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Task 1

Relevant areas of the National Policing Curriculum: 
Wellbeing and Resilience

Guidance:  

	Focussing on your initial 6 months of learning and since being attested as a Police Constable, outline the coping strategies you have applied to develop resilience and minimise stress.

1000 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

During the initial 6 months there are several coping strategies I have applied to develop resilience and minimise stress. I believe it is important to have these strategies as without having time away from the role it may become overwhelming and cause myself to make mistakes or not understand things correctly, as well as causing fatigue which itself can have a knock on effect to home life also. Due to the nature of the role policing can hinder some of the usual stress relieving techniques due to the irregular working pattern as it is important that rest is prioritised to ensure I can effectively and accurately conduct my role.
It is important that stress is reduced effectively as policing is considered one of the more stressful roles and failure to do so could cause negative side effects such as loss of sleep, anxiety, mood swings etc. It is also important not to undertake unhealthy stress relief tactics such as alcohol abuse and it is known for some police officers to become isolated from friends and family. 
Due to the nature of some incidents too officers can start to suffer from PTSD thus increasing stress within the person. 
Firstly I go on walks with my pets and partner, This allows me time to unwind and remove myself from the stresses of the day to day job. Walking allows me to socialise thus causing me to think about something else rather than tasks I have in work.
I usually travel away from the areas I work to physically remove myself from the locations so I am totally disconnected with work life. Allowing my mind to relax fully and recover. I believe that if I was to walk and try to destress in areas that I work I would not allow me to destress to my full potential as my brain is still subconsciously association those areas with my day to day tasks.
Walking also has its benefits from the physical exercise aspect. The policing role can be very demanding on fitness, so walking also has its added benefits of allowing me to keep in good shape and health while benefiting from the points stated about. 
“Research has shown that being around a dog can lower levels of the stress hormone cortisol and dampen other physiological stress responses. The effect is so strong that service dogs are sometimes used to help war veterans manage PTSD” (Andrews, 2014)



I also enjoying setting goals for myself when walking too this makes me feel like im not just aimlessly walking and I have a target to work to at the end of it. For example, I have walked the entire length of the Monmouthshire and Brecon canal one section at a time. Each section I complete gives a sense of achievement and when I finally completed the whole canal it gave me a huge sense of well being which also has a positive impact on relieving stress. 
A second coping tactic I use is gaming. I own a driving simulator that allows me to drive any vehicle on any track any time. This helps as I enjoy experiencing the various types of cars and often set myself challenges within the game to achieve. The game also allows you to drive on the open road in any car this helps me in a positive way as there is no restriction of fuel costs etc or the dangers of fatigue when driving a normal car. Due to the wide range of vehicles the game doesn’t become repetitive as there are thousands of car and track combinations to choose from.
“Gaming results in dopamine secretion, which makes you feel good. Video games present a challenge and reward you for overcoming it, which leads to feelings of competence. Gaming can create a flow state, which is similar to meditation. Video games give you instant rewards, which help to reduce the stress of achieving long term goals. Gaming can be an avenue for creativity and art, which can help to decompress. Video games can result in meaningful social connections, which is a great way to unwind after a long day.” (Kabir L, 2022)
Gaming also offers a social aspect too giving the ability to connect and communicate with both friends and anyone anywhere in the world. This allows for a wider social interaction than the same people day in day out.
Gaming also offers good development of motor skills improving hand eye coordination as each level may get harder there is an increase in challenge each time. It also offers good mental fitness as the setup is very similar to driving a normal car and having competed in races that last for 24 hours it requires a great deal of concentration and focus which is beneficial for my day to day job as it can be carried over for my day to day tasks in being able to focus on tasks without being distracted. From a physical fitness aspect too the setup allows me to build upper body strength and muscle memory while driving on the simulator.
It is important however to limit time on games as they can become addictive and could also have the opposite effect and cause stress. When no achieving the target needed it can become frustrating and irritating having the opposite effect to what is desired.
Also choosing the right type of game is important as playing a game with violence in or that is similar to the day to day job does not remove you from the role and may increase the stress levels also. So it is important to choose the game you are playing carefully.
Police services also provide assistance to minimise and combat stress too. One example is Oscar Kilo 9, a program where wellbeing dogs are brought into the work place by trained mental health first aiders to help combat the stresses of every day work. It is said that bringing a dog into the work place completely changes the mood of the room. “During this time together, they share oxytocin, a hormone that engenders affection, trust, and a sense of security. It helps naturally lower cortisone levels and in doing so reduces feelings of stress and anxiety.” (Oscar Kilo, 2022) 
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Task 2
[bookmark: _Hlk102718557]Relevant areas of the National Policing Curriculum: 
Communication Skills, Managing Conflict, Valuing Difference and Inclusion

You must choose a policing incident involving conflict in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Review the fundamental elements of effective communication used (verbal, non-verbal, active listening skills, open and closed questions, building rapport and negotiation skills).

