Personal reflection report essay 
Introduction 
This reflective essay is going to highlight my goals of achieving a role in HR management, self-awareness and personal profession creative development. I will be discussing the skills and knowledge required for working effectively. It will be shown by utilising deferent methods of  the SMART goal model such as, Specific, Measurement, Achievement, Realistic and Time bound. Further, I will be using SWOT analysis to discuss my personal Strength, Weakness, Opportunities and Threat. The GO MAD framework will be used to analyse my readiness for employment, future development, employment goals, personal action and development plan. Also I shall be using the results from two learning styles, questionnaires applied to me. In addition, this essay will briefly look into the  going to the (MASLO’s) hierarchy of needs such as, physiological, safety, love (belonging), esteem and self-actualization. Finally I will discussing my future personal development plan (PDP) and I am going to discuss the seven habits organized around a framework of accomplishment, connection and growth.
I am going to plan ahead to achieve my personal career by setting SMART goal based on my attitude which I will furthermore my explanation about my SMART goals on my finding . (Karrera, 2019) added, your goals should reflect your professional, and you need to think carefully about you what to accomplish.
Finding
Self-awareness;- according to (Warmerda, 2005) self-awareness means identifying your ability clearly and it helps as to identify opportunities to our professional development growth.  Stephen Warley added, self-awareness is being honest with yourself, observing  your thought, known your weakness and strength then  taking an action from the third party perspective. 
I left my country at age 18 that was how I began to learn to be self-assuredness. Few month later I felt  lost, then suddenly  I realized I have been directing all of my power forward to be an adult. However I crossed 5 country to reach UK and it took me 6 month to get here, leaving without family and meeting different people thought me to able to stand by two fits, known myself well and I tend to be very aware of people (high empathy) . In 2016 which is three years back I started to write a dairy to analyse my strength and weakness then few weeks later  I started notice my feeling, habits as well as my be behaviours. More or less I overcome some of my weakness using my strength in the past few years and what l have learn from life is never say never.  
SMART Gaols;- according to (Haughey, 2014 ) smart goal fist came up in November 1981 by George T. Doran. It was created to help focusing to our efforts and developing the chance of achieving goals and to provide our-selves with a target to plan for. Smart goals are, specific; decisive , clear, and explicit. Measurable with clear criteria that part your growth forwards  to the achievement  of the goal. Achievable; feasible and obtainable. Realistic; idealess. Time bound. 
From a young age I had always had a keen interest working as a HR Manager as I was really interested in dealing with people, working as a boss, treating people equally. Although I am a realistic person who  can look at things as they are and deal with it in a business mater. I attended at Business Management High School while I was in back home few years back. However I dropped out and left my country for certain reasons. Also I had a language barrier as a foreigner and I  attended  an ESOL course for few years to enable me to do the course I am doing now. In order to became a Human Resources Manager  in the future, I plan to finish this course which will take me three years long. I will measure my progress by studying hard as well as attending to class daily whilst also asking for help if needed so that I can be what I want to be. This course will help me to develop my weaknesses in to strength and opportunities. 
SWOT Analysis;  according to (Morrison, 2016) SWOT analysis is credited by Albert Humphrey 1960s and 1970s  “produced  to classify a business  of important plan method and to demand environments intricate  in a project plan”. 
Strength ;- I have a strong knowledge of problem solving and I don’t give up for any problem situations, I have creative idea about what tools to use and I always make a plan B to solve it. Although I have  confidence in working effectively, I am able to keep to deadlines. My work plan will therefore be organized and orderly, where I will work to deadline and weekly  assignments to ensure I allocated the correct amount of time to each part of my coursework. In addition I have completed my level two hairdressing diploma (VNQ2),which  included business therapy, hair therapy as well as skin therapy. Moreover I have learnt about customer needs, how to work as a team member and how to run a business. Also been employed in the Amazon thought me how to have a good communication among different people as I work there for three years within different departments.
Weakness; -  My IT skills are limited so I need to further my skills and experience to make sure I could solve any IT problem to future my career. I have never trained  in a high position of management in the work place, so I will need to work in an assisting HR role  at least a few days a week to support my future career plan. In addition the biggest hurdle in my life is time management as usually try to do a lot off things in one go, this is something I need to concentrate on by setting my priorities.   
Opportunities;- The opportunity to gain experience with IT skills and management, providing me with a visual feature of  a future portfolio and greater knowledge of   communication skills. Greater experience working as team member with foreigners will help me to break my language barrier as well as building my confidence whilst needing to improve further by having more language lessons. The chance to take on a directive roles, demonstrating self-leadership skills, as well as experience.
Threats;- I should have CIPD qualification which I do not have it because of the language limitation that I have. Also I have never been trained in a formal HR training and I was not success in terms of the  competition I had in my work place.
MASLOW ;- according to (Gawel, 1997) MASLOW came up by Abraham in 1943 and it firstly published in 1954 “to analyse how people can be satisfied in their daily rioting or human being needs in life, like food, oxygen and shelter extra. It applies to me as I am the person who follow a religion and believes in spiritual manner. My church taught me to respect others the why you want to be respected. I also work for my daily rioting to enable to leave in life.  
GO MAD;- created in 1998 by Andy Gilbert and Ion Chakrvorty and the book originally published in 1999(uwtsd.case.study, 2019) . It is generally  renowned also well-found thinking organization of how well human being commonly compos a different. Example, someone  can make a change by creating activity skills a general range of personal and institution goals. (caught from Andy words in YouTube video)  Go make a difference (Go. M.A.D) by providing  think formwork. The seven key principles thinking are, reason why, define goal, plan priorities, self belief, personal responsibility, involve others, take action and measure results. According to (Pasricha, 2002) you have to have the reason first enable to address your goals then plan ahead by measuring time how you will make a change and involved others if required finally take an action.  
However while I was working in different places over the past few years I was developing my skills to hit my goals. At age of 20 which is four your ago I planned to be a hair dresser which wasn’t my dream passion, but I had a language barrier and that was specific course I could do as have  learnt that with childhood friends and it was easier for me as it is practical. Furthermore I completed (NVQ2) last year, but I didn’t want to go with the further education  as I was not enjoying it and could not visualize a future working as a hairdresser. Then one day I asked myself, what is my career or what am I a passionate about or interested in? Just because I have a basic  education for the time being  it doesn’t mean I cannot make a change or cannot pursue my dream career. Then I released how restricted I was. 
However, In my current job I worked within different department and I developed certain skills such as my confidence, communication, dealing with different people and solving problems between one another. Additionally I went to HR and I asked them  what sort of skill do I need to enable  to work as a team member of the HR. also am I covered because of  my work experience? No I still need a HR qualification as well as a formal training, then realized that I had to go back to University to make a change, to gain a qualification. Also I planned a head to work as a HR assistant at my workplace. My sister taught me talking less develops your smartness and my life experience taught me never say never. Also my grandfather taught me that taking advice or asking a questions to elders could help me to make a change as they have longer life experience. 
Learning style;- according to (McLeod, 2017) learning style model published in 1984 by David Kolb and it was developed to help the path of student logical acknowledge in the  connection of  using stimulation. (Morgan, 2017,p.33) added, learning cycles are to based on individuals having and thinking about our experiences. However according to (Rumson, 2017)  Honey Mumford learning styles ware created by Peter honey and Alan Mumford in 1986. They created their own (LSQ) as they found that Kolb’s LSI had less valued with managers. Therefore they created four LSQ which are, Activists, Theorist, Pragmatists, and Reflector. Also award to (uwtsd, 2019) VARK-questionnaire was produced in 1992 by Fleming and Mills. VARK identify the human being learn styles  using sensory modalities  and it stands for Visual, Aural, Read/Write and Kinaesthetic. 

