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Task 1 (Component 1)


Relevant areas of the National Policing Curriculum: 
Wellbeing and Resilience

Guidance:  

	Focussing on your tutorship, reflect on the coping strategies you have applied to develop resilience and minimise stress when adapting to your role as a constable within the workplace (e.g. nature of the work, organisational culture, shift pattern, pressures of work and joining a new team).

600 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

The period of my tutorship has seen many changes occur, as well as a lot of venturing into the unknown!  The easier part of adjusting to my new role has been the incidents I have attended, and the harder part has been adjusting to shift work. 6 weeks into being tutored I had a change of tutor and shift, twice, which ended with me being put onto the polar opposite to where I started, and joining a new set of colleagues, twice.

I know that with the very nature of policing; things, units, and colleagues can change/merge/dissolve, so from the very start of my tutorship, I decided to concentrate on being as widely associated with people as I could be.  I made a conscious effort to introduce myself to officers, and at stations, I would purposely seek where units were and if asked (And appropriate for me to do so) I would assist with searches and attend briefings.  I wanted to immerse myself into as much as I could.

I feel this approach made me more aware of how diverse and busy the nature of the job can be, as well as making me more confident being around people I had never met before.  I took to this as I saw it akin to meeting the general public for the first time, and sometimes in an emergency situation, may have needed some getting used to. 

It was a very unusual feeling, as well, to be putting on the uniform and knowing that I would be very much in the public eye, it was not a dress rehearsal and I could have had 20 years in the job, when I was in fact, still in my service infancy.  The practice in training was now going to be put into a realistic setting, and I did not feel at all ready or equipped to deal with the unknown.

I wore my basic uniform at home, and did some vocal exercises in a mirror to try and feel more comfortable with how I was to present myself whilst dealing with the public.  This gave me greater confidence, and also gave me an idea on how my voice carried.

The very first call I attended I decided that I would throw myself into; it was for a victim statement at a domestic incident. To me this was toward the lower end of stressful situations to find myself in, but would also show me how I would be perceived by the public and how I would need to utilise my communication skills in such circumstances, as well as being able to maintain my own, and others safety.

I am lucky that I have many hobbies, but unlucky in the way that with the local and national lockdown some of the activities that I would usually turn to to burn off steam, or to unwind, I simply could not do. When I factored in how tired I felt after finishing shifts, I found myself quite frustrated in the way that I knew I needed to take my mind off work, and I needed to maintain a hold of who I am outside of wearing a uniform.  Most of my hobbies would be classed as dangerous, so with the added pressures on the NHS during the pandemic, I was acutely aware that if I was to injure myself, I would have to carry the burden of knowing I was adding to this pressure.  I decided to take up yoga.  Yoga has helped me in the way that I am managing to exercise, but also unwind, I don’t need any equipment, and could use targeted videos readily available on the net.
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Task 2 (Component 1)



Relevant areas of the National Policing Curriculum: 
Vulnerability and risk, understanding the police constable role, communication skills, decision making and discretion, public protection.

You must choose a policing incident in which you played a role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Review the fundamental elements of effective communication used (verbal, non-verbal, active listening skills, open and closed questions, building rapport and negotiation skills).

Explain your considerations in relation to vulnerability and your responsibilities for safeguarding individuals involved. Outline the police role in managing these factors to reduce risk. (Consider the personal vulnerabilities of the individuals involved, including situational/environmental factors that can result in risk or harm). 

Your reflection must illustrate your understanding and application of core principles of ethics, equality, diversity and human rights, as well as any relevant Code of Practice considerations, culturally sensitive practice and language preference.

1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:



An incident for which I played a major role in was a traffic-based incident.  I and four other officers were on mobile uniformed patrol in the eastern Gwent valleys.  As we approached a set of traffic lights in the small town of Risca, we could see that the driver of a Vauxhall Corsa directly in front of us was not wearing a seatbelt. As the lights turned to green, the driver did not move their car, and remained stationary, the lights then turned back to red. When the lights returned to green, the officer that was driving the marked car sounded the horn and there was initially no movement from the driver.  When the driver began to pull off, the officer then turned on the emergency lights and motioned for the driver to pull over.  The driver did so into a bus stop area.   I was nominated to be lead officer for this instance.  I asked the control room for a PNC vehicle check, whilst still in the marked car.  
As I was awaiting the details from control in relation to the PNC, I approached the car.  Armed with the all the legal details regarding the car, the registered owner, and insurance, I asked the sole occupant to wind down her window.
I asked the driver to turn off the ignition and hand me the keys.  The driver did so and I could instantly see she was visibly shaking and starting to cry. Each time I tried to engage in conversation, the driver, who was now crying uncontrollably, shut me down to some extent.  My senior colleague then joined me to assist, but I wanted to try to help the female calm down first, and then answer any questions I had for her.

