-established connection between immigration and entrepreneurship and Brexit’s barriers to immigration (Cumming & Zahra, 2016, p. 690).
This article also found that Brexit is ‘expected to have dire consequences for new venture start-ups and their funding’ (Cumming & Zahra, 2016, p. 690).
In conclusion, Cumming and Zahra (2016) found that ‘Brexit unleashes massive uncertainty on markets in the UK and around the world’.
An article created by Wang, et al., (2017) supports the research conducted by Cumming and Zahra (2016) as it states how ‘leaving the EU will open up uncertainty for UK-based businesses’ this could lead to the businesses leaving the UK or changing ‘some of their activities’.
This research also found that ‘by withdrawing from the single market of the European Union the United Kingdom can’t be a party to free trade agreements, which give privileged access to many important markets’ (Wang, et al., 2017). This means that new negotiations and arrangements will need to be made as the United Kingdom ‘can no longer guarantee offers that give access to the common market’ which can be weakening both politically and economically (Wang, et al., 2017).
However, potential benefits have also been identified by leaving the European Union, such as the ability to control ‘migration more effectively’ and the United Kingdom ‘will be able to get rid of too intrusive legislation and regulation’ (Wang, et al., 2017). There is also ‘now an opportunity for companies to identify the areas in which repeal of common legislation may reduce their costs’ (Wang, et al., 2017). Another benefit stated by Wang, et al., (2017) is that there will ‘be great international opportunities as well as threats, and commercial analysts should be able to identify these divergent points’.
Although there is also the risk ‘that with the exit’ the United Kingdom ‘will not be able to maintain access to the third-country market at the current level’ (Wang, et al., 2017). Also, the United Kingdom will be ‘excluded from existing agreements and deprived of future global agreements that the European Union is negotiating with several strategic countries around the world’ (Wang, et al., 2017).
In conclusion Wang, et al., (2017) found that ‘the outcome of the referendum makes the UK less attractive’, less ‘effective’ and less ‘powerful in terms of trade policy’’ Also it was discovered that there will be challenges with trade experts in order to come to trade arrangements ‘of sufficient importance and greatness’ in both the short and long term in order to ensure ‘the sustainable growth of this emerging free nation’ (Wang, et al., 2017).
A report by Rosenbush (2016) explained how Brexit will discourage start-ups as funding will be affected according to ‘some venture investors’. An example of this is that the ‘chief executive of Sweden-based’ company called ‘Football Addicts’ stated that he ‘has scrapped plans to open a second office in London where he had planned to hire as many as 30 people over the next two years’ (Rosenbush, 2016).
Rosenbush (2016) identified that the negative impact Brexit has had upon the ‘financial markets’ is a concern for both current and future entrepreneurs. This will be because investment funding will become harder to access for future and current entrepreneurs but also the value of the pound has significantly dropped which could have a financial impact upon current entrepreneurs and their businesses (Rosenbush, 2016).
Due to the potential risk to the financial market it was announced that ‘Britain and the European Union’ will have their ‘top regulators’ working together to minimise the risk (Brunsden, 2018). Studying ‘how to minimise the danger were the UK to crash out of the EU on Brexit day without a withdrawal agreement’ (Brunsden, 2018). 
As ‘the governor of the Bank of England’ has already ‘urged companies to start planning, rather than hoping for a soft Brexit’ and as a result of this ‘many banks and insurers have already set relocation plans in motion (Curphey, 2018).
[bookmark: _Toc514061211]2.2 How Brexit is affecting or could affect Welsh entrepreneurs and companies
Williamson (2018) states how a lot of money has been sent into Wales from the European Union to ‘revive the economy’. Also stating that when Britain leave the EU it is said how ‘the Welsh Government does not want to have to bid for cash from a Whitehall pot and has warned that any attempt to claw back the money for regional investment and run it as a UK government programme would fundamentally undermine the UK governments promise to respect devolution’ (Williamson, 2018).
Kentish (2018) explains how if Britain was to leave the EU without making a trade deal then the ‘economy of Wales could shrink by up to 10 per cent’ according to new analysis released by the Welsh Government. Also, a study created by the Cardiff Business School (2017) discovered that ‘Wales will be hit disproportionally hard in comparison to other regions’ if the government take the United Kingdom out of the European Union ‘single market and customs union’ (Kentish, 2018).
However, Jones (2016) stated that when the United Kingdom is out of the European Union that they will be free to pass their own laws and make their ‘own decisions about’ spending priorities and be able to ‘control’ their ‘own borders’. He stated how Wales ‘will continue to flourish outside’ of the European Union and be able to ‘create new relationships with other countries’ around the world (Jones, 2016).
Wales should remember to celebrate that they ‘have a record number of people in work’ with the ‘fastest growth per head outside London since 2010’ and ‘the value of Welsh exports has more than doubled since 1999 – with 60% of those exports going outside the EU’ (Jones, 2016).
Jones (2016) explains how there will be more engagement with ‘aerospace’, ‘the automotive sector, with agriculture, financial and professional services’ as in ‘aerospace and in life sciences, many large, global firms have got a presence in Wales’ who are unlikely to want to relocate due to the high cost of relocation.
In Wales the ‘Small Business Research Initiative’ is being reviewed in order to see how there can be an ‘increase’ to its ‘impact and give more innovators’ their first break into ‘new businesses’ by offering support and funding to entrepreneurs (Jones, 2016).
Wightwick (2018) emphasizes that Wales will be a high priority when it comes to finalising the Brexit deal and ‘will stress the need for Wales to have an open trading relationship with its neighbours’. As Wales is a ‘smaller economy which benefits more from trade’ therefore, needs to ensure that there are no ‘harmful barriers’ to be put up which could happen if there is an ‘extreme Tory Brexit’ and this would be fatal as it is important for Wales to ‘maintain economic ties with the EU’ (Wightwick, 2018).
As it has been stated that the results from an analysis by Brown (2018) show that ‘Brexit-related concerns could result in a range of negative consequences for UK SMEs, especially the impact on reduced capital investment’ (Wightwick, 2018).
