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The values and principles outlined in all three given documents show that the duty of us as youth workers is to help young people achieve their potential and develop skills, be it through non-formal or formal approaches. Principles outlined within these documents include the importance of choice and positive relationships, of which I agree from personal experience are of high significance in effective young work practice. Consequently these principles will be acting as the basis for this evaluation in connection with my current working practice. 
The Youth Work in Wales Principles and Purpose (2018) document outlines that youth work is based on voluntary engagement of young people. The relationship between young people and youth workers is entirely voluntary and in my opinion it is that willingness to engage that is key. The reason being that the well-being and mental health of our young people is connected to that of personal relationships and the readiness to build connections with others (Revolving Doors Agency, 2017). Building strong bonds and gaining a desire to achieve better learning outcomes can help to solve problems and overcome challenges. I have witnessed many professionals working with young people, however principally it is the choice of the young person to willingly engage or not (The Youth Work Strategy for Wales, 2019). Young people are free to express their thoughts and opinions (UNCRC, 2020), however I also believe that any young person who receives the right motivation can become an active learner. It is important in this instance to recognise that encouraging willingness to participate and the sharing of ideas can build a more collaborate environment for everyone.
Effective methods of building a positive relationship are also noted as principle within the given documents. Of which comes from building trust, whilst guiding and supporting young people to make valued choices, thus encouraging confidence and independence (Youth Work National Occupational, 2019). I believe the importance of having relationships where young people are able to enjoy yet feel secure within their environment comes from viewing them individually as a whole. Rather than viewing young people’s behaviour as problematic we should be utilising their view of the work in order to develop their skills and attitudes. Through doing this it can lead to better informed choices, changes in activity and an overall more structured educational experience for young people. Considering every young person as an individual helps to explore their identity and increase confidence, helping their overall holistic development. Youth workers are also able to help think through the consequences of their actions, again leading towards better informed choices for their future. 
I have also learnt from experience that amongst the principles discussed, youth work is a complex series of philosophy. Complex as it may be its basis comes from acknowledging the purpose of methods used when working with young people, and being fully aware of principles outlined within The National Occupational standards, Youth Work in Wales Principles and Purpose, and The Youth Work Strategy for Wales. I therefore conclude that these documents are a principal within themselves in providing effective youth work practice.
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