I have tactile and visual learning style which means that I learn well where I could use my hands and use my eyes. I love being busy playing with the different new things and if I get stack I research it as I can find what I need from the internet. Also according to my two learning style questioners which I will provided them on my appendices down blow. The result came up as a pragmatist, high empathy, and visual strategy, it  exactly reflected to my learning styles.   
Personal development plan;- according to (Spruce.H, 2016) PDP is the path of development  an action plan based on awareness, values, reflective, goals setting and planning for personal growth within the context of a career, exchange  or self-improvement. Also it allows you to step back when things get not right. Additionally (Morgan, 2017),  PDP is to pinned the inessential skills for working life. 
My PDP is to be an HR Manager  in three years time in the place where I  work, yet I have some weakness should be overcome on my future career. These activities should be done continuously to ensure my progressive growth of the individual and this is why I started this course to help me to develop my skills which will take me 3 years. Supplementary I will apply to work as an assistant with a HR team members in my current job  and that would give me a clear vision of how the department works. Also I will start to have extra  IT course. My conversation strategies is to continue increasing my self-awareness and I will try to analyse myself and eliminate my weaknesses to strength then look forward of my abilities  for my treats to opportunities(twos). I will provided my two weakness in my appendices down blow, how I will achieve it in my PDP.  
Conclusion
In order to achieve all my goals, mentioned above, my SMART gaols, SWOT analyse, Go Mad framework, learning styles and my PDP, all need to be applied to achieve my goals of professional career in a HR management. I over come with some of my weakness such are, working as a team, my confident skills, communication skills extra yet there will be some other weakness to be undertake.  
 In the result of attending ESOL course helped me to break my language barrier and working within different company helped me to have a  good communication skills as well as work experience.  planning a head in my future career will help me to guide my time management, hitting my goals and be what went to be. Also I  apply to work as a assent HR team member in a voluntary job in enable to have the experience and to be employed in my work place. 
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LEARNING STYLES QUESTIONNAIRE