However, despite all the uncertainty of Brexit, some small businesses say how they ‘must focus on the future, think globally and capitalise on opportunities as they arise’ (Pay, 2016). Rather than to dwell on the result of the referendum which is unchangeable.
One entrepreneur who ‘designs and makes jewellery in Cardiff has said how current businesses and entrepreneurs ‘must sell themselves worldwide and take opportunities that arise as their products become more affordable for overseas customers’ (Pay, 2016). Also, this entrepreneur stated how ‘the day after the referendum, the price of metal rocketed, which increased the cost of raw materials’ for her products, however, the business ‘has gone from strength to strength and overseas sales have increased’ (Pay, 2016).
[bookmark: _Toc514061212]2.3 The affect that Brexit is having on entrepreneurs and companies in South Wales, and potential future affects
Brexit may have a large impact upon universities within the United Kingdom, by ‘restricting staff from working at UK universities after Brexit’ and this ‘would cause their mission as global industries to fail’ according to a Swansea academic (Youle, 2017).
The ‘pro-vice chancellor at Swansea University’ has said how ‘it is with the clash of cultures that you get innovation’ (Youle, 2017). Professor Davies stated when addressing ‘a House of Commons committee which was sitting at Swansea’s National Waterfront Museum’ that the ability students currently have to study abroad is critical (Youle, 2017). Bearing in mind that the new ‘£450 million Bay Campus had benefited from low-interest European Investment Bank loans’ showing the importance of this European Union Investment Bank being essentially for the university (Youle, 2017). Although, the United Kingdom have ‘promised to protect this funding, which includes farming subsidies, up to 2020’ but after 2020 there is no guarantee (Youle, 2017).
However, whilst investigating the effect on universities, there has been evidence that they may benefit from becoming a more viable option for future students from outside of the European Union (Kennedy, 2018). As according to recent findings ‘39% of prospective students from within the EU said they were less interested in studying in the UK because of Brexit’ (Kennedy, 2018). Conversely, ‘students from countries including Pakistan, Sudan, Ethiopia, China and Hong Kong were shown to be significantly more interested in studying in the UK as a result of Brexit, largely due to the drop in the value of the pound making a UK education more affordable’ (Kennedy, 2018). This could also be a benefit to the United Kingdom as with the worry of EU National individuals who are highly skilled moving back to their home countries it means that individuals from other countries such as Hong Kong may decide to try to get residency here after university or at least work for companies during their time in university (as some university courses can end up being 5 years or longer for certain qualifications and industries). This welcomes new cultures and ethnicity into the local area and will be beneficial to the community.
Looking at research conducted on specific businesses in South Wales it is clear that there are concerns about the safety of the businesses (Kelsey, 2017).
Firstly, a company based in Cardiff called ‘The Abbey Cleaning Service’ relies on ‘EU nationals’ and have ‘recently signed the largest deal in’ their ’30-year history, agreeing to support Wales’ largest skills and employment provider Itec (Kelsey, 2017). This large deal means the company will be creating a ‘further 10 jobs’ across South Wales, however, the company currently has ‘31 members of staff with EU Nationals making up to 17% of its workforce’ (Kelsey, 2017). This is a concern as many of these staff members have worked for the ‘company for a number of years, but now feel their futures may be threatened by potential changes to their right to remain in the UK’ (Kelsey, 2017).
Also, from the business perspective ‘losing just under a quarter’ of their workforce ‘could be very disruptive’ as the company has invested a lot of time into training and familiarising the team with the clients (Kelsey, 2017). The other worry for the entrepreneur that owns the company is that the industry they are working within ‘sees a great level of rapport between staff and clients, something that takes time to build’ (Kelsey, 2017). Therefore, the company could even lose clients if they were to lose any of their staff members (Kelsey, 2017).
Another company in South Wales that is worried about the effects of Brexit on their business is DevOpsGuys (Kelsey, 2017). DevOpsGuys is ‘a software development and information technology company that specialised in delivering practical engineering and consultancy solutions to accelerate the way organisations deliver software’ (Kelsey, 2017). The main concern for this company is the ‘loss of skills’ if they were to lose any of their EU national staff members (Kelsey, 2017). As it is well known that the UK ‘has a significant IT skills shortage’ and ‘anything that introduces friction or costs into attracting and hiring the best talent impacts’ the company’s ability to grow (Kelsey, 2017).
Another article in a periodical found numerous other entrepreneurs in South Wales who also see the negative impact that Brexit could have on themselves and their companies (Kelsey, 2017). Firstly, the company JoJo Maman Bebe which is a children and mothers fashion business make most of their products in the ‘Far East’ and have been ‘affected by the fall in value of the pound’ (Kelsey, 2017). However, the entrepreneur did mention that this is the only way that the ‘Brexit vote had affected the firm’ (Kelsey, 2017). As the company manufacture the product ‘overseas and pay for it in dollars’ they are struggling ‘to maintain prices’ meaning that Brexit will affect their profit margins (Kelsey, 2017).
A second company from this article is Cintec in Newport which produce ‘reinforcing anchors that have been used to strengthen structures from Egyptian pyramids to medieval cathedrals and American skyscrapers (Kelsey, 2017). The founder of this company has explained how they have also been affected by the ‘falling pound’ as they obtain ‘key materials from European sources’ which are ‘invoiced to Cintec in euros’ and are then experiencing lower profit margins due to the ‘exchange rate difference’ (Kelsey, 2017). 
Cardiff Business School was commissioned to investigate how ‘post Brexit options would affect large and medium sized firms in Wales’ (Jones, 2018). This research found that there are sectors that may have a risk of having new tariffs applied to their sector such as ‘automotive, chemicals, steel and electrical engineering’ companies while ‘the sector most at risk from non-tariff barriers is aerospace’ (Jones, 2018). The sectors mentioned above are ‘amongst the most productive in Wales and which currently provide a large number of highly-skilled, well-paid jobs’ and any ‘damage to these sectors’ could have a drastic impact upon the ‘wealth and prosperity’ in Wales (Jones, 2018).

