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Cover letter
M Hasan
3 James Street
London, E13 0KB
 07400 122811
ask.hossain@icloud.com
Date: 9 November 2025
Hiring Manager
WM Morrisons
South East England
Dear Hiring Manager,
I am writing to apply for the Retail Supermarket Compliance Auditor (Safe & Legal) position at WM Morrisons. With over seven years of experience as a Sales Manager in a busy supermarket, I have gained extensive knowledge of store operations, compliance, and customer service  all of which make me well-suited to support Morrisons’ Safe & Legal audit programme.
In my current role, I oversee daily operations, ensure health and safety standards are met, and provide coaching to team members to achieve high performance and compliance. I have developed a keen eye for detail, strong communication skills, and a deep understanding of how compliance impacts both customer safety and business performance.
I am confident that my background in retail management and my business qualification will allow me to quickly adapt to the auditing process and contribute effectively to maintaining operational excellence across Morrisons stores. I am particularly drawn to this role’s focus on improving standards through collaboration, training, and proactive problem-solving areas in which I consistently excel.
I would greatly appreciate the opportunity to discuss how my experience can support your Safe & Legal objectives. Thank you for considering my application, and I look forward to the possibility of joining the Morrisons team.

Yours sincerely,
M Hasan
CV
M Hasan
3 James Street, London, E13 0KB
 07400 122811
 ask.hossain@icloud.com

Personal Profile
A dedicated and experienced retail professional with over seven years of experience as a Sales Manager in a fast-paced supermarket environment. Skilled in compliance, staff training, and operational excellence. Reliable, detail-oriented, and passionate about ensuring stores operate safely and efficiently in line with company and legal standards.

Work Experience
Sales Manager
Supermarket, London
2018 - Present
	•	Supervised day-to-day store operations to maintain high standards of compliance and safety.
	•	Conducted regular checks to ensure legal and company regulations were consistently followed.
	•	Trained and coached staff in customer service, safety, and operational procedures.
	•	Monitored performance metrics and implemented strategies to improve efficiency.
	•	Built positive relationships with staff and management to achieve business goals.

Education.
Higher Secondary Certificate (Business Studies)
Institution Name - Debidwar S A Govt Collage in 2015

Key Skills
	•	Compliance & Safety Awareness
	•	Auditing and Quality Control
	•	Staff Training and Coaching
	•	Operational Management
	•	Customer Service Excellence
	•	Risk Assessment Understanding
	•	Strong Communication Skills
	•	Time Management and Organisation

References
Available upon request.
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Retail Supermarket Compliance Auditor Safe & Legal, South
East
8 October by WM Morrisons

£ Competitive salary
© South East England

® Permanent, full-tine.

Q save

We are looking for a Retail Supermarket Compliance Auditor (Safe & Legal). The successful
candidate will ensure our store's operational compliance through the Safe & Legal audit
programme.

The ideal candidate willlive centrally to the audit allocation areas listed here & have good access
to them all. Kent, Sussex, Surrey, Hampshire, Berkshire, London, Oxfordshire You will be a self-
starter who travels to a different store each day to conduct the full Safe & Legal audit.

Some of your responsibilities willinclude:

« Conduct Technical Safe and Legal primary and re-audits to determine stores'risk rating and
communicate findings & support stores through coaching

« Active member of the audit consistency programme & attend team meetings.

« Provide support to Training stores, to ensure they trade safely and legally through proactive
and reactive training/coaching. Deliver centres of excellence for our new Managers to train
in

« Build strong relationships with the retail management & compliance teams

Where capacity permits & there is a need, conduct investigations, follow ups, support visits




