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[bookmark: _Toc29346420]Introduction
In this assignment, the business marketing of Unilever company has been elaborated. The company is a major company in the UK and it is important to understand the business model and create an impression in the market. The company does business in several countries and one of the leading companies in the UK. The company mainly produces various health care products. The company started its business in 1929 in Great Britain. The company is a joint venture of a Dutch and an English company. The company is a famous company and its annual revenue is almost 50 billion Euros.
[bookmark: _Toc29346421]Demonstration of understanding of the nature and purpose of Unilever
The nature and purpose of Unilever are important for its employees and the persons who are working in the company. It has earned a reputation in the market for its integrity with work. The company is important for the job and I think that the company has shown really good contact with the employers. The contact is needed for the best solutions in my opinion (Griggs et al. 2018, p. 1173). Unilever is mainly a health care product producing company in Great Britain. The company is important to be understood to know about its business policy and nature. 
Recently, the company has launched its CSR (Corporate Social Theory) program and trying to use this CSR model in their business policy. In my opinion, the company cares for its workers, shareholders, and customers. This is an important point as I think that any company should maintain a special bond with this company. The company should try to enhance its network and spread its business across the world in other countries, especially in poor countries like Nigeria and Kenya etc (George et al, 2016, p. 1888). The company works not only for profit but also for people who are behind in this business, such as its workers, stakeholders, shareholders and customers. 
The customers are important for the company as they are the base of the company and for them, the company is alive today. I believe that the company should use intelligence and manpower to produce unique products around the globe.  The company is important for people as it is one of the oldest companies in this sector. The company is important for its own good brand value. The company tries to do the job and the job is important for the company (Seibert, S.E., Kraimer, M.L. and Heslin, P.A., 2016, p. 251). The purpose of the company is to create a better world with its products and reduce the pollution it makes every year. The wastes are being taken to the dump to remove those wastages. 
The company prefers to do business in orthodox ways so it's marketing through e-commerce sites, is a little less than other similar companies.  This company was built to serve people with good quality skincare and healthcare products at a low cost. This helps people to buy the products of Unilever. Thus the company has a certain brand value and this is important for the company (Thatcher et al. 2012016, p. 570). I have seen the services of Unilever to be clean and without any hassle. Operation of it is honest, clean and open so that there is no confusion among the company and the stakeholders about the company. According to my belief, the stakeholders should not use the company like other common companies. This company has a tradition of producing good quality products.
[bookmark: _Toc29346422]Personal experience with reference to the organization
I have visited the Unilever faculty of the company and the visit was important for me. I have joined the facility as an employee and I have seen the company cooperate with me immensely. The company posted me in the main facility of them which is in London (Unilever.com, 2020). The company put me in the quarters which are right beside the main facility there. There were a few factors that affected my stay in the company. 
Diversification is a factor that makes the company unique and the company helped me to understand that there is no diversification in Unilever based upon gender, race, color or sexual orientation. That gives the company a unique reputation and Unilever is trying to create a balance between men and women employees by hiring more women (Seibert, Kraimer, and Heslin, 2016, p. 250). It is also recruiting differently able persons and transgender people. Challenging social norms and harmful prejudices are important for a diversified company such as Unilever. 
The employees are important for the company and a diversified employee pool creates a diversified workflow that can be fruitful for the company. Inclusion can help a company gain social sustainability. Inclusion helped our company and that was important for the company and it supports United Nations Sustainable Development Goals (SDGs) to a greater cause. And we believe that inclusion along with diverse employment can boost financial performance, reputation, innovation and staff motivation. This was an achievement for the company. 
The company promotes sustainable energy and we are taking big steps for sustainable energy. The company is planning for making the whole production process run by the sustainable energy and that has pushed us to a new level. According to my thoughts, the company is doing the right thing and the company will sustain it in the volatile market (Stoszkowski, and Collins, 2017, p. 251). The company is using solar panel boards to get sustainable energy source so that it does not have to use any fossil fuel such as oil or gas. Only Unilever Company cannot make the scene change. The company is trying to change the scene and I support that. The company is another step of mankind to the goal of making the industry pollution-free.
