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	Session content related to module standards:

LO=Learning Outcome
	CLASS CENTRED
Tasks undertaken in class to aid learning 


	HOME CENTRED
Preparatory tasks to aid learning and to enable full participation in each session.  


	1
	29th Sept
	LO1:

· Different theories and perspectives on employment relations.





	· Introducing employee relations.
· Historical and theoretical debates that inform employment relations.

	
Read 

BENNETT, T. SAUNDRY, R. and FISHER, V. (2020) Managing Employment Relations. 7th ed. London: Kogan Page Ltd.

FREGE, C. and KELLY, J. (2020) Comparative Employment Relations in the Global Economy. 2nd ed. New York: Routledge.

Dibben, P. Klerck,G. and Wood, G. (2011) Employment Relations: A Critical And International Approach. London: Chartered Institute of Personnel and Development.

ARMSTRONG, M. (2019) Armstrong's handbook of reward management practice: Improving performance through reward. 6th ed., London: Kogan Page. 

LEWIS,D. and Sargeant,M. (2020) Employment Law The Essential 15th Edn. London: Kogan Page Ltd.

CIPD Factsheet: Employee Relations an Introduction.

Watch:

CIPD  Megatrends

Valleys Rebellion

Made in Dagenham

Panorama – Sports Direct

Panorama – Amazon

Million Dollar Question Work

RSA – Article on Climate Change

Participate

Complete the Valley’s Rebellion Quiz.

Complete the group discussion questions.

Moodle Content – Course Documents Section and Introduction Section


	2
	6th   Oct

Block
One
	
LO1:
· Different theories and perspectives on employment relations.
LO2:
· The impact of local, national and global contexts shaping employment relations climates
LO3:
· The roles and functions of the different parties to control and manage the employment relationship.
	
· Concepts and processes of employment relations
· The dynamic context of employment relations
	Read:

BENNETT, T. SAUNDRY, R. and FISHER, V. (2020) Managing Employment Relations. 7th ed. London: Kogan Page Ltd. – Chapters 1,2,3

FREGE, C. and KELLY, J. (2020) Comparative Employment Relations in the Global Economy. 2nd ed. New York: Routledge. – Chapters 1, 2, 3


Dibben, P. Klerck,G. and Wood, G. (2011) Employment Relations: A Critical And International Approach. London: Chartered Institute of Personnel and Development. – Chapters 1,2, 3, 4


Moodle Content – Block One

	3
	13th 
Oct
	SAME AS ABOVE

	4
	20TH Oct
	LO4: 

· The importance of organisational-level employment relations processes that support organisational performance, including the design and implementation of policies and practices in the areas of: employee engagement; diversity management; employee communication, involvement and participation negotiation and bargaining; conflict resolution; and change management and management control.
LO6:
· The integration of employment relations processes and how they impact on policy, practice and organisational outcomes such as performance and employee engagement.
	

· Managing Employment Relations
· Employment Relations Strategy, Employee Engagement and Employee Voice
	BENNETT, T. SAUNDRY, R. and FISHER, V. (2020) Managing Employment Relations. 7th ed. London: Kogan Page Ltd. – Chapters 4,5


FREGE, C. and KELLY, J. (2020) Comparative Employment Relations in the Global Economy. 2nd ed. New York: Routledge. – Chapter 4



Dibben, P. Klerck,G. and Wood, G. (2011) Employment Relations: A Critical And International Approach. London: Chartered Institute of Personnel and Development. – Chapters 5,6,7,8,14

Moodle Content – Block Two

	5
	27th Oct
	SAME AS ABOVE

	6
	3rd Nov
	LO4:
· The importance of organisational-level employment relations processes that support organisational performance, including the design and implementation of policies and practices in the areas of: employee engagement; diversity management; employee communication, involvement and participation negotiation and bargaining; conflict resolution; and change management and management control.

	· Health Wellbeing and the Employment Relationship
· The Management of Workplace Conflict
	BENNETT, T. SAUNDRY, R. and FISHER, V. (2020) Managing Employment Relations. 7th ed. London: Kogan Page Ltd. – Chapters 8,9,10




Moodle Content – Block Three

	7
	10th Nov
	SAME AS ABOVE


	8
	17th Nov
	LO: 5
· The importance of employment relations procedures that help mitigate organisational risk, including the design and implementation of policies and practices in the areas of discipline, grievance, dismissal and redundancy.

	· Discipline and Grievance
· Redundancy
	BENNETT, T. SAUNDRY, R. and FISHER, V. (2020) Managing Employment Relations. 7th ed. London: Kogan Page Ltd. – Chapters 11,12,13

Dibben, P. Klerck,G. and Wood, G. (2011) Employment Relations: A Critical And International Approach. London: Chartered Institute of Personnel and Development. – Chapters 11, 13

LEWIS,D. and Sargeant,M. (2020) Employment Law The Essential 15th Edn. London: Kogan Page Ltd.
· Chapters  2, 13, 14, 15, 
Moodle Content – Block Four


	9
	24th Nov
	SAME AS ABOVE


	10
	1st Dec 
	· LO4: The importance of organisational-level employment relations processes that support organisational performance, including the design and implementation of policies and practices in the areas of: employee engagement; diversity management; employee communication, involvement and participation negotiation and bargaining; conflict resolution; and change management and management control.


· LO5: The importance of employment relations procedures that help mitigate organisational risk, including the design and implementation of policies and practices in the areas of discipline, grievance, dismissal and redundancy.
LO6:
· The integration of employment relations processes and how they impact on policy, practice and organisational outcomes such as performance and employee engagement.
	· Mediation
· Future of Employment Relations
	BENNETT, T. SAUNDRY, R. and FISHER, V. (2020) Managing Employment Relations. 7th ed. London: Kogan Page Ltd. – Chapters 13,14



Dibben, P. Klerck,G. and Wood, G. (2011) Employment Relations: A Critical And International Approach. London: Chartered Institute of Personnel and Development. – Chapters 12, 14


Moodle Content – Block Five


	11
	8th Dec
	SAME AS ABOVE


	
	9th December to 20th December – Online Assignment Support 


	
	Friday 8th January 2021 – Assignment Hand-in
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