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[bookmark: _Toc225422424]JOB ADVERTISEMENT - Band 5 Staff Nurse – Surgical Ward
Band 5 | Full-Time | Permanent
Location: Acute NHS Trust – England
[bookmark: _Toc225421751][bookmark: _Toc225422425]JOB OVERVIEW
An exciting opportunity has arisen for a motivated and compassionate Band 5 Staff Nurse to join our busy Surgical Ward within a large Acute NHS Trust. The ward specialises in the care of patients undergoing elective and emergency general surgery, including colorectal, upper gastrointestinal, and urological procedures.
The successful candidate will provide high-quality, patient-centred care to individuals throughout their surgical journey, including pre-operative assessment, post-operative recovery, pain management, wound care, and discharge planning. You will work closely within a multidisciplinary team to ensure safe, effective, and evidence-based care delivery.
This role is suitable for newly qualified or experienced registered nurses who are committed to maintaining high clinical standards and developing professionally within a supportive NHS environment.
[bookmark: _Toc225422426]MAIN DUTIES AND RESPONSIBILITIES
❖ Deliver safe, effective, and compassionate nursing care to surgical patients. 
❖ Assess, plan, implement, and evaluate individualised care plans. 
❖ Monitor and interpret vital signs using NEWS2 and escalate concerns appropriately. 
❖ Administer medications safely in accordance with the NMC Code and Trust policies. 
❖ Provide wound care, including management of surgical drains and dressings. 
❖ Support patients with pain management and post-operative recovery.
 ❖ Promote infection prevention and control measures at all times.
 ❖ Participate in multidisciplinary team meetings and discharge planning. 
❖ Supervise and support Healthcare Assistants and student nurses. 
❖ Maintain accurate and timely documentation in line with Trust standards. 
❖ Contribute to clinical audits, quality improvement initiatives, and service development.
PERSON SPECIFICATION
❖ Essential Criteria 
❖ Registered Nurse (Adult) with valid NMC registration.
 ❖ Degree in Nursing or equivalent qualification. 
❖ Understanding of surgical patient care and post-operative management. 
❖ Knowledge of infection prevention and control practices. 
❖ Ability to work effectively within a multidisciplinary team.
 ❖ Good communication and interpersonal skills. 
❖ Ability to prioritise workload in a fast-paced environment
. ❖ Commitment to continuing professional development (CPD). 
❖ Desirable Criteria 
❖ Previous experience in an acute surgical setting. 
❖ IV therapy and cannulation skills. 
❖ Knowledge of enhanced recovery pathways.
❖ Experience participating in audit or quality improvement activities.
WHAT WE OFFER
✓ Structured preceptorship programme for newly qualified nurses. 
✓ Ongoing professional development and training opportunities. 
✓ Supportive ward leadership and mentorship.
 ✓ Opportunities to develop specialist surgical skills.
 ✓ NHS pension scheme and staff wellbeing services.
[bookmark: _Toc225422427]:. Note:If you are passionate about delivering safe, high-quality surgical care and are eager to develop your career within the NHS, we encourage you to apply
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[bookmark: _Toc225422428]                                                                                                CV
MERCY TSHIKOMBWE
Allenton, Derby, DE24 8DN
+44 7455960252 - mercytshikombwe@hotmail.co.uk
228 Marlborough Road, United Kingdom
PROFESSIONAL PROFILE
I am a joyful individual who aims to elevate the client experience by consistently maintaining a cheerful attitude. I genuinely enjoy positions that require extensive human contact, comfortable in communicating with people from various cultures and backgrounds and take great pride in leading by example
I consistently maintain an excellent record of being on time, prepared and eager to take on new responsibilities. I recognise the importance of hard work, honesty and trust in a team setting.
CAREER OBJECTIVE
I am looking to enter the industry as cabin crew. In preparation for this I have enrolled for an introduction to Airline cabin crew course NCFE level 2. The course has provided me with great insight into the opportunities and challenges of the airline industry. It has improved my knowledge and skills necessary to meet passenger safety and enhance customer service.
WORK HISTORY
DERBY CITY COUNCIL /NHS Derbyshire community Health service 
PERTH HOUSE RESIDENTIAL HOME Rehabilitation    2013-to currently
I am currently working as care assistant in a residential/rehabilitation for older people Physical Disability. My role involves supporting customers with personal care, serving food, feeding, bed making and writing logs. All these responsibilities have enhanced my written and verbal communication skills, along with using observation skills to detect their body language for non-verbal clues so I can support them as best I can.
By interacting with clients, I have learnt the importance of listening and treating clients with respect and dignity and discreetly probing service users for more information to the benefit of both the business and the client.
TRAINING
Oyster Training Group, Birmingham 
NCFE Level 2 Introduction to Airline Cabin Crew 
Aviation First Aid 
Management of Disruptive passengers and Restraint                                              2015
AGE UK TRAINING
 Foundation Learning
 Diploma in Health and social care Level 2 qualified.                                            2010-2011
DERBY COLLEGE
BTEC Introductory Diploma in health and Social Care Key Skills Level
 1 Literacy Leve
 1 ICT Level 
1FSMQ Level 1OLP                                                                                                    2008-2009
TRIANGLE TRAINING                                                                                                2008-2009
NVQ level 2 In Childcare, Learning and Development.
Topics covered: EYFS, policies and procedures, safeguarding, display Boards, first aid and equal Opportunities
 Taster session in a nursery experienced
GCSE                                                                                                          2006-2008
Derby Moor Community Sport College English C Mathematics D, Geography E, History E, Science C, Dance E
INTERESTS
I am interested in dancing, especially hip hop which is my favourite style of dance. I also love to cook, particularly at home and often assist my aunt when she is cooking Indian food and Zimbabwean cuisine
I am currently working as care assistant in a residential/nursing home for older people. My role involves supporting customers with personal care, serving food, feeding, bed making and writing logs. This has helped me to enhance my written and verbal communication skills. By interacting with clients, I have learnt to listen and treat clients with respect and dignity. I have learnt to probe service users for more information and observe their body language for nonverbal cues so I can support them as best I can
My role involves lone working and also as a part of the team with my colleagues, sharing information and supporting each other. This also involves reporting any concerns to the management for the clients’ welfare.
Health and safety is an important part of my job which involves safe use of equipment, working within the manual handling policy of my agency and observing all the health and safety requirements for the welfare of the service users and all in the home. Being a trained First Aider is a requirement within my current job which makes me better equipped to deal with minor and life-threatening situations.
I have had the opportunity to work with service users with complex needs, and my role has been to reassure them and distract them from the distressing situations using person centred approaches. This has enabled me to develop my interpersonal skills and offer individuality. Using person centred approaches has enabled me to meet the physical, emotional and social needs of older people and work within their plan of care. I have also learnt to engage with service users with communication problems, this has made me have a holistic understanding of the service users' world. Using a person-centred approach has enabled me to promote the dignity, respect and autonomy of the customers.

