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	What do I know already / What have I learnt so far? I have an NVQ Level 2 in Childcare and development. I have obtained certificates throughout my time at my setting for Autism awareness. I have also been Epilepsy trained and manual handling trained.
 

	What do I want to develop? I would like to develop various skills including my digital and social skills. My confidence is also something I would like to develop and to be able to have positive influence for the future generation.
 
 

	Objective 
 
 
	Actions (How will I achieve this objective/ what needs to be done?) 
 
	Resources (What support and resources are needed to achieve this objective?) 
 
	Target Date for achieving objective.  
 
	Success criteria (How will I know I have achieved this goal; how will I review this?)  
 

	To explore my options in the SEN sector of education.
	I will need to research and work hard in my studies.
	Volunteering in settings that provide care for young children with Special education needs.
	I would like to achieve this goal by July 2025.
	I will gather all research I have obtained and knowledge through practise and evaluate my options on where this role could take my career in the education sector.

	To improve of my study skills. i.e., reading, note taking, time management.
	I will focus on my time management first as this will draw in with the reading as part of my independent role in my studies and then focus on note taking in lectures.
	Always look at the reading list set, look at keeping a diary to help manage my time for studies and life balance, have the relevant resources available with me in lectures for note taking and collect relevant handouts.
	I will continue to develop these skills throughout my studies but hope to have made a significant improvement by the end of level 4.
	I will be able to review this through feedback from my assignments and the knowledge I will have gained through the amount read, I will also know that I have better time management when I am more relaxed with writing assignments.

	To complete at least five courses available to me through my current setting or independently to add to my CV and become the best professional practitioner. i.e., first aid training. Also courses to support the training I have already obtained and to support my objective of SEN.
	I will need to see what courses are available through my setting first and then explore into independent research to achieve more courses to support my future career in the early years sector.
	I will need to chat to my line manager or possibly the ALNco in the school to see if there are any courses they think available would not just benefit myself but also the school whilst I am employed with them, I will also explore avenues through the university and  reliable online resources.
	I hope to achieve this goal by the end of my degree but hopefully achieve at least two courses by the end of level 5.
	I will have obtained qualification or certificates to prove I have achieved these goals.

	To complete a level 3 in safeguarding and first aid training.
	 To attend the employability week.
	There is an employability week available through the university in the present future, book onto this course if applicable.
	On the day of the course which is scheduled for the last week in January 2024.
	I will have hopefully gained the certificate or passed the course on the day of training.


Reflection and reflective practice are for one to be willing to learn and adapt to ways of doing or thinking and putting changes into practice. This may not always be for new information or practices learnt but to be reflective and trace it back to knowledge already known and personal experiences. Hallet (2012) implies that reflection takes a lot of patience as there must be time to listen to be able to understand and learn before acting upon reflective practice for young children and their families. Brock (2014) suggests this is where skills of critical thinking could possibly come into place for one to listen, analyse and reflect and then take actions for improvement on knowledge and experience for a positive outcome. Brock (2014) also has reason to suggest that the personal improvements made on reflection can ensure one will act upon becoming the best possible practitioner with reflective actions in place whilst ensuring policies and the curriculum are still adhered to.
The theorists Dewey and Schon have methods to support reflective practice and how it can be used. Schon (2016) says that there are two types of action, one being action which is imminent and one which is dealing with reflection after the scenario has happened. The theory says that when acting upon a situation imminently these decisions need to be carefully thought but acted upon immediately with the best possible outcome, being able to think logically and remaining calm will help with this type of decision-making process. The second theory in which action taken after the situation is where things can be processed and consider future scenarios and how to deal with these. There is always room for improvement with this type of action as you can reconsider the situation and reflect and ask questions and have an outcome for the future, such as how could this be done this differently? What could be said differently? There are no right or wrong answers if there is a positive outcome for the benefit of the children, and everything has been considered before concluding. The impact that this will have within the early years sector will be beneficial when put into practice will have a positive outcome as reflective actions and appraisal of those actions being flexible, self-aware and have social awareness will be the foundation on how to react to any situation. It also helps to have compassion and a wide range of knowledge and room for improvement will help towards being the best professional practitioner for the sector as these values and more are what makes a difference for our future generation and the learning and wellbeing of these young humans. Schon (2016) implies that having skills such as critical thinking whilst reflecting will help to be less bias and have a professional hand and always be vigilant that nothing is always the same and no scenario whether concluded and seen like another one will always be surprised and will have to make decisions on the matters at hand as not one individual need will be the same as another. 









