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Academic proficiencies can be described as vital skills, for instance, academic inscription, presentation expertise along doing references properly. Through academic skills, one can augment one’s dexterities of analytical thinking as well as reflective works. Then, employability proficiencies can be defined as the convenient proficiencies required by a person for making them 'employable'(Hill and Egan, 2012). With good technological considerate as well as subject acquaintance, employers frequently delineate a proficiency chart that they yearn for from the workers. In the job market, one can get advantages by possessing these skills because these are imperative to do well in that competitive  `e job market as well as be flexible to do work in the diverse work atmosphere (Employability skills for the future, 2014).
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· The career I want to choose for myself is being a manager. Good managers are defined as the core persons for ensuring the effectiveness as well as the success of the organization by performing the all-important tasks and guide others to accomplish the organizational aims (Graham, 2016). For doing well in the role of a manager, there are several significant employability skills are required. These skills might make the people be a good manager as well as do their responsibilities in the workplace. A manager plays a vital role in the organization. He offers guidance to others synchronizes the workers' tasks, hands over power to subsidiaries, makes imperative pronouncements, watches over HR tasks, takes steps as a presenter for the association, etc (Employability skills for the future, 2014). They also do employ, choosing, familiarizing, and training workers along with ensures secure, protected, as well as legal work surroundings. As well as offer the employees opportunities for personal growth. 
These managerial employability proficiencies assist the manager in relating with their associate colleagues. These managerial skills can help a person to maintain an effective and continuous workflow in the organization. As I want to be a manager of an organization in the upcoming days, I check the skills required of the role of an organizational manager. 
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In the UK, diverse organizations prefer several skills from the manager. The role of the manager in the organization is considered as important and effective for giving guidelines to the other employees and obtaining the organizational aims properly and having success in the business operations (Graham, 2016). Though diverse organizations have their agendas regarding the role of a manager in the organizations, the most common skills are required same for all the organizations. 
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1. Technical dexterity is defined as the acquaintance as well as the expertise in tasks which is involved along with techniques, progressions, along methods. That skill is related to work along with tools as well as precise procedures. That skill is an aptitude for using particular familiarity, methods, as well as procedures (Trezzini, Lambe, and Al-Hawamdeh, 2014). With the assistance of these skills, managers can boost up the level of products and service sales, design diverse kinds of manufactured goods as well as services, and distribute the services along with the manufactured goods. This skill can help the organizational manager to obtain the aims of the company efficiently. For example, by the technical skill, in the organizations, the finance manager can use explicit methods in completing their works (West, West, and Howard, 2015).
2. The conceptual skill is involved along with the dexterity of a manager to obtain the knowledge with the aptitude of theoretical thinking as well as forming thoughts, notions. By that skill, in the organizations, the managers can view the whole thought, scrutinize as well as identify a predicament, as well as discover ingenious resolutions. That expertise is helpful for the managers to do tasks efficiently for forecasting the obstacles in their work division (West, West, and Howard, 2015). By that skill, the organizational managers can recognize the noteworthy ingredients in a circumstance for understanding the affiliations among the constituents. In the company, that skill helps coordinate and integrate the organization’s all concentrations along with the tasks. During doing the organizational works, the manager has to have the expertise of visualizing the project altogether, to predict all the purposes related to given circumstances properly. For a manager, the skill of properly thinking in an intangible manner as well as out looking the institute holistically is imperative (Williams and Reid, 2011). For example, during recommending a new manufactured goods line for the company, or else initiating computer expertise for the association’s processes, or else going into the global marketplace; to decide this level, the company manager necessitates conceptual proficiency in her/his qualities.

3. The human or else the interpersonal proficiency is described as the expertise that might illustrate the managers’ aptitude to interaction, work or else narrate efficiently along with populace These abilities can allow the managers for making the effectual application of human potentiality in the company as well as stimulate the workers for better consequences. While, communication dexterity is defined as mandatory for the manager (Williams and Reid, 2011). The manager has to be capable of conveying the notions and necessary data to others as well as to attain information as well as thoughts from others efficiently.  In the organization, a manager’s task is to organize subsidiaries and offers sophisticated administrative information concerning what’s continuing. Communication dexterity facilitates a manager for performing them appropriately (Graham, 2016). In the company, the managers need to maintain communication with the authority, employees as well as other stakeholders. With the help of communication, in the organization, the managers can set up a gullible affiliation along with workers for making them comfortable to share data along with the managers. In many organizations, for making sure that processions of communication stay unwrap, the MNC managers have to make themselves willingly obtainable as well as reachable to the workers for discussing diverse important issues.


4. In the organization, the managers have to make the decisions in many difficult situations as well as assist the company in attaining its goals. Problem-solving skill means finding out the proper solutions of the problems which are arisen during doing the work. Through the decision-making dexterity, in the organization, the managers can identify the opportunities as well as menaces. And after that, the managers can choose a suitable path of the act for undertaking them professionally so that the company can get benefits from these decisions of the managers. That skill is also beneficial for the managers because it helps them to obtain more experience regarding the real era of the business era (Graham, 2016).  For being proficient in that skill, the managers of MNC need to be outstanding attentive and have the aptitude of remaining tranquil under stress. The skill of decision making can help the managers of the organization to ensure the productivity of the teams, as well as the organizational workflow, might run efficiently (Rouse, 2010).

