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Criminal Justice
· Critically assess the impact of options available to reduce reoffending




	
TASK DESCRIPTION



Students are required to complete a 5000 word submission in the form of five 1000-word essays (5 x 1000).
You must submit the assignment in a Word document titled with your name and student number.
Do not submit your assignment on this document, as it will result in a high similarity score.

All of your answers must be based academic research, not personal experience.

Your submission should include one 1000 word essay under each of the following titles:

Essay one:
Critically evaluate the concept of ‘the professionalisation of the police service’, and consider the extent to which ‘maintaining professional standards’, ‘ethical and inclusive’ and ‘coaching and mentoring’ approaches contribute to professionalisation.
Word limit: 1000 words.



Within essay one, I will be discussing and evaluating the concept of “the professionalisation of the police service” and will be consider the extent to which maintain professional standards, ethical and inclusive and finally coaching and mentoring approaches to contribute to professionalising.

Code of ethics, is one of the concepts in which practices the principle and standard of professional behaviour within the police force. It’s a cumulation of principles which every officers has to obtain based on judgment, beliefs, and finally attitude. According to college of policing “The Code of Ethics was produced by the College of Policing in 2014 in its role as the professional body for policing. It sets and defines the exemplary standards of behaviour for everyone who works in policing. It is a supportive, positive, everyday decision-making framework and is a constant reinforcement of the values and standards that policing is proud of. It is intended to encourage personal responsibility and the exercise of professional judgement; empowering everyone in policing to ensure they always do the right thing”. This illustrates that the code of ethics is a professional body for policing, and it is standards of behaviour in which everyone has to obey when working for the police. 
	
According to Gwent police, “There are nine policing principles that are built on the Nolan Principles of Public Life, with the addition of 'Fairness' and 'Respect'.
Our nine policing principles are:
-Accountability
-integrity
-Openness
-Fairness
-Leadership
-Respect
-Honesty
-Objectivity
-Selflessness”

The above highlights the nine principles of the code of ethic, in which everyone who works within the police must follow to ensure professionalism, respect and fairness.  

Furthermore, the police force has created a barred list which will help maintain professional standards. According to College of policing “all officers, special constables and staff members who have been dismissed from policing after investigations under the Police (Conduct) Regulations 2012 or Police (Performance) Regulations 2012 as well as the equivalents for police staff. Individuals will remain on the list indefinitely, unless they win an appeal against their dismissal or make a successful review application, where they would have to provide clear evidence as to why they were now suitable to re-join policing.” This clarifies that any previous officer who has been dismissed after an investigation, will not be allowed to re-join any police force within the future. This will maintain professional standards, by ensuring those individuals will not repeat their behaviour nor have other colleague follow there behaviour.  

Furthermore, regarding misconduct procedures, the guidance’s have recently changed, to provided further professionalism within the force and also increase public confidence. According to College  of policing “The guidance, updated in 2022, helps to increase fairness and proportionality in cases which is important for officers and public confidence in the hearings. The guidance is for chief officers and independent legally qualified chairs who must be appointed to chair most misconduct hearing panels.” This will support the wider impact on public confidence within the force, which will also support and maintaining professional standards. 

According to ICISE PCC Police, states that its not only the nine codes of ethics that officers must follow when working for the police to ensure professionalism. It states that other headings are also as important, such as “Use of force. Police officers only use force to the extent that it is necessary, proportionate and reasonable in all the circumstances. Orders and instructions, Police officers only give and carry out lawful orders and instructions.” This illustrates that use of force and orders and instructions are a key part of professionalism within the police force. Officers, have to use the correct force when dealing with members of public and justify any force they use. Furthermore, officers have to provide lawful orders and instructions and not tell the public unlawful orders or instructions.  


Subsequently, the British Police Service also indicates that maintaining professional standards, is requested by officers when they are off duty. “Police officers have some restrictions on their private life. These restrictions are laid down in the Police Regulations 2003. These restrictions have to be balanced against the right to a private life. Therefore, in considering whether a police officer has acted in a way which falls below these standards while off-duty, due regard should be given to that balance and any action should be proportionate taking into account all of the circumstances.” This extracts that officers have a right to a private life. However, how officers act within they private life have to fall within the police regulations 2003. This evaluates the professionalisation of the police service, and also maintains professional standards.  

