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Most people come to life by seeing our experiences as isolated, unrelated events. we tend to read these events further only because of the experiences they are, not as learning opportunities. Psychologists discuss this kind of life as a nurse's assistant in "episodic perceptions of reality" and this is not a habit we would like to pass on to young people. Instead, we would like students to insist on the habit of connecting and building, which means from their experience. Such work needs reflection. The reflection has several aspects. as an example, thinking about work reinforces what it means. reflection on experience promotes insight and advanced learning. we tend to encourage our own growth once we manage our learning, thus some thoughts are best done on our own. The impact is further enhanced after we think we are learning with others.

According to the studies conducted by Bronfman (2015), to be thoughtful means to wander mentally wherever we are and to commit to making sense of it. Most lecture halls are more oriented to the present and therefore to the future than to the past. Reflection involves connecting current experience with previous knowledge (a method called scaffolding). On the other hand, Finlayson (2016) argues that reflection involves the additional preparation of psychological characteristics and emotional information from many sources: visual, auditory, proprioception, and tactile. To reflect, we tend to touch and process data, synthesizing and evaluating information. Ultimately, reflexivity also means applying what we tend to learn in contexts on the other side of the original things in which we have learned one thing.

Reflective practice and observation are what this report will be based on, using a specific context in order to demonstrate its application (Hargreaves and Page, 2016). The situational context is closely related to the topics discussed in the first part of the community engagement assessment, specifically it is about the company and the job description and analysis included within. This report will aim to use reflection practice to conduct evaluation of personal experience and individual views on what exactly it is demanded in the world of employability to be recruited as a sales assistant and maintain this job for the selected company. In addition, there will be some general overview data for overall experience in the working environment for the company in question in order to provide the reader with additional insights on the dynamics of the workplace. 

The company that has been selected is called Chanel – a company with an incredibly rich and fascinating history in my personal opinion. This organisation is based in the fashion retail as well as beauty sector (primarily the latter marketplace), and it a world-known business, indicating its success as an industrial competitor for the selected markets.
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The company which has been selected for the reports based on community and engagement is Chanel. Accordingly, known for its traditional fashion "very little black dress" and the remarkable fragrance Chanel №5 (Crété et al., 2018), Chanel has been a huge name in fashion and cosmetics for many years. the corporation additionally creates watches and jewellery and has a single license - for glasses with Luxottica. Founder Gabrielle "Coco" Chanel opened her first clothing store in 1913, promoting styles best known for their simplicity. after Cocos nucifera died in 1971, Chanel's fashion stagnated for years as Karl Lagerfeld took over the styles and revived the label, sounding like a younger market. the corporation boasts quite a hundred and twenty boutiques around the world. Controlled by the family of President Alain Wertheimer, Chanel additionally owns Eres nightwear and swimwear and runs seven studios through Paraffection (Crété et al., 2018). 

Furthermore, in regard to details about the selected company, Chanel is headquartered in Neuilly-sur-Seine, in the French region, just outside Paris. The company's product is sold out worldwide; it generates 40% of sales in Europe, 33% in Asia / Pacific and 20% in America. Chanel revealed its full funding for the first time in 2018, revealing the corporation has $ 9.6 billion in revenue in 2017, an increase of 12% over 2016 and profits of $ 1.7 billion, an increase of 19 %. These figures place it among the most powerful corporations for luxury products. Financially, for several years Chanel has been breaking her cards close to her chest, using it for speculation, wherever she ranks among the chic fashion elite. That changed in 2018 after the corporation restructured under a London-based company, Chanel limited and disclosed its accounts for the first time, revealing $ 9.6 billion in revenue for the United States, for instance, putting corporate law at the forefront of the industry with its successful reign (Crété et al., 2018).
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The next aspect which I will discuss is what knowledge I have gathered in terms of the job and experience of a sales assistant in a workplace such as Chanel where employer expectations and standards for performance are extremely high. 

