


Task 1 – Reflection
This study looked at how using Gibbs' Reflective Cycle can improve the effectiveness of personal development plans (Cui et al. 2019). Also included in my study module or learning plan is instruction on how to do a Gibbs reflection. The Graham Gibbs book "Learning by Doing," which was released in 1988, is credited with making the Gibbs Reflective Cycle more well-known. Peters et al. (2022) state that via a cyclical set of reflection tasks, Professor Gibbs' novel approach promotes experiential learning, the process of learning through instruction and experience. Since then, Gibbs' Reflective Cycle has gained recognition as a useful resource for staff developers and instructors in higher education. 
The skill to reflect on experiences to take part in an ongoing process of learning is known as reflective practice. Through reflexive and reflective practical examination, which produces the construction of knowledge of our strengths and weaknesses, this process also requires considering the real-world theories and principles that direct our everyday activities (McLean and Price, 2019). The fundamental argument in favour of self-reflection, though, is that experience alone does not always result in the process of learning and that deliberate self-reflection on experience is extremely important. This reflective analysis model's initial stage, called a description, calls for a brief description of the event or experience to set the scene and provide context. 
Additionally, the learning process should be thoroughly detailed in this step, and it is crucial to provide an answer to a specific question regarding what transpired during the incident, its date, and my participation in the incident or activity. Additionally, there are concerns about the part I played, my reflections on the occurrence, the activity, or the situation, and the consequences of the entire process. All ideas connected to an event are related to feelings. As a result, I was required to describe and evaluate my feelings throughout this particular learning cycle phase. It is important to note, though, that I should only describe how I feel and not assess or judge it. Whatever the case, this phase entails asking questions such as how I felt before, during, and after the occurrence or activity (Ducasse and Hill, 2019). Nevertheless, I must take into account any emotions or experiences that my fellow participants may have had and determine if my opinion of the situation may be modified going forwards. I must evaluate the good or bad experiences I had under Gibbs's reflective processes. Therefore, at this stage of my personal development, I need to evaluate my experience objectively to determine what worked and what didn't. In order to make the most of this reflecting process, it is also crucial for me to observe with objectivity. 
At the evaluation stage, the things that went smoothly and the aspects that did not go according to plan for me would be prioritised while taking into consideration whether the issues were resolved and the factors that affected whether I was or was not. The Gibbs model also gives me the ability to repeat the key success variables in the future (Guy et al. 2020). It is critical to assess failures, deconstruct reasons, and learn from them to enhance performance going forward. In the end, it ensures that the entire procedure will be thoroughly assessed and studied. I also need to determine what I think is facilitating or impeding the circumstance to investigate my options for successfully managing an occurrence probability of a similar sort. 
There is a growing skills gap in the PDP or personal development plan. As a result of technological advancements, our PDP is rapidly changing, and both the future and present generations must transition to the digital world and gain digital skills (Hussein, 2018). Otherwise, we run the danger of being unqualified for a range of opportunities. Examining the definition of the term "skills gap" will help us get started. In order to put it simply, it's the discrepancy between the talents required to perform a specific task and the ones that are already available. We'll see that it can affect various stages of growth. As we've seen, increasing the skills gap would be a real issue for us and requires comprehensive attention (Fearon-Lynch et al. 2019). We need to make sure that we can keep up with the way that technology is altering development. Thankfully, there are more opportunities than ever before for learning, which helps us close the skills gap. The opposite of success is planning to fail. This statement is 100 percent true when the skills gap is looked at. Without these essential first steps, it is possible that this program will either entirely fail to launch, or it will be looking in the incorrect locations.















Task 2 – Personal Development Plan

	Student Name
	Student Number
	Module
	Code

	
	
	Learning in the Digital Era
	BMPL4007
BMPS4009

	What goals do I want to achieve?

	How will I measure my progress?


	What resources or support will I need?

	How is the objective relevant to my personal aspirations?

	What is the timeframe for the achievement of my goals?


	Specific
	Measurable
	Achievable
	Relevant
	Timebound

	Examples

Improve time management skills

	Examples

As I work toward my time management goals, evaluate overall success. These can include the desire to devote more time each day to long-term goals rather than menial administrative tasks or the inability to finish projects on schedule as we had intended (Webster et al. 2020).
	Examples

Although I may learn new skills alone, enrolling in a class will structure my learning (Ahmed, 2019). Enrolling in an after-school program or company-sponsored training session allows me to work with a professional to strengthen my hard or soft abilities.
	Examples

Those with better time management abilities could be able to complete better goals and objectives in less time. Make sure my goals are specific and reachable. Stick to the SMART approach while formulating goals (Kirkman and Brownhill, 2020). I want to make sure that my goals are "Specific, Measurable, Attainable, Relevant, and Timely".
	Examples

The time bound needed to accomplish time management skills in a personal development plan is around one month


	


Find new challenges
	

Through personal development, we may define the primary area of expertise. Personal development is the hard work I put in to consciously develop these skills or capabilities over time (Brantley-Dias et al. 2021). A lot of individuals stop growing in a variety of ways when they start to feel a little comfortable. Those who experience barriers to our growth and evolution, see someone's progress stifled.
	

If I am terrified of failure, I could decide not to go forward with my goals and put my growth first. If I want to develop professionally, I must undertake the toughest things, even when I'm afraid of them. I must do both to get over my fear of failure and progressively venture outside of my comfort zone.
	

I pledge every year to better myself and set the foundation for a long and prosperous life by giving these behaviours more attention. It can take a while for my strategy to develop. This is quite standard, so I should take my time (Ruslan et al. 2021). However, I think it's a good idea to give yourself a deadline. After all, tasks are relatively flexible since I just give them the space that I give them.
	
Around two months are required to complete these skills.

	Develop a Growth Mindset
	If I can check off my achievements, it will motivate me to continue moving forward. The use of milestones allows me to assess whether my timescale is too ambitious and needs to be adjusted to be more manageable but still hard. These milestones will also provide me a chance to look back and reflect on the highs and lows of my journey as I actively attempt to gauge my improvement. One of the most important aspects of monitoring my progress is writing my goals in the current tense. I am motivated to strive toward my goal because my unconscious mind sees this as a command (Chen et al. 2021). It's critical to record my emotions, thoughts, habits, and routines in addition to tracking my accomplishments.
	Many who adopt a development mindset believe that progress must be approached with purpose. Psychologists and other authors contend that the opposite of a fixed mentality is one in which one views one's talents as unalterably fixed qualities. I normally expect things to proceed in this manner, albeit that isn't always the case. I faced a problem similar to this when I first started my career. I didn't make a conscious attempt to advance, thus I didn't grow to the full extent of my ability (Rasheed et al. 2019). The best-selling book integrates a variety of approaches to develop a framework for where to start and what to avoid while working on growth.
	How we regard ourselves and our capabilities have a big impact on how successful we are at work, in school, and everyday life. But because not everyone takes the time to think about how they think, they could draw inaccurate conclusions about their capacities. In this article, we will define a growth mindset, discuss how it differs from a fixed mindset, and discuss how to go about developing one (Ramlal and Augustin, 2020). We'll give a few specific examples and suggest a few educational initiatives that might help me advance. Some studies have shown that students' attitudes are impacted by their academic accomplishments in a classroom setting.
	Around six months are required to develop a growth mindset.
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