Overall, this literature review has discovered that there is research being conducted in order to discover the future and present impacts of Brexit to businesses and certain sectors within the United Kingdom and Wales. The main points the literature review found was that the fall in the pound could be the worst impact of Brexit but also that staff members within companies may have to leave the country if they lose their right to live in the United Kingdom. This literature review gives good background secondary research in order for the dissertation to move forward and focus upon entrepreneurs themselves and their businesses, specifically in South Wales.


[bookmark: _Toc514061213]3.0 Chapter 3: Research Methods
To discover the impact that Brexit has had on current entrepreneurs in South Wales and their businesses, focusing upon small and medium sized businesses the correct research methods need to be used to discover the more reliable results.
The aim of this research is to discover the opinions of the current entrepreneurs on how they feel Brexit is affecting them and their business.
To decide on a research method the ‘onion research model’ can be considered, which helps a researcher to ‘depict the issues underlying the choice of data collection method’. In this model ‘each layer represents’ a different particular ‘step within the research process (Michalski, 2011). The onion can help the researcher decide which of the research methods best suits their study, and the most effective way to use the onion is to move from the outer layer to the inner layer as if you are peeling a real onion (Sahay, 2016). Therefore, the onion is important as without it the researcher may struggle to choose the best research methods for their type of study and if the incorrect research methods are chosen this could lead to the study being unsuccessful.
Below is a visual diagram of the research onion created by Dumke (2002) based on the figure introduced by Saunders et al (2009). The diagram shows not only the different approaches but also the philosophies, strategies, time horizons and data collection methods. 
This research will analyse the best research methods through working through each step of the research onion.
[image: ]
[bookmark: _Toc513827661]Figure 2: The Research Onion (Dümke, 2002)
[bookmark: _Toc514061214]3.1 Research Approach and Philosophy
This research takes a phenomenological approach due to the nature of the research. This approach focuses ‘not on descriptions of worldly objects but on descriptions of experience’ (Halling & Ronald, 2013). This best suits this research as it is discovering how the referendum is affecting individual entrepreneurs personally on a daily basis, this looks into their opinions and very qualitative data and therefore this will be the best approach (Halling & Ronald, 2013).
The research will take a more inductive approach as it aims to seek and observe ‘to find a pattern’ rather than the deductive approach which already has an ‘expected pattern’ before conducting the research (Ahmed, et al., 2016, p. 133).
[bookmark: _Toc514061215]3.2 Research Strategy and Data Collection Techniques
There are 2 main research strategies to discover primary research for this study. Firstly, one to one interviews will be used to get qualitative findings from this research, these are conducted with local business men and women operating in South Wales. This research method will be able to give a more personal and realistic view of how the referendum has affected these entrepreneurs and their businesses. 
The interviews will be structured interviews, this means the interview questions and the way and order the questions are asked will be the same at each individual interview. Previous research has shown that a structured interview is more valid and effective than non-structured interviews as it is more accurately evaluating the interviewees (Pettersen & Durivage, 2008, p. 9).
Qualitative data refers to using ‘a naturalistic approach’ which is used in order to find out more real-world data meaning that ‘the researcher does not attempt to manipulate the phenomenon of interest’ (Patton, 2001)
The other research method used will be an online questionnaire which will encourage as many entrepreneurs within South Wales as possible to electronically fill out. This research method will give a more quantitative view compared to the interviews and will give a broader opinion of the local business men and women.
Therefore, this research will take a mixed methodological approach. This means the research has combined ‘qualitative and quantitative approaches’ to get the best result from the research (Tashakkori & Teddlie, 1998). Quantitative data is ‘data that can be counted and measured’ this can refer to numbers (Alcocer, 2017). This data collection method will be used to analyse the results from the survey, for example if 10 people answer ‘No’ to one question and 2 people answer ‘Yes’.
This mixed method approach also can be known as triangulation by combining quantitative and qualitative data, these two data types can be mixed in order to ‘integrate the two fundamental ways of thinking about social phenomena’ (Mertens & Hesse-Biber, 2012, pp. 75-79).
The research uses a ‘Likert-type’ scale to summarise the questionnaires, which is described by Mitchell & Jolley (2009) as a way to ‘yield more information’ than in other types of scales for surveys. For example, it gives ‘respondents the freedom to strongly agree, agree, be neutral, disagree, or strongly disagree’ this gives a ‘more powerful statistical test than nominal-dichotomous items’ (Mitchell & Jolley, 2009).
[bookmark: _Toc514061216]3.3 Sample Type
The sampling technique for the interviews will be to use a range of both male and female entrepreneurs, and of varying different ages. The large age range and different genders of the participants should give the research a more effective result and be more generalizable to other areas around the United Kingdom. The participants are running small to medium sized businesses within Swansea and surrounding areas of South Wales.
[bookmark: _Toc514061217]3.4 Research Procedure 
[bookmark: _Toc514061218]Interview Questions
All participants are welcome to not answer a question if they feel uncomfortable with it or are free to cancel the interview at any time during the interview and all results obtained will be destroyed correctly and not used in any part of the research. All results from the interview will be hand written onto a separate sheet of paper to the question paper.
1. Is your business/company a small or medium sized business in South Wales?
2. Were you happy with the result from the referendum to leave the European Union?
3. How many employees do you currently employ?
4. Of these employees are any of them of EU National, if so, how many?
5. Do you specifically need these EU Nationals as employees for the business to survive? For example, is there are shortage of any skills in the UK that these EU Nationals fulfill? Or would there be any large impact on the business if these individuals lost the right to remain in the United Kingdom?
6. Do you rely on any EU laws or financial benefits for the success of the business?
7. Have you experienced any negative or positive impacts from Brexit yet? Such as the drop of the value of the pound.
8. Do you believe you will experience any future affects from Brexit in the future? If so, what do you believe these will be?
9. Do you have a back-up plan to help the business succeed during and after Brexit has happened? If so, what is this plan? For example, would you consider relocating?
[bookmark: _Toc514061219]Online Survey Questions