Describe the process for determining whether the use of force was necessary in a conflict situation (including any theories or models underpinning the causes of conflict within policing interventions – e.g. Betari’s Box, The Drama triangle, Emotional versus rational brain) and provide a reflection on the outcome of the incident. 

Your reflection must illustrate your understanding and application of core principles of ethics, equality, diversity and human rights, as well as any relevant Code of Practice considerations, culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

Police were called to attend and incident at a local club where a fight of sixty to seventy people had broken out. It was reported that there were many verbal and physical arguments occurring. Travelling to the location I am considering what offences may be happening there such as Sections 1-5 Public Order 1986, Offences against the Person act 1861, Section 23 Misuse of Drugs Act and Criminal Damage Act 1971 etc. I have to also consider what powers are available to me as an officer such as Power of arrest Arrests the most common being Section 24 power of arrest, Dispersal orders and Fines. There may have also been offences under the Licencing act 2003.
I also understand that due to the location and it being a licenced premises many members of the public could be intoxicated which in turn also poses its own risks.These risks include subjects becoming irrational to deal with and also could also pose a risk to themselves and may cause injury to themselves so there is a duty of care to both subjects and victims. 




A consideration when attending the event is on decsions making. Officers need to ensure that they are making a decision with a rational mind as opposed to an emotional mind. Studies show that in emotional state such as conflict situations people make decisions that they may not have made if they were not in an elated state.
“People who are high on affective empathy are often those who get quite fearful when watching a scary movie, or start crying during a sad scene. Those who have high cognitive empathy are those who are more rational, for example a clinical psychologist counselling a client,” (Eres, 2015)
[bookmark: top]I also have to consider the Betaris box model, which is the matter of my attitude effecting my behaviour which in turn effects the subjects attitude which effects their behaviour so I understand that I have to assess each individual differently and apply different tactics to achieve the desired result. If I was to come in elated and authourative in some situations it may cause the subject to become more elated in their actions which would make it more difficult for officers to control. 
“You can break the unconscious loop byspotting how the behavior of others makes you feel and refusing to let it affect your attitude without first censoring this process”
(Changing minds.org, 2022)
Upon attendance at the location there was many groups of people all arguing with each other. Due to the amount of people I deemed it necessary to call for further units to attend to try and regain order.  
During the incident I have had to apply various tactics to reduce potential offences occurring for example tactical communications to where I was instructing members of the public in a respective by assertive way to leave the venue and to return home. This also removes potential victims from the area and reduces the risk officers becoming out numbered also. 
I also understand that in situations like this my body language is just as important as speaking with members of the public as if they don’t understand what I am asking due to possible language or learning issues my body language can also communicate the point across and can also directly effect the mood of the individuals.
I also understand that building a rapport with individuals is important when dealing with the public. This indicates to individuals that you are not just a uniform but a human being also and can have their interests at heart. This could turn a possibly subject who is against you to someone who can possibly assist you. In situations like this it is important to listen to individuals and also ask questions to show that you are engaging with them. It is important to listen to individuals thoughts and views even if sometimes you might not agree with them as it shows you are open to discussing things with them. 
“Active listening should be used throughout an encounter. Being open to what a person is saying helps to build rapport, which could help reduce tension” 
(College of policing, 2020) 
	I also understand that using and open and closed question is important in this situation to accuractly gather information to ensure that I have all the evidence to effectively investigate what has happened that the incident. For example asking open questions to intoxicated individuals could lead to and extended dialogue and in some circumstances this may not be appropriate. It is important to effectively use these tactics correctly by first asking an open question to gather evidence then using closed questions to confirm what has been said is correct and the individual officers are understanding them correctly.
There is also a number of things I also need to consider when in a confrontational situation firstly I need to consider the JPLANE mnemonic. I need to consider I can JUSTIFY everything I do personally, Everything I do has to be PROPORTINATE to the situation, I then need to ensure everything I do is LEGAL and I act within the Law, Next is ACCOUNTABILITY I understand that all of my actions I can be held accountable for, Next is Necessary, is what im doing Necessary for that specific moment and finally Ethical do my actions fall within the ethical thing to be doing.  
	I also need to be understanding the impact factors between myself and the subject to ensure my safety at all times. 
I think in this incidence the outcome was positive as no crimes or convictions came from the event and myself and colleagues did a good job of regaining order and limiting further offences. During the process it was important that the core principles of policing were kept too. Each officer is accountable for any decision, action and omission that they make. Every individual has to be treated fairly and honestly. Officers have to ensure their integrity making sure they are always doing the right thing. Members of the public look to us to lead and set an example. The choices we make on the evidence that is provided to us and complete professional judgement this falls under the objectivity section of the policing principles. Officers have to ensure that they are open and transparent in their actions and decisions. Also each person has to be treated with respect and officers always act within the best interest of the public. 
Another consideration was that all persons I have dealt with spoke English however this may have become a problem if not as if there was a language barrier this could have confused the situation with some who does not speak English not understanding what is happening. In this instance I understand however that there are tools officers can use such as language line in order to communicate what is happening over to these individuals. I could also utilise this persons friends if they spoke English to communicate what is happening over to any individual that may not understand.
Officers must also understand members of the public human rights. Some rights however are not absolute and can be removed if it is in the interest of the public. For example Article 5 right to liberty is removed when a person is arrested, however the individuals will have rights such as article 3 freedom from torture and inhuman or degrading treatment. So if someone is arrested even though officers are removing the individuals liberty that does not give officers the right to inflict torture on the individual.
Another human right that is subject to terms is freedom of expression and in the scenario above that was encountered. If a subject is shouting and swearing even thought they are expressing themselves it could also cause people harassment alarm and distress in the public order sense so there for an individual could be arrested for this.
“In the early 2000s, human rights were perceived and treated as a rather restrictive framework in UK policing. They are now more readily seen as a set of tools that guide and help the police to balance the views and interests of all parties to the criminal justice process. Human rights values enable police in the UK to better endeavour to do the right thing, ‘without fear or favour” 
(Poolman, Wilshaw, Grace, 2019)







