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ECPS6001: Psychology Empirical Project
Research Proposal

Assessment Component 1: Research proposal (1,000 words) worth 10% of the overall module mark for the Psychology Empirical Project. The proposal form will be marked in line with the Level Six Grading Rubric. The boxes below will expand as you type.  
	Student Name and University ID number:
	Rebecca Suter - 0252227

	Proposed Supervisor’s name:
	Judith Marshall





Psychology Research Area (tick all that apply) 


	Social Psychology 
                                  
	Developmental Psychology          

	Biological Psychology 
	Forensic Psychology 

	Health Psychology 

	Individual Differences 
                                           

	Educational Psychology 
	Political Psychology 

	Cognitive Psychology 

	Clinical Psychology 
	Counselling Psychology 
	Occupational Psychology 

	Other:  indicate briefly (not included in word count)




Proposed Study Design (tick all that apply) 


	Quantitative 
                              
	Experimental 
	Applied (with UWTSD students 

	Online Questionnaire Survey           

	Qualitative 
                        
	Quasi Experimental 


	Focus Groups
                            
	Online  
                     

	Mixed Methods 
                                
	Applied (with external organisation) 
	Interviews 



	Lab-based study 



	Suggested Research Title/Area:

Student perception of challenges faced by autistic individuals in the workplace: A mixed methods study.







	Background:

This study aims to explore students perceptions of challenges faced by autistic individuals in the workplace. Employment profoundly impacts a person’s quality of life, and not only provides financial stability but a sense of purpose and social inclusion (Müller et al., 2003). In the UK, autistic adults face high unemployment and underemployment rates, with The Office for National Statistics (2021) finding that only 22% of autistic adults are in paid employment. This can be due to workplace barriers, and a lack of appropriate accommodations (Hendricks, 2010), and by identifying and analysing these barriers, this study aims to find actionable recommendations for employers and even policy makers, to help promote a more inclusive place of employment. Additionally, enhancing employment for autistic individuals can help reduce societal reliance on social support systems (Wehman et al., 2016), benefiting the broader economy, increasing productivity and reducing welfare costs. This research has the potential to foster diversity in the workplace, hopefully leading to the improvement of the overall wellbeing of autistic adults in employment (Scott et al., 2015).

The Social Model of Disability (Olivier, 1983) asserts that disability is not an inherent attribute of an individual but is a result of societal barriers and attitudes. This theory posits that the difficulties experienced by autistic individuals in the workplace primarily stem from environmental and attitudinal obstacles that can be altered to foster a more inclusive environment.
The Person-Environment Fit Theory (De Cooman & Vleugels, 2022) underscores the importance of aligning individuals' abilities with workplace demands. For autistic individuals, mismatches in this fit can pose significant challenges, emphasising the necessity of accommodations and supportive practices to enhance workplace inclusivity and effectiveness.
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	Please state the main research question(s) or hypotheses(s):

1. How do participants perceive the main challenges faced by autistic individuals in securing employment?
2. What specific difficulties do participants believe autistic individuals might experience in the workplace?
3. What strategies do participants suggest could be implemented to support autistic individuals in the workplace?
4. How do participants think stereotypes and societal narratives influence the perceptions of the general public, as well as potential colleagues and employers, regarding autistic individuals?






Methodological Details (500 words) 

	Participants

Participants in the study will be undergraduate students over the age of 18 from the University of Wales Trinity Saint David (UWTSD) who are enrolled in a psychology-related course. They will be recruited online through the Experiment Management System (EMS) and will receive course credits for their participation. It will be emphasised that their involvement is voluntary. There are no specific inclusion criteria, so the selection of participants should be appropriately randomised to ensure a diverse representation of students and their experiences. 

Data Collection

The study will use a mixed methods research design, combining quantitative data from an online questionnaire via Qualtrics using approximately twenty participants, alongside qualitative data from semi-structured focus groups using 8-10 participants. 

Initially, an online questionnaire delivered via Qualtrics and using approximately 20 participants will be used. The purpose of the questionnaire is to gather insights that will inform the development of the focus group questions, fostering a discussion on the reasons behind participants' responses.

A 45-minute semi-structured focus-group comprising of 8-10 participants will later be held to gather perspectives on the obstacles that autistic individuals may face in the workplace, effective support strategies, and views on autism-friendly practices. The focus group will facilitate an interactive dialogue, allowing participants to share their experiences, identify common themes, and collaboratively generate insights. Focus groups are a valuable resource for qualitative researchers, allowing for interactive discussions among participants to uncover a wide range of perspectives, attitudes, and behaviours. They enable a deep exploration of topics, revealing nuanced opinions and unexpected insights. The group dynamics stimulate the generation of ideas and illuminate social influences, enriching understanding and effectively guiding strategic decisions (Gundumogula, 2020).