The online survey questions will give participants the opportunity to select options from pre-made answers such as ‘yes’, ‘no’ or ‘sometimes’ rather than the participant having to write lengthily paragraph answers.
1. Is your business/company a small or medium sized business in South Wales?
2. Were you happy with the result from the referendum to leave the European Union?
3. How many employees do you currently employ?
4. Of these employees how many of them are EU Nationals?
5. Do you specifically need these EU Nationals as employees for the business to survive? For example, is there are shortage of any skills in the UK that these EU Nationals fulfil? Diminishing the skills gap of the UK.
6. Do you rely on any EU laws for the success of the business?
7. Do you rely on financial benefits from the European Union for the success of the business? E.g. Loans, grants or other form of finance
8. Have you experienced any negative or positive impacts from Brexit yet? Such as the drop of the value of the pound.
9. Do you believe you will experience any future affects from Brexit in the future?
10. If you believe you will experience future affects, what do you believe these will be?
11. Do you have a back-up plan to help the business succeed during and after Brexit has happened? If so, what is this plan? For example, would you consider relocating?
[bookmark: _Toc514061220]3.5 Reliability, Validity and Generalisability
Reliability refers to ‘the extent to which’ research or ‘any measuring procedure yields the same results on repeated trials’ (Carmines & Zeller , 1979). This allows a researcher to discover whether their results are in fact consistent each time they perform the research, this shows if this research is then able to be considered as reliable.
Litwin and Fink (1995, p.33) describe validity in research as ‘how well it measures what it sets out to measure’. This research will try to conquer any possible reliability and validity limitations in order to meet the overall main aims and objectives. This research would be more concerned about external validity than internal as external validity looks to what ‘extent’ that the ‘results of a study can be generalized to other settings (ecological validity), other people (population validity) and over time (historical validity) (Pavlov, et al., 2001). For example, how this research in South Wales can relate or be generalised to the whole of Wales, England and other areas or countries.
Generalisability has been defined as a ‘desirable feature of good research for one would certainly like to apply the results to other situations’ (D'Amico, 2000, p. 66). Generalisability ‘refers to the extent to which the findings of a study are applicable to the real world (Eysenck & Keane, 2000, p. 216).
[bookmark: _Toc514061221]3.6 Limitations
When looking critically at this research there are some limitations to the research techniques through reliability and validity. As above reliability is defined as receiving the same results on repeated trials. This could be an issue with interviews due to the limitation on number of participants that will be interviewed. For example, if the research is limited to interviewing only 5 participants then it may receive a different result to if it was to interview 20 people. This issue could also arise with the online questionnaires as there is no guarantee how many participants will take part.
To conquer this limitation and fulfil the aims of the research the sample number of participants will be as large as possible to give more results and to potentially avoid bias. Aiming to interview a minimum of 10 individuals face to face and to have at least 15 participants answer the online questionnaires.
On the other hand, there is a limitation to the validity of the research also, as some answers in the research will be opinions of individual people, this could lead to biased results and when trying to generalise the results to the wider population or settings it may not necessarily be accurate.
A way of avoiding this issue with validity is that the research will survey and interview as many participants as possible, aiming to have a large enough sample to defeat the limitations of the validity.
Another issue of this research could possibly be the population of the participants as they will all most likely be organised and determined individuals. As Kuratko (2013, p.3) explains entrepreneurs have been ‘compared to Olympic athletes challenging themselves to break new barriers, to long-distance runners dealing with the agony of the miles’. As they all run their own business they may give a very biased view as they may believe they will still strive and Brexit will not affect them. This could be a large issue for the research as it will be difficult to find the truth of the impacts of Brexit if this happens. To reduce the impact of this issue I will encourage the participants to be as open and honest as possible and ensure they will remain anonymous if that is what they would prefer as this can be done through the confidentiality of the research.
Another limitation will be considering the time horizon, this research refers to the type of time horizon that is ‘Cross-Sectional’ as it is completed within a certain time frame (Saunders, et al., 2009). This is a limitation as if the research was conducted over a longer period of time it may receive different results as more time will have passed since the vote to leave the EU and stronger and more educated opinions may have formed.
The research is also limited to a specific word count and this may be a limitation to the overall study as the research and findings will need to be condensed in order to fit within the word count. To avoid missing out any important findings the research will need to be strictly organised to ensure no section of the research is longer than it needs to be.
Please refer to Appendices 1 to view the completed and approved ethics form for this research to be conducted
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[bookmark: _Toc514061223]4.1 The Sample Group
The interview that was conducted had 10 participants in total that all own their personal businesses and are considered entrepreneurs. Out of these 10 participants all of them stated that they own a small sized business rather than a medium or large sized business. 
The online survey received a total of 48 participants, 45 of these participants claimed they owned small sized businesses rather than medium sized with 3 participants owning medium sized businesses.
[bookmark: _Toc514061224]4.2 Feelings after the Referendum Result
In the interviews when asked if the individuals were happy with the result from the referendum for the United Kingdom to leave the European Union 6 interviewees stated they were happy with the result. Whereas, 4 participants said no they were not happy with the result. 
The main reason the participants who said they were happy said it was because they felt the United Kingdom needed a change and that the EU laws are too expensive to keep in place and discourage entrepreneurship. Whereas, the 4 participants who were unhappy with the referendum believe that even the same type of laws will be created by the United Kingdom and laws that may be even more difficult may be created.
From the online survey there was quite a mix of feelings also, with 28 participants being happy with the results of the referendum and 20 unhappy with the result.
[bookmark: _Toc514061225]4.3 Number of Current Employees and Employees of an EU National
In the interviews it was found that when asked about the number of employees that are employed in their business there was quite a large mix. The next page shows a pie chart showing the results of how many employees each participant has. With most of the entrepreneurs having 5 or less employees in their business.