I was wearing a surgical mask due to COVID, so I tried to have eye contact with her to gain her trust.  When I asked her for her name, she burst into tears.  I asked her again and could see her phone was constantly ringing.   I told her to answer it, and tell them she would call them back as the noise of the phone ringing was distracting.  I seemed to be able to get her trust quite quickly by engaging in general chitchat and using the principles of the Betaris Box Theory.  The female was inconsolable, each time I tried to ask her a question, it appeared that I was upsetting her more.  I knew at some point, she would need to answer the questions I posed, and we still did not have past basic questioning like her name and date of birth.  I removed myself from the role of Police Officer and explained that in order for me to speak with her and hopefully, help her, the minimum I would need would be to know how to address her.

I changed my questioning technique in order to try to obtain relevant information and went from asking questions such as “Do you know why we would have stopped you tonight?” to a more closed question such as “Are you aware you are breaking the law by not wearing a seatbelt?”  The closed type of question seemed to upset the female less, but she was still very emotional with those.

I asked where she was travelling to and she said she was visiting her mother to tell her she had found out she was pregnant.  She was crying, and confided that her boyfriend was unhappy about it.

The female began to engage in conversation with me.

 I asked her why it took her so long to pull off at the traffic lights, seeing how often her mobile phone had lit up before she answered it, it was playing on me that she could have been using her phone at the time. I knew that I would have struggled to prove if she was on her phone and none of my colleagues said they saw that).  
 She explained to me that she had only had her car for three weeks, and two days before being stopped, she had the car back after taking it to a garage and having the clutch looked at.  She said that she was having difficulties finding the ‘biting point’.  I asked if she had her driving licence on her, and she provided me with a licence saying that she had been driving for 15 months.   I asked her how long she had been driving the Corsa for and she said around a month.  She then said that she had been driving her mother’s 60 plate Ford Ka, but because she was doing pizza deliveries, she needed her own car.  

When I asked for a #DL check on the driver, the address given was different to that stated by her.    I asked her to repeat her current address to me.  It transpired that when she had bought her new car, she had also moved in with her boyfriend as he would be charging half the board and lodge that her mother was, and she could afford that, as opposed to living with her mother.  The #DL confirmed it to match the licence.  The female then said that she had lost her job in May due to the pandemic and al her savings had been spent on living costs and paying off a course she had completed last year.  She began her job delivering pizzas, but her mother said to her that she then needed to have her own car, as their shifts would sometimes overlap.  

From this information, I could see that having the delivery job was very important to her, be this in order to keep busy, or to earn a wage.  She also said that due to her doing the course she had paid for back in the summer, if any jobs were matched to her new skills she would be earning a lot more money and even though there would be an element of travel in it, she was hoping to gain employment in that line of work.

I asked the female why she had not changed the address on her licence and she said she had assumed that as the government had granted MOT is an extension during lockdowns, that licences were also given the same conditions.  I took this as an honest answer, as I know that there has been much ambiguity and confusion throughout the pandemic.

I told her that I was not overly convinced that she was telling the truth with the clutch and she offered to show me what she meant.  I asked my senior colleague if this was ok and he said it was fine to demonstrate.  My colleague got into the car and then she started the car.  Both my colleague and I could see what she mean; the rev counter was going much higher than one would expect the car to even attempt to move.  We were then satisfied with her reply.  I decided against reprimanding her over this, as she had been to a garage in order for the problem to be rectified, but had come away having paid in excess of £400, that she call the garage back and ask then to look over the work they had charged her for. She said that she would take the car to the garage again when she was able to do so.  She began to cry once again.  

I reflected upon the tactics that had worked with her previously, and asked questions about the pizzas that she was delivering; listening carefully to the pitch of her voice to see when was an appropriate time to begin questioning her on the matters in hand.  I definitely think that from this experience, it showed me that when people are in such a  state of being upset, that closed questions work more efficiently and will sometimes get me more information but at a much slower pace than open or probing questions.

