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1. What are the core employability skills that remain increasingly relevant and why?
1. Introduction
Employability skills can be called those skills necessary for a person who wants to get hired, to these skills must be added knowledge about the work to be performed, and in most cases, employers require future employees these skills.

Now let's see what these Employment Skills are:
· Organization and Planning.
· Self-management, Awareness of your person.
· Enterprise and initiatives.
· Problem solving
· Communication.
· Teamwork.
· Cultural intelligence.

 
· Organization and Planning.
Planning and organizing helps us do our job without big mistakes and the work is more accurate. If the organization and planning was done some time before, they help us to be more productive and efficient.
Important goals and objectives can be achieved only through effective plans and a tailored organization.
The important thing is that the focus on goals always stays high and needs to be revised at certain intervals. Monthly, weekly, and daily tasks it is good to make lists.
Good time management is necessary, delegating certain tasks and using calendars as well as managing calls and correspondence will only make your work easier and more enjoyable.

· Self-management 
Self-management is the way we organize our behaviours, emotions, and thoughts to be productive.
The person with management skills will always know how to act, especially in tense situations. They will always know what they need to do to achieve their goals.

· Enterprise and initiatives.
The enterprise is a desire to take on a project, a business. An example would be a newly established business.

· Problem solving

It refers to the qualities of everyone to solve any problem as quickly and efficiently as possible without having an impediment. This solution involves certain capabilities:
Problem identification,
Generating solutions,
Implementing the best of the solutions found.

· Communication.

Communication skills are those that are used to receive or provide types of information.
Communicating an idea, feelings are some of the examples of communication.

· Teamwork.

Teamwork is “The method by which a group of people work to achieve a certain goal.
People will cooperate and use their skills.
8.Cultural intelligence.
It is the ability to work as culturally efficiently as possible. It's the ability to prostrate and push the boundaries. There are some people with a very high emotional intelligence and they can take over the needs, emotions and desires of others.






















3.Conclusion
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