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[bookmark: _Toc38966816]Introduction
Professional career development is an integrated part of lifeline exercise which refers the development of the desired career of peoples through experiencing different life stages. After starting the academic and student life, peoples tend to build up a career gradually. Different types of people choose to lead different career for the differentiates test and interest towards life. Throughout the life, peoples have to go through low and high situation which bring diversified experiences and knowledge to peoples and people select their future goals and life leading decision (Tomkinson, 2008). To achieve the desired career, individuals have to focus on necessary skills and interpersonal competencies which requires the participation in different lifetime events to gather them. Like other peoples, I also have career planning which is the higher organizational position in large business organizations like leading multinational companies. The following assignment is provided with the potential areas of personal and professional skills development for establishing a professional career.
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The career development is complex and long-time procedures which includes diversified aspects and functions for individual to successfully establish the desired career and fulfil professional goals and objectives. The reflection of personal and professional career development refers the reflective practices of the development functions. While developing the career. The professional areas or the job fields are dynamic which is changing from time to time. So, the academic students and organizational peoples have to make them selves ready for engaging with the changing perspective along with changing own-selves. Individuals have to reflect their performances and interpersonal aspects to gain awareness about changing themselves. The reflection term is potential in case of the professional development (Stoll and Louis, 2008). There have some established models by renowned scholars and experts based on the learning and growing professional perspectives through the reflective learning and experiencing, which will elaborate the potentiality and basic theme of gaining professional skills and competencies through reflection phenomenon.
Kolb’s experiential learning cycle
In 1984 David Kolb has published this reflective model named as the experiential learning cycle model, which is been renowned since then as a potential model to illustrate the internal learning and growth of personal and professional perspectives of the learners from experiences. Through the basic four steps, Kolb defined how the learners can ensure the integrated and cognitive learning from gathering the desired personal and professional skills and competencies by using the process of the model (Powers, 2015). These stages are-
· Concrete Experience (Feeling): In the primary stage, the learner’s face a new scenario or situation which lead them towards gathering new experience. Moreover, it can be also the experiencing of the reencounter with any situation or facing a specific scenario again. The theory emphasized on the, peoples can’t only learn from books or other learning sources, they need to experience it for integrated learning opportunities.
· Reflective Observation (Watching): The second is about reflecting the experience and observe it through interpersonal perspectives to find out and establish inner meaning of the experience. And also, personal judgements are made to find out the individual’s inconsistences about the experiences.
· Abstract Conceptualization (Thinking): After observing and making own judgements about the new experience or learnings, individuals make personal theory to explain own experiences. The conceptualization of own experiences creates opportunities of developing more new ideas along with more learning and growth themes, which will be applied in future for personal and professional development (Ohlsson and Borg, 2010). 
· Active Experimentation (Doing): In the fourth and final stage, peoples apply their own conceptualized learning and understanding in different situation to improve their interpersonal competencies. Here, the learners have to take risks to find out the impact of own learnings through implementing them and experimenting them for finding better performance outcomes.
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[bookmark: _Hlk38559638]Figure: Kolb’s experiential learning cycle
The above illustration shows the four stages within two typical continuum which are the vertical continuum as perception continuum including the Concrete Experience and Abstract Conceptualization stages and the horizontal continuum as the processing continuum which are Reflective observation and Active experiment. The perception continuum considers the development of perception growth and emotional response, while the process continuum considers how approach or how we act. While goring through the learning cycles, the different stages are focused on different learning styles which are the diverging, assimilating, converging, accommodating in consecutive order (Miller, 2012). The diverging refers that, people watch and gather information to solve problems to attain in personal and professional proficiency. For example, brainstorming and working with group. The assimilating is focusing on logical and concise concept development through learning from different resources like books, journals, analytical models etc. The converging learning is attending on analytical and technical problems through gaining specialistic aspects and applied knowledge. And accommodating is generating new ideas and practical implementation of them based on personal intuition for experiments, which is much challenging and risky.
The implementation of the Kolb’s reflective model would be beneficiary for me to emphasize on the differentiated parts of developing the personal and professional skills and competencies for my career development (Mainstone and Reynolds, 2013). Different learning style throughout the learning cycle shows me the separate concerns of learning and development growth, and as I have to gain proficiency in different level skills and abilities for my career growth, so these learning phases have acknowledged me how different learning stage will conduce the learning and growth different professional contexts. Most of all, the reflection on action would make integrated approach for personal growth.