This questionnaire aims to find out something about how you learn best. The follow up
materials will then give you tips on how to use your preferred style for maximum benefit.
Choose the answer which best explains your preference and circle the letter next to it.
Please circle more than one if a single answer does not match your perception. By the way,
there are no ‘right' or ‘wrong' answers! No further information can be given as it may
prejudice your responses. . : :

When you have completed the questionnaire, use the marking guide to find your score for each
of the categories, Visual, Aural, Read/Write and Kinaesthetic.

1. How many syllables are in your first name?
(a) one
(b) two
@ three
) more than three
2. You are about to give directions to a person who is standing with you. They are

staying in a hotel in town and want to visit your house later. They have a rental
car. You would:
(a draw a map on paper
@ tell them the directions
(c) write down the directions (without a map)
(d) collect them from the hotel in my car

3. You are not sure whether a word should be spelled 'dependent’ or ‘dependant’. I
would: s ;
@) look it up in the dictionary
(b) see the word in my mind and choose the way it looks
(c) sound it out in my mind .
(d) write both versions down on paper and choose one

4. You have just received the latest copy of a magazine with an itinerary for a
conference, this is of interest to someone else. You would:
@ phone them immediately
send them a copy of the printed itinerary
(c) show them on a map of the world .
(d)  share what I plan to do at each place I visit

5. You are going to cook something as a special treat for your family. You would:
cook something familiar without the need for instructions '
(b) thumb through the cookbook looking for ideas from the pictures
(c) refer to a specific cookbook where there is a good recipe-

6. A group of students from another school has been assigned to you to find out
about the geology of your local area. You would: : .
(@) drive them to a wildlife reserve or park
(b) show them slides and photographs
(c) give them pamphlets or a book on wildlife reserves or parks
@ give them a talk on wildlife reserves or parks
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You are about to purchase a new compass clinometer. Other than price, what
would most influence your decision?
(a) the salesperson telling you what you want to know
(b) reading the details about it in a journal
' playing with the controls and listening to it (road testing it)
(% it looks really smart and fashionable

Recall a time in your life when you learned how to do something like playing a new
board game. Try to avoid choosing a very physical skill, eg. riding a bike. You
learned best by:

(a) visual clues - pictures, diagrams, charts
(b) written instructions :

@ listening to somebody explaining it
(@  doing it or trying it

You have an eye problem. You would prefer the doctor to:
@ tell me what is wrong

(b)  show me a diagram of what is wrong

(c) use a model to show what is wrong

You are about fo learn to use a new program on a computer. You would:

@ sit down at the keyboard and begin to experiment with the program features
(b) read the manual which comes with the program

@ telephone a friend and ask questions about it

You are staying in a hotel and have a rental car. You would like to visit friends
whose address/location you do not know. You would like them to:

(a) draw a map on paper

@)  tell directions :

(c) write down the directions (without a map)

(d)  collect me from the hotel in their car

Apart from the price, what would most influence your' decnslon to buy a parhcular
textbook?

{8)) T have used a copy before

(b) a friend talking about it

(c)  quickly reading parts of it

(d)  the way it looks is appealing

" A new movie has orrlved in fown What would most influence your decision to go

(or not go)?

@ I heard a radio review of it -

(b) I read a review of it
()  Isawapreview of it

Do you prefer a lecturer who likes to use:

(a) a textbook, handouts, readings

(b)  flow diagrams, charts, graphs -

(c) field trips, labs, practical sessions
«d)) discussion, guest speakers

Ignore question 1.
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THE VARK QUESTIONNAIRE SCORING CHART

Use the following scoring chart to find the VARK category that each of your answers
corresponds to. Circle the letters that correspond to your answers.

