




 A S.W.O.T analysis stands for Strength, Weakness, Opportunities and Threats. It was a good way for me to reflect and build on what I believed was my Strength, helped me address my weaknesses, seizing new opportunities and minimising any threats and hopefully doing so will enable me to improve on my next time.  
  I believe going into the interview my personal strength was my confidence, although I was nervous, I am confident in my own ability in presenting myself in a confident manor. I believe I answered the questions that I was faced with very confidently and to the best of my ability. Just as Psychology today (2023) suggests confidence is when a person believes in themself and has a practical realisation of their own capabilities and feeling confident and secure in that knowledge. I think going into any scenario projecting confidence is always a good thing and I believe it also makes a strong conception of ones personality. It helps the person going into either the interview or meeting deal with the intense pressure (kids health 2022). Richardson (2023) suggests that confidence is thought to be an attractive attribute to a person’s personality as it helps sooth other people’s nerves and worries, I personally take the approach that being confident means going into a situation with a clear head and giving 100% will produce positive results. In recent years it has come to light that low confidence can affect a person’s mental health, people with low confidence often see themselves in a negative way effecting the outcome of the interview or meeting (NHS 2023). It is very easy to have low self confidence or to be overconfident, I don’t believe either of these explain myself and I see myself as having the correct amount of confidence within the interview for a positive outcome.
 I believe going into my interview my weakness was my nerves. Although I was confident I was extremely nervous too. Just as Indeed (2023) suggests nervousness is one of the most common complaints before an interview. As I was exceptionally nervous I knew I needed to prepare in order to get past that as best I could. The people interviewing for example management CEO’s Executives, all understand how nerves can affect people and if anything they expect some nerves because this shows passion (CHRON 2021). Although being nervous shouldn’t affect your ability to get the job if the person interviewing sees your nervousness is effectively taking over by effecting your speech by making you stutter, forget thing, making you mix up your words or causing awkward silences (Ben support for life 2023) they may essentially take on someone else. Baring this in mind I decided I needed to use the tools I had to overcome these barriers as best I could and present myself as confident and push myself through my nerves. The main way I prepared for this was to do my research and be prepared, as a lot of my nerves were due to the unknown aspect. So by studying the job I had a little understanding on what the common questions are that could be asked. The best piece of advice I found online to help me was on the Robert Walters Group (2023) and that was to inject perspective, so rather than looking at the interviewer as a bad intimidating person inject some perspective I did just that and I remembered that it is in their interest to gage if I am the right person for the job just as it is in my interest to gage if the right job for me.
 I believed before during and after that my opportunity was my family support. Having a good support team like family and friends gave me the opportunity to come to my interview, work and attend university. Just like Canavan et al (2000) all state, family support is paramount for a student because it plays an important role in the development of self-confidence and motivation. Due to the support my family have given me with my health and my children has given me the opportunity to attend my interview with enough confidence for a positive outcome and as long as I done my best the that is all that mattered. It is said that our family is the ‘pillar of our strength’ (Topper 2023) and this is exactly what my family are to me as before my interview I was adamant I didn’t want to attend my interview as I didn’t have the confidence in myself and they gave me the strength to push through my nerves and insecurities.
 After my interview I had time to do some reflection and come to realise my threat is myself between my health and my time management I brought myself down. My health I can not do anything about but my time management was an issue. I turned up to the interview in my work clothes as I ran out of time and didn’t have time to change. I knew turning up in my work wear was unprofessional. Just as Cook (2020) explains you only get one first impression and turning up in my work clothes was not the first impression I wanted to give, it also showed my lack of time management. Just as Indeed (2023) goes on to explain time management will show your productiveness and how well you prioritise tasks. Although I felt confident in my interview skills ability, I knew going into my interview in my work clothes possibly showed I wasn’t driven or didn’t care and that is not the impression I wanted to give. Given that the dress code is not the be all and end all and qualifications is what matters it shows you have more passion and put in that extra effort into the interview process.
 The conclusion of my S.W.O.T analysis is I need to give myself more credit when credit is due. Yes I have threats and I have weaknesses but it is evident I pushed through them to get a positive outcome. It is very evident that a personal S.W.O.T isn’t easy as no one likes to face their weaknesses and threats but what I found is doing this has shown me where I could improve for next time giving me a better and more positive outcome.  
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