[bookmark: _Toc513827662]Figure 3: Pie Chart showing results from the interviews of the Number of Employees working in the businesses belonging to the interviewees
The online surveys also received a similar response with 5 or less employees being the most popular choice, with a percentage of 80% of the participants having 5 or less employees. Followed by a small mix between 6 employees to over 20 employees.
The next question asked the participants how many of these employees are EU Nationals. The pie chart on the following page shows visually the results of the question from the interviews. The pie chart shows that close to half of the employees working for the 10 entrepreneurs are of an EU National. To be exact out of the combined staff members hired by the 10 entrepreneurs 35 employees are of an EU National whilst 60 employees are not of an EU National.

[bookmark: _Toc513827663]Figure 4: Pie Chart Showing the Results from the Interviews Conducted; of the number of Employees of EU National working for the interviewees
The online surveys showed similar results but out of the total participants from the survey the results found that over 58% of the work force were of EU National.
[bookmark: _Toc514061226]4.4 The Importance of EU National Employees
The next question regarding if the entrepreneurs really needed staff of EU National had a mixed response. 
Firstly, looking at the interview results it is worth noting that 5 out of the 10 total interviewees do not have any staff members of EU National. Therefore, from the resulting 5 participants that do have EU Nationals as staff members these were the findings. Firstly, 3 out of the 5 businesses stated that the employees they have of an EU National have been with the company for numerous years and provide a high skill set for the company. As one of the companies works in electricals and carpentry these skills are starting to become more difficult to find when hiring new staff. However, the other 2 interviewees stated that they wouldn’t be greatly affected if the staff members of EU National were to lose their right to live in the UK, these 2 businesses jointly only hire a total of 3 staff members of an EU National and have stated that the skills needed for the job aren’t too difficult and would be relatively easy to find from a UK citizen.
Next, looking at the results from the online survey over 76% of results showed that it would be a serious problem for the participants businesses if the EU Nationals were to lose their right to live in the United Kingdom.
[bookmark: _Toc514061227]4.5 European Schemes
The next question asked whether the entrepreneurs benefit from any European Union schemes such as financial schemes or even the laws set out by the European Union. 
From the interview results, out of the 10 entrepreneurs only 2 have ever benefited from the European Union schemes, as one received a grant towards new energy for his factory and another received a grant for the initial start-up of the company, although this is a small number it still shows that the EU can help with initial start-ups and also other grants available that help the business grow such as the grant for new energy.
However, from the online surveys 60% of the results showed that entrepreneurs taking part in the survey have benefitted in one way or another from the laws and financial schemes created by the European Union.
[bookmark: _Toc514061228]4.6 Current and Future Impacts from Brexit
The question that asked if any of the entrepreneurs have experienced any negative or positive impacts so far from Brexit received results from the interviews that were quite similar to one another. With most individuals explaining how the drop in the value of the pound has been the worst impact they have experienced from Brexit by losing profit margin, as they buy most raw materials from other countries and the stock exchange is at an all-time low. The second main finding was that there is the worry of losing staff members due to Brexit, concerning a small few of the individuals as the hiring and training process can be so costly if they were to lose their EU National workers. However, some of the interviewees also stated they were excited to see if the new trade that may happen will give them more opportunities.
The online survey results support the results found from the interviews with most participants stating that they have received a negative impact with the value of the pound dropping but also agreed with the point that there may now be more opportunities in the future for their businesses and possible increase of customer base.
When participants in the interview were asked if they feel they will be affected by Brexit in the future there were some mixed answers. Some believed that Brexit is the worst thing to happen to business and entrepreneurs as the pound isn’t worth as much as it used to be and the potential for less trade whilst outside the EU. Whereas, others believed there would be more opportunities in the future for business and entrepreneurs being able to trade more and create new relationships with other businesses in different countries. Some individuals also look forward to the relationship that looks to be forming between the United Kingdom and the United States of America.
This mixed result applied to the online survey yet again, with the mixed opinions of the impact of the dropping value of the pound but also the ability to have better relationships with other countries proves to be exciting for some entrepreneurs who can see new opportunities.
[bookmark: _Toc514061229]4.7 Back-up plan after Brexit
Lastly, when the participants in the interview were asked if they have a back-up plan, such as relocating to other countries many of them said no, only one said they would consider relocating. The others said they would find new ways to make it work as if the profit margins are getting smaller then they will just have to increase their prices to their customers. A participant did state that they’ve been running the business for over a couple of years now and yes there will always be risks but these can be overcome in most cases. However, one individual stated that if the profit margins got so tight and customers weren’t willing to pay the higher prices, then they would go out of business and close the company completely.
The online survey results showed just over 10% would consider relocating if they were greatly affected by Brexit, however, the others would try to make the business successful by adapting to the situation.
[bookmark: _Toc514061230]4.8 Overall Analysis of Results
These results show that although there may be some impacts upon entrepreneurship in South Wales through Brexit, currently the only major impact has been the drop in the value of the pound and the worry of potentially loosing staff members, which may or may not happen.
Surprisingly, a lot of the entrepreneurs who have participated in either the interview or online survey have stated that they are excited for the new opportunities to discover what these opportunities can potentially do to grow their businesses. Through accessing newer markets due, to being able to form new connections in different countries outside of the European Union. This point of making new relationships supports the point made by Cummings and Zahra (2016) where they stated that America would be a key new partner to the United Kingdom after leaving the European Union.
However, Cummings and Zahra (2016) also stated that funding for start-ups would be negatively affected, the findings from the online survey and interviews support this as some individuals were able to access grants or loans from the European Union schemes that allowed them to start-up their businesses, whereas, without the money the business may never have opened.