Data Analysis

The online questionnaire used will be the Employment Barriers Questionnaire (EBQ; Ratzon et al., 2019), which was developed to identify obstacles that people with disabilities might face upon trying to obtain work and maintain employment. Given the EBQ is a 77-point questionnaire, the study aims to condense the survey to 20 essential questions. This adjustment is intended to boost respondent participation and completion rates while still effectively capturing crucial data on workplace challenges and adaptability. The 20 questions will be chosen carefully to ensure that all key aspects of interest are adequately covered. This approach not only enhances the efficiency of data collection but also guarantees the relevance and reliability of the insights obtained. Data will be analysed on SPSS using Descriptive Statistics to summarise the responses.

Participants of the online questionnaire will complete the study in the psychology labs in UWTSD. They will first read an information sheet, and then complete a consent form. They will then be asked to complete the EBQ answering from 0 – Not at all to 4 – Regularly. Once the study is completed, the participants will be debriefed and thanked for their participation.

Thematic analysis will be used to analyse the data from the focus group and will use Braun and Clarke’s six-phase framework. The focus group will be audibly recorded, later transcribed and analysed to interpret codes and themes in the data, capturing recurring patterns across the discussions and supported with quotes. Pseudonyms will be employed to hide the identity of participants ensuring anonymity.
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Key Ethical Considerations (150 words)


	In conducting the online questionnaire and focus group for this study, several key ethical considerations, in alignment with the British Psychological Society (BPS; BPS, 2021) will guide the approach. Ensuring informed consent is essential, with participants being fully informed about the studies purpose, procedures, and any potential risks involved. Confidentiality and anonymity will be maintained to protect the participants privacy, utilising secure data handling for both the online responses and the focus group discussion. Participants will be assured of their right to voluntary participation, with the ability to withdraw at any time without repercussions. Total respect for participants autonomy and dignity will be upheld throughout, ensuring their perspectives are accurately represented and not exploited. Steps will be taken to minimise any harm or discomfort, particularly in discussions of sensitive topics during the focus group.
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Employment Barriers Questionnaire: Employees’ version

Tal Starik'2, MSOT, Dr. Maya Huber', OT, Prof. Navah Ratzon', OT
Date_

Name.

This questionnaire is intended to be completed by people who are currently employed or plan to retur to work. If any clarification is needed, you can refer to an occupational
therapist or by any other healthcare professional.

Greetings,

The purpose of the questionnaire is to help you evaluate aspects of your job and/or work environment that may make it difficult for you to work, and the adjustments that may
make it possible or casier for you to work. Please answer the following questions with reference to your current functional status. If you are employed refer to your current job
and workplace; otherwise, to your last or prospective job and workplace.

Employment status: employed in the past / currently employed! expect to start working (you can choose more than one answer)

Your job description: Number of working hours per week: Start and end of work day:

* Occupational Therapy department, the Stanley Steyer School of Health Professions, Faculty of Medical & Health Science, Tel Aviv University

* Occupational Therapy service, the neurological rehabilitation department, the Chaim Sheba Medical Center, Tel Hashomer
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Part A. Environment. Below is a list of characteristics of a work environment. For each of the characteristics listed, rate the extent to which it makes it difficult for you /
prevents you from working on a typical work day, and whether you think that characteristic could be changed or adjusted to make it easier or possible for you to work. If you s
working while hospitalized, refer to the functioning in the work environment you are expected to return to after being discharged from the hospital or the environment you
worked in before the hospitalization.

Can the characteristic be
. L To what extent does the characteristic make it difficult adjusted/changed to make it
‘Work environment characteristics - 2
for you to work or prevent you from working easier for you or enable you to
‘work?
“The prefiminary process of cmployment 0 1 2 3 T
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! Y all extent extent extent me
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S The way you get o work (e cr, bws) 0 1 2 3 3
2 3 Notat Toasmall Tosome Toagreat Prevents |l.Noneed 2. Yes 3. No
= all extent extent extent me
& Location and size of parking at the 0 T 2 3 1
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g "Ways of getting into the building (such as 0 1 2 3 4
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“The entrance fo the various work areas 0 1 2 3 n
£ | 6 | (such s thesiz of the door frame, the Notat Toasmall Tosome Toagreat Prevents|l.Noneed 2. Yes 3. No
s way the door opens, the presence ofstairs)
all extent extent extent me
The way (such & passages, coridors) from 9 1 2 3 4
5| 7 | fpeentranceto the variows workareasall | Notat  Toasmall Tosome Toagreat Prevens |l.Nomeed 2. Yes 3. No
Z the way to your work aren
E- N all extent extent extent me
2 [§ [ heway you can move between the 0 1 2 3 n
= :::‘.;f’" workareas (such asroomsbuldings’ | o0 Toasmall Tosome Toagreat Prevents 1. Nomeed 2. Yes 3. No
E all extent extent extent me
“The bathroom (such as location/size/ 0 1 2 3 4
9 | organization) Notat Toasmall Tosome Toagreat Prevents |l.Noneed 2. Yes 3. No
all extent extent extent me
ing room or coffee corner (such as location| 0 1 2 3 4
10 | size/organization) Notat Toasmall Tosome Toagreat Prevents |l.Noneed 2. Yes 3. No
all extent extent extent me





image4.png
Work environment characteristics

To what extent does the characteristic make it difficult
for you to work or prevent you from working