Task 3

Relevant areas of the National Policing Curriculum: 
Criminal Justice, Valuing difference and inclusion 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	 

Give a brief description of a relevant incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 


Explain and reflect on your responsibilities and procedures in line with the relevant Codes of Practice to support victims and witnesses through the criminal justice system. 


Illustrate how policing values were engaged, as well as any other considerations including culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:
I was asked to conduct arrest enquiries on an individual that was named as a subject in a Section 1 Rape Sexual offences act 2003 case. The subject was named by the victim by only giving his first name and his place of work. The victim was Russian and English was not her first language so ascertaining the correct information was crucial before proceeding. As this is a seriously allegation officers have to consider what options are available to them and what tools can be used to obtain the accurate and relevant information, language line can be used in order to communicate effectively what has happened, when and where it has happened. This is also crucially the first part of the NDM being applied gathering evidence and intelligence on both the suspect and victim to build a picture in order to plan how to deal with them. As an officer we also need to ensure that the victim is protected in this situation to ensure that they are safe guarded in the best way possible so in this instance a safety plan was completed with the subject as well as a public protection notice this also included the victims children at the address and protects them also. It was then submitted to partner agencies who are also able to assist with the victims and victims families well being.
	As an officer I need to ensure that any evidence relating to the offence is not damaged or destroyed so procedure would dictate that clothing from both parties would need to be seized as well as any bedding at the scene.
We were given a description of what the subject looked like and attended the persons place of work to conduct the arrest enquiries. Upon attending the address we have located a person matching the description and confirmed his name thus confirming this was the subject.  
The subject was Latvian and again English was not his first language so when I cautioned him I did confirm that he understood why he was being arrested at this time.   The subject was confused and all though he understood the allegation he was confused about the procedure. I explained to the subject that he was only under arrest under suspicion of the offence at this time and he was being arrested to prove or disprove the offence to which after explaining the subject understood and complied with the arrest. 
Due the nature of the allegation however and policies of Gwent police the subject was handcuffed during the transport to custody. I understand this is also to preserve any tampering or loss of forensic evidence on the subject.
The subject was taken to custody where I have had to obtain both intimate and none intimate samples. I understand that this is an extremely sensitive area and as a police service we have to operate within the subjects human rights also as due to us remaining impartial the subject may be released without any charges and our actions could seriously effect and impeach on the subjects mental and physical health. 
With regards to the codes of practice the following codes were used relating to this specific offence. 
Code C 2019 Requirements for the detention, treatment and questioning of suspects not related to terrorism in police custody by police officers. Includes the requirement to explain a person’s rights while detained and the requirement to explain the rights of a person who has not been arrested that apply to a voluntary interview. This is when the suspect was presented to custody and detention authorised for questioning. 
Code D 2017 Main methods used by the police to identify people in connection with the investigation of offences and the keeping of accurate and reliable criminal records. This above relates to the investigatory process of police during the investigation. 
Both Codes E and F 2018 which relate to audio and visually recording interviews with the suspect. This was completed by CID officers in relation to this case.