The results from the interview and online survey also support Wang, et al., (2017) findings from the literature review, as many entrepreneurs believe that through leaving the European Union it will remove ‘intrusive legislation and regulation’.
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[bookmark: _Toc514061232]5.1 Conclusion
To conclude, the main aim of this research was to discover the impact that Brexit is having on current entrepreneurship and to also investigate whether it will have an impact on the future of entrepreneurs.
The research found that entrepreneurship is very important to Wales and the United Kingdom, showing that most employees in Wales are employed by either micro or small sized businesses and then this is followed by medium and large businesses, this shows the need to keep entrepreneurship thriving as it is reducing unemployment and the amount of micro businesses that exist has been increasing.
In conclusion, Wales has identified the importance of entrepreneurship and has in reaction organised free events that help entrepreneurs in the local areas.
When investigating current secondary research, it was found that the United Kingdom will be able to become key trading partners with the United States of America, opening up new opportunities for new technology and other sectors. However, research also shows that the relationship between the United Kingdom and the rest of the countries in the European Union may be unclear and new negotiations may need to be made in order for the United Kingdom to keep or create new relationships with countries in the European Union. This uncertainty is also reflected onto the trade market with multiple statements explaining how this will affect not just the UK but the rest of the world.
The research also shows that relocation will become an option for many entrepreneurs and businesses in the United Kingdom and potential businesses that were going to be opening new offices or sites in the UK may be less likely to follow through with their plan. This could lead to an increase in unemployment in the UK. More evidence supporting the idea of relocating was shown when the bank of England urged companies to form emergency or back up plans in case there is a hard Brexit, many of these plans include relocation to other countries.
Another finding from the secondary research was that funding for new start-up businesses will be affected as the European Union currently offer a range of different finance options for new and established businesses such as grants and loans. Also, the drop in the value of the pound can also be a cause for concern in the financial aspect of Brexit.
Furthermore, the United Kingdom will be excluded from any existing agreements and deprived of future global agreements that the European Union negotiate.
Nevertheless, there is some positive research findings such as the UK will be able to control migration more effectively and remove any intrusive legislation and regulation, this could reduce some costs for businesses as they have less laws or guides to follow.
Also, top regulators have been assigned the job of working together with the UK and European Union in order to reduce the risks for the UK after Brexit has happened.
Brexit also gives some positive opportunities to Wales as businesses in Wales can create new relationships with other countries. Also, the value of Welsh exports has increased, more than doubled since 1999 with 60% of these exports going to areas outside of the EU, this shows that already Welsh businesses are operating sales outside of the EU and this is beneficial as it shows there are less risks involved with Brexit.
Another positive point to be made for Wales is that the main larger companies will find it much too expensive to relocate to other countries and therefore will remain in Wales, such as the automotive sector, aerospace sector and life science sector.
Although the European Union provide a lot of funding to new and existing businesses, Wales are reviewing their small business research initiative to be able to help more up-coming businesses and entrepreneurs after Brexit.
Businesses across the UK have also stated how they will be looking into capitalising on opportunities as their products may become more affordable for overseas customers if some regulations and legislations are removed that were created by the European Union.
However, some businesses and universities in Wales are concerned about losing their staff members, as European Nationals may lose their right the live in the United Kingdom. This could lead to a range of problems for the businesses as there may be a loss of skills, it is costly to train and hire new staff, and also clientele could be affected as clients may only want to work with particular workers. On the other hand, some universities may see a positive impact as education may become more affordable to students of other countries such as Hong Kong.
The primary research conducted using one-to-one interviews and online surveys supported the secondary research in several ways.
Firstly, it was found that a lot of the entrepreneurs that participated rely on employees who are of European National and worry that Brexit could mean these staff members will have to leave the company, increasing costs for the company as they will then have to hire and train up new employees.
However, some individuals in sectors where skills aren’t necessarily needed, and the job is quite simple, were not worried about the effect of their employees losing their right to live in the UK as it would be fairly easy for these entrepreneurs to find more employees quite quickly with little training needed.
The primary research also found that the effect on EU funding will be felt by current and future entrepreneurs as some participants stated that their business would not have been started if it was not for the funding available from the European Union.
The participants have supported the secondary research that the drop in the value of the pound could financial affect entrepreneurs as the findings show that individuals have lost some profit due to the reduction in their profit margin with exchange rates being less favourable.
However, one positive impact the findings found was that entrepreneurs are excited for the new trade opportunities that may happen due to Brexit, with the potential to increase their customer base. Also, the entrepreneurs look forward to creating new contacts and relationships with businesses in other parts of the world.
The primary research findings found that most of the participants do not have a fully designed back-up plan, with most of the participants stating that relocation would not be an option for them and they would just adapt as needed in the UK. A small number of participants did state that they would consider relocating if the business was becoming less and less profitable, supporting the findings of the secondary research of the relocation of some companies.
[bookmark: _Toc514061233]5.2 Recommendations
Some recommendations can be made for entrepreneurs to be fully prepared for Brexit.
Firstly, the entrepreneurs of the United Kingdom need to consider that it is possible they will lose some of their workforce and they will need plans in place to fully be prepared for when this happens as they could lose many staff in a short space of time.
Also, businesses will need to investigate working with new businesses in different countries and forming new relationships with these areas of the world to remain profitable and competitive.
Another recommendation that could be made regarding profit is that it may be beneficial for businesses to increase the price of their products as their profit margins have become smaller due to the fall in value of the pound.
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	☐
	☒