Lastly, the police service is using coaching and mentoring approaches to contribute to professionalisation. One way, police forces are enforcing this using programme to become a coach or mentor. The coaching and mentoring programme is in line with College of policing and are being enforced by numerous police forces across the country. According to Police Superintendent Association 2022 “Accessing a coach or mentor gives you personal advice, guidance and expert knowledge in areas you identify as being key to your own professional development”. The programme provides you with a coach or mentor, that will support and guidance to maximise self-learning and development needs. The programme, has numerous benefits such as promotion, gaining skills and lastly gaining confidence at work. 



To conclude, this essay explores the professionalisation of the police service, whilst considering maintaining professional standards, ethical and inclusive and finally coaching and mentoring approaches to contribute to professionalising. One of the way in doing so, is by the nine codes of ethics principles which are listed above. Secondly, forces have created a barred list to ensure professional standards are kept throughout the police force. Furthermore, forces have created rules and regulations such as “use of force” to ensure their actions are necessary. Alongside ensure that officers are maintaining professionalism whilst being “off duty”. Lastly, forces across the county have enforced a programme to become a coach or mentor. This will help officers in many ways, such as promotion, gaining skills, gaining confidence at work and lastly having personal guidance.   


 




Essay two:
Choose one of the following questions:
· Community policing – critically evaluate the role of police in strategies and initiatives used to deliver effective community policing.
· Response policing – critically evaluate the role of response police in dealing with critical/major incidents, and explain the importance of managing trauma and mental wellbeing. 
· Counter-terrorism policing – critically assess the policing policies and procedures in place to mitigate against insider threat. 
· Digital policing – critically evaluate the role of police in investigating complex internet-related crime.  
Word limit: 1000 words.



In essay two, the researcher has chosen to discuss the following topic of “Response policing”. Within this essay, I will be critically evaluating the role of response police in dealing with a critical/major incident and explain the importance of managing trauma and mental wellbeing. Responded to a high risk domestic violence incident. The incident involved a man serious assaulting his current partner at their home address, whilst their children were also present and witness the incident. 

The role as a response police officer dealing with the incident, was to clarify what had happened and how the victim had occurred the cuts and swelling on her face. Upon attending the address, both the victim and the offender was present at the address. Therefore, both parties were separated to established what had occurred. Therefore, an initial account was conducted from the victim and it was clear from her account that the male who was still at the address was the offender. Therefore, due to her serious injuries and her initial account, I took positive action by arresting the offender. According to College of policing 2022 “Human rights act, imposes positive obligations on the UK to actively protect individuals from acts which interfere with their rights, and to investigate effectively alleged breaches of those rights. Most relevant to domestic abuse are: senior managers are responsible for ensuring that their force fulfils its obligations under the Humans Right Act, which includes taking positive action to protect victims of domestic abuse”. This illustrates that under the human rights act, positive action must be taken to protect victims of domestic abuse. 


Policing procedure was followed, and the victim was asked if she would like to conduct a DASH form, and explained to the victim what a domestic abuse, stalking and honour based violence (DASH) form is and why forces conduct these forms. According SavesLifes Dash Risk checklist 2011 the aim of a DASH form is “to help front line practitioners identify high risk cases of domestic abuse, stalking and ‘honour’- based violence. To decide which cases should be referred to MARAC and what other support might be required. A completed form becomes an active record that can be referred to in future for case management. To offer a common tool to agencies that are part of the MARAC  process and provide a shared understanding of risk in relation to domestic abuse, stalking and ‘honour’-based violence.” This states that important of a DASH form and how it can be very useful for attending officers. 

