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Personal Development Plan
This plan has been created for a more organized lifestyle , making studies and career more successful.
	No
	Improvement and Development Goals
	Success Criteria

	The actions I will take to achieve the goal
	Timelines
	What will this help me to achieve?

	1
	Attend a refresher course for first aid 

	Attending this course will give me a refresh of any first aid I had learnt previously and will also give me information on any new procedures that have  been introduced for first aid or been included since COVID-19.
	My workplace had booked for me to attend a first aid course over the period of two weekends .

	11th October 2024
18th October 2024
	I have successfully passed this course now and anything that has been taught to me I am able to contribute for work as well as home life.

	2
	Attend courses for sign language .



	As a nursery worker I believe everyone should be given the opportunity to be able to learn sign language . It would be beneficial for some children that are possibly non verbal and only use sign as communication. 
	Along with my nursery , i will look online and see if there are any courses available around my area for me to attend . 
	I wish to have completed some sign language courses within 6 months which will be April 2025.
	Achieving this would benefit me greatly work wise . I am currently a key worker for a child who has selective mutism and also wears hearing aids , and I believe attending a course on sign language would not only build a better relationship between me and my key child , it would also benefit the childs confidence and belief that she would be able to communicate with me.

	3
	Organizing time around my lifestyle including all aspects of lifestyle which includes work, family time and hobbies.


	Creating an organized lifestyle will enable myself to be more time organized as well as doing the best of my ability . Also for my job as a nursery assistant organization is a big key to being productive on shift too.
	I will buy a weekly planner and divide tasks into certain days and prioritize more of my studies when assignments are due . Obviously with having children I will have to be more organized with their hobbies as well as having my own hobbies , I have come to the realization that I will need to cut down on the activities I do for myself and have decided to postpone my time as a football player however in the foreseeable future once my time management is better planned i will return . 
	I would like to start this now for the beginning of my early years course and then proceed with this with everyday life . 
	By being more organized and plan more I will be happy that I will be able to achieve what I can from not only this course but with being a mother and being in full time work. 












