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Week 1:  

My Reflective journal on the Employability and Career 

Development. 

 

The lecture presented an overview of the current discipline, where I learned upon: 

Employability 1  and career development are crucial aspects of personal and 

professional growth. As I reflect on these concepts, it becomes evident that 

employability is not just about having technical skills or qualifications, but also 

about how well we would adapt changing demonstrate soft skills, and build 

relationships within the workplace. It involves continuous learning, self-

awareness, and the ability to remain resilient in the face of challenges. 

 

One key aspect of employability is the recognition that the job market is constantly 

evolving. Advances in technology, shifts in economic landscapes, and changing 

societal needs mean that career paths may not always follow a linear trajectory. 

It’s important to stay adaptable and open to new opportunities, even if they seem 

outside of our initial career goals. This may involve taking on new skills, pursuing 

certifications, or even shifting industries. 

 

                                                
1 Networking also plays a significant role in career development. Building a strong professional network opens 

doors to new opportunities, provides access to advice, and fosters a sense of community in the workplace. 

Relationships with colleagues, mentors, and industry peers can offer insights into emerging trends, help 

navigate career challenges, and provide guidance for making informed decisions. 
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Career development, on the other hand, is a long-term process. It requires setting 

clear goals, seeking mentorship, and taking ownership of one's career trajectory. 

One must not only focus on what is achievable in the short term but also consider 

how each step aligns with broader life aspirations and personal values. The 

emphasis on continuous learning and self-improvement would not be overstated; 

it’s through developing both hard and soft skills that we remain competitive and 

relevant in the job market. 

 

Soft skills such as communication, problem-solving, emotional intelligence, and 

adaptability are often what differentiate candidates in today is job market. 

Employers value individuals who can work well in teams, think critically, and 

demonstrate leadership, even in entry-level positions. These skills are just as 

essential as technical expertise because they contribute to a positive work culture 

and enhance professional growth. 

 

Conclusion: 

In summary: employability and career development are interconnected, and 

achieving success in one is career requires a holistic approach. By continuously 

improving both technical and soft skills, staying adaptable to change, and investing 

in relationships and networking, we would create a fulfilling and sustainable career 

path. Ultimately, our careers are not just defined by the jobs we hold, but by the 

growth, learning, and impact we have on the world around us. 