	Working with live vertebrate animals?
	☐
	☒

	Other primary data collection methods, please explain in this box



	☐
	☒



If NO to every question, then the research activity is (ethically) low risk and may be exempt from some of the following sections (please refer to Guidance Notes).
If YES to any question, then no research activity should be undertaken until full ethical approval has been obtained. 
SECTION G: Intended Participants
	Who are the intended participants:
	
YES
	
NO

	Students or staff at the University?
	☐
	☒

	Adults (over the age of 18 and competent to give consent)?
	☒
	☐

	Vulnerable adults?
	☐
	☒

	Children under 18?
	☐
	☒

	Prisoners?
	☐
	☒

	Young offenders?
	☐
	☒

	Those who could be considered to have a particularly dependent relationship with the investigator or a gatekeeper?
	☐
	☒

	People engaged in illegal activities?
	☐
	☒

	Others (please identify):


	☐
	☒

	Participant numbers and source
Provide an estimate of the expected number of participants. How will you identify participants and how will they be recruited? 

	Th number of participants that will take part in the face to face interviews is 10. The number of participants expected to take part in the online survey is 15. Participants will be recruited for the online surveys using social media and asking local existing entrepreneurs if they could spare a few minutes to answer the questionnaire. Participants for the face to face interviews will be created through personal contacts and approaching local business individuals and asking if they would be willing to participate.



	Information for participants:
	
YES
	NO
	
N/A

	Will you describe the main research procedures to participants in advance, so that they are informed about what to expect?
	☒
	☐
	☐

	Will you tell participants that their participation is voluntary?
	☒
	☐
	☐

	Will you obtain written consent for participation?
	☒
	☐
	☐

	Will you explain to participants that refusal to participate in the research will not affect their treatment or education (if relevant)?
	☐
	☐
	☒

	If the research is observational, will you ask participants for their consent to being observed?
	☐
	☐
	☒

	Will you tell participants that they may withdraw from the research at any time and for any reason?
	☒
	☐
	☐

	With questionnaires, will you give participants the option of omitting questions they do not want to answer?
	☒
	☐
	☐

	Will you tell participants that their data will be treated with full confidentiality and that, if published, it will not be identifiable as theirs?
	☒
	☐
	☐

	Will you debrief participants at the end of their participation, in a way appropriate to the type of research undertaken?
	☒
	☐
	☐

	If NO to any of above questions, please give an explanation 

	



	
Information for participants:
	
YES
	NO
	
N/A

	Will participants be paid?
	☐
	☒
	☐

	Is specialist electrical or other equipment to be used with participants?
	☐
	☒
	☐

	Are there any financial or other interests to the investigator or University arising from this study?
	☐
	☒
	☐

	Will the research activity involve deliberately misleading participants in any way, or the partial or full concealment of the specific study aims?
	☐
	☒
	☐

	If YES to any question, please provide full details 

	


(this box should expand as you type)



SECTION H: Anticipated Risks

	
Outline any anticipated risks that may adversely affect any of the participants, the researchers and/or the University, and the steps that will be taken to address them. 

If you have completed a full risk assessment (for example as required by a laboratory, or external research collaborator) you may append that to this form.  

	Full risk assessment completed and appended? 
Yes                               ☐
 No                                   ☒

	Risks to participants
For example: emotional distress, financial disclosure, physical harm, transfer of personal data, sensitive organisational information

	Sensitive organisational information

	

	If research activity may include sensitive, embarrassing or upsetting topics (e.g. sexual activity, drug use) or issues likely to disclose information requiring further action (e.g. criminal activity), give details of the procedures to deal with these issues, including any support/advice (e.g. helpline numbers) to be offered to participants. Note that where applicable, consent procedures should make it clear that if something potentially or actually illegal is discovered in the course of a project, it may need to be disclosed to the proper authorities

	Non-disclosure agreement

	

	Risks to investigator
For example: personal safety, physical harm, emotional distress, risk of accusation of harm/impropriety, conflict of interest

	All participants including the researcher will be treated with respects and consideration

	

	University/institutional risks
For example: adverse publicity, financial loss, data protection

	Good representation of University of Wales Trinity Saint David considered at all times

	

	Adverse outcomes
List measures put in place to limit any adverse effects or outcomes of research activity where appropriate. Include any emergency protocols. 

	All information will be stored securely and confidentially guaranteed at all times 



	Disclosure and Barring Service

	If the research activity involves children or vulnerable adults, a Disclosure and Barring Service (DBS) certificate must be obtained before any contact with such participants.
	


YES
	


NO
	


N/A

	Has a DBS certificate been obtained?
	☐
	☐
	☒



SECTION I: Feedback, Consent and Confidentiality
	Feedback
What feedback will be provided to participants, how will this be done and when? 

	The dissertation will be available to all participants by email request

	

	Informed consent
Describe the arrangements to inform potential participants, before providing consent, of what is involved in participating. Describe the arrangements for participants to provide full consent before data collection begins. If gaining consent in this way is inappropriate, explain how consent will be obtained and recorded.

