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Lesson Plan

	Topic: Planning & Preparation
	Class: Advanced suspect


	Date: 11/04/2025

	Length of lesson: 3 hours 30 minutes
	Number of students: 12

	Resources required:

Powerpoint presentation
Learners to have their laptops
Material for exercise
Shepperd & Griffiths conversation management 3rd Ed


	Aim of Lesson

For learners to fully understand the importance of planning
To make sure their interview aide memoires are up to date with current legislation



	Learning Objectives – The Learners Should Be Able To:

Effectively plan a suspect interview in relation to serious and complex crime
To liaise with relevant others in regards to the interview plan.
For their interview to be fully compliant with current legislation 




	Previous student knowledge required for the session:	

All learners should have sufficient experience in planning and conducting suspect interviews.
There should be available evidence of learners previous planning and interviews to review




	Anticipated difficulties (if applicable):


















	Professional Standards
Please map the lesson to the relevant professional standards noting clearly where they are met:
(Include detail of standard, not just a reference number)



Specialist Investigative Interviewing – Suspect

Curriculum Code: IVSTX012

13. Establish the correct interview approach for any given suspect under the guidance of the Interview Adviser 

15. Liaise with the Interview Adviser to identify investigatively important information 


16. Produce a written interview plan that takes account of the suspect assessment, the needs of the investigation and legal requirements
















	Wider skills or enhancement themes included in lesson i.e. employability, numeracy, collaboration


















Lesson Detail:

	
Stage 
	
Focus
	
Strategy 
	
Time 


	Introduction






Development 




















Plenary/conclusion















	To provide learners with the necessary skills and guidance around conducting interviews at the serious, complex and major crime level. This will include multiple interviews, managing the custody clock, liaising with the interview advisor. 
	Slide 2 to stress the importance of planning for an interview and how important it is when interviewing for a major crime.

Slide 3 relates to the Police National Legal Database and every learner should already have access to it. If they haven’t trainer to request them to reset passwords and log in. This will be needed for the remainder of the course. It is accessed through the beat and a password reset takes around 30 seconds.

Once into PNLD ask learners to locate the necessary legislation around homicide and to bookmark it.

Slide 4 poses several questions to the class, reveal each question in turn and check the answers from the class. When you get to the question what is the procedure for taking a break in an interview check responses. They should say the interview should be concluded and a fresh one started however recent reviews have shown this not to be the case.

Direct learners to PACE code E & F which they downloaded on day 1. The correct guidance is Pace code E 4.7 to 4.9. Its key to remind learners of the fact we use secure digital network.

Slide 5 is then a reminder to use Pace code C – E&F

Slide 6 & 7 is the creation or adaptation of the learners Aide memoires. All learners on the course will have an aide memoire and trainer is to emphasise how each one should be bespoke to the interview. 
Learners will then be given sufficient time to update theirs to make sure it current.

Slide 8 is around the difference between a strategy & a plan. The question can be posed at the learners but the differences will be provided going forward.

Slide 9 explains around a strategy and that it’s the overall idea of how the interview (s) will be conducted. Trainer to explain this is usually completed by the interview advisor (IA) and the senior investigating officer (SIO)

Slide 10 trainer to explain that the SIO and IA will develop the strategy and use the following topics:

Identify
Contribute
Specify

Trainer to explain briefly what each one means in the context of the strategy.

Slide 11 explains how the interview plan is not just the written plan but all the following needs to be considered:

Who interviews the suspect​
Knowledge of the suspect​
Creation of the interview plan (how you will manage the course and content in terms of​
   -  Your objectives​
   -  The sequence of topic coverage​
   -  Specific areas of questioning with topics​
   -  The opening questions to trigger a disclosure​
Arrest or first contact management​
Planning the pre interview disclosure​
Information disclosure during interview​
Recording and monitoring​
Practical preparations​
Evaluation and further action planning

Trainer to explain each one briefly before moving on.
Slide 12 this is the requirements from the curriculum that the IA has to follow and this is what will be considered by them for the strategy for the interviews. 

Requirements of the offence under investigation (points to prove) ​
What is known (facts already established)​
What is not known (facts to be determined) ​
Consistencies​
Omissions​
Conflicts ​
Potential defences ​
Potential mitigation​
Potential motivation​
Incriminating comments ​
Previous involvement of suspect with police ​
Risk assessment issues ​
Forensic material e.g. DNA hit

Slide 13 explains the current guidance around downstream monitoring. This is when the IA and/or SIO will monitor the interview and there are certain criteria we have to adhere too. Trainer to explain that every interview system in Gwent is capable of being remotely monitored. 
This notice should also be part of their aide memoires.

Slide 14 a note of caution, as previously explained earlier in the course, the advanced interview will only be given the information needed by the IA/SIO to avoid material being revealed to early.

Slide 15 trainer to explain the level of research that advanced interviewers will need to conduct around the suspect in the case. Trainer to go through each one and ask how learners would obtain the information?

