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Introduction
Based on the module Changemakers, building a Personal Brand for Sustainable Employment is an essential part of a more extensive educational program called Career Ready U, aiming to aid people in the development and improvement of their employability skills. This part of the course has four distinct modules, and each one is dedicated to a particular aspect of building a successful professional identity and expanding one's career opportunities. This report will focus on four units titled "Brand You," "It's a Small World," "Opportunity Knocks," and "The Pursuit of Happiness." This report analyses my knowledge of the transferable talents I possess on a personal level and how they connect to the competencies required for professional activity. I plan to evaluate the content presented across the four modules and the knowledge I have gained throughout the course to establish the most valuable takeaways.
Unit 1: brand you
To begin with, a discussion of the value of establishing a solid brand identity from the ground up, the Changemakers course introduced the topic of personal branding. Aspiration, drive, and the infinite potential of one's profession and skill set were all covered in the course materials. Out of everything we covered in this course, the boundaryless talents are most relevant to my employability. The term "boundaryless skills" refers to a person's aptitude and knowledge that may be utilised in various fields and professions. Boundaryless skills and careers aim to explore differences between conventional career trajectories and protean ones (The Skills Network, 2022). In the context of the expanding "open talent economy," students will learn to define what it means to have a job. Gain a more nuanced appreciation for limitless qualities that will make you more flexible in your professional choices. Student learners will acquire an analytical comprehension of the merits of self-management and the role that self-awareness plays in the growth of personal talents and capacities, enhancing their own prospects for future achievement. Recognise the value of inquisitiveness and how it can open doors to new learning and professional experiences. 
Finding stable employment in today's labour market, when both demand and supply are subject to rapid fluctuations, can require skills that are difficult to box in. People with valuable and rare expertise may benefit from boundaryless careers. The importance of being flexible and open to new experiences is highlighted by a review of the literature on "boundaryless skills" (Lichtenstein et al., 1998). Evidence suggests that in today's competitive and ever-evolving job market, it is vital to have the ability to think outside of traditional boundaries (Lichtenstein et al., 1998). I plan to cultivate talents that are not limited by physical bounds by expanding my knowledge and expertise in various fields, establishing a wide-ranging network, and remaining open to new opportunities.
Unit 2: it is a small world
The need to build strong personal and professional ties in today's competitive job market was emphasised in the second segment of the Changemakers module. Diversity, networking, and the art of building connections were just some topics discussed in class. The topic "Variety is the Spice of Life" influences me most as a person and how I present myself to prospective employers. The discussion concentrated on how keeping an open mind to new experiences and opportunities can boost one's brand and raise one's marketability to potential employers. Various events might negatively impact a country's performance, including economic downturns, policy shifts, technology breakthroughs, increased opposition from foreign countries, catastrophic natural disasters, and epidemics (Joyez & Laffineur, 2022). The capacity to move about and adapt quickly is crucial for workers to thrive in such situations. The redistribution potential of personnel towards other careers may have significant insinuations for labour market aftermaths; however, while several studies surveyed employees' flexibility through industries, indication concerning the redeployment potentials across professions is inadequate, which is astonishing given that career mobility is a joint occurrence in a employee's career life.
Burt (1995) analyses the social structural theory of competition, illustrating that a network competition model has superseded the traditional dichotomy between monopoly and perfect competition. The structural void is the primary concept in this explanation, describing the space separating two people with different but complementary skills and knowledge sets. The void is closed by linking the two through a third person acting as an entrepreneur, and the entrepreneur reaps the benefits. A global viewpoint and cultural competence have increased a person's employability and prestige. According to the available data, expanding one's social circle increases one's employment opportunities and allows one to create deeper connections with those already know. To better my employability in the future, I plan to actively seek new and exciting opportunities and network with people whose skills and expertise span many different areas.
Unit 3: opportunity knocks
The third lesson of the Changemakers module focused on recognizing professional opportunities and making the most of them. There was much ground covered in this class, from creating your own luck to finding job opportunities to networking to the value of a personal webpage. When thinking about my own future in the workforce, I found the information we discussed in the chapter titled "Identifying Career Opportunities" to be the most helpful. When identifying career opportunities, one to consider various factors. For instance, since the evolution of technology is simplifying and improving human lives, it also threatens humans since it makes some people unemployed or switch industries (Lucanus, 2021). Therefore, when choosing a career that technology won't interfere with. "Identifying career opportunities" is very important because it will help me choose a promising career. 
The need to be proactive in one's job search and of being specific about one's desired qualifications was emphasised throughout the debate. Studies show that taking the initiative during the job hunt correlates with higher success rates in finding fulfilling and permanent work. One's job might be more fulfilling and fruitful if one has a firm grasp on their professional aspirations and the skills one brings to the table (Krumboltz & Levin, 2011). To improve my ability to spot career advancement prospects, I plan to regularly assess my abilities, interests, and professional goals and actively seek out employment options aligned with them.
Unit 4: the pursuit of happiness
Building a Personal Brand for Long-Term Success in the Workforce mainly focuses on the concept of Pursuing happiness. The course covered a wide range of topics, including the importance of having a strong desire and staying devoted to one's goals and practical advice on how to plan for one's future career and achieve one's dreams.
The "Passion and Perseverance" lesson was the most useful to me since it increased my confidence in my ability to stick with a task until it is completed. The importance of finding one's true passion and maintaining one's drive while pursuing that passion was emphasised. Achievable and realistic goals were emphasised, as was sustaining one's commitment to these aims despite setbacks. Dweck's (2016) extensive corpus of work on the psychology of the mind discusses the concept of a growth mindset related to this issue. 
Simply put, a growth mindset is a belief that one's abilities may be enhanced through deliberate and consistent practice (Dweck, 2016). Adopting a growth mindset can help you become more resilient and persistent in facing challenges, improving your chances of achieving professional success. I realised that if I want to increase my future employment prospects, I need to zero in on what I truly care about and incorporate that into my job. This will not only boost my motivation and job satisfaction, but it will also help me stand out from the competition by creating my unique brand. Furthermore, maintaining a growth attitude and persevering through setbacks are two of the finest methods to keep developing my abilities and advancing in my career.
Conclusions
Changemakers help people gain marketable skills to stand out in the employment market. The first lesson in the four-unit curriculum emphasises creating a memorable brand identity, especially for transferrable talents. This concept is crucial since "limitless talents" means adapting to new situations and maximising your skills. Developing ties and networks is highlighted in the second unit, especially for diversity and linkages. Diverse life experiences and cultural exposure improve perspective and marketability. The final unit teaches how to find and use professional development opportunities. 
This requires managing one's job search and being realistic about one's qualifications and professional ambitions. The fourth lesson emphasises the necessity of finding one's true calling and overcoming adversity to obtain happiness. I want to make myself more marketable to employers by expanding my knowledge and skills, building a diverse network, being open to new experiences, and actively exploring new opportunities. Each class has taught me the importance of a solid personal brand, being proactive in job searches, building a diversified network, having a growth mentality, and following one's passions. I plan to constantly learn and improve, build a vast network, assess and revise my abilities, interests, and objectives, and follow my true passions with a growth mindset and dogged resolve to advance my profession.