I have been involved in monitoring clients’ health needs through completion of food and fluid intake chart and creams chart.
My job involves working with service users and other professionals from diverse backgrounds and working within my organisation’s equal opportunities policies and guidelines which underpin my practice.

REFERENCES 
[bookmark: _Toc225422429]Available upon request
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[bookmark: _Toc225422430]SUPPORTING STATEMENT
Nursing is a profession for which I have a strong interest, and which affords me excellent prospects in terms of assisting others and learning not only knowledge of the body but also understanding of people in general due to the range of individuals I encounter, pertaining to culture and life experience.
As a mother of three, it would be a terrific opportunity for me to learn about the human body, which would aid me in caring for my children. In addition, as a Zimbabwean, I have witnessed a different side of the health business, and government facilities such as the NHS encouraged me to pursue nursing and led to my current position in health and social care.
I studied Health and Social Care in college, which led to my current position as a career in a nursing home. Working as a carer has equipped me with a foundational understanding of how to care for people, particularly the elderly. I have administered medication to residents as part of my current position; therefore, I have basic knowledge of patient care. I have experience with tasks such as repositioning patients or even assisting them with bathing and feeding because I perform similar responsibilities at work
After the birth of my first child, whenever they were ill, I frequently sought advice from my nurse aunt. Seeing how much advise I received and how it helped me with my other two children piqued my interest in the nursing profession. Not only would it expand my education, but it would also benefit those around me. And because I am currently employed in the health and social care profession, I believe I am able to assist those who are ill. This increased my interest because it motivated me to learn more and acquire the skills to not only care for but also treat individuals.
During college, I not only studied health and social care, but also level two childcare. I also studied Cabin Crew, which enhanced my communication skills, which are essential in my current position and in Nursing. These classes aided me in enhancing my self-esteem and my awareness of others. I am pleased that I was able to apply the abilities I acquired in these courses to a variety of facets of my life.
When working in such a fast-paced workplace, it is essential to be certain of your every step, particularly when you are responsible for someone else's health. This is the most critical skill since you must be confident when utilising equipment such as needles. Additionally, because I work in a Care Home, I frequently collaborate with others, therefore teamwork is another talent I possess. I am aware that, as a nurse, not only would I be working in a team with other nurses, but I would also be working alongside physicians, making communication and mutual understanding essential. After my children are old enough, I hope to become a full-time nurse and continue my study. In my nursing profession, I intend to steadily advance in terms of bands. I would wish to continue educating not only myself but also those around me, including my own children. Being a part of the solution and assisting those in need is one of the primary reasons I chose this nursing degree.
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                    Role: Band 5 Staff Nurse – Surgical Ward (NHS Acute Trust)
STRENGTHS
One of my key strengths is my ability to deliver patient-centred care while maintaining clinical safety. Through my academic preparation and clinical placements, I have developed competence in post-operative monitoring, wound assessment, medication administration, and recognising patient deterioration using NEWS2. This aligns directly with the requirements of a surgical ward where early identification of complications is essential.
I am also highly organised and able to prioritise effectively in fast-paced environments. Surgical wards often involve rapid patient turnover, emergency admissions, and complex discharge planning. My ability to manage time, delegate appropriately, and remain calm under pressure supports safe and efficient care delivery.
Another strength is my communication and teamwork skills. I work collaboratively within multidisciplinary teams and communicate clearly with patients and relatives, particularly when explaining procedures or recovery plans. This is essential in surgical nursing, where patient anxiety and uncertainty are common.
Finally, I demonstrate reflective practice and a strong commitment to professional development, which is important for maintaining NMC standards and improving quality of care.
WEAKNESSES
Although I have gained valuable clinical exposure, my experience managing highly complex post-operative complications independently is still developing. As a newly qualified nurse, I recognise that clinical confidence grows with continued exposure and mentorship.
Additionally, while I am competent in IV medication administration, I aim to strengthen my confidence in advanced surgical skills such as managing complex drains and participating in enhanced recovery pathway audits.
I also acknowledge that adapting quickly to high workload demands in busy surgical wards can initially feel challenging. However, I actively seek support, prioritise tasks carefully, and reflect on my performance to improve resilience and efficiency.