Can the characteristic be
adjusted/changed to make it
easier for you or enable you to

work?
Mobility and working in a dynamic| 0 T 2 3 T
11 | work Notat Toasmall Tosome Toagreat Prevenss|l.Noneed 2. Yes 3. No
z environment all extent extent _extent me
£ [12 | Organization imside the room (such as 0 1 2 3 4
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‘Work environment characteristics

To what extent does the characteristic make it difficult
for you to work or prevent you from working

Can the characteristic be
adjusted/changed to make it
easier for you or enable you to

work?
The amount of hours worked per week 0 T 2 3 T
2 Notat Toasmall Tosome Toagreat Prevenss|l.Noneed 2. Yes 3. No
£ all extent extent _extent me
H Start and end hours of work 0 T 2 3 4
2 |2 Notat Toasmall Tosome Toagreat Prevenss|l.Noneed 2. Yes 3. No
-3 all extent extent extent me.
= Promotion opportunifies (such as salary. 0 T 2 3 4
“ | 23 | position, and working conditions) Notat Toasmall Tosome Toagreat Prevents |1.No need 2. Yes 3. No
all extent extent _extent me
The extent to which your coworkers arc 0 1 2 3 4
24 | available for consultation and for answering | Notat  Toasmall Tosome Toagreat Prevents |1.Nonced 2. Yes 3. No
Questions all extent extent _extent me
The extent to which management / your 0 1 2 3 4
@ | 25 | direct manager s available for consuliaton anq Notar  Toasmall Tosome Toagreat Prevents [l.Nonced 2. Yes 3. No
Z answering questions all extent extent _extent me
£ ofsocial relationships with your coworl 0 1 2 3 n
g (such as quantity, and quality) Notat Toasmall Tosome Toagreat Prevenss|l.Noneed 2. Yes 3. No
Ey all extent extent _extent me
E The degree to which your coworkers are 0 T 2 3 4
2 | 27 | tolerant of your needs Notat Toasmall Tosome Toagreat Prevenss|l.Noneed 2. Yes 3. No
g all extent extent _extent me
The degree to which management / your 0 T 2 3 4
28 | direct manager s tolerant of your needs Notat Toasmall Tosome Toagreat Prevents |I.Noneed 2. Yes 3. No
all extent extent _extent me
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Part 2. Occupatio

physical actions.

: The following table contains actions that can be part of your typical workday. The actions are divided into three categories: communicative, cognitive, and

If you are working while hospitalized, refer to functioning in the work environment to which you are expected to return after being discharged from the hospital or in the
environment in which you worked before hospitalization.

Regarding each of the actions that appear in the table:

1. Rate how often you are required to perform it in a typical workday (see ruler). If you marked "Not at all" - continue to the next line. If you marked otherwise, continue to the
colums on the right.

Notatall, Rarely, Occasionally, Often, Regularly

2. Rate the extent to which you have difficulty performing the actions (see the ruler)

No difficulty, Small difficulty, Some difficulty, Great difficulty, Cannot perform

3. Indicate whether you think the action can be adjusted/changed to make it easier or possible for you to perform it.

No need, Yes, No
“Can the action be
adjusted/changed to
Required action How often are you required to perform the action ona How much difficulty do you have performing the actio ‘make it casier or
‘typical day? e T
perform it?
Commaication it | 1 2 3 n 0 T ) 3 n 1 2 3
the dircct manager
29 No Small  Some  Great  Cannot
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5130 [ Communicaton vt |~ I 2 3 n 0 1 2 3 3 1 P
27| people subordinate to
g You Notatall  Rarely  Occasionally Ofien Regularly | . f;:my d:Trnn:ulllry d‘f;:‘;‘y dl;’;:{y P‘:’,‘::"‘ Noneed  Yes No
£ Communication wih | 0 T 2 3 3 0 1 2 3 4 T 27 3
EEl customers No Small  Some  Great  Cannot
H Notatall Rarely Occasionally Ofien Regularly | i el gimeaity diffealty perform | Noneed Yes No
Communication wih | 0 1 2 3 3 0 T 2 3 4 1 2 3
0 coworkers No Small  Some  Great  Cannot
Notatall Rarcly Occasionally Ofin Regularly | o Shel o0 (O em | Noneed Yes No
Lommunicationin 0 1 2 3 4 0 1 2 3 4 1 2 3
33 with people you are not
in daily contact with | Notatall Rarely ~Occasionally Ofien Regularly d‘f;l‘:my d:Trnn:ulllry dxf;:\l:w dl;’;:{y ;:',‘::"‘ Noneed Yes No
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action
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How much difficulty do you have performing the action?