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Career planning is an essential part of career development, which refers the self-evaluation and planning of the individuals to analyse and create a self-desired career life for them through identifying and ensuring the necessary skills and personal competencies needed to achieve the targeted career goals (London, 2002). The career planning is a integrated process which includes several stages like as the, identifying different career options, reflecting and prioritizing the options, considering necessary skills and competencies for the career options, making choices to build the skills and development, creating SMART goals and objectives, achieving the skills and abilities, establishing the desired career.
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Figure: career planning 
Different career development options are raised in the academic and professional workplaces where the individuals thoroughly analyse the options and I have potential options of being an entrepreneur or establishing myself in higher organizational position in globally leading business organizations. In different types of business organizations different types if functions and activities have to performed moreover, there have distinctive functional areas in large business organizations where the activities differ from each other. I have to gain managerial skills and abilities for my desired higher organizational position for which I have to gather integrated skills and knowledges in key managerial areas such as the human resource skills, planning and decision making skills, problem solving skills, team working skills and many others which will make me able to enter myself to the desired organizational position (Krumboltz, 2015). To achieve the identified skills, I have to participate in academic and workplace activities for gathering experience and making myself able to gather the professional contexts considering specific skills and abilities. The SMART goal setting tool is a potential managerial tool which make the career planning effective through ensure the specificity, measurability, attainability, relevancy and time-based facts of the goals and objectives. Through making my skill development goals based on the SMART criterion, I would be able to work on developing my personal and professional skills within desired time period and based on proficient contexts.
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Figure: SMART tool
Besides developing the skills and competencies I need to work on building up my entrepreneurial integrations to make me professionally demanding and acceptable person (Hager, Lee and Reich, 2012). I have to build maintain an up-to-date resume for continuous reflection of the interpersonal aspects and skills. Making the career planning a regular event would be beneficiary for me to scheduling and focusing on the distinctive concerns of the career developing issues. I have to find out in which I am more efficient and in which I am less efficient to significantly focus on my lacking. The performing and achieving of the skills and working abilities need to be recorded and tracked to explore my career building opportunities. I shouldn’t be focused or rely only on my comfort zone as the managerial career goals and objectives are diverse and different types of concerns are connected with the managerial functions and activities.  For which, participating in different practical sessions is required to ensure that, the career planning is ongoing through out ensuring the SMART goal and objective setting criterion (Grit, Guit and Sijde, 2016) . These would be helpful to gather the practical experiences and knowledges for my desired career skills and abilities development and reaching to the destination.
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The HR or human resource departments in large business organizations or multinational corporations are proficient with their human resource skills and functions, which enable them to find out the most effective and efficient workers and employees for their organizations. The HR departments follow distinctive processes and procedures through which they discreetly review and analyse the essential skills and competencies along with the interpersonal proficiencies of the candidates interested for joining to their organizations (Cottrell, 2010). The employers take different tests and exams and require different level of experience and skills for any advertised job position. And for different organizational position, the employers seek distinctive requirements based on the functions and activities for the specific position.
The employers want the experience first for higher managerial positions which gathered through working in different subordinate and junior organizational positions. The skill and competencies the employers want different types of skills which can be categorized as soft skills and hard skills. The soft skills are basically qualitative and interpersonal skills and attributes which are generally required from every organizational peoples. And the hard skills are hybrid or combined skills which combines the technical and analytical skills and knowledge along with abilities of using modern equipment and digital media. The employers in large business require both soft and hard skills. The soft skills are communication skills, leadership and managerial skills, teamwork skills, public speaking and presentation skills, interpersonal aptitudes like honesty, smartness, personality, working flexibility, loyalty and other essential skills based on the specific organizational position (Career success: Updating the battle plan, 2015). The hard skills are analytical skill both software based and personal analytical proficiency, technical skill like the use of digital media and analytical tools and techniques.
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Figure: what employer want
These major skill areas include more distinctive skill and competencies which combinedly create an integrated skill, such as in case of communication skill, the employers seek good listening, speaking, presentation skills along with the personal aptitude of treating others for developing organizational relationships. Again, in case of the leading and managerial skills the employers seek the motivational and team working skills, problem solving and decision-making skills. Thus, the employers carry out a potential organizational role to find the best workplace people (Bolton, 2011). As the successful business operations of any business organizations depend on its peoples and organizational skills so finding a best people is a significant job for the employers.
