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“It is not sufficient simply to have an experience in order to learn. Without reflecting upon this experience it may quickly be forgotten, or its learning potential lost. It is from the feelings and thoughts emerging from this reflection that generalisations or concepts can be generated.” (Gibbs, 1988)  
In this report, I will use Gibbs' Reflective Cycle to examine how our group project went.
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We had to do a group presentation for our third-semester topic, Introducing the Modern Workplace. The presentation's topic was to pick an organization and analyse it. We were given 5 points and divided into groups of 4 or 5, with each group covering one point.
We were first instructed to form our own groups. Historically, Mihai and I were in the same group as two other colleagues. Something happened this semester, and our previous colleagues chose different partners for their presentation without informing us. Because the other colleagues were retaining their groupings and we could not fit anywhere, we ended up with no partners for the presentation.  After a few weeks, we learned that two additional colleagues had been added to our group, and another had joined a week later. So we were finally a group of five.
I was worried since I had no clue how anyone else worked in a group, if they did their job or if they did it properly. But, because we could not pick and choose, we had to pray that everyone did their jobs well and that the presentation went well.
Mihai was the group leader, and he made a WhatsApp group with all of us. Each of us had to select our subject to present, and I was the last one to choose because I wanted everyone else to feel comfortable with what they were presenting, and I also felt confident that I could talk and present any of them.
We all contributed, Mihai put them all together, and then he posted the presentation. We had an issue with one of our colleagues since he handed us his work extremely late and he was not in the topic, but we had to post it that way because he didn't have time to fix it.
As previously said, I was concerned since I had no idea how or whether our new partners worked. Because I am a not a sociable, I must say that I do not know everyone by name and cannot correlate names with faces, so when I was told that our partners' names were Alexandra and Vasile, I had no clue who these people were. I attempted to figure out their faces by removing everyone whose names I recognised, and I realised there is a vast group of individuals I do not know. So, the next time we met, I deduced who our coworkers were. I have to confess that witnessing Mihai discussing our assignment with them helped a little.
When the fifth member entered the group, I saw his face and realised I didn't know him either, which made me even more concerned. I had a sense it was not me, but them. If I didn't recognise them, it was because they do not participate in class, or if they do, they do so infrequently, or they do not come to school very often. I then realised that anything may happen and that we, as a group, have every potential of failing because we had not worked with each other and did not know each other very well.  I had hoped that I was mistaken.
Looking back on how we collaborated, I realise it was not so horrible. We have a presentation that was successfully uploaded on time. Everyone contributed their work, and my anxieties that none of the new colleagues would contribute to the project went away.
In terms of slide quality, at least one of us did not grasp or follow the standards. He was meant to speak about Tesco, but all he did was speculate. I am not sure if this is because he didn't comprehend or if he just made up some slides to email us.
Some of them even agreed that some of the slides are too long and that they should be reduced to a few broad thoughts on bullet points. I still feel that some of them include much too much information and appear to be reports rather than presentations. On the other side, there are a handful that are inconsistent.
However, I do not feel that is the finest or worst presentation ever. During my school years, I have experienced and seen worse than this one.
What did I learn from going through this experience? One of the things that I have picked up is that it takes some time for a group to start functioning effectively, and depending on how things play out, you either learn to trust or mistrust the folks in the group.
Another thing that I have picked up from this experience is to be more selective when choosing the group that I want to work with. I believe that I will be able to collaborate with at least two of the members again because they responded well and made the necessary adjustments, or because they were very active in the group.
I was worried about working with people I had never worked with before, but now I know that I am capable of completing the task.
Another thing that I have learned from this experience is that I wouldn't work with at least one person in the group that I am now in because of how involved they are in the project. This is not because of the job that they do; rather, it is because of how much they care about the project.
As a result of discovering that I lack this capability, one of my future goals is to increase my capacity to interact with people.
"Your career success in the workplace of today - independent of technical expertise - depends on the quality of your people skills."(Mesmer,2000)
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