Can the action be
adjusted/changed to
‘make it easier or

jcal dan? posible for you to
performit?
Communication with 0 1 2 3 4 0 1 2 3 4 1 23
34 | o epicatie No Small Some  Great  Cannot
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Making small alk or 0 T 7 3 7 0 1 2 3 n 1 2 3
casual conversation
3 Notatall Rarely Occasionally Often Regularly d‘fg';ﬂw dj",:‘cﬂl" dégg“j‘y d‘gk”:;ly ;‘r‘;‘;‘:; Noneed Yes No
Faceto-face 0 1 2 3 4 0 1 2 3 4 1 2 3
36 | communication
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g Communication by 0 1 2 3 4 0 1 2 3 4 1 2 3
£ 39 | phone
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Conveying a clear 0 1 2 3 4 0 1 2 3 4 1 2 3
40 | message to others No Small  Some  Great  Cannot
Notatall Rarely Occasionally Often Regularly | o il aifbeany dihenlly _portorm | NO1eed Yes  No
Understanding and 0 T 2 3 7 0 1 2 3 n 1 27 3
iterpreting messages
41 | interpreting Notatall Rarely Occasionally Often Regularly d‘fg';ﬂw dj",:‘cﬂl" dégg“j‘y d‘gk”:;ly ;‘r‘;‘;‘:; Noneed Yes No
Toitating
communiation in 0 1 2 3 4 0 1 2 3 4 1 2 3
matters elated to work
42 | (such as iniiating Notatall Rarcly Occasionally Often Regularly | No Small  Some  Great  Cannot |Nonced Yes No
communication with difficulty  difficulty  difficulty  difficulty perform

coworkers, manager,
customers)
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Can the action be
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Required action How often are you required to perform the action on a make it easier or
al pomible for you fo
Continued 0 1 2 3 4 0 1 2 3 4 1 2 3
43 | concentration No Small Some  Great  Cannot
Notatall  Rarcly Occasionally Ofien Regularly | yn  giffiealty  diffioulty diffioulty _porform | NO7eed Yes  No
Switching between 0 1 2 3 1 0 1 2 3 4 T 2 3
44 | tasks No Small Some  Great  Cannot
Notatall Rarcly Occasionally Ofien Regularly | iy g g el ol | Nomeed Yes No
Performing several
tasks at the same time 0 1 2 3 4 0 1 2 3 4 1 2 3
(such as typing while
talking on the phone, | Notatall  Rarely ~Occasionally Often Regularly | No Small Some  Great  Cannot |Noneed Yes No
performing another difficulty  difficulty  difficulty  difficulty perform
action while walking)
45
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46 | more) No Small Some  Great  Cannot
Notatall Rarcly Occasionally Ofien Regularly | iy g g el ol | Nomeed Yes No
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©| 47 | problem solving. No Small Some Great  Cannot
15 Notatall Rarcly Occasionally Ofien Regularly | yn  giffiealty  diffioulty diffioulty _porform | NO7eed Yes  No
S [ Using memory (such as
H remembering sentences 0 1 2 3 4 0 1 2 3 4 1 2 3
you were told, data
48 | asksyouhavetodoin | Notatall Rarely ~Occasionally Often Regularly | No Small Some  Great  Cannot |Noneed Yes No
the future, recalling difficulty  difficulty  difficulty  difficulty perform
previous knowledge)
Mathematical thinking
(such as addition, 0 ! 2 3 4 0 ! 2 3 4 1 2 3
49 5“":"‘:‘“’“' Notatall Rarely Occasionally Ofien Regularly No Small Some Great  Cannot | Noneed Yes No
;’;‘I‘T:;:Z:"““' using difficulty ~ difficulty difficulty difficulty perform
Understanding oral 0 1 2 3 4 0 1 2 3 4 1 2 3
50 | instructions No Small  Some  Great  Cannot
Notatall Rarely Occasionally Ofien Regularly | iy gt e giffcainy perform | NO7d Yes No
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action

How often are you required to perform the action gn a

How much difficulty do you have performing the action?

Can the action be
adjusted/changed to
‘make it easier or

typical day’ possible for you to
perform it?
Understanding 0 1 2 3 4 0 1 2 3 4 1 2 3
51 | written instructions No Small Some  Great  Cannot
Notatall Rarely Occasionally Ofien Regularly | gt il et e ey | Noneed Yes  No
Sorting and
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