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[bookmark: _Toc150704599]Introduction
          I am going to analyse my group work experience in this report using Gibbs' Reflective Cycle (The University of Edinburgh, 2020). It was rewarding and inspiring for me to work as a team member in our presentation team. This essay reflects my experiences and learnings from the project. I gained a greater understanding of the dynamics of teamwork, good communication, and adaptability by working on this project. The experience worked as a micro-environment of the business atmosphere, where teamwork and problem-solving are essential (Mullins and McLean, 2019, pp.292–322). The knowledge and skills I've gained from working on this project will be useful in the academia and lay as a solid basis for my future professional goals (Mullins and McLean, 2019, pp.292–322). I will go into more detail about my part, my emotions, my evaluation, and the important lessons I have learned from this inspiring experience with my teammates in the pages that come next.
[bookmark: _Toc150704600]Description
          We had to investigate the details of the company's organizational profile, tasks and skills of the managers, applying leadership theories, teams’ behaviour and present our findings to our classmates over the group presentation, which was a difficult but exciting task. It was a chance to look into the company and present an in-depth evaluation of its organization.
          I took on the role of a devoted team member for this project, determined to provide my knowledge and abilities to the team's overall achievement (Mullins and McLean, 2019, pp.292–322). I was excited to contribute my knowledge and work with my team to make an engaging presentation as soon as possible. Every team member contributed their part of the presentation, viewpoints and competence, which improved each other's competencies (Mullins and McLean, 2019, pp.292–322).
          Our group's goals were to understand company’s behaviours as well as to create a presentation that would educate and fascinate the other students. To find the important information required for an impressive presentation, this required delving deeply into company’s records, studies, and market trends, competitors, some interviews (Mullins and McLean, 2019, pp.292–322).
        Last two weeks, the project's atmosphere was greatly influenced by the team's cooperative approach, which was led by our new methodical and encouraging team leader. Because of his support of open dialogue and a shared belief of credibility, every team member felt appreciated and inspired. The group's good environment promoted a mutually supportive and respectful culture, which made the project not only educational but also satisfying.
          As a team member, I discovered that in addition to sharing my knowledge, I also gained from the many viewpoints and experiences of my colleagues. These conversations were priceless since they expanded my perspectives and improved my capacity to adapt new working and communication styles.
          Although it was a difficult job, it was an example to the worth of good teamwork and how much it can accomplish any task. Despite several obstacles, the team's dedication and the positive environment, helped us to face these obstacles with creativity.
[bookmark: _Toc150704601]Feelings
          When I first joined the team, I felt a strong sense of duty along with excitement. I had the chance to completely lose myself in the world of chosen company, a business recognised company for its creativity and innovations. It was both, tough and inspiring opportunity for me to work with my teammates and add valuable information to our project (Mullins and McLean, 2019, pp.292–322).
          I was excited about two things: one, I was excited about exploring company’s manager’s tasks and skills and learning of their success; second, I was excited about the experience of working with a group of motivated and capable people. I realised that this project was not only about getting knowledge, but also about learning from my classmates and their different background.
         Team members felt at ease and self-assured thanks to the fantastic atmosphere in the group. It helped me understand the value of having a solid, encouraging team where people's contributions are valued, and their development is encouraged. As the project continued, I became more satisfied of our accomplishments, not just as a team member, but as part of a big effort that was making significant progress.
[bookmark: _Toc150704602]Evaluation
          Looking back, I think my contributions to the team met and even more than what I had expected. Regardless of personal family tragedy of ours team leader, we vote for a new team leader who had methodical and supportive approach and it was essential to the development of the presentation and the team (Mullins and McLean, 2019, pp.292–322). His direction and leadership style were crucial in maintaining our group's focus and guaranteeing that we met our goals during last two week.
          I came into the project as a team member fully committed to contribute my knowledge and skills to the success of the group. We were able to freely express our ideas and opinions in this open discussion, which created an atmosphere where each team member's contribution was respected and taken into account.
[bookmark: _Toc150704603]Analysis
          As a result, was created a conducive to innovation and problem-solving atmosphere. We were able to examine many viewpoints and choose the most promising concepts to include in our presentation thanks to our collaborative approach. Even though everything was running smoothly, we had a problem with meeting scheduling. Although each member of our team had a different schedule, scheduling proved to be a difficult task. Since many of us were balancing full-time jobs, personal obligations, and academic obligations, finding appropriate meeting times was a real challenging to solve it. However, instead of giving up on this obstacle, the group showed flexibility. We used digital communication technologies to reduce the requirement for in-person meetings by enabling distant conversations and cooperation.
          We also implemented flexible scheduling practises so that team members may participate in meetings and make contributions whenever it was most convenient for them. After classes, we continue our meetings.
[bookmark: _Toc150704604]Conclusion
          That experience has been a priceless educational opportunity that will never disappear from my mind as a student. According to Mullins and McLean (2019, pp.292–322), it has emphasised the value of flexibility and clear communication when working in a group.
         Our difficulties with scheduling challenges were such a test of our resilience and commitment to the project's success. It was as a reminder that in the real world, unexpected obstacles are common, and the capacity to adapt and persevere is a valuable asset. These qualities were developed on this project, and I think they will be helpful to me in the projects to come.
         The group's welcoming and encouraging environment improved my experience as a team member and highlighted the value of cooperation. It helped me realise that when people collaborate well, no matter their roles, they can all contribute to a greater outcome. The experience proved the value of teamwork by showing that an effective team can achieve more than the sum of its parts. Furthermore, this experience has been a crucial first step in getting me ready for further teamwork.
          As a result, working on this project has been an amazing learning experience that will continue to influence my development both personally and professionally. It has given me a greater understanding of the value of teamwork and flexibility.
[bookmark: _Toc150704605]Action plan
          Looking back on my time as a member of the presentation group, I see that I need to develop a detailed action plan to improve my teamwork to be a competent member of future projects. First and foremost, I want to find more time to consider my own contributions, schedule regular times of reflective thinking, and build feedback-seeking practises into project. Attending workshops on effective feedback communication will promote the proactive habit of seeking feedback after each project phase. I also intend to actively look for and take part in team-building activities, as well as go to skill-development courses or seminars. I need develop my speech skills and for this purpose to attend to work shops. It is essential to stay updated with technical tools for remote collaboration. I will achieve this by putting up frequent technology upgrades in my professional development plan and by participating in webinars on collaboration technologies.
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