OPPORTUNITIES
The NHS provides structured preceptorship programmes and continuous professional development opportunities, which present a valuable opportunity for me to strengthen my surgical nursing expertise. Access to in-house training, IV therapy updates, wound management courses, and leadership development programmes would support my growth within the role.
Working within a multidisciplinary team on a surgical ward also presents opportunities to learn from experienced practitioners and develop clinical reasoning skills. Participation in quality improvement initiatives and audits would further enhance my understanding of patient safety and service development.
Longer-term, the role provides a clear pathway for career progression to Band 6 or specialist surgical roles, which motivates me to perform at a high standard and develop leadership competence.
THREATS
One potential threat is the high workload and staffing pressures commonly experienced within acute NHS surgical settings. These pressures can increase stress levels and impact work-life balance if not managed effectively.
Another external threat is the increasing complexity of patient needs, including comorbidities and shorter hospital stays, which require advanced clinical judgement. Without ongoing development and support, this could challenge newly qualified nurses.
Finally, strong competition for development opportunities within the NHS may limit access to certain specialist training programmes. Therefore, proactive engagement in CPD and maintaining high performance will be essential to mitigate this risk.







[bookmark: _Toc225422433]                                      PERSONAL DEVELOPMENT PLAN (2-YEAR PLAN)
                                                 Role: Band 5 Staff Nurse – Surgical Ward

Personal Development Plan Template
	Goal 
	List the actions to complete to achieve the goal
	Support /resource
Needed 
	Targets 
Date 
	Review date 

	: Develop Advanced Surgical Clinical Competence
To enhance my competence in post-operative care by gaining confidence in advanced wound management, surgical drain care, and IV therapy.

	i. Preceptorship meetings
ii. Clinical competency sign-off
iii. Feedback from ward manager and senior nurses
iv. Reflective entries in CPD portfolio

	The Trust provides structured preceptorship and clinical skills training for Band 5 nurses, making this goal realistic within the first year of employment.

	i. Complete Trust-approved IV therapy training within the first 6 months.
ii. Attend at least one advanced wound care study day within 12 months.
iii. Demonstrate competence through supervised assessments and sign-off documentation.

	To be achieved within 12 months of commencing the role.

	Strengthen Leadership and Delegation Skills
To develop confidence in supervising Healthcare Assistants and mentoring student nurses while coordinating patient care effectively during shifts.

	i. Lead at least one shift under supervision within the first year.
ii. Act as a named mentor/buddy for at least one student nurse within 18 months.
iii. Attend a leadership or delegation workshop within 12–18 months.


	i. Feedback from ward manager
ii. Student nurse evaluations
iii. Annual appraisal
iv. Reflective practice documentation


	To demonstrate measurable improvement within 18 months.
	Every six months

	Contribute to Quality Improvement and Patient Safety, To actively participate in at least one quality improvement or audit project related to surgical patient care.



	
i. Join a ward-based audit (e.g., infection control or pain management audit) within 18 months
ii. Present findings informally during a team meeting or supervision session.
iii. 

	i. Documentation of audit participation
ii. Feedback from clinical governance lead
iii. Reflection in appraisal portfolio
Engagement in audit strengthens understanding of evidence-based practice and enhances patient outcomes in surgical care.