Unilever is such a company that follows rules and moral duties. The business system of Unilever is honest and transparent, and it helps the company to create a clean image in the market. I have seen there are audits going after every big transaction by internal audit officers so that the company pays taxes properly (Kolk, 2016, p. 25). I have also seen that the company is using sustainable sources to make their products and strictly opposing deforesting. That way many plants can survive and the products still can be produced. We are committed that ensuring human rights is an important thing to do; the company tries to create a profile that supports human rights extensively. 
[bookmark: _Toc29346423]Relation between theory and experience
Community engagement theory is important for the company and the company is important for society. There are important points that affect society and corporate culture. The culture is vital for industry and the industry creates the rules and regulations that are vital for the companies to follow. I have seen Unilever Company and the company follows the rules and regulations of the industry.
There are community engagement theory which states that some people together can create a community and can share their visions altogether. These visions are important at a point when the people get into the real world and they need a real theory to come with their visions (Griggs et al. 2018, p. 1180). The visions are shared in my case with my colleagues in the Unilever facility. They are quite generous about sharing their visions with me and thinking about my own vision. 
I preferred a company into diversification which makes the workflow great and the company should do that to get into a diversified workflow. I have seen the company doing a great job as it recruits diversified people in the company and does not follow any restrictions as in gender bias, age restriction, race, etc. The company was a key to success for a person like me, who wants to do a job in an organization that is indulged in community engagement theory (Colombo, Cumming, and Vismara, 2016, p. 19). The company is important for the persons as it takes care of the community oriented mentality of the workers. This is important for the employees and the employees feel the same in Unilever facility. The management body of the company is helpful and tries to focus on our individual visions. These visions are important for the company and these people try to bring this new idea into the company and the company is there to use these visions and make them true as if it goes in favor of the theory and company’s goodwill.
The theories are important for the company as well as for single people. Community minded people in a diversified company helps the company grow and I have faced this as it was important for the company to nourish the thoughts of the employees so that they can create a community among the company and work together as a team. This teamwork makes the company special. Unilever follows these rules for its employees and the employees are there to create the company. These employers can make a company great when the company reciprocates their support. I have felt that Unilever is sharing our own visions and creating jobs for us which are important for us, the employees. 
[bookmark: _Toc29346424]Key issues encountered during the role play activities 
There are a few key issues that are important for the community and the community is important for the company. This has helped me to understand the company and the company is important for the employees. 
It is needed to spend time role playing as it helps the company to create more workers who are important for the company. These make the company help the employers and the company who are important for the company. This is important that the company help the people working under the roof of that company and role playing can help to do that. The company should maintain role playing as it lets people do other people’s job and make them learn about other topics (Kurucz et al. 2017, p. 191). The company is there to create a profile who knows about other people’s roles in the company. This is important that the company should do this role playing but those should be only for learning about other persons’ roles in the company. It can be important for the company to create the profiles. 
This type of playing roles contributes a lot to different types of pedagogy. This type of things gives people to face the real life situation and people become more confident in their lives. Communication is also developed in a better way. Fear also been lost in many ways and it gives effect on tremendously on learners in a positive way. There are also some situations in which there are some changes during a role play. There are also situations in which students are advised that they need to change their mother tongue when it is required (Stoszkowski and Collins, 2017, p. 259). Communication skills need to be of great importance here in role play otherwise there are many types of problems are faced in this situation. Situation analysis can also be done in this role play situation in many ways. Quantitative and qualitative research is also done during a role play. Questionnaires are also used in different situations for role play and give a good implication that is used for communication for different purposes. Before conductance of role play there are certain things need to be cleared for a people to make such methods to make success in real life situations.
[bookmark: _Toc29346425]Conclusion
It can be concluded from this reflective that Unilever is a company that provides diversification in its facilities and thus the employees are happy for the company. The company is trying to do a job that will satisfy its employer, such as me. The company is important for the employees as they are the base of the organization and creates the foundation of the company. Being an old company, Unilever still has its traditions but it has changed its point of view. This has made a great effect upon me and I believe that the company is ready to be more famous in the international market. 
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