Eg. if you answered b and ¢ for question 4, circle R and V in the question 4 row

Question a category b category - | ¢ category d category
4 A R Y K
Scoring chart
Question - -a category b category. | c category T4 category
2 e o (A) R K
3 R v A K
4 ‘A) R v K
5 ®) Vi R
6 |4 % R (A
7 A R &) v
8 v R A &)
9 @ v N4
10 &) R_ (A}
1 v ! &
12 ¥ SK R v
13 A R v
14 R ooV e K [A)
15

Calculating your scores:
Count the number of each of the VARK letters you have circled to get your score for each

VARK category

Total number of V's circled = o LT
Total number of A's circled = s 5.,
Total number of R's circled = R
Total number of K's circled = @(1(

Your scores will give an indication of your priéfer:ence for some of the different ways of

learning ’

ie: '/ - by Visual Study Strategies
A - by Aural Study Strategies
R - by Read/Write Study Strategies
K - by Kinesthetic Study Strategies

Use the information sheets provided which give advice on how you may improve your
performance. i :

You can also find the information on the website www.vark-learn.com
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Learning Styles Questionnaire

Name: | o Dhvoha

This questionnaire is designed to find out your preferred learning style(s). Over the years you have
probably developed learning "habits" that help you benefit more from some experiences than from
others. Since you are probably unaware of this, this questionnaire will help you pinpoint your learning
preferences so that you are in a better position to select learning experiences that suit your style and
having a greater understanding of those that suit the style of others.

This is an internationally proven tool designed by Peter Honey and Alan Mumford.

There is no time limit to this questionnaire. It will probably take you 10-15 minutes. The accuracy of
the results depends on how honest you can be. There are no right or wrong answers.

If you agree more than you disagree with a statement put a tick by it - YES
If you disagree more than you agree put a cross by it - NO

Be sure to mark each item with either a tick or cross.

1. I have strong beliefs about what is right and wrong, good and bad.
| often act without considering the possible consequences

| tend to solve problems using a step-by-step approach

| believe that formal procedures and policies restrict people

| have a reputation for saying what | think, simply and directly

o o A W N

| often find that actions based on feelings are as sound as those based on careful
thought and analysis

| like the sort of work where | have time for thorough preparation and implementation

e

8. | regularly question people about their basic assumptions
9. What matters most is whether something works in practice
10. | actively seek out new experiences

11. When | hear about a new idea or approach | immediately start working out how to
apply it in practice

12. 1 am keen on self discipline such as watching my diet, taking regular exercise, sticking
to a fixed routine, etc.

13. | take pride in doing a thorough job
14. | get on best with logical, analytical people and less well with spontaneous, "irrational"

15. | take care over the interpretation of data available to me and avoid jumping to
conclusions

16. | like to reach a decision carefully after weighing up many alternatives

17. I'm attracted more to novel, unusual ideas than to practical ones

[y 57 3 [{D%E\ %%DEQ\Q\QQQD%

18. | don't like disorganised things and prefer to fit things into a coherent pattern

www.hrdevelopment.co.nz
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19.

23.
24
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26.
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28.
29.

30.
31.
32.
33.
34.

35.

36.
37.
38.
39.
40.
41.

42.
43,
44,
45.
46.
47.

| accept and stick to laid down procedures and policies so long as | regard them as a:i
efficient way of getting the job done

| like to relate my actions to a general principle

In discussions | like to get straight to the point

1 tend to have distant, rather formal relationships with people at work
| thrive on the challenge of tackling something new and different

| enjoy fun-loving, spontaneous people

| pay meticulous attention to detail before coming to a conclusion

| find it difficult to produce ideas on impulse
| believe in coming to the point immediately
| am careful not to jump to conclusions too quickly

| prefer to have as many resources of information as possible - the more data to think
over the better

Flippant people who don't take things seriously enough usually irritate me
| listen to other people's points of view before puttihg my own forward

| tend to be open about how I'm feeling

In discussions | enjoy watching the manoeuvrings of the other participants

| prefer to respond to events on a spontaneous, flexible basis rather than plan things out
in advance

| tend to be attracted to techniques such as network analysis, flow charts, branching
programs, contingency planning, etc.

