Script for Conclusion -
So, as we can see, the topic of gender and cultural bias in psychology varies in example. Social pressures contribute to the way a person behaves, and this affects the way we see or generalise groups of people. This can be reflected in gender and cultural groups. However, it is important not to stereotype and use these grouped characteristics in a biased way within psychological research.  
SLIDE 2 - When forming a sample of participants for use in psychological research, limiting the sample to a particular group, for example males only participating in ADHD research means limiting the outcome of the research. The reasons for the male only participants are due to the differences in the behaviour of both genders indicating that males are more likely to suffer form this disorder and that it is male dominated. Approaches such as this are not helpful in establishing gaps between groups. Many studies show that gender bias is hard to avoid and views can change fast however stereotypes still hold a firm place in what we believe we should be living up to, and society and our own culture is adapting to reflect this. 
The bias problem is particularly prominent in the world of work where men and women for many years have been treated and paid differently by being given less opportunities. Statistically, we have seen that pregnant women have been treated less favourably to the extent that compensation claims have been paid for unequal opportunities. Mothers, when compared with women who have no children are paid significantly less which will affect their financial status throughout their lives and into pension age. When compared with men, mothers are paid almost 10% less, which in today’s society is unacceptable. Along with inflexibility in working hours in some employment, mothers are severely disadvantaged. 
 
To counteract alpha bias in gender and cultural backgrounds, many employers look for a certain number of females on their workforce and in managerial and senior positions. This in effect, creates a beta bias and this can happen across any grouped characteristics, for example those that can be discriminated against in race, religion or culture.  These impressions and opinions are formed when we base our assumptions on grouped characteristics.  
 
Cultural bias can also be formed by the way we see ourselves within society. Whilst collectivists enjoy working with others and doing what is best for society, individualists tend to favour independence and autonomy. They do not wish to conform with others around them, and therefore will not carry the traits and behaviours of those they interact with. This creates an imbalance in cultural profile. 
 
Psychologists differ in their opinions on gender and cultural bias. For example, Freud believed that women were inferior to men in his studies and White (1978) noted major differences in his research on men and women in non-industrialised cultures. However, society and culture has changed vastly over the last few years, in particular our cultural norms are being forcibly changed in what some would say is a beta biased way. However, stereotypes and bias in Psychology will always be a topical issue, and one that causes great debate. Thank you for listening. 
Video link: https://web.microsoftstream.com/video/ad2a101c-c3cc-425e-bcd9-218e01d00bad
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