Given the circumstances of the females stop, I decided upon the following: at first, it seemed she was driving without due care, but given the circumstances with her clutch, I used discretion and offered words of advice.  I also offered words of advice in regards the s99 (5) Road Traffic Act offence.  I had no evidence of the female being on her phone at the time.  In regards to issuing a FPN for a COVID breach (She lived in a different county to her mother), I weighed up everything that the young female had to take in and deal with in regards to her being stopped as well as  the bigger picture, and decided that no further action was required.  20 minutes later, we passed the same bus stop, and the female was still sat in the same place and was still visibly upset, but her mother had accompanied her and they were hugging.
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Task 3 (Component 1)



Relevant areas of the National Policing Curriculum: 
Conducting investigations (Interviewing suspects), communication skills, decision making and discretion, 

You must choose a suspect interview that you have been involved and reflect on what happened. 

	
Give a brief description of a relevant incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Outline your considerations when planning and preparing an interview (e.g. gathering evidence, suspect vulnerability and legislation). Explain and reflect on your responsibilities when conducting the interview in accordance with the PEACE interview process. Evaluate your performance in the interview and its effectiveness in the investigative process.

Illustrate how policing values were engaged, as well as any other considerations including culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:




A suspect interview that I have taken the lead in is as follows.
A male with confirmed learning disabilities and autism, had been arrested at the supported living accommodation where he resides.  The male frequently uses recreational drugs such as cannabis and amphetamine, as well as having prescription drugs for his aliments.    The male is known to leave the address (Which is permitted, with restrictions) and when he returns he is sometimes under the influence of the recreational drugs. This creates problems for the staff as they can then struggle to deal with the male’s unpredictable behaviours and mood swings.

The male had been a resident at the centre for 5 months, and during this time, he had been arrested several times for public order, and assault offences.  The male had not taken very well to carers enforcing lockdown rules and struggled to adjust to the temporary ruleset. 
The night of the arrest for which I interviewed him, he was arrested for criminal damage after pouring hand sanitiser into an alarm control panel and over furnishings and electrical equipment in the living area of the accommodation.  The male then poured sugar over the liquid.  The intruder alarm box began to malfunction and the carers needed to call out an engineer at the cost of £35 per hour, as well as the cost of parts or replacement. 

The male was arrested by police at the address and taken to custody.  

I prepared an interview plan using the PEACE model this took some time, as I had not encountered the male prior to this incident, and had little idea to what the support he had access to and what the carers assisted him with.

I prepared the basic elements by using NICHE to understand what ailments the male had, check previous occurrences to see if this was a regular thing for him to do, and to see if there were any concerns I should have had before interviewing him. A colleague who is PNC trained also used that database to look for any information on the male.

Whilst these checks were being done, I  saw that the male had smeared faeces on one officer at interview, thrown a cup of urine over another, and was known to become agitated and violent if too many questions were asked to him.

Armed with this knowledge, my interview plan was formed.  I decided that due to the males autism and unpredictable tendencies that the question sets would need to be concise  in order to not overwhelm the male, I could also possibly need to be prepared to repeat some questions more than I ordinarily would.  My tutor was apprehensive about me being with such a volatile suspect, initially.  We also knew that we would need to get an appropriate adult.  His mother has had nothing to do with him for years, and he had no family that were willing to take on the role.  We were then stumped. However, we were able to get hold of one of the centre workers who the male was more fond of, to come and sit in as an appropriate adult.

Whilst in custody, the male had become quite violent with staff, defecated on the floor, and smeared it on himself and the walls.  A male colleague was needed to escort him to the showers where he became quite irate.  With the new development, and given the males state of mind, the interview plan changed somewhat, and the male needed to be further arrested for criminal damage to the cell.

Given the additional hurdles before the interview, it was even more pertinent to prepare, and to stick to my interview topics.  I knew that with the male’s violent history, with me being a student officer and not being as efficient as those with many years’ service behind them.

The male had initially said he did not want legal representation, but then changed his mind and wanted a solicitor, so the duty solicitor was called.  Due to COVID restrictions, she was only able to represent at telephone level.  This once again infuriated the male, but there was nothing we could do to make the situation any different.

We were told when we spoke to the carer that the male smokes cannabis every night, and that is what started the incident off was that the carer needed to do the school run and the male had made arrangements to get a supply of the drug and needed a lift to meet the person he buys it off.  Even though it was not the person who came to represent him as an appropriate adult, and he got on with this person better than the other carers, when he saw who was there to support him, he started to bang his head against a wall.

This outburst was soon watered down.