	: To be completed within 24 months



❖ Over the next two years, my focus will be on strengthening clinical competence, developing leadership capability, and engaging in quality improvement. These goals align with the expectations of a Band 5 Staff Nurse and provide a structured pathway towards progression to a more senior role in the future.
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[bookmark: _Toc225422435]                                                                    TASK 4 REFLECTIVE ACCOUNT
Gibbs’ Reflective Cycle
Introduction to the model
For this reflection, I have used Gibbs Reflective Cycle (1988). This model is commonly used in nursing education in the Uk to help student reflect clearly on their experiences. It includes six stages: Description, feeling, Evaluation, Analysis, Conclusion and Action plan. Each part allows me to think deeply about what happened, how I felt, what went well, what I could improve on and what I will do next time. Gibbs’ model is helpful because it is simple to follow and encourages honest reflection, which is important for personal and professional growth in nursing practice.
1. DESCRIPTION
As part of the LCHS4009 module, I delivered a presentation for Component 1 assessment. The presentation focused on a topic related to patient-centred care within clinical practice. The task required clear communication, critical engagement with evidence, and confident delivery within a set time frame. The presentation was delivered to peers and assessed by the lecturer, who provided verbal feedback afterwards.
I prepared slides outlining key concepts, relevant research, and practical implications for healthcare practice. On the day of delivery, I presented within the allocated time and responded to a small number of questions from peers. The lecturer’s feedback highlighted strengths in structure and content but also identified areas for improvement, particularly in pacing and depth of critical analysis.
2.FEELINGS
Before the presentation, I felt moderately anxious, particularly about speaking in front of peers and ensuring I met the academic expectations of the module. Although I had prepared thoroughly, I was concerned about maintaining confidence and clarity throughout.
During the presentation, I initially felt nervous, which slightly affected my pace of speech. However, as I progressed, I became more comfortable and confident in explaining the material. After completing the presentation, I felt relieved and satisfied that I had communicated my key points clearly, though I was aware that I could have expanded further on some analytical aspects
3. EVALUATION
Overall, the presentation was successful in terms of organisation, clarity of slides, and logical progression of ideas. I was able to explain theoretical concepts and relate them to practice, which demonstrated understanding of the topic. I maintained professional body language and appropriate eye contact.
However, there were areas that could have been stronger. My pacing was slightly rushed at the beginning, and although I included research evidence, I did not consistently critique the literature in depth. The lecturer’s feedback confirmed that while my content was relevant, greater critical evaluation would have strengthened the academic quality of the presentation.

4. ANALYSIS
This experience highlighted the difference between describing evidence and critically analysing it. While I demonstrated knowledge of the topic, higher-level academic work requires deeper comparison of sources, identification of limitations, and clearer justification of arguments.
My initial nervousness may have contributed to the faster pace at the beginning, which can affect clarity and audience engagement. Effective presentations require not only content knowledge but also delivery skills such as controlled pacing, emphasis, and confident projection.
The feedback I received was constructive and aligned with academic marking criteria, particularly regarding critical thinking. It reinforced the importance of moving beyond summary towards evaluation and synthesis of evidence, which is essential in professional healthcare practice.
5.Action Plan 
Next time I need to give a presentation or speak in front of others, I will practice more with an audience and ask for feedback before recording. I will also record myself during practice so I can watch it back and notice any area that needs improvement. To slow down my speech, I will try breathing exercises to calm my nerves before speaking. In the long term, I will look for more opportunities to practice speaking, both in university and during placements, so I can build my confidence and improve my communication

5. CONCLUSION
Reflecting on this experience, I recognise that the presentation strengthened my confidence in public speaking and improved my ability to structure academic content logically. However, I also identified the need to deepen my critical analysis skills and refine my delivery techniques.
The feedback provided clear direction for improvement and increased my awareness of the expectations at Level 6 study. This reflection has encouraged me to take a more analytical approach in future assessments

[bookmark: _Toc225422436]Reference 
Gibbs, Graham, Learning by Doing: A Guide to Teaching and learning methods. Oxford: Further Education Unit, Oxford polytechnic, 1988.
Jasper, Melanie. Beginning Reflective practice, 2nd ed, Andover: Cengage learning 2013.




