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Appendix 4: Final Reports
LEARNING MENTORS FINAL REPORT 
The University would like to remind the Learning Mentor of the importance of their role in the assessment of the student.  This role is fundamental in ensuring standards of practice of those working with young people in communities, and cannot be taken lightly.  
To ensure the desired results are achieved, all those involved in the placement are required to understand and remain committed to the process of supervised practice.  Issues of competence which might jeopardise a student’s ability to complete workplace/work based practice successfully should be identified and communicated to the visiting tutor or fieldwork coordinator as soon as possible.
After the student’s induction to the placement, the student will have drawn up a professional development plan balancing the needs of the student and the requirements of the programme.  As Learning Mentor you will have carried out managerial supervision and an interim review of the placement.  This document is the final report, and will include your final assessment of the standards achieved by the student on placement and an assessment of an observed piece of youth work practice.

Key areas of competence
When considering the level of competence of a student please refer to the marking criteria outlined below:
	Percentage marks towards qualification
	Description

	70% and above
	An exceptional trainee Youth worker who is a reflective practitioner; shows initiative and an ability to work independently for a sustained period; demonstrates thoroughness and commitment to all aspects of professional practice.

	60 – 69%
	An effective trainee youth worker who displays a degree of independence and commitment to further professional development.

	50 – 59%
	A satisfactory trainee youth worker who has met the requirements appropriate for a professionally qualified Youth Worker and with further experience should develop into an effective youth worker.	

	40 – 49%
	A rather weak trainee youth worker with a basic level of knowledge or skill.  May be very poorly organised with very limited understanding of important concepts

	Under 40%
	A weak trainee youth worker who has been unable or unwilling to meet the required standard, may demonstrate inappropriate values or lack understanding or attention to detail.



This section of the report should be completed by the fieldwork supervisor.  To complete the report we would like you to use the headings below giving specific examples to support your observations, the boxes will expand to allow you ample room to provide detailed feedback to the student. 


	 
	Please tick the appropriate box.  

	Work with Young People in accordance with the pillars of Youth Work in Wales: Principles and Purposes 
	Exceptional 
	Effective 
	Satisfactory 
	Rather Weak 
	Weak 

	
	 
	 
	 X
	 
	 

	
	Comments: Lowri showed reasonable understanding of the Principles and Purposes of youth work but it was applied in a context where she was familiar through her part time youth work post.  It was a missed opportunity to see how they would be implemented in other settings and to develop understanding and practice in utilising youth work methodology to engage more disengaged young people. 

	Facilitate the personal, social and educational development of young people 
	Exceptional 
	Effective 
	Satisfactory 
	Rather Weak 
	Weak 

	
	 
	 
	 X
	 
	 

	
	Comments: Lowri was able to effectively support the activities in the setting that enabled young people to develop their social skills and as her confidence grew she became more confident in addressing negative behaviours and promoting pro-social attitudes.


	Facilitate learning and development of young people through planning and implementing learning activities in youth work 
	Exceptional 
	Effective 
	Satisfactory 
	Rather Weak 
	Weak 

	
	 
	 
	 
	 X
	 

	
	Comments: Lowri has not yet independently planned, delivered, and evaluated any youth work activities and this remains an important area for development particularly at level 6. While she demonstrates positive youth work skills in some situations, continued progress will depend on her willingness to step outside of her comfort zone and take greater ownership in leading activities and engaging more proactively within sessions.
 

	Actively demonstrate commitment to inclusion, equity and young people’s interests and health and wellbeing 
 
	Exceptional 
	Effective 
	Satisfactory 
	Rather Weak 
	Weak 

	
	 
	 
	 X
	 
	 

	
	Comments: 
 
	Lowri was able to effectively manage different demographics and both respect and promote differing views, values, morals and beliefs.  Health and wellbeing support is a core offer of the programmes that Lowri was involved in supporting and she did this effectively.