Slide 16 is a group exercise on the custody clocks. Trainer to break the class into 4 groups and allocate them one of the sections from the custody clock. Each group is to create a handout for each section to add to their folders they created on day 1. Learners are advised to take a break during this time and then report back after. 20 minutes should be sufficient.

Slide 17 following the custody clock exercise there is a discussion around who actually gets to interview the suspect. As the custody clock in advanced interviewing it usually around 96 hours there are numerous considerations  including the welfare and availability of the interviewing officers.

Slide 18 shows the amount of different areas to cover in the interview, trainer to go through each one briefly as most have been covered in previous lessons. This will emphasise the amount of planning and preparation to be considered as part of the interview.

Slide 19 is a reminder of the relevant others that may be part of the interview and the relevant briefings they may require as part of the planning stage. All of these have previously been covered.

Slide 20 trainer to explain that a written interview plan is essential!! Examples can be provided around officers attending interviews without one and then the interview has not been PACE compliant and may be omitted by the courts.

Slide 21 provides a template called PETALS which can be explained to learners which is a new variation of the PLAT detail pneumonic (Persons, location, actions, time). PETALS has been designed by Prof Eric Shepperd and has been designed to mirror notetaker and helps with even more detailed planning. 
Trainer to go through the stages of PETALS

PEOPLE
EVENTS
THINGS
ACTIONS 
LOCATION
SPEECH


Slide 22 open with what is a significant statement or silence?

The guidance is in PACE code C 11.4 and trainer to remind the learners that the statement should be put to them before any questions are asked?

Slide 23 trainer to explain the 6 different responses we need to plan for in the interview, trainer also to explain in the following lesson each one will be dealt with in detail. 
· Admission​
· Denial​
· Partial Admission​
· No Comment/Silence​
· Prepared Statement​
· Change of Suspect Response
Also trainer to explain that we also need to plan for the following


·  Statements​
· Exhibits​
· Bad Character​
· Special Warnings​
· Props/Visual Aids​
· Writing/Drawing Material

Slide 24 is then a further reminder to make sure that interviewers have a structure around the interview, have all the necessary equipment, pens, paper etc
All necessary exhibits statements etc and all organised in a folder.
A good knowledge of the legalities of interviewing.
The last point moves onto the opening question?

Slide 25 trainer to ask the learners what question they use to open the interview?

Recent training and reviews show that all officers still use the opening responsibility question, followed by knowledge and involvement, Trainer to invite discussion and examples of learners experience in following this structure.

The slide then explains the following three type of open questions to be considered trainer to explain each one will be discussed in the following slides:- 

· A productive open-ended or non restrictive question requesting an account i.e. disclosure of narrative detail for specified period or about a specified subject.​

· A trailer question i.e. fact or facts followed by a productive question.​

· A closed confirmatory question concerning culpability.

Slide 26 explains about the productive open ended question. Trainer to explain this type of question is to be used in obtaining an initial account and when the investigation is in its infancy. There are drawbacks though as you may need to concentrate on the actual material time frame and the question may elicit a response detailing non relevant information.

Slide 27 is the trailer question, trainer to explain this is determined by the amount of disclosure provided and what we discuss with the suspect in our aide memoire. They key point is to introduce enough information, which is already known to the suspect, and then elicit a response from this.

Another point to mention by the trainer is the use of any significant statements to elicit a response, if one has been given, trainer to explain that the significant statement may give an indication of the suspects response.

Slide 28 is the closed confirmatory question and this is the responsibility question or a variation of it. The trainer is to explain that this can be used but its not as rigid as it has been previously. 

Slides 29 to 32 relates to Voluntary attenders (VA’s) The main learning from these slides are that the same level of planning and preparation is required and all the necessary legal safeguards are still in place. 

Trainer to explain that in major crime VA’s are less used.

Advise the learners to take a break.

Slide 33 is the exercise, trainer to let the learners read the slide and leave it on the screen. Trainer is then to handout the material which consists of the material for a prisoner handover. They are then to be set a task of producing an interview plan and solicitor disclosure document. This can be done in groups.

Once they have completed this open a discussion with the learners around what they would disclose and the type of topics they will cover in the interview. 

Slide 34 is then the actual interview conducted by the officers dealing with the case. Trainer to explain the identities of the officers have been protected.

Trainer to ask the learners to review the interview, they are to check the compliance with PACE, the rapport built, the topic selection, question styles and presentation of material. This can be done individually.

Following the video debrief what they have picked up, but should note:

Incorrect description of the type of interview
no checks on fitness for interview
no details of the legal advisor
no route map and reason for the interview

there is no topic selection and the interview is too quick.

Slide 35 just a quick reminder of “failing to prepare, is preparing to fail”.

Slide 36 is for any further questions.
	





	Assessment Strategies: when and how are they included within the lesson?
















	Informal Lesson Evaluation:
(This section should be completed straight after the lesson)
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