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Introduction

When discussing skills, we focus on the process of improvement. In order to accomplish this, it is essential to first recognize a person's strengths, which are advantageous to him, and then to identify his weaknesses, which undermine him. In order for a person to be effective both personally and professionally, skills can be strengthened. A person's home is his primary place for habit-forming improvement through routine. As a result, an individual can benefit from a personal assessment by putting his or her skills to good use.
As soon as a person learns the fundamentals of learning, their personal skills significantly improve over time. A person can always look back to a specific point in his life to determine when and where it all began, despite the fact that these can be developed unconsciously from an early age. It depends on an individual's motivation and personal goals how far it can be developed. It is also important to make the most of opportunities because they provide resources for personal and professional growth.
The topic of this professional development essay is personal development, which is an important aspect of life because it helps us think about the skills and qualities that are necessary for professional growth. In this essay on professional development, I will discuss the significance and necessity of professional development as well as the ways in which it has assisted me in evaluating my knowledge and skills. In-depth discussion will be given to the skills I need for my professional development, as well as the strategies I intend to use to improve my skills through professional development. Additionally, the significance of skill for career advancement will be emphasized.
 











Evaluation of own skills

Skills for managing one's time: A company's time is very important. The success of any organization or project depends on efficient time management. If a manager prioritizes the most important aspects of the business or organization and treats the rest as secondary, they will be able to effectively manage their time.
Not only does time management help us understand what many people mean when they say that time is money, but it can also help us reduce stress. Managers have a lot of options for how to effectively manage their time. They need to know the importance of the work that has been given to them and work efficiently to complete it on time rather than wasting time on work that isn't important right now. If the work is well-organized and distributed, a manager can also manage time (Jackson, 2015).
Skills for stress management: Skills for stress management are those that assist in effectively managing stress. Simply put, stress can be defined as the body's response to either positive or negative pressure from the outside or from within (Pucciarelli and Kaplan, 2016). It can be difficult to work and cause a lack of concentration if we ignore the conditions and causes of the stress (Rubens, Schoenfeld, Schaffer and Leah, 2018).
Effective communication is essential for marketeer. This weakness may have an impact on all four skills, including meeting and presentation skills, stress management, and time management (Divleli and Ergun, 2015). The foundation for effective skill development is communication. In order to alleviate stress in the future, a manager must clearly communicate the work at hand and the amount of time it will take. Conveying actually is the principal element to turn the gathering and show significant and significant (Moon, 1999).
One of the most important skills for a marketing professional is the ability to think creatively. I can create one-of-a-kind marketing campaigns with creative thinking that pique the interest of my target audience and benefit my brand. I may be able to develop marketing campaigns that successfully engage customers by developing creative thinking skills.
In almost every aspect of their jobs, marketing professionals pay attention to detail, whether they edit a blog post or email 10,000 marketing contacts. I can help ensure that the campaign copy is accurate and free of errors by paying attention to the small things. Additionally, it might help me stay organized at work.
With frequent advancements in digital platforms, marketing technologies, and tactics, the marketing landscape is ever-evolving and dynamic. To stay relevant in the industry, marketing professionals can acquire new skills. Candidates for marketing positions may be valued by companies if they constantly discover new approaches to expanding their knowledge and enhancing current procedures.
Clients and other departments that marketing supports frequently agree with marketing teams as they demonstrate the value of their work. It is common for professionals in marketing to collaborate with professionals from multiple departments. To successfully navigate these interactions and achieve positive outcomes, interpersonal skills are essential (Cottrell, 2017).
Because a marketing analyst must communicate with people and employees of varying levels, he or she should have excellent communication skills (Ritter, Small, Mortimer, and Doll, 2018). Additionally, marketing analysts must advise managers, directors, and department heads on whether their spending is within the budget by sending emails, writing letters, writing reports, and so on. Therefore, in addition to their verbal communication skills, marketing analysts must also improve their written communication skills (Kiruja and Mukuru, 2018).
Due to the fact that I am employed as a marketing analyst in a nation that speaks English, I believe that I must focus on improving my written and verbal communication abilities. Since English is not my first language, I must work harder to improve my verbal and written communication skills.
I first realized that I needed to work on my communication skills when I went to the company to complete their marketing assignment. The majority of employees at that organization, which had its origins in Europe, were English or European. Because they speak quickly and I can't keep up, it was hard for me to understand them at first. Due to the competing deadlines, this was putting even more pressure on me than I already was. There was only one thing that bothered me: not wanting to give them a negative impression of my company. Nevertheless, it was becoming a problem for me. I began taking business English communication lessons later, when I had time and only had to complete two tasks. That helped me communicate more effectively and learn more English. Second, I started putting more of my attention into improving my capacity for active listening because I figured doing so would help me keep up with the conversation.
Reflection