It is important to put reflective practice in action for the early years sector as being present and understanding of everyone’s needs and attending to them with the best possible knowledge to gain the best possible outcome for the individual. Brock (2014) implies that sharing ideas and accepting others’ views and experiences is a good way to share reflective practice, as the more knowledge from various professionals and their experiences will help to have the best possible outcome and help with the knowledge and understanding of everyone. This will then build on helping everyone becoming the best they can be within the sector of early years, improving the education and benefit of young children within our care and providing the best possible life experiences and setting them up for a valued education and care. Brock (2014) also has reason to suggest that the personal improvements made on reflection can ensure one will act upon becoming the best possible practitioner with reflective actions in place. Hallet (2012) suggests that putting reflective practice into place has the benefit of trust from young children and families on a professional practitioner as one is always improving provision and putting new policies into practice.





[image: Reflective Practice and Research — NAIP European Master of Music][image: Gibb’s Reflective Cycle | Sarah Stewart's Eportfolio]Kolb’s reflective cycle focuses on four key stages, it helps to simplify on reflective practice and for someone who is used to keeping things simple and short to gain a quicker outcome using Kolb’s model would benefit from helping those individuals who like to work this way. Whilst this may work for some it may not for others as people work differently and may not have the best possible outcome for them as simplifying things may result in information being forgotten or lost. This is where a more in-depth model in the form of Gibbs model comes into place as it can help those who need to use more information and do not like to work in simplified strategies can use a model such as Gibbs to reflect and evaluate more. There are stages such as Action Plan in Gibbs model which can also be likewise in Kolb’s model, but Gibbs model gives the more opportunities to expand on information and possibly give opportunity for improvement and knowledge to take place. It is more of a journey which helps with the learning aspect of reflection. 
No one model is the more correct one to use but as each professional will evaluate what works for them and with experience will help them develop into learning which way works for them.