	Interviewees will sign a form of consent. The online questionnaire participants will tick boxes for their agreement and consent.

	

	Confidentiality / Anonymity
Set out how anonymity of participants and confidentiality will be ensured in any outputs. If anonymity is not being offered, explain why this is the case. 

	All participants will remain anonymous. Participant confidentiality will be guaranteed and no participant will be identifiable.



SECTION J: Data Protection and Storage
In completing this section refer to the University’s Research Data Management Policy and the extensive resources on the University’s Research Data Management web pages (http://uwtsd.ac.uk/library/research-data-management/).



	
	YES
	NO

	Does the research activity involve personal data (as defined by the Data Protection Act)?
“personal data” means data which relate to a living individual who can be identified—
(a) from those data, or
(b) from those data and other information which is in the possession of, or is likely to come into the possession of, the data controller, and includes any expression of opinion about the individual and any indication of the intentions of the data controller or any other person in respect of the individual.
	☐
	☒

	If YES, provide a description of the data and explain why this data needs to be collected:

	

	

	Does it involve sensitive personal data (as defined by the Data Protection Act)?
“Sensitive personal data” means personal data consisting of information as to –
(a) the racial or ethnic origin of the data subject,
(b) his political opinions,
(c ) his religious beliefs or other beliefs of a similar nature,
(d) whether he is a member of a trade union (within the meaning of the Trade Union and Labour Relations (Consolidation) Act 1992),
(e) his physical or mental health or condition,
(f) his sexual life,
(g) the commission or alleged commission by him of any offence, or
(h) any proceedings for any offence committed or alleged to have been committed by him, the disposal of such proceedings or the sentence of any court in such proceedings.
	☒
	☐

	If YES, provide a description of the data and explain why this data needs to be collected:

	Participants may reveal political opinions as the dissertation is related to the referendum of leaving the European Union.



	Will the research activity involve storing personal data on one of the following:
	YES
	NO

	Manual files (i.e. in paper form)?
	☒
	☐

	University computers?
	☒
	☐

	Private company computers?
	☐
	☒

	Home or other personal computers?
	☒
	☐

	Laptop computers/ CDs/ Portable disk-drives/ memory sticks?
	☐
	☒

	“Cloud” storage or websites?
	☐
	☒

	Other – specify:
	☐
	☒

	For all stored data, explain the measures in place to ensure data confidentiality, including details of password protection, encryption and anonymisation:

	All data collected is anonymous. Various different passwords will be used to lock the data away on personal and university computers. Computers will be fully encrypted.
 

	Will the research activity involve any of the following activities:
	YES
	NO

	Electronic transfer of data in any form?
	☐
	☒

	Sharing of data with others at the University?
	☐
	☒

	Sharing of data with other organisations?
	☐
	☒

	Export of data outside the European Union or importing of data from outside the UK?
	☐
	☒

	Use of personal addresses, postcodes, faxes, emails or telephone numbers?
	☐
	☒

	Publication of data that might allow identification of individuals?
	☐
	☒

	Use of data management system?
	☐
	☒

	Data archiving?
	☐
	☒

	If YES to any question, please provide full details, explaining how this will be conducted in accordance with the Data Protection Act (and/or any international equivalent):

	



	List all who will have access to the data generated by the research activity:

	Researcher/Student only

	

	List who will have control of, and act as custodian(s) for, data generated by the research activity:

	Researcher/Student only

	

	Give details of data storage arrangements, including where data will be stored, how long for, and in what form. Will data be archived – if so how and if not why not.  

	Storage will be secured by student and advice will be taken on what to do in order to dispose of the data after 5 years. 



SECTION K: Declaration

	The information which I have provided is correct and complete to the best of my knowledge. I have attempted to identify any risks and issues related to the research activity and acknowledge my obligations and the rights of the participants.

In submitting this application I hereby confirm that I undertake to ensure that the above named research activity will meet the University’s Research Ethics and Integrity Code of Practice

	Signature of applicant:
	KRobertson
	Date:
	20/11/2017



For students:
	Director of Studies/Supervisor:
	

	Signature:
	


	Date:
	



For staff:
	Head of School/Assistant Dean:
	

	Signature:
	


	Date:
	



Checklist: Please complete the checklist below to ensure that you have completed the form according to the guidelines and attached any required documentation:
	☒
	I have read the guidance notes supplied before completing the form.

	☒
	I have completed ALL RELEVANT sections of the form in full.

	☒
	I confirm that the research activity has received approval in principle

	☐
	I have attached a copy of final/interim approval from external organisation (where appropriate)

	☐
	
I have attached a full risk assessment (and have NOT completed Section H of this form) (where appropriate)


	☒
	I understand that it is my responsibility to ensure that the above named research activity will meet the University’s Research Ethics and Integrity Code of Practice.

	☒
	I understand that before commencing data collection all documents aimed at respondents (including information sheets, consent forms, questionnaires, interview schedules etc.) must be confirmed by the DoS/Supervisor, module tutor or Head of School.



	RESEARCH STUDENTS AND STAFF ONLY
All communications relating to this application during its processing must be in writing and emailed to pgresearch@uwtsd.ac.uk , with the title ‘Ethical Approval’ followed by your name.
You will be informed of the outcome of your claim by email; therefore it is important that you check your University and personal email accounts regularly.



STUDENTS ON UNDERGRADUATE OR TAUGHT MASTERS PROGRAMMES should submit  this form (and receive the outcome) via systems explained to you by the supervisor/module leader.

This form is available electronically from the Academic Office web pages: http://www.uwtsd.ac.uk/academic-office/

Number of employees	
5 or Less	6 to 10	11 to 20	More than 20	6	2	1	1	


Amount of Employees of EU National	
EU National	Not EU National	35	60	
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