I understood that the male had vulnerabilities, and for those he would need protection, so I tailored the interview in a way that let him speak more about what had happened than me ask him mainly direct questions.  This seemed to work well with the ‘self’ questions.  The male was calm when asked questions about himself.  He said he had requested help from his GP in order for his medication to be increased, but his AA said that this was not possible as he was found to be selling the tablets that were the excess to his previous prescription.  I knew that this was not a line of questioning that we would be addressing at this interview so I asked the AA if she could focus on the matter in hand.  Thankfully, the male’s solicitor who agreed that any other offences would be dealt with accordingly backed me up.

The male was unable to put monetary value to anything; this proved a difficult hurdle to overcome. He did not understand how an alarm engineer could cos £35 per hour, or that it would also cost money to reverse the damage done to a Sky box when he had poured hand sanitiser into it.

As previously mentioned, the male had taken umbrage to the lockdown restrictions, and as if with many others, this had been a major blow to his regular routine he desperately stuck to.  He explained to me that with his autism, he needed to be in a strict routine and this helped with his state of mind as well as smoking cannabis,  The male did not agree with myself, the solicitor or this carer that the lockdown had been imposed on the general population, and not just him.  He was under the impression that the carers had made a story up to keep him in and not let him out.

The male was not keen on listening to reason, and when I was trying to explain that he was being restricted for reasons way beyond what his carers could control, the male started to stand up and bang his hands on the table in the interview suite.   Both his career and his solicitor encouraged him to calm down.
It was at this point I pointed out that he would likely be spending the whole night in custody if he did not cooperate that made the male come round slightly and start to engage.

The rest of the 5 hour interview went as I had imagined, it was difficult to get the subject to stick to the topics, as he wanted to say how unfair  the carers were being towards him and not letting him go to the places he would frequent pre-COVID.

The part of the intervention that I am most proud of myself for was after the male had been interviewed and was released under investigation.  The custody nurse needed to speak to the male and asses his condition before he left for his premises.  The nurse was happy with how he presented to her.  The custody Sgt spent more than 15 minutes talking to the subject about the position him I was in and what would make the immediate future better for the male.  During this time, I spoke to the carer, and she divulged to me that she was unhappy about driving him back to the accommodation as his behaviour when he had not smoked cannabis was volatile and she was evidently scared.  When the male was due to be released, there was no car immediately available, and I was worried that given his apparent dislike toward the care staff,  the safety of both he and the care assistant was in jeopardy.

We arranged for ASU officers to come to custody and take the male home.  The carer was able to drive herself back and wait for the male to be returned.

In hindsight, and after reflecting upon this experience using Kolb’s Theory of Reflective Practice (Leicester, n.d.)  I would take more control over what was discussed at interview. As the subject was unable to process some questions and then became emotional when they were repeated, he went off subject and spoke about how unhappy he was with staff at the centre, saying it was their fault he had committed the crimes on the night, as he was stressed he did not have his weed.  The plan I had prepared was adhered to, but the male felt so strongly about wanting to complain about the social care services he was receiving, that there was a lot of time spent trying to rein the male back in to talking about the criminal damage incident. I know that this skill will be worked on when I have the pressures of being on response, and time constraints will enable me to be more assertive in interview,
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Task 4 (Component 2)

Relevant areas of the National Policing Curriculum: 
Problem solving, evidence-based policing, understanding the police constable role, policing communities and decision making and discretion.

You must choose an incident that you been involved in with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the situation including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Consider how the anti-social behaviour impacted the local community and what constitutes effective and appropriate police action. 

Outline your responsibilities when responding to anti-social behaviour (including enforcement, prevention activity and partnership activity). 

Illustrate how policing values were engaged particularly through an analysis of the potential impact of bias on the decision-making process.

Considering your experience to date, reflect on any aspect of problem solving, evidence based policing, decision making and discretion which may impact upon wider police community relations.

For example:

How has your experience of policing the night time economy influenced your    perception of the wider community?

Other examples relating to your experiences would be equally valid.


2400 words (+/- 10%: include your actual word count at the end of each section)

	



ANSWER:


For this incident, I will use an example of a call coming in via 999, from a woman who seemed in distress, saying that she had been egged.  The call taker went through the question set with the female, and as she was finishing up, the line went dead. The call taker attempted to call the female back and when she answered there was a commotion in the background.  The female did not answer verbally and this worried the call handler greatly.
Upon arrival at the reported persons address, officers could see instantly that the property had been subjected to eggs being thrown at the outside.  What worried officers was that the front door to the property was open and inside was the sound of a chid crying.    As we walked in, I could see that there was an infant’s pram in the hallway and that had eggshells and broken eggs on.    We called the name of the female that was given to the call taker, and there was no response.  When we walked into the house further, we could see that there was a female on the sofa with her eyes closed, egg and shells in her hair and we could hear the sound of a child crying, that was emanating from upstairs.  We gave a rough estimate of the age of the child to be 3 years old, and the child appeared to be male.  We attempted to rouse the female.