Reflective practice in a professional practitioner is an early years means someone who is actively keen on actively examining their own teaching methods and extending them in a way that they think would benefit their teaching and also the way the children learn from them. Taking into consideration what activities of learning or play have worked and if they have not worked then finding a way to make it more successful. This is a way that the practitioner can adapt their practice based on things such as observations and analysis to better support the children’s development. Reflective practice is a continuous cycle in which a professional practitioner learns from multiple observations and evaluations. There is a expiation that explains that the goal of reflective practice is not to necessarily address a specific problem or question defined at the outset , as in practitioner research but to observe and refine practice(Cunningham 2012). 
     There is the Schon Reflective model(1991) that looks into depth of the difference of refection , looking at the reflection in and on reflection . This model reflects greatly with the practitioner in early years and will help progression in the job. When looking into reflection in it needs different factors to be taken into account , and this action is taken as the activity is happening. This requires the practitioner to observe the activity as it happens acting when required and also they need to decide how they are going to act if they need to adapt the activity. Then when we look at the reflection on action that concludes the reflection of the practitioner is something happens, and the practitioner can decide whether they could of changed something or taken a different approach to something and also use their observation to be used for new information or theoretical perspectives that could be used for informing on experience and can help express feelings and actions. To summarize Schon’s reflective model , it has the strength of consideration reflection in action during an event or experience with those that happen in hindsight. 
  Reflective practice has many  benefits for anyone that works in early years it is used a progressive tool and can evaluate your progression. It can be useful to improve the way of work . It can also be a personal achiever by being a self evaluation and helping a practitioner focus on their strengths as well as their weaknesses . It is useful to help make informal decisions for their practice that can be used in their planning and setting up activities. Using the reflective practice enhances so many things for a practitioner can help a practitioner improve the way they work as they are not always concetrating on their strengths they are also evaluating their weaknesses which gives them the ability to be able to target what they need to work on, there are so many different aspects to being a practioner so it is always so useful to know what you are not so strong in to be able to conclude a way around it and achieve the best of your practioner level. It can be used as a justication of why a practioner works that way as they might find a certain way of work that works well and they can use reflection on that to be able to think of any ideas they can enhance that way of work or keep it they way it is . It also helps the impact of their practice with the children as well as the families, helping work with children , gaining a relationship with them as well as building a relationship with the family . A practioner not only has a duty of  care for the children but also for the parents. The child is in the care of the practioner and they need to be confident in how they communicate and build the trust of both children and families. New ideas of work can be used with reflective practice meaning a practioner can establish new ways of work with the children, from observation they can plan activites that they believe will keep the children interested in or can enhance the play to what they believe will help the children develop and keep them interested in. 
       There are so many benefits from using reflective practice in Early Years. Using reflection on the interactions with the children helps gain a deeper understanding of how children learn and develop. From this knowledge practioners are able to plan and implement more effective learning experiences. It can also be helpful for a practitioner to make more informed decisions about their practice. If a practitioner considers the evidence from their reflections , they can identify areas of improvment and make changes to the practice accordingly. It also helps make the practioner realise that their ways of practice impacts the child’s learning in a positive way and can boost a practioner’s confidence.
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Gibbs reflective cycle (1988) was developed by Graham Gibbs and is used as a six stage frame work for learning from experiences. The six stages of this cycle can be used as guide through a structured process of reflection. By engaging with each stage a practitioner will have a better understanding of their experiences, enhancing their leadership skills , decision making skills and emotional intelligence which are all needed to be a professional practitioner. The cycle encourages a review of events and a critical analysis of emotions and reactions. It also helps in providing a comprehensive framework for self improvement as well as self improvement and also professional and personal growth. Practitioners should use this reflective cycle as a tool to refine leadership approaches and be able to learn from their own experiences, and use it as way to foster a culture of continuous improvement individually as well as in a team role. 
     Now we will look into detail of every stage that is involved in The Gibbs Reflection cycle and explain why each stage plays an important role in the role of the practitioner. The first stage of the cycle is Description , this is where stage is set for insightful reflection , this involves describing the situation exactly as it occurs without adding interpretations or emotional responses. The practitioner needs to take into consideration the context of what has happened during the event and where it took place in an early years setting the practitioner would have to take into consideration what area of a room it took place in . Participants would need to be considered so in an early years setting you would take into place who was involved in the activity such as the children and whether there was an adult involved in play, from this the practitioner will take into account the sequence of events which would include what happened and in what order it happened. Purpose of what and why the event took place will need to be taken into account and what was the goal at the end of play or activity. This will then lead to the outcome and this will conclude the end result. 
     The next stage of the cycle is the emotions and an early years practitioner will be working with children that will all show different emotions . They will look at the initial emotion observing how the child first felt at a certain time or at the beginning of an activity . That will lead onto the subsequent feeling meaning after the activity did the child gain any other emotions was the outcome of the practitioner a positive or negative effect on the child. Then lastly looking at how it may have impacted the other children , were they emotionally affected individually or as a group by each other’s emotions.
Then we have the evaluation stage which is very self explanatory for a practitioner and as a practitioner mostly everything that they do needs to be evaluated. The positives and negatives can be evaluated and an outcome can be reached by evaluating these two things. If an activity had a positive reaction then the practitioner would gain self confidence and belief that they have an understanding of what is important for a child’s learning and development , and from a negative reaction they can evaluate what they can do to enhance engagement in an activity for a child . This will also help the practitioner gain a sense of why and what their role is as an early years practitioner and why they are important in a child’s life and take into consideration how their role as a practitioner plays so many parts not only for a child’s development but also for so much more such as emotional wellbeing, learning, social activity .
   Analysis is the next stage and this concentrates on the reasons behind the outcomes so having an understanding of why the practitioners took that step for the outcome . It also can help with alternative scenarios meaning the practitioner has a more in depth thought of what could have been different.
        Conclusion is used as a key learning tool and helps learn from the experience the practitioner has dealt with . It can give a personal insight into what they have gained from the experience giving a personal recommendation on how the practitioner could of handled the situation whether they did it to standard or whether they could have changed their approach of the event. Skills that have been learnt from this experience can be used for future experiences and can be used as a personal target to better your journey as a professional practitioner.   
    Lastly on the cycle is the action plan , preparation for future self improvement as a practitioner . This concludes from using all the stages from the cycle and helps evaluate your achievements and better your style of teaching . It will give you an insight of how to to use preventive strategies meaning using strategies that wont lead to a negative outcome. This will give a practitioner the tool and practice that in an event they have a negative outcome from children they can adapt from what they have learnt through The Gibbs Reflective Cycle and being able to change the negative into a positive. 
Recognise and analyse the significance of different aspects of professional practise and why these are important in meeting the individual and inclusive needs of children.
Professional practice in early years has so many aspects that add up to the expectations of being professional . Being able to apply specialized knowledge and using special skills to work with the children as well as families. It also involves developing and maintaining effective relationships with other professionals that work alongside. Practitioners provide a supportive interaction role which means that the practitioner follows the children’s interests . Individualized practice will be used by professionals this shows that the practitioner reflects on the child’s context and settings, using observations to establish how that child's emotional and physical well being is in different settings , might be that different children react differently to certain rooms in the setting and then they can work and develop a plan that will support and help the child. They also need to not only support the child but the families , providing a brief on a child’s day in an early years setting which will give parents the opening to ask any questions or also open up any problems or difficulties they are having with the child and opening a support link with the family and practitioner. The aspect of having a personal communication link with a practitioner and family can be really helpful as some settings use social platforms that not all peers have access to . Reflective practice opens up opportunities for children , families and professional practitioners to reflect and refine on their knowledge and expand on any knowledge they needed to , can also link into negative and positive outcomes and finding ways to work around finding the best way to tackle these challenges. Safeguarding children is taken into consideration whilst being a professional practitioner , in Wales the practitioner would follow the Welsh guidelines of safeguarding whilst being given training on how to deal with a safeguarding issue and what would be the protocol to follow if an issue was to arise, this would also fall into the category of having a positive relationship with family and other practitioners. Following with safeguarding the advocation of children’s rights would need to be acknowledge by the professional in early years , meaning that the children receive the level of care that they deserve and are also be listened to as every child has a right of high duty care even in an early years setting they should have a sense of being in a home environment. Practitioners should be given an opportunity for professional development by having the opportunity to extend their learning by attending courses aimed towards early years , being mentored by managers given them feedback on areas they can improve and also receiving positive feedback and attending workshops where they can bring what they learnt back into the setting to help planning and set up for activities. 
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