	Plan and implement strategy and youth work activities for young people 
	 Exceptional
	Effective 
	Satisfactory 
	Rather Weak 
	Weak 

	
	 
	 
	 
	 X
	 

	
	Comments:  Lowri did not show enough confidence to be able to plan and implement programme development ideas which would have aided or been linked to overall service strategy.  This was disappointing as Lowri knew the placement well but was ‘happy’ to be led by other staff without taking the opportunity to push herself and improve her learning.  There were opportunities for this to happen but again Lowri showed deference to other staff instead of seeking opportunities to develop her knowledge and practice.

	Develop, lead and manage self and others 
	 Exceptional
	Effective 
	Satisfactory 
	Rather Weak 
	Weak 

	
	
	 
	 
	 
	 X

	
	Comments: This is an area where Lowri needs significant improvement.  Lowri’s original placement was due to be in Ysgol Bro Preseli where an initial meeting was held with the school-based youth worker to set an initial plan and an agreed start day agreed.  Lowri did state that she was due a minor procedure which could affect the start of her placement there but did not effectively communicate with the school-based youth worker during this period.  This resulted in the placement ultimately failing and Lowri needing to seek a new placement and supervisor.  The only suitable placement that could be found was not the ideal one for Lowri’s development but a ‘safe’ option where Lowri knew the locations and staff from her part time role with the service.
 

	Work with communities. Encouraging Young People to actively engage in their communities and work to promote the voice and needs of young people 
	 Exceptional
	Effective 
	Satisfactory 
	Rather Weak 
	Weak 

	
	 
	 
	 X
	 
	 

	
	Comments: Lowri understood that utilising young peoples voices to develop interventions was a key area of practice but again allowed others to lead this work and she would support this work.  Lowri was effective in seeking young peoples thoughts and opinions but did not use the information she had gathered through this informal collection to then autonomously develop her own ideas of what could be done to either address concerns or provide engaging activities by herself or to conduct more formal consultation exercises to garner an evidence base for developing programmes or activities. 
 

	How has the student developed during the placement? 

	There has been some progress in Lowri’s confidence when addressing challenging behaviour, particularly within sessions at Milford Haven Youth Club. She communicates incidents and concerns with colleagues, demonstrating good awareness of safeguarding and team communication procedures.

Lowri has also shown adaptability and commitment in recent weeks by stepping in at short notice to support sessions at Pembroke Dock Youth Club, despite having no previous experience working within that setting. Team leader reported that the young people have responded well to her.

 

	What are your suggestions for further development?  What would be your recommendations for the student’s development during their Level 6 placement? 

	Local Authority Youth Service staff work with a significant amount of autonomy, and this is a key skill that needs to be developed.  Understanding the requirement to build relationships with young people to then use those relationships to gather an evidence base for programme development is paramount, then to plan and implement a programme to its conclusion then finally to reflect and evaluate on its success/impact is essential.

Lowri needs to show this is a skill she can develop on her level 6 placement and I would suggest that it is set out as early as possible in the placement to enable full delivery and evaluation of her work.
 

	What is your feedback on observing the student’s practice? 

	Lowri is consistently polite and punctual during youth club sessions and maintains appropriate professional boundaries with young people at all times. She demonstrates a calm and approachable manner, which resonates particularly well with some young people who respond positively to her quieter and reassuring presence.

At times, however, Lowri can appear somewhat reserved, and there are occasions where a greater level of energy, initiative, and confidence would enhance her effectiveness within the youth work settings. Developing this aspect of her practice will support her in building stronger relationships with a wider range of young people with differing personalities and needs.
 

	Has the student passed the placement?  Please take into account your view of the student’s performance in each of the Key Aspects of Youth Work (Please highlight/mark clearly). 

	Yes, Pass 
(40 % and above) 
	Provisional Mark: 49%


	No, Fail 
(Under 40%) 
	

	Final Comments: Lowri has shown the ability to use her personality traits to engage young people and offers a different approach to more extroverted youth workers, but she needs to develop the confidence to speak up and offer ideas to the setting where she works.
 
Lowri might have some fantastic ideas that with support could be developed but if they are not voiced or not based in evidence then they will not be contributory factor in any successes that provision or young people directly are able to achieve.

We wish Lowri well but want to see her push herself so that she can gain the confidence & skills required to be an effective youth worker.

	Signed Learning Mentor  
	 

	Date 
	[image: ] 14/05/2026
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