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[bookmark: _Toc184033994]Introduction
This is my presentation for assignment two of Learning in the Digital Era module. Here I have covered a presentation on self-evaluation, a professional development plan, and assigned topic summary of Unit 4 Topic 1. A fully narrated PowerPoint presentation video has also been shared in this document. 
[bookmark: _Toc184033995]Main Body
This is the main body of Assignment 2.
Video Link: https://youtu.be/O_Yqe5PWmMg
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Slide 5 	GIBB’s REFLECTIVE MODEL
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Brief explanation: Gibb’s Reflective Cycle is a framework used to help individuals learn from experiences. Developed by Graham Gibbs in 1988, it consists of six stages that guide the user through a structured debriefing process. It is widely used in professionals like nursing, teaching and management to help individuals learn from specific experiences by following a circular process of six stages.
Six stages:
Description: State what happened. Stick to the facts of the event without drawing conclusions.
Feelings: Describe your thoughts and emotions during the event. How did you feel before, during, and after.
Evaluation: Analyse what went well and what didn’t work. This is about making a value judgement on the experience.
Analysis: Break the situation down to understand why things happened the way they did. Link the experience to theory or previous knowledge.
Conclusion: Summarize what you learned. Consider what else you could have done and what skills you need to improve. [1]

Slide 6 	TASK 1: SELF EVALUATION
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Brief explanation:  Some of my strengths are methodical thinking, strategic goal setting, and adaptability. Some of my weaknesses are organization fragmentation, consistency vs intensity, and over analysis. Overall, I feel I am well balanced.









Slide 7 	TRAITS GAINED FROM THE SELF EVALUATION
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Brief explanation:  
Self-Awareness: By consistently examining your actions and motivations you develop a clear understanding of your own strengths.
Emotional Intelligence: Self-reflection requires you to process your emotions objectively.
Critical Thinking: Reflection forces you to move beyond what happened to why it happened.
Adaptability: Through the action plan stage, reflection ensures you aren’t stuck in old habits. 






Slide 8 	PROFESSIONAL DEVELOPMENT PLAN
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Brief explanation:  
My professional development plan is a strategic road map designed to bridge the gap between my current performance and achieving an A grade. Supported by centralizes digital organization systems to eliminate administrative friction. Using self-audit of time-wasting activities.



Slide 9 	UNIT 4 TOPIC SUMMARY
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Brief explanation:  Agile learning is the ability to quickly deconstruct new information, adapt to changing circumstances and apply lessons from one experience to the next. While stepping out of your comfort zone is the essential catalyst for growth. It is the psychological space where tasks are challenging enough to trigger new neural pathways but not so overwhelming that they cause paralysis [2] [3] [4].

Slide 10 	CONCLUSION
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Brief explanation: 
 This is my conclusion to Assignment Two covering overall review, lessons learned, and personal evaluation with recommendations.
Slide 11
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Conclusion
In conclusion Gibbs Reflective Cycle with a centralizes digital organization system creates a robust framework for both academic and professional excellence. By moving beyond simple description into deep analysis and structured action planning, you transform daily challenges into high level traits like self-awareness and adaptability. Ultimately this moves you out of your comfort zone and into a state of agile learning.
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Introduction

» Hello my name is Paul John Hudson Synnot, student number 2533495. This is my presentation
for assignment two of Learning in the Digital Era module. Here | have covered a presentation on
self-evaluation, a professional development plan, and assigned topic summary of Unit 4 Topic 1.
A fully narrated PowerPoint presentation video has also been shared in this document.
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Task 3: Unit 4 Topic Summary

Agile Learning: is a flexible and adaptive approach to learning that is designed to help individuals and
organizations quickly adapt to changing needs and circumstances. By incorporating elements of Agile
methodology into learning processes, we can improve our ability to learn new skills, adapt to changing
circumstances, and stay competitive in an ever-changing environment [2].

Comfort Zone: The comfort zone is where you feel at ease and in control. Here, you're working with
familiar tasks and routines, using skills you've already mastered. While the comfort zone is a safe space,
staying here too long can limit your growth and potential. And for a lot of us, it get a bit boring after a
while [3].

The stretch zone lies just outside your comfort zone. This is where you take on new challenges, learn
new skills, and push yourself beyond your current capabilities. In the stretch zone, you g
slightly uncomfortable or anxious, but this is where real growth and learning occur.
Beyond the stretch zone lies the panic zone. Here, the challenges are so far beyon
abilities that you feel overwhelmed and unable to cope. In the panic zone, stress level
productivity and learning are severely hindered [4].
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Conclusion

In review presentation demonstrates how Gibb's Reflective Cycle serves as an engine for personal growth. By
analyzing past performance, the presenter identifies that productivity is not just about effort but about structure.

Lessons learned are reflection is proactive not reactive. Learning that reflection should happen during a project,
not just at the end, allows for real time course correction.

Systems beat willpower, relying on a digital organization system is more effective for productivity than “try harder”

Holistic Growth, professional development is interlinked. Improving self-management naturally leads to better
academic outcomes and increased emotional intelligence.
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