5. The most significant skill for a manager is defined as analytical skill. That skill can help a manager to imagine the most excellent rejoinder to circumstances. With the assistance of that skill, the manager can recognize the key variables of a situation. Managers can envisage the effect or consequences of these procedures (Hilton, 2016). That skill seems alike decision-making dexterity. Through this skill, the managers of multinational organizations can deconstruct data into slighter parts to illustrate endings. By that skill, managers can obtain proper knowledge regarding rational reasoning, critical view, communication, examination, data psychoanalysis as well as creativity(Trezzini, Lambe, and Al-Hawamdeh, 2014).
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I have a plan to be a successful manager of any multinational organization. For grasping my career dream, I am currently trying to increase my knowledge as well as proficiencies. The job market is now too much competition and for that, I have to remain always the continuous running procedure for my career betterment. For understanding my skills, I prepared a SWOT analysis to have proper notions regarding my dexterities, flaws. The skill of time management is important for doing well in the organization as a manager. In the organization, the manager needs to maintain a time deadline always for doing a task properly (Faulkner, 2010). I have obtained that skill by doing work in the university’s marketing team and I have a strong belief that the skill might help me to do good in my career. 
After that, leadership is also advantageous in the office and a good leader can be a good manager of the organization (Trezzini, Lambe and Al-Hawamdeh, 2014). A good leader and manager can motivate the other employees to do their assigned tasks appropriately as well as bringing success. As I have preferences to work in MNC and the MNC, good leadership skills will help me to give the proper guidelines of the diverse cultures as well as nations workers to obtain the organizational aims effectively. As in the MNC, the managers need to maintain good communication with the people of diverse areas, I believe that the possession of that dexterity can assist me to do well in the role of a manager. Recently, I have joined an educational voluntary task and on that task, I played the role of a team manager to coordinate all the elements of the teams to the path of obtaining the aims of that work. Due to all of these, I think that I have already possessed these all skills, and with practice and effort, I can improve myself more and can be a good manager of an MNC.
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Though I have several academic as well as employability skills, I have also some weaknesses. For example, in difficult times, I cannot solve problems and often fail to find out a proper solution to them. Besides, my analytical and rational dexterities are not up to mark for being a good manager. Along with all of these, I face problems making the right decisions often in tough times. I have a plan to improve all of these skills for my career benefit to do well in my professional life. 
The steps of improving these skills are explained beneath:
For improving my skill of problem-solving, I will join a short course from which I can know the important tactics of handling difficult situations by defining the problems and focusing on the solutions.
For improving my skill of logic as well as analytical, I have started to follow and play brain games and maintain a journal always for having better consequences. 
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For having success in the profession, one must need to possess diverse skills. These skills are beneficial to do well in the profession. As I want to be a manager of an MNC organization in the upcoming days, I try to augment the all necessary skills for doing well in my career. I believe proper planning and implementing the plans can help me to reach my career goals and being a successful manager of an MNC/
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The career I want to choose for myself is being a manager

Good managers are defined as the core persons for ensuring the

effectiveness in the organization. managerial skills can help a person to

maintain a effective and continuous work flow in the organization. As I

want to be a manager of an organization in the upcoming days, I check

the skills requirement of the role of an organizational manager
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Figure: Managerial 

skills

Technical Skill.

Conceptual Skill.

Interpersonal and 

Communication Skills.

Problem solving and Decision-

Making Skill.

Diagnostic and Analytical Skill
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The managerial skills that I Possess

Strengths Weaknesses



Good communication skill.



Leadership



Giving motivation the others..



Time management.



Poor problem solving skill



Research expertise.



Analytical skill

Opportunities Threats



Courses for knowing more the technical

skill.



Internship experiences



Augmenting the competition in the job

market.



Global economy and health situation
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Aims Sources Activities Time Outcomes

Obtaining the 

problem solving 

skill

Books, journals, 

videos

Focusing more 

on the root of 

the problems, 

understanding 

the acts of 

what to do in 

the difficult 

time.

1 year from now Being able to 

solve the diverse 

difficult issues 

properly

Analytical skill Videos, short 

course

Making journal 

always, 

playing brain 

games

1.6 year Having proper 

notions about the 

logical reasoning.

Research skill Books, courses, 

articles

Practicing 

more about the 

research 

6 months Gaining the skill of 

proper research.

PDA plan
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Conclusion

For having the success in the profession, one

must need to possess diverse skills. These

skills are beneficial to do well in the

profession. As I want to be a manager of MNC

organization in the upcoming days, I try to

augment the all necessary skills for doing well

in my career. I belief proper planning and

implementing the plans can help me to reach

my career goals and being a successful

manager of a MNC.
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Introduction

•

Academic inscription, presentation expertise along with

doing reference properly are defined as the academic skill.

•

Employability skills define as the convenient proficiencies

required by a person for making them 'employable'
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