Finally Code G 2012 was used Powers of arrest under section 24 the Police and Criminal Evidence Act 1984 as amended by section 110 of the Serious Organised Crime and Police Act 2005. This code was used by myself to arrest the named suspect in order to question him at a police station as previously stated. 
(Gov.uk, 2013) 
There are 4 main that have to be engaged during the process and they are as follows. 
Officers must ensure their integrity at all times officers must understand and reinforce expectations of professional behaviour also ensuring they recognise their own performances both good and bad. Officers must maintain the utmost highest level of professionalism and officers must always make sure that the values are upheld as well as the ethical standards of the policing service. It is important thaat the confidence of the public is built and maintained this will allow the policed service to deliver both effective and modern policing to the community. It is important that the public sees the police as a role model this will in turn build public trust.
The second value is impartiality. The police service has to show impartiality when dealing with colleagues, partners and also members of the public. Officers can achieve this by being the following things, unprejudiced, fair and objective. Officers need to consider all sides of the situation that is presented to them also making sure that all parties involved are given their own equal opportunity and consideration. Officers must also insure that no personal feelings, beliefs or opinions influence their actions in any situation. Officers must also not favour one person or group as this will increase feelings of unfairness and this will make the officers job harder to do. 
(College of policing, 2022)
Next is public service, officers need to ensure at all time the way they act is within the best interests of society as a whole. Officers need to also ensure they are improving the safety and well being of the public.  Officers have to always think about ways to create the best possible outcome for the members of the public that we serve and officers also have to be personally responsible for this. Officers always have to ensure that they are resilient and determined to push through barriers they may encounter to get the best outcome. The police service is dedicated to always work within the public interest always ensuring that they are engaging and listening to the members of the publics needs and concerns. Officers need to work to ensure that members of the public feel valued and engaged at all times this in turn will help to build confidence in the police. The police also have to ensure that at all times they are respectful with regards to the needs and concerns of all groups and individuals. 
(College of policing, 2022) 
	The final value that police have to operate within is transparency. Officers always have to be transparent within their actions decisions and communications this is towards both people that we work with and also members of the public. In do this officers are ensuring that they are open and honest with our interactions and the decisions that we make. Police officers have to also ensure they are genuine with those that we are communicating with and always ensure that were are constantly trying to create trusting relationships. Feedback is a crucial part of our role as it ensures that we can possible view our actions from another point of view and officers need to ensure that we are comfortable in accepting criticism and also ensure that officers are also finding ways to improve how they operate.  Officers also need to ensure they they build trust with not just the members of the public but colleagues awell. The police service also has to be open with the public and and beable to justify and explain what we have done with regards to situations and also why we have done it. This will also build public confidence with the police service as the service is not seen to be a closed face that members of the public cant interact with. 
(College of policing, 2022)




Task 4

Relevant areas of the National Policing Curriculum: 
Decision making and discretion, Conducting Investigations and Criminal Justice (Managing offenders) 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the situation including social and legislative contexts and any relevant cultural, ethnicity and language issues. Reflect on how you applied the National Decision Model (NDM) to assist in resolving this incident. Consider the role of discretion in the decision-making process. 