I got hold of the control room and asked them to call the number that they had been trying to get hold of the caller on.  The mobile on the sofa began to ring. I answered to ensure that it was the number I had assumed it to be.

My colleague attended to the child and I tried once more to wake the female. It was a matter of seconds before she woke. When she came to, she straight away called “AIDEN!”* I asked who Aiden was and she said her 2-year-old son.  She attempted to get up off the sofa and her legs buckled.  I asked if she needed an ambulance, and if she had taken drugs or alcohol.  She said she had not drunk or taken anything, but explained that she was 4 months pregnant and had been struggling to breathe after walking up the hill close to her home at speed due to someone throwing eggs at her.  I asked if paramedics could come to check her over after hearing that, and with that, her son came down.  

My colleague and I took a first account from the female who said that she and Aiden had been to friends for Halloween.   When they were walking home, they encountered a drunk female that was well known in the area. She was with a large group throwing eggs at both residential and business premises, and demonstrating further anti-social behaviour.   She reported that when one of the group walked up to her and smashed eggs on her head, it had upset Aiden.  The eggs had also hit the pram, which has also upset her. This made her walk up the hill faster, as she was concerned about the female who appeared to be the ringleader, who was also a neighbour of the females.

When I requested a NICHE and PNC check on the subject, information came back to me that indicated police knew her.  An officer heard over the air that we were asking for checks on the subject and contacted my colleague. He disclosed that the neighbourhood team were soon to be tasked with an operation targeting the anti-social behaviour trends of the area and common suspects.  This made me consider Routine Activity Theory (Routine Activity Theories, Unknown) first characterised by Cohen and Felson in 1979, as well as target hardening for people like the RP and others who may have been affected by anti-social behaviour in the area.  

It was noted that Aiden and his mother had a very good relationship, their home was clean and tidy, and the child had age appropriate and adequate, educational toys. They both went into the shower and my colleague and myself cleaned the pram as best we could, as well as clean the front and back door with the garden hose in order to minimise the stress put on the mother and help to calm Aiden down.  As we were doing so, paramedics arrived and went to see the occupants.  They were happy with what they saw and we spoke to mum and Aiden separately to ascertain what had happened and get a general gist on things.

Aiden said that he wanted not to be frightened by the female neighbour again.  When I asked mum if she was a repeat victim, she said she was not. She said she would be happy with words of advice given to her neighbour as a way of disposal.  I thought that given the close proximity of the offender and victim, as well as not wanting to put any extra stress on the mum during her pregnancy, that a Community Resolution Ticket would be an ideal way to ensure that the actions were not repeated, and if they were, then Police would have had more powers and law available to us if the ticket conditions were breached.  I needed to find the underlying cause of why Aiden said he was scared, and he said that he heard the neighbour shouting a lot and he had seen her shouting at other people, but when she cracked an egg on the victims head, it had upset him.


When we were happy that mum was feeling better and Aiden was feeling less anxious about what had happened, we went to speak to the neighbour who was reported as being the person who threw the eggs at the family and the family’s’ address.  We had left mum and Aiden with paramedics still being checked out.  When we got to the address of the female, we could hear incredibly loud music and a large group of people, as well as being able to smell cannabis strongly emanating from around the area.  We knocked the front door of the address and did not get a reply.  We knocked again and knew that with it being Halloween night, there was a possibility of a party, despite local Covid lockdown rules.

We finally got an answer at the door of the female who had been reported as the person who had been throwing eggs, and it was clear that there had been a number of people attending for some kind of party.  There was only her and her boyfriend left at the house, although there were numerous bags and coats on tables and chairs in the living room.  My colleague went further into the living room area and thought she saw people still leaving through the back garden gate, but did not locate a key to open the door.  We obviously did not have hard evidence of what exactly had gone on, and neither could we quantify how many people had attended to the suspected party.  We were also aware that there had been no permanent damage caused, nor no serious injury to either victim, and did not want to end up in a situation where the subject could retaliate because of police involvement, as well as the impact on the estate.