The employers would want the presence and possessing of distinctive aspects and proficiency in diversified issues based on the desired organizational position. As I want to leading official of globally leading business organizations like multinational company or banking corporations, so would have to demonstrate my qualities and abilities to the employers (Zepeda, 2019). I have to gather practical experiences and necessary skills and abilities for my desired business positions through participating in academic and part-time organizational practices. These will bring me integrated knowledge and understanding along with the self-actualization for determine the personal and professional development. For demonstrating my skill and abilities to represent myself as an eligible one in front of the employers, I have to present my evidences mostly documents like the CV, certificates, recommendation letter, reference, motivation letter etc.
[bookmark: _Toc38966820]Self-motivation
The self-motivation is much important fact for developing the personal proficiency and working abilities for achieving the career goals (Tomkinson, 2008). More specifically self-motivation is the mental and physical force generate from inside of individuals to do the things or activities. In general, self-motivation is something create force or driving power of individuals to act or to do anything. And the motivation is the desire to act which make the self-motivation self-desire to act. Motivation term includes the term motive which means any needs or desire or wants in any individual and motive creates the stimulation of people’s acting or doing something to fulfil the motive. Thus, the motive result into motivation or stimulating process for creating people’s desire.
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Figure: Self-motivation
The self-motivation is motivating own self. Individuals have to self-motivate them for gathering personal and professional proficiencies for which, they need to motivate themselves to successfully engage and execute the development functions and establish the desired career (Stoll and Louis, 2008). Some integrated factors or elements combinedly make the motivation which are the personal desire of any achievement, the commitment of achieving the goals, taking initiatives to use the opportunities for goal achievement and delivering persistency to be optimized about the achievement. And to build up the self-motivation the factors are more cognitive and interconnected to each other’s. Four major factors of self-motivation in following-
· Self-confidence and self-efficacy: Individuals have to possess self-confidence about the self-efficiency to be assured about believing own-self (Powers, 2015). To increase the self-confidence and self-efficacy, one need to focus on lifetime achievement and strengths to determine the capability of achieving the desired goals. Moreover, getting mentoring and coaching helps to create the frameworks of interpersonal skills and abilities relating the desired career goals and objectives.
· Positive thinking: The positive thinking is a potential fact, as people need to practice thinking positively about different lifetime experiences and incidents which will create a positive thinking about the future. The everyday positive thoughts should be written down for practicing the increase of positivity. The making of negating thinking or thoughts interrupts the self-motivation or prevents people to enthuse own-self from doing or acting. For which in every practice, the negative thoughts should be challenged and prevented gradually. Making a better and positive future thought always motivate peoples to act toward their desires.
· Focus and strong goals: To achieve the necessary personal and professional proficiencies for establishing the desired career, peoples need to focus on their goals and objectives. Locke goal setting theory is a potential tool combining five goal setting principles to significantly identify and ensure the significant contexts of making any goals and objectives (Ohlsson and Borg, 2010). These five principles are making a clear and measurable goal, challenges of the goal for striving motivation, commitment to meet the goal, feedbacking and reviewing the progress and intending to solve complexities. Through ensuring these principles, individuals can create self-motivation for achieving the desired goals and objectives 
· A motivating environment: The last but not least potential fact of self-motivation is ensuring a motivating environment. While working on developing the skills and competencies for career growth, individuals need to sustain in a motivating environment for creating self-motivation. Some significant elements of a motivating environment are teamworking areas, specific target or objective based performance, making interest in job performances, easy achievement starting for initial motivation, making buddy and friendly relationships with co-workers, and taking breaks and sufficient rests. 
As I want to build a career of achieving higher managerial position in large business organization like multinational corporations, some significant facts motivate me and enthuse my desires for running toward my career (Miller, 2012). These motivations are both intrinsic or internal motivations and extrinsic motivation. Among the intrinsic fact, the gathering of mastering or managing quality to lead a large group of people motivate me highly. Moreover, this would meet my interest of achieving self-pride and self-achievement. And the extrinsic motivators are organizational power, well economic condition, social position etc. Most of all working on different countries or geographical areas is a key motivator for me for tending toward to the larger business corporations.