Personal development plan (PDP)
 
	 
	Skill
	Current ability
	Target ability
	Development opportunity
	Criteria to judge success
	Time frame
	evidence

	1st priority
	Communication skills
	Good but lacks confidence in public speaking
	To attain excellent communication skills and gain confidence in public speaking
	Join a public speaking course, participate in workshops and seminars, and seek opportunities to speak in public.
	Improved self-assessment score in communication skills and feedback from peers, colleagues, and superiors
	Three months (by May 2023)
	Certificate of completion from a public speaking course, video recording of public speaking, feedback from peers, colleagues, and superiors

	2nd priority
	Leadership skills
	Basic leadership skills with room for improvement
	Strong leadership skills with the ability to motivate and influence others
	Attend leadership workshops and seminars, seek opportunities to lead projects, and actively participate in team discussions and decision-making
	Improved self-assessment score in leadership skills, feedback from peers, colleagues, and superiors, and successful completion of led projects
	Six months (by August 2023)
	Certificate of completion from a leadership course, feedback from peers, colleagues, and superiors, and documentation of successful completion of led projects

	3rd priority
	project management skills
	Basic project management skills with limited experience
	Strong project manag[endnoteRef:13306]ement skills with the ability to complete projects within deadline and budget [13306: 
] 

	Attend project management workshops and seminars, seek opportunities to manage projects, and actively seek feedback and mentorship from experienced project managers
	Improved self-assessment score in project management skills, feedback from peers, colleagues, and superiors, and successful completion of managed projects within deadline and budget
	Nine months (by November 2023)
	Certificate of completion from a project management course, feedback from peers, colleagues, and superiors, and documentation of successful completion of managed projects within deadline and budget

	
	
	
	
	
	
	
	
	


 
Conclusion 
[bookmark: _Int_Jg1ewGPS]The above personal development plan (PDP) illustrates my development goals and the steps I plan to consider to achieve them. First, I will concentrate on developing my communication skills to have the courage to speak in public. Then I will improve my leadership skills to be perfect so that I can have the ability to influence and motivate others. Finally, I will consider improving my project management skills to develop the capability to work on projects effectively and complete them within the budget and deadline or on time. I will keep on assessing my progress to adjust my plan as per what I have achieved to ensure that I reach my desired abilities and accomplish my goals in my chosen field.
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