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[bookmark: _GoBack][bookmark: _Toc24480236]  What is myself? What does it mean to be myself or yourself? How can I be of Myself, how to write or speak about myself? How to present myself or yourself in class, with your friends or in job interview. These are all the types of questions that matter the most. You are what you think of you. Your personality is the mirror of yourself. It is quite difficult in today’s time to find time to think about who we are, what are our strengths and weaknesses, personalities, our habits and values. Besides, many of us are not just inclined to spend much time on self-reflection. Consequently, many of us have low level of self-awareness because self-awareness is an essential first step toward maximizing management skills. It can improve our judgment and help us identify opportunities for professional development and personal growth. When the word reflection is mentioned, the first thought is a mirror like image of yourself. This is to define your own perception of the good and bad quality within yourself. Taking action of the weaknesses and developing my skills to improve myself around everyone. I will share my ideas and thoughts on what is my philosophy of life. The way have experience life has made me change my way thinking more then once, am sure it will change again. In this report, I will assess my personality and introduce some self-assessment exercises which influence my career plan and self-awareness. By analysis the self-assessments, I can understand my strengths and weaknesses, then find out a way to overcome my weaknesses.
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My Personal SWOT Analysis:
The SWOT looks at my strengths, weaknesses, opportunities, and threats. By taking a personal look at these areas, I can better improve myself and show employers ways I can add value. The SWOT will help me to pinpoint what weaknesses I can turn into strengths and what threats I can turn into opportunities.
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· Can multi-task and manage multiple projects and assignments at one time.
· Analytical. I can solve problems and propose multiple solutions.
· I speak three languages.
· I am well organized.
[bookmark: _Toc24480239][bookmark: _Hlk24962265]Weaknesses 
· I am too shy in social situations.
· My Excel skills are quite basic, and they could be improved so that I can accomplish more with the program. I am working on taking online workshops to learn more uses of the program.
· I am uncomfortable with change.
· I tend to procrastinate. 
[bookmark: _Hlk24963335]Opportunities
· My company is opening a new division.
· Training and leadership development would make me eligible for a promotion.
· Technology could let me work from home.
· To enhance my ability to manage the need to complete task quickly in order to be able to deliberate more carefully.
Threats
· My income is all from one source.
· Time pressure, which can derail my plan for self-improvement because it catapults me back to my “usual” habits
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I am a very visual person by nature. I learn the best when using all of my senses. The more exposure I have to my sight, feel, and hearing the more I learn. I learn best when being active, discussing facts a little more than relationships, seeing information, and gathering the information in a random manner. It is interesting to note that although I am fairly balanced, the direction that I tend to move toward depends on the subject being discussed. I love learning new facts, but I also enjoy thinking about potentials and possibilities when discussing certain fields. I learn best in-group; a group's discussion can cover many areas of understanding (as long as the group is diverse). This has not always been the case for me, but otherwise the active description fits.  The visual style is also helpful in taking effective notes. Pictures, lists, and facts would be more appropriate for me to write then visualize while listening to a lecture.  The Visual learner needs to see all study material. Practicing visualization is recommended or picturing spelling words to be able to retain the information. Visual Learners can benefit from color-coding when learning new concepts, and by using outlines of assignments to remember key points and guide their learning. The use of notes and flash cards for review of material, vocabulary, and terminology for a specific course is recommended. If necessary, the Visual learner should retype notes and underline important concepts.
 















[bookmark: _Toc24480245]Go MAD 

 Every person in this world belongs to a different culture within their society. We all have different values, beliefs, and norms that help build our culture. I believe in bold visions and courageous dreams. Daring to be conscious, challenging boundaries, manifesting results. Addressing the problems that really matter. Pushing our intellectual barriers, crafting strategies. Taking responsibility, an active choice of empowerment. Unleashing potential within ourselves, as well as the markets and people around us. We crave impact. We believe in action. 

 Go MAD provides a simple to use framework that helps you achieve any goal. It not only helps you become personally more effective it helps you help others to be more effective - quite simply it's the easiest method to coach others I've ever come across!
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It’s important to know why exactly you’re self-reflecting. Pretty much everyone has secrets that they hide from themselves, potential that they aren’t using, desires that they haven’t realized, unhappiness or happiness that they’re unaware. Of course, as most people know the road to success is not always a straight one, and that’s where qualities like resilience and adaptability become important. Personal development refers to a set of activities that one can engage in for the purpose of enhancing self-knowledge and identity. It involves talent and potential development, building of human capital as well as employability, improving the quality of life, and last but not least playing a role towards the realization of aspirations and dreams. Reflection gives the brain an opportunity to pause amidst the chaos, untangle and sort through observations and experiences, consider multiple possible interpretations, and create meaning. This meaning becomes learning, which can then inform future mindsets and actions. Despite the challenges to reflection, the impact is clear. As Peter Drucker said: “Follow effective action with quiet reflection. From the quiet reflection, will come even more effective action.”