Professional practice and being a professional are an individual with various skills, the importance of their understanding of values within themselves and others. Having good communication and observation skills with a vast selection of non-bias opinions. They must have the ability to plan, work within a team or with multiple agencies and understanding the rights of children and the UNCRC. The importance of teamwork and reflection within a role of a professional practitioner can help for better outcomes for young children. A practitioner will gain knowledge and experience throughout their journey of time as a professional. It is important for a practitioner to make use of all these skills as these skills and knowledge help to structure the minds of our future generations. A professional must also be mindful and have critical awareness and critical thinking skills to build relationships and trust in parents or guardians and the young children. Welsh Government. (2023) says a professional must meet the basic needs of children as it is within their rights to have so. Children have a right to a healthy meal, to feel safe and cared for. They have a right to have an education to be able to learn and develop, to feel supported and valued for their needs as not all children will have the same values. They must not be disadvantaged by poverty, language or disability. A professional must have good values these values can be portrayed through many skills and can be portrayed whilst dealing with young children. It is vital to be a positive role model or the best version of you that can be to show children the honest and reliability they sometimes need, being a role model can be perceived to have many different meanings and portrayed through having the ability to work on a children’s level, to be fun and dedicated to the role, to be happy and passionate and having patience is key. It is important that not only values of a professional are considered but also those of the children and their families. Building relationships and trust within the role is vital as the nurturing and caring side of a professional is the first step on building good relationships with families and team members. It is important that as professionals to let people be heard, value what they have to say and take each individual needs on board. The importance of honesty is always a value that people consider trustworthy and has an impact on building relationships. Not all children have the same backgrounds therefor their values will be different this is something to always consider when working with children. Welsh Government (no date) indicates that a child needs consistency and commitment and as a professional this is something one should be able to provide to help them feel safe and cared for which is within a child’s rights. BERA (2016) says communication within the role of being a professional practitioner is the understanding of being emotionally available whilst also understanding the emotions of the situations arisen. One must be aware and recognise strengths and weaknesses within employees and teamwork plays a vital role of being a professional as the practitioners must support one another throughout the journey. One must always use clear language when communicating with others, whether this be children, parents or team members. The practitioner could repeat what has been said to let the individual know that they have been heard and understood correctly which will build their confidence in the professional. Having in-depth knowledge and understanding is important in professional practice as one will be able to differentiate abilities to learning from all aspects and adapt to the needs of individuals. This also comes with experience and knowledge and by planning and following the curriculum. Breslin (2023) says that planning and organisation help children understand that there are rules and helps to structure their day. This will help children and practitioners set targets and goals and the children will understand the expectations needed to succeed within their education. NSPCC (2023) say the importance of safeguarding and legislation within the role of a professional is to protect children and all responsible are held accountable for the steps forward in keeping children safe. It is vital that the practitioner can spot signs of all forms of abuse physical, emotional, neglect or ill treatment of health or development. Multi agency and working with partnership within the role of a professional are important as it is important to work within a team whilst building relationships with other roles to help support children. Working alongside a range of other professionals will help with one’s knowledge and understanding and by working together and listening practitioners will recognise a range of needs for children and all responsible will be available for support. Everyone is responsible for the safety of children especially within the early years sector there is a duty of care throughout the profession, this includes a range of multiple agencies such as social care Wales, National minimum standards Wales, Estyn and many more. Social care Wales are there for updated information on legislation and how to support individuals and important information for a professional. Estyn are in place for support with education and training, always improving with targets to work towards for improvement and expectations to be met to keep information fresh and relevant. The visits Estyn make are vital for improving quality of education and keeping training fresh for professionals to be the best practitioners. Improving standards within education is important as the values, communication, planning, observations, partnerships and principles are all things can always be improved on throughout the journey of education for the professional practitioners and children. Be openminded and vigilant throughout the journey and whilst learning as a practitioner and gaining knowledge always put one at an advantage. “The UNCRC is a list of rights that all children and young people, everywhere in the world have. Children and young people aged 18 and under, have the right to be safe, to play, to have an education, to be healthy and be happy. 
There are four key articles which form the basis of the rights set out in the UNCRC:
· Right to non-discrimination (article 2)
· Commitment to the best interests of the child (article 3)
· Right to life, survival and development (article 6)
· Right to be heard (article 12)
In 2004, the Welsh Government formally adopted the UNCRC as the basis of policy making relating to children and young people.” Welsh Government (2019). There are so many avenues in which can be explored by professionals and are vital for professionals to be aware of within the rights of children as children have the right to be heard, to make decisions, to be happy, feel safe and cared for. The UNCRC is about understanding equality and accepting diversity. It is everyone’s responsibility to support children in understanding their rights. It is also everyone’s responsibility to safeguard children if the safety of the child is at risk even if the full story is unknown as children have rights to be able to express themselves, ask questions. Help children to improve on their values and be confident in understanding what rights are important to their individual needs. Welsh Government (2018) show that the four purposes of the curriculum in Wales are for children to become ambitious and capable learners, this will be for them to express and build knowledge and skills. It will help them to enjoy challenges and to solve problems. To be able to use digital technologies and undertake research for studies. They will become enterprising, creative contributors who apply their knowledge and skills to create ideas to identify their opportunities. All children will be ethical, informed citizens who are knowledgeable about their culture and community, consider impact of their actions and be diverse in society and the planet. The final of the four purposes is for all children to be healthy, confident individuals who have plenty of physical activity, who form positive relationships, have support on how to keep well and safe in everyday life and building resilience and confidence to support with everyday challenges. All these points above are important as every child is entitled to basic rights but also as professionals it is needed to help children to understand the importance of their rights and how they can express them when dealing with their individual needs, help children to set goals for themselves and become a positive role model for others along the way. To summarise the above of the understanding of being a professional practitioner and what is takes to help the young minds of the future flourish within their rights as individuals. Being able to put all these points of knowledge, patience and developing as a professional and putting them into practice will help make a difference to the early years sector and beyond. The six points above that are being discussed and the importance of each one, values, communication, knowledge and understanding, partnerships and multi-agency work, observations and the importance of the UNCRC are all what will help make the best professional practitioners for our future generations. 
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