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The learning styles refer the distinctive ways of learning and different learning styles are based on the theory of differentiated learning of individuals. As peoples learn through different styles, so the learning styles can be addressed as competing and contesting style which are responsible for making oneself to learn something (Mainstone and Reynolds, 2013). To gather personal and professional knowledge and understanding, the individuals use different learning styles for their acknowledgements. Different learning styles are used for the personal and professional learning as provided below-
There have some basic learning styles which are-
· visual learning or spatial learning style, which is the learning through the pictures, images, figures and other illustrations.
· aural learning or auditory learning style, which is the learning through sound and music
· verbal learning or linguistic learning style, which is the learning through oral and written words means speech or documents (Miller, 2012)
· physical learning or kinaesthetic learning style, which is the learning through body and sense
· logical learning or mathematical learning style, which is the learning through critical reasoning and analysing logics
· social learning or interpersonal learning style, which is the learning through groups and other peoples
· solitary learning or intrapersonal learning style, which is the learning through self-learning and self-working
Thus, different learning styles are used for the professional learning, but in 1987, Neil Fleming introduced a standard learning style theory as named VAK learning styles, which includes the visual, auditory and kinaesthetic (tactile). Through introducing the model, Neil has focused on these learning styles (London, 2002). I have to learn cognitive knowledge and understanding. Through using this model, I can make structural learning of my preference and also this learning styles enable me to design my learning processes effectively and efficiently. Beside these, the combining approach of learning through applying VAK learning style is much effective and efficient to gather the desired learning outcomes.
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Personal development is a lifelong process which involves separate development contexts and operations from time to time (Krumboltz, 2015). The personal career development requires the integrated and effective personal development. For personal development individuals need to create personal awareness. Some renowned self-awareness and tools have been introduced to create self-awareness more effectively.
Daniel Goldman’s emotional intelligence theory is potential self-awareness tools using which, I would be able to increase my emotional intelligence and higher IQ.
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Figure: Daniel Goldman’s emotional intelligence model
In his model, Daniel explained how the self-awareness, self-regulation, empathy, social skills these terms are potential for the personal development (Hager, Lee and Reich, 2012). In different working situations, peoples learn different knowledges and gather diverse experiences. Through reflective on these experiences and learnings, peoples become more efficient and effective about managing their personal and professional activities.
Another potential model of self-awareness is the model of Johan Window in which, Johan has identified four significant areas for increasing self-awareness through identifying the known and unknown skills to own-self and others.
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Figure: Johari Window self-awareness model
The SWOT analysis is an important self-assessment tools to identify the Strengths, Weakness, Opportunities, and Threats. Implementing the model of Johan Window, I have completed my SWOT analysis (Grit, Guit and Sijde, 2016).
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Figure: SWOT analysis
Considering the job market and my interpersonal skills and competencies the strengths, weakness, opportunities and threats are identified in the SWOT analysis.
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The employment goals are considerable part of the professional career development as individuals have to gather different goals during the employment sessions for achieving their desired career position (Cottrell, 2010). Specific career requires specific requirements and bring separate employment opportunities, which also make variety in the employment goals. The large business organizations employ the workers and employees for performing different types of operations and functions which bring opportunities for the organizational peoples to meet distinctive employment goals.
In case of my professional career development, I also have some distinctive employment gaols. As I want to reach in higher organizational position in large business organization, so I have to enter into a large business organization like multinational corporations. I have the goals of increasing my knowledge and expertise in managerial functions for my higher professional contexts (Career success: Updating the battle plan, 2015). I have plan of creating personal network and relationships with distinctive peoples across the world. And also, I want to increase my entrepreneurial proficiencies for my future business venture. As a job holder in multinational company, there will be distinctive opportunity for working in different geographical areas. Moreover, the working opportunities with different peoples from different background will make be able to gather different cultural and social experiences. And in business areas in different geographical areas there will be business opportunities in which I would be able to participate and invest for starting my own business.
[bookmark: _Toc38966824]Conclusion
Developing professional career is an integrated approach where distinctive issues and concerns are influential to successful achievement of the desired career. I have to work on making my personal action plan to conduct personal and professional development to achieve the necessary skills and competencies for my desired career. I have the mind set of developing careers and the targeted goals like building up integrated communication skills, managerial skills, leadership skills and other skills for higher organizational position (Bolton, 2011). Moreover, I have personal interests in working with peoples and digital technologies based on which I would focus on my planned actions. Thus, I would be able to overcome my weakness to achieve the career ambitions. For each planned action I need to establish the standards and destination in which I would be gather proficiency on that particular action areas.
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