Explain your responsibilities with regards to the provision of the CPIA when conducting this investigation including when managing the offender and suspects and recording and retaining significant information.

Illustrate how policing values were engaged particularly through an analysis of the potential impact of bias on the decision-making process.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

I was officer in case on an incident of potential child kidnap. A child was walking to his local community centre and reported to staff that while walking to the venue a man who was wearing all black and in a black balaclava had jumped out of a van and tried to chase him down the road and in his words “kidnap him”. 
With regards to the seriousness of the call I immediately began to consider the Golden Hour Enquires that needed to be completed to assist in the investigation.
	“The golden hour is the term used for the period immediately after an offence has been committed, when material is readily available in high volumes to the police. Positive action in the period immediately after the report of a crime minimises the amount of material that could be lost to the investigation, and maximises the chance of securing the material that will be admissible in court” 
(College of policing, 2013)
I understand that as an officer under Criminal Procedure and investigation act 1996 that the information I collect is recorded in a durable and retrievable form. 
Also it is written that ”Where information which may be relevant is obtained, it must be recorded at the time it is obtained or as soon as practicable after that time. This includes, for example, information obtained in house-to-house enquiries, although the requirement to record information promptly does not require an investigator to take a statement from a potential witness where it would not otherwise be taken” 
(Ministry of Justice, 2020)
	I also understand the wider effect this could have on the community if the police were not seen to be doing anything quickly. As these are very close communities a negative effect with one family could pass through the community rapidly and effect the reputation of the police force in that area, this could also influence members of this communities decisions to engage with the police in the future. Thus effecting future events in this area for other officers.
The child had been collected from the community centre by his older brother and had returned home with him. I attended the victims home address to begin my initial enquires. 
The family were Romanian and English was not their first language so I had to utilise the child’s older brother who spoke very good English to communicate to the parents. This could potential cause a risk as I had to ensure that what was being communicated was accurate as if there was a break down in understanding it could effect and defer the whole investigation process so it was paramount that I checked I understood and confirmed exactly what was being said. 
To begin the investigation, I began by applying the first part of the NDM gathering information and intelligence. Applying the NDM will ensure that all areas of planning to deal with an incident have been covered and will ensure that both the service user and police force are protected. 
I collected an initial account from the child as to what happened ensuring to confirm the exact location of the incident, the time of the incident, description of the suspect and the vehicle they were in. Using the next part of the NDM Assess threat and develop a working strategy I assessed the threat as medium to high due to allegation and a potential subject being at large at this time and also the potential for further crimes to be committed. 
During the initial account the father said that the child had not been given permission by his family to attend the community centre as the father believed it was to dangerous of an area. This believe may also have fallen into a cultural issue as where the child lived was within the Romanian community and the community centre was located within the Asian community so this was also a very sensitive area that I understood I had to ensure was both respectful and professional around.
During the process I had to consider my powers as an officer and the policies of Gwent police. As we are a victim led force I had to confirm with the family as to how they wanted to proceed going forwards. So it was decided to go with ensuring that the child and family were safeguarded. As part of the policies of Gwent police I completed a safety plan with the child and family. This ensures that I have safeguarded the victim and family to reduced and/or remove the risk for the incident happening again. The safety plan consisted of advising the child to stay home for the mean time with family members. If he was to go out do not go out alone. Also to take a mobile phone with him and ensure it is fully charged. The child was told not to attend the community centre also.
If more information came to light there are other options that could have been conducted by police. If a registration plate of a vehicle was collected then possible further enquires could have been carried out at the registered keepers house and possible Arrest could have been made under Code G of the Police and Criminal Evidence Act 1984 to conduct an interview via questioning. 
With regards to the options identifying options and contingencies part of the NDM I have to consider what options are available to me at this time also taking into consideration the immediacy of any threats that may present themselves. I also have to consider the time available to me. While making these decisions I also have to consider the impact that these actions are going to have on the person and also the general public. With regards to contingencies I have to consider what to do if what I plan does not work out the way I planned thus offering a so called safety net to both officer and service user. While making these decisions I also need to ensure that were these decisions are proportionate, legitimate necessary and ethical as well as the pervious I need to make sure that these decisions are reasonable in the circumstances that is facing me at the time. 
(College of policing, 2022)
In this situation I too the decision and submitted a Public Protection Notice utilising partner agencies further ensure the child is not subject to another incident like this one. 
Finally to the final part of the NDM we took action with the information we had now gathered. We conducted CCTV enquires at a store that was in the vicinity of the alleged incident. We did recover footage of the child but no person was seen attempting to kidnap the child at this time. We also conducted house to house enquires to gather further information but this was also a negative result. Reviewing what happened officers have done everything they can in this instance to minimise the risk but due to the lack of evidence all lines of enquiry had been exhausted. I think that this is the best possible outcome for the situation as no offences had been committed or occurred and harm or injury had come to the child and he was safe and well with his family. 
During the whole process of the NDM I have to consider the code of ethics. I have ensured that my Honesty and integrity remain intact and that I would not compromise of abuse my position. I have also acted with self control and tolerance and ensured that I have treated members of the family and anyone I have dealt with respect and courtesy also ensuring that I will use my powers lawfully and proportionally. I have to also ensure that I am considering equality and diversity as there were two communities in question here and have to be respectful of each of them. I have also acted with confidentiality I have respected the families privacy and only disclosed information that is proportionate to the investigation and no compromised safety and security of the victim. I have also had to consider that during the decision process that unconscious bias was not effecting my decisions and that I was making decisions solely based on evidence that was present to me and not any of my own bias.
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Task 5