We got to talking with the alleged subject, and to my surprise, when the question of “ HAVE YOU BEEN THROWING EGGS AT ‘X’, AND THE HOME OF ‘X’, THIS AFTERNOON?”, She replied; “YES, I HAVE. IT IS HALLOOWEEN NIGHT! EVERYONE GETS AN EGGING” Her stark admission took me back initially, but I followed up with why she was doing it even if it was Halloween, and why she had done what she had done to the young family.

She explained that she had meant no malice to the young family, and was sorry if it appeared that it had out of hand, or if the victim had, felt targeted, as they had previously had a decent relationship with one another.  My colleague and I then showed the subject photographs of the eggs on the house, as well as those of the pram and the aftermath of the eggs on the victim’s person.  I explained to the female that what Aiden had witnessed had upset him, as he knew that his mother was not feeling the best with her pregnancy.  The subject said that she found it funny up to the point where I said that it had upset the young boy and showed her the mess on his pram.  I showed her the photo evidence I had using my police issue mobile phone, and this upset the female.  At the same time as I was doing this, my colleague was talking to the male about the suspected party.  It transpired that they are both named on the tenancy agreement for the house with the council and he said that if there were any more reports made then he was under the impression that the council would begin eviction proceedings against them.  He then went on to say that the bulk of complaints made, were made against him.  He said that he had lost his job due to the pandemic, and that he was struggling to cope with his everyday life, so they had to find alternative ways to amuse themselves, as they would usually be going abroad on holiday quite often.

With this knowledge I said to the female that I would not be leaving the situation at that point, and I moist certainly would not let any further things relating to this incident upset both Aiden and his mother.  I also did not want the two women to come face to face when one was so exhausted from her pregnancy and the other thought it was a big joke.

It was at this point that I outlined my decision to issue the offender with a CR ticket.  I explained that it would impose conditions on her to which both the victim, police and she would agree to,  I explained that it was an out of court informal way to deal with what had happened and was essentially a contract between the both parties that would try and ensure that they would stick to their side of it.  What the victim wanted was for the subject to no single her out and throw things at her.  She was struggling to adjust to life as a single mother and had not told anyone that her and her partner had separated.

I explained to the subject that X wanted her to not have a negative impact on her pregnancy and to clean the eggshells up from her garden, which she and Aiden were very fond of.  I had to ensure that the subject was willing to do this and not make herself a nuisance when she was at the address.

The subject agreed finally that she should not have thrown eggs at the family and home, and said she had taken things too far, and wanted to put it all behind her.  She was worried that if it escalated, she may end up with something on her record that may affect her future career prospects.  She was actually quite grateful that this type of resolution did not come with a financial penalty, and would not be going through the court system.  She was happy to make amends with the female, and wanted to show to Aiden that she meant no harm so would be more than willing to clear the garden.  She was advised to not contact the victim that evening and let us facilitate the arrangements.  It hit us particularly hard as the subject said that they had been brought together more a few months prior to this incident as they had both suffered miscarriages and had found comfort in each other.  This signalled to us that relations could be strengthened again and that whilst we were advising that no contact be made that night, that soon, there would be a clearer path for them to speak again.

After the subject had signed the ticket agreeing that she would not throw eggs at the victim again, she would clear as much of the mess that she could, and that she would not initiate any contact, we went back to see the victim.  We explained that the subject was aware that she could have wanted this matter to be taken further, but was grateful that it was resolved in such a way that they could both get on with their lives and that it would have minimal effect on her career, and financial situation.  She was also very grateful that she was given the chance to be able to put something right.  She explained that she had been known previously for making trouble on the estate and was trying hard not to be tarred with the same label as she was in her teenage years.  She said that she had been trying to get the attention of some youths on the estate to join in on Halloween by participating in what she thought was harmless fun, that she admitted she took too far.  She said that the youths did not want to take part, so she had bought a lot of eggs that she had to throw by herself.  She said that was the reason why she had limited where she had thrown them because she didn’t want to walk too far.

The powers available to my colleague and myself were limited, but after speaking at length with the victim, she was happy for it to have been sorted the way we did.   We explained to her about contacting the council if she thought she was a repeat victim, maybe having CCTV fitted if it continued, and was given safety advice including locking all windows and doors.  We left the female and Aiden safe, telling her that if she wanted police presence when the offender was going to clean, then we could be there to prevent a breach of the peace.


(Aiden is not the real name of the child)
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