Generally speaking, whether you want to find out about the grocery workplace or are very fascinated by working in many clothing stores, a salesperson's goal does not change. Customer service position, you are there to help customers and confirm their experience is a pleasure. A sales assistant helps to create a repeat business that constantly generates money for the business. The expectations of a sales associate may not agree to bet on what the specialist is looking for, but the final obligations are usually identical, regardless of which product in the store is commercial. one of the biggest responsibilities is to confirm and serve customers from the moment they enter the search. Sales assistants are expected to advise customers and answer any questions they may have, from the convenience of stock and special offer details to the value of the product. as a result, this is often an important part of the job, it is important for traders to know the goods in order to be able to provide the maximum amount of data as potential. as a result, it is often the first and most important sales job, with one of the most common tasks being the operation of wires and the processing of customer transactions (UK Jobted, 2020). 

In addition to the mentioned data above, this includes not only the commercialization of things, but also the recovery for them. every store can have male customers and not everything will be changed in its place, thus the seller helps to further keep the workplace clean and tidy. in addition to editing, you will recover the goods once they have been commercialized and ensure that they will be beautifully displayed, significantly if they are on sale or on delivery. once the time comes for stocks to be replenished or if new goods are returned again, it will be your responsibility to help within the deliveries. this will include unloading goods from the supplier's truck and compiling the delivery within 1st place.
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The reflective model, compatible with Josiah Willard Gibbs, is predisposed to many stages, and throughout the period you need to answer many questions so that you travel as deep as possible, along with your thoughts. Josiah Willard Gibbs offers the following stages: description, feelings, evaluation, analysis, conclusions, and actions.
The idea of ​​this model is to systematize thoughts and isolate feelings. the various stages usually make it easier to shorten our thought processes, so we tend not to rush to conclusions too quickly (Stoehr, Marin and Pudlo, 2016).

Description:
What happened?
At this stage, you are required to explain things and not make any judgments or draw conclusions. try to be as complex as feasible but remain descriptive.

Feelings:
What were your reactions and feelings?
Again, you still do not have to analyze things. you are asked to explain your emotional response to things that are intimate. take into account how you felt, but your body felt and what you probably did still, how others react to your actions.

Rating:
What was reasonable or dangerous about the experience?
At this stage, you consider things and answer very objectively to create your initial price estimates. you need to take into account the expertise in terms of alternative people in addition to your own. this can help you perceive whether things were dangerous for you simply, or if it was an absolutely nasty expertise for others as well.

Analysis:
What sense can you build from the situation? What was happening extraordinary? Were the people's experiences completely different?
Once you think about things in the Associate in Nursing evaluation approach, you will begin to analyze it in more detail by looking at the queries above. At this stage, you should additionally present ideas outside the expertise to help you. this may mean involving colleagues and peers in your thoughts, but you can also consult literature and theories to create a sense of what has happened.

Conclusions:
What can be gained from this experience and from the analysis you have undertaken? What can be concluded regarding your personal condition and your approach to work?
When making conclusions, you should be forced to take into account the overall topicality still as your specific state of affairs. believe what your conclusions mean to you personally, to your immediate context, and then to others.

Personal action plan:
What should you do differently during this form of things next time? What steps will you take to come up with the idea of ​​what you have learned?
In order to be able to strengthen your application and learn from specific experiences, you would like to require this stage significantly. believe what you will do differently and how you will improve your applications. Complete a clear action with key pointers on what you will do and how you will decide that your application has improved.
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This concludes my reflective report on the basis of a situational context for Chanel as expressed in the previous part of this assignment. The report focused on several situations, one of which was pinpointed on as a challenge which required the most reflection respectively. The report outlined the functionality of the theoretical model, developed my Gibbs in 1988, where six stages were presented as milestones for reflective practices for a given situation specifically. 

Broadly speaking, reflection is immensely important for scholars such as myself who find themselves in a new challenging situation frequently in the university environment. The types of assessments and the group projects along with demands for presentations and public speech will become more as the course advances ahead, and this will certainly have an impact over the way we feel and we think. This, naturally, will require for scholars like me to have time to step back and reflect on progress where possible in order to have a clearer conscience as we adapt to the increasing load of information for the future. The action plan for this report focuses on learning the art of adaptation and acknowledgement over the importance of familiarising oneself with the concept and implication of emotional intelligence for future reference.
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