The self-SWOT analysis and the SMART objectives ought to be incorporated into the personal development plan (Prajapati, Sharma and Sharma, 2017). The SMART objectives will guarantee that I have developed a time-based, realistic plan that I will be measuring and checking in time. To minimize my weaknesses, I must ensure that every development plan is coordinated.
My own SWOT analysis is as follows:
As a result of the Personal SWOT analysis, I have developed the following personal development plan (this plan has been developed for a period of four months, and after this I will be performing another audit to verify the status of my skills): 
Strengths:
· Organized 
· Time Management 
· Management of Stress Meetings and Presentations 
· Efficient and self-confident 
· Learning methodology 
· Interpersonal communication 
· Technological skills 
· Coaching and mentoring 
· Learning from experience 
Weaknesses:
· Communication 
· Delegation 
· Logical Thinking Skills 
Opportunities:
· Being part of the majority of meetings and presentations at work shops
· Skills that require improvement 
· Steps that must be taken to overcome the weakness as well as the necessary resources
· Timetable for development 
· Communication 
· Make an effort to communicate with as many people as possible
· Send data and reports to improve my written communication
· Attend regular presentations and meetings.
Threats:
· Not being able to attend important lectures; 
· not having enough time for various activities; 
· not being able to participate in additional workshops; 
· not as many students enrolling in the skills development workshop.
Communication, delegation, and logical thinking skills are covered in the development plan for addressing the weakness. I have the impression that, throughout the course of the development plan, I am not only attempting to communicate with a large number of people but also attempting to motivate my coworkers by delegating tasks to them. This not only helps them improve their skills but also relieves me of stress and frees up time for other projects. I've been able to think logically and come up with ideas for the department's and coworkers' growth because of the development plan. I've been able to use this to improve my presentation and meeting communication skills. Outside of work, I've visited a lot of people and talked to them to get a sense of how they feel and how they learn.
Regular monitoring and feedback are essential to ensuring that the development plan is moving in the right direction. Communication, delegation, and logical thinking skills are covered in the development plan for addressing the weakness. I have the impression that, throughout the course of the development plan, I am not only attempting to communicate with a large number of people but also attempting to motivate my coworkers by delegating tasks to them. This not only helps them improve their skills but also relieves me of stress and frees up time for other projects. I've been able to think logically and come up with ideas for the department's and coworkers' growth because of the development plan. I've been able to use this to improve my presentation and meeting communication skills (Campbell, 2017). Outside of work, I've visited a lot of people and talked to them to get a sense of how they feel and how they learn.
I will enroll in a class where I can work on and learn about negotiation to improve my skills. The activities of the class will help me practice negotiation and expand my knowledge of this subject. I will also continue to practice this at home and with peers to meet the need for improvement. I will enroll in a business course to improve my business knowledge and gain an understanding of the business world. The course will likewise permit me to comprehend the test in challenges that are capable by a business I will actually want to comprehend the workplace and it will help me in my profession advancement. Participating in courses to enhance my business knowledge is essential. Last but not least, I will need to improve my organizational skills, so in order to do so, I will do an internship at a well-known company to gain hands-on experience with business operations. I will be able to confront the difficulties and gain knowledge from them. We are able to comprehend the pressures of the workplace, the manner in which we must behave, and the attitudes that assist us in the workplace as a result of our internship.

Conclusion

Although the material in this class may initially appear to be dull, once we get into the specifics, we will realize that its importance to our success and achievement is clear. Although it is essential to acquire knowledge through experience, it is of no use if we do not have information regarding the fundamental abilities required of managers. I've gained a better understanding of the skills that can help me succeed as a manager thanks to this assignment.
Through this assignment, I learned how important my method of learning is and how I have used it for many assignments for a long time without giving it much thought. Theoretical data from a variety of sources had to be sifted through for every project. But at the end of the day, I learned a lot from this assignment. The information I learned will not only help me be a good manager, but it can also be used in any field I might work in in the future.
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