Personal Development Plan (PDP) / Learning Plan. 

As part of your reflective process, please use this table to aid you in identifying the next steps for development.  This is equivalent to 500 words. Please note that this not the actual number of words you need to use, the wordcount reflects the thought and research you put into it. 

	
Identified area for development 

	
How it will be achieved
	
Who can provide support?
	
Timeline 

	




Statement Writing




	Volunteering to take statements at occurrences, Asking to see other peoples statements to pick up tips and tricks, Utilise statement workshops at Vantage Point 
	Colleagues, Tutors, Mentors, 
University Lecturers  
	I believe this can be achieved over 6 months reason being I may not attend many occurrences in 1 set that require a statement where as over 6 months it would give more opportunity 

 

	




Better OEL understanding 





	Attending more occurrences and a wider range of occurrences, will allow me the opportunity to use a vaster range of OEL entries 
	Colleagues, Tutors, Mentors, 
Niche Development team 
	I believe again 6 to 12 months would give a good opportunity to gather a wide range of data and assess 

	





Better Dash/DV understanding 






	Attending more Domestic incidents, Volunteering to attend more domestic incidents 
	Tutors, Sergeants, Mentors, Colleagues  
	I believe this could be done within 3 to 6 months to there being more domestics incidents 





 Bibliography
The bibliography should only include sources referenced within the workbook using the Harvard referencing system. Information about referencing in written assignments and how to avoid plagiarism can be found on Moodle. It is important that you are aware of the importance of ensuring that the work submitted is your original work.

Task 1 
Dog Walking Has Psychological Benefits for You | Psychology Today
Do Video Games Reduce Stress? (Backed by Research) | Healthy Gamer
Oscar Kilo 9: Wellbeing and Trauma Support dogs | Oscar Kilo

Task 2 
Conflict management skills | College of Policing
Human Rights in Policing: The Past, Present and Future - Poolman - 2019 - The Political Quarterly - Wiley Online Library
Emotional vs. rational brains - Monash University


Task 3

Police and Criminal Evidence Act 1984 (PACE) codes of practice - GOV.UK (www.gov.uk) 
Integrity - College of Policing
Impartiality - College of Policing 
Public Service - College of Policing 
Transparency - College of Policing 

Task 4 

Investigation process | College of Policing 
Criminal Procedure and Investigations Act Code of Practice - GOV.UK (www.gov.uk) 
National decision model | College of Policing 

 CONFIDENTIALITY and PLAGIARISM – Will be confirmed through Turnitin.


Recognition and Confirmation of the progress on the Occupational Competency Portfolio (OCP).

By signing the section below you are acknowledging your progress on O.C.P. This is recognised by the university as work that is fully supporting this module and is equivalent to 500 words towards the overall wordcount.

I confirm that I am progressing with the Occupational Competency Portfolio (OCP) in accordance to the regulations. 

Signed: TWood _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ (Learner - Electronic signature or type name)

Date: 04/05/2022
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