It worries me if | have to rush out a piece of work to meet a tight deadline

| tend to judge people's ideas on their practical merits

Quiet, thoughtful people tend to make me feel uneasy

| often get irritated by people who want to rush things

It is more important to enjoy the present moment than to think about the past or future

| think that decisions based on a thorough analysis of all the information are sounder
than those based on intuition

| tend to be a perfectionist

In discussions | usually produce lots of spontaneous ideas

In meetings | put forward practical realistic ideas

More often than not, rules are there to be broken

| prefer to stand back from a situation

| can often see inconsistencies and weaknesses in other people's arguments
On balance | talk more than | listen |

I can ofteh see better, mbre practical ways. to get things done

| think written reports should be short and to the point

| believe that rational, logical thinking should win the day

www.hrdevelopment.co.nz
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52. 1 tend to discuss specific things with people rather than engaging in social discussion

53. | like people who approach things realistically rather than theoretically

54. In discussions | get impatient with irrelevancies and digressions

55. If | have a report to write | tend to produce lots of drafts before settling on the final version
56. 1 am keen to try things out to see if they work in practice

57. | am keen to reach answers via a logical approach

58. | enjoy being the one that talks a lot

59. In discussions | often find | am the realist, keeping people to the point and avoiding wild
speculations

60. | like to ponder many alternatives before making up my mind
61. In discussions with people | often find | am the most dispassionate and objective

62. In discussions I'm more likely to adopt a "low profile" than to take the lead and do most of
the talking

63. | like to be able to relate current actions to a longer term bigger picture

64. When things go wrong | am happy to shrug it off and "put it down to experience"
65. | tend to reject wild, spontaneous ideas as being impractical

66. It's best to think carefully before taking action

67. On balance | do the listening rather than the talking

68. | tend to be tough on people who find it difficult to adopt a logical approach
69. Most times | believe the end justifies the means

70. | don't mind hurting people's feelings so long as the job gets done

71. | find the formality of having specific objectives and plans stifling

72. I'm usually one of the people who puts life into a party

73. | do whatever is expedient to get the job done

74. | quickly get bored with methodical, detailed work

75. | am keen on exploring the basic assumptions, principles and theories underpinning
things and events

76. I'm always interested to find out what people think
77. | like meetings to be run on methodical lines, sticking to laid down agenda, etc.
78. | steer clear of subjective or ambiguous topics

79. | enjoy the drama and excitement of a crisis situation

PRIR REAFRARARRFAL RAF AAAABERR

80. People often find me insensitive to their feelings

www.hrdevelopment.co.nz
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Scoring And Interpreting The Learning Styles Questionnaire '

The Questionnaire is scored by awarding one point for each ticked item. There are no points for
crossed items. Simply indicate on the lists below which items were ticked by circling the appropriate
question number.

4 3 Q) 9
G @ : g
0 i @ a
17 25 14 @@
23 28 18 @7
24 29 20 35
32 31 2 37
34 33 26 @
38 36 . 30 49
40 39 @2 (50)
43 41 47 &,
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Learning Styles Questionnaire Profile Based on General Norms for 1302 People

Activist Reflector Theorist Pragmatist
20 20 20 20
19
19
i 19 Very strong
17 preference
16 18
15 17 18
14
13 18 16 17
12 17 15 16
16 Strong preference
11 18 14 15
10 14 13 14
9 13 12 13
Moderate
8
7 12 11 12
6 11 10 11
5 10 9 10 Low preference
4 9 8 9
9 8 7 8
7 | 6 7
6 5 6
2 S 4 4 Very low
4 3 3 preference
3
1 2 2 2
1 1 1
0 0 0 0
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Questions
a b
1 expend energy, enjoy groups conserve energy, enjoy one-on-one
2 interpret literally look for meaning and possibilities
3 logical, thinking, questioning empathetic, feeling, accommodating
4 organized, orderly flexible, adaptable
5 more outgoing, think out loud more reserved, think to yourself
6 practical, redlistic, experiential imaginative, innovative, theoretical
7 candid, straight forward, frank tactful, kind, encouraging
8 plan, schedule _unplanned, spontaneous
9 seek many tasks, public activities, seek private, solitary activities with quiet

interaction with others

to concentrate

10 standard, usual, conventional different, novel, unique

11 firm, tend to criticize, hold the line gentle, tend to appreciate, conciliate

12 regulated, structured easy-going, “live” and “let live”

13 external, communicative, express internal, reficent, keep to yourself

yourself
14 focus on here-and-now look to the future, global perspective,
. “big picture”

15 tough-minded, just/fair minded tender-hearted, merciful _

16 preparation, plan ahead go with the flow, adapt as you go

17 active, initiate reflective, deliberate

18 facts, things, "what is” ideas, dreams, “what could be,”
philosophical

19 matter of fact, issue-oriented sensitive, people-oriented,
compassionate

20 control, govern latitude, freedom

Put your answers in the score sheet grid below

a b a b a b a b
1 ;/ 2 L 3 | (A~ 4
5 A—| @& |6 | L7 . 7 [ g8 | —
9 A 10| o 1| - fr” 12|
13 7 14 7 15 e 16 —_—
17 e 18 e 19| ;- 20 L~
Total
Extrovert | Infrovert Sensing | Intuitive Thinking | Feeling Judging | Perceptive

>

L

.

T

1

T

[

5





image10.jpeg
L\MJ A\ é’)@j ¢ [H/\Sat.(’

>

Personal Effectiveness

This questionnaire will help reflect on personal effectiveness. Answer each question honestly;
your results will be confidential. Consider each of the items below and allocate points as
follows.

This statement is true to very great extent 5 points

This statement is true to a great extent 4 points

This statement is true to a moderate extent 3 points

This statement is true to a slight extent 2 points

This statement is true to little or no extent 1 point
QUESTION Answer 1-5

1. Ifeel able to succeed in doing anything | choose to undertake

2. | have real passion for the things | do <~
3. Ido not give up, despite any difficulties ""
4. I reflect on my failures and learn a great deal from them

5. Iam able to ‘get on the same wavelength’ as other people

years

Ly
6. |can describe in detail how | want things to change over the next few ‘ L
7. | build warm, open relationships with others g
2

8. I consciously adapt my approach to make it appropriate for different

situations
9. linvestigate situations thoroughly before taking an initiative 3
10. | work hard at developing my skills and competence so that | can L
excel

[

11. ] feel that | have an abundant source of inner strength

12. | have genuine enthusiasm for my work
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13.

14.

15.

16.

17.

18.

19.

20.

21.

22.

23.

24.

25,

26.

27.

28.

29.

30.

31.

32.

33.

Once | decide to do something | overcome any obstacles

When | fail to achieve I vigorously question myself to find out the
reasons why

I communicate easily with people
I am confident that my personal “vision of the future’ is realistic
| feel at ease in almost all social situations

When | enter a new situation | adapt my approach to the needs of
others

I carefully ‘research’ situations before taking a decision

I deliberately develop my ‘marketability’ by investing my personal
development

I cope well with all pressures

I greatly enjoy what | do

I don’t give up when setbacks occur

| seek to learn from every experience

Other people relate with me positively

I'am a person who has a comprehensive personal agenda for change
People listen when | talk

I'am a flexible person who fits into different situations

If  want to do something I collect all the available facts first
I consciously measure myself against my peers

| welcome change

I refuse to do things in a half-hearted way

I am tenacious when setbacks occur

()

W

irs('&
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34. I am constantly striving to develop my skills

35. I gain other people’s respect

36. I am clear about what | want to achieve over the next few years
37. My arguments are always heard, even if | do not win every time
38. I take great care to act appropriately each situation

39. I carefully plan before taking action

40. | deliberately set out to do things better than others
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Scoring

Copy the scores from the questionnaire on to the grid below and total each column as shown.
Then complete the table, read the explanation and undertake the exercise.

Results for the Personal Effectiveness Audit

High personal power
(9 Focused energy
RS ‘Stickability’
L9 Learning orientation
L© High empathy
L2 Realistic visioning
L Social competence
) ,:5 Situational responsiveness
i'_),(f Analytical skills
('5 l&’ Competitive motivation

High scores are perceived by you to be strengths; low scores may be personal effectiveness
blockages. (Note: The highest possible score is 20 points and the lowest is 5 points)
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Next Steps

STRENGTHS

What are your actual strengths? Whatare your competitive
strengths? Whart are your perceived vs. real strengths?

What other internal factors will help you?
Gorrerrenrantansnnnannniennd
Matching i
rategies

WEAKNESSES

What are your actual weaknesses? What are your
competitive weaknesses? What are your perceived vs. real
weaknesses? What other internal factors will hinder you?

--------------------------

THREATS
What current threats do you face? What future threats do

: you face? What threats do you face re competitors? What

other external factors will help you?

R e TR
Conversion

Strategies