Further questions were asked to the victim, such as if she would give consent for her information to be shared to other agencies, to which she agreed. This is called a MARAC meeting, According to Multi agency risk  assessment conference 2014 “A MARAC is a meeting where information is shared on the highest risk domestic abuse cases between representatives of local police, health, child protection, housing practitioners, Independent Domestic Violence Advisors (IDVAs), probation and other specialists from the statutory and voluntary sectors.” This illustrates that information is shared across numerous agencies to get the best support for that victim in need. 

Nevertheless, the researcher followed police procedure and stating to the victim that a public protection notice will be submitted, in relation to further support and referrals. According to south Wales police 2021 “A PPN is an information sharing document which allows officers to record safeguarding concerns when identified. Where these concerns exist for any adult at risk, a PPN must be completed on RMS NICHE for officers to record their rationale.” This establishes that PPN are created to record safeguarding concerns when identified.


Police officer regarding attend critical/major incident and therefore, this could have an impact on there mental wellbeing and trauma. According to college of policing 2022, it illustrates that “Policing is an extremely challenging working environment, where officers and staff are often exposed to trauma and distressing events and situations. The service has a responsibility to look after the health and wellbeing of the workforce who work tirelessly to keep their communities safe”. This clarifies that that the police working environment can be challenging at times, which can expose officers to trauma and destressing events during there day to day job. Nevertheless, forces understand the importance and have implemented services to help the impact of wellbeing towards officers. One of the services which have been implemented is, a service called OK life. Oscar kilo 2022 states that “Sleep, nutrition and physical health are deeply intertwined and contribute heavily to overall health and wellbeing. Each has a direct impact on the other and all three are equally as important. Research shows that if just one of these gets out of shape, it can affect the others, potentially leading to increased stress and an overall decline in wellbeing” From this findings, it is clear that OK life are trying to help police officers with their sleep, nutrition and physical health which will have an overall impact on their wellbeing. 

Secondly, another service which the force has implemented to with colleagues with their well-being and trauma incidents is the “emergency services trauma intervention (ESTI) programme, which is available to all staff. According to Oscar kilo 2022, (ESTI) is “Working in collaboration with the UK Health Security Agency (UKHSA), we have conducted a review of existing early intervention approaches, and together with expert practitioners, designed a model that reflects the needs of the emergency services. The trauma and post-incident risk management live service is built around ESTIP and consists of the following four phases: Demobilising, Defusing, supervisor wellbeing, post incident support.” ESTI helps all staff in regard to early intervention approaches, which is a one day course in partnership with UK Health Security Agency. 

It is important to maintain wellbeing, as maintaining wellbeing will help officers in there day to day life. According to Phsy.org 2022 “The police force in turn found officers who had been on the program took less sick leave, were more likely to stay in their jobs and developed a more positive view of their profession.” This illustrates that officer which enrolled in the above programme, took less sick leave and developed a better profession. 


To conclude, the researcher has explained the role of response police in dealing with a major incident. Researcher explained positive action, DASH form, PPN and lastly a MARRAC meeting and the role of each. Furthermore, the researcher explained the importance of trauma and mental wellbeing. the two services which forces are implementing to reduce trauma and increase wellbeing.  





Essay three:
Critically evaluate police methods of gathering information and intelligence. You may choose a specific method of intelligence-gathering for this answer.
Word limit: 1000 words.

In this essay question, the researcher will be evaluating police methods of gathering information and intelligence. The researcher will be choosing multiple methods of information and intelligence such as covert officers and national intelligence management model. 


One of the ways in which police gather information and intelligence us by using covert and surveillance officers. According to Security services 2022  “although publicly available information is helpful for background purposes, usually the best way to find out about the threat that some organisations and individuals pose is to obtain secret intelligence about their activities. We gather this information and use it to find out about organisations of interest and their key personalities, infrastructure, intentions, plans, and capabilities”. This illustrates that police use secret intelligence officer to obtain information and seek intelligence 


Security services 2022 states that an officer main priority is “Direct surveillance, such as following and/or observing targets, intrusive surveillance, such as putting eavesdropping devices in someone home or car and equipment interference”. The above are many pros to using this source of gathering information and intelligence. As, direct surveillance, is more direct and more accurate than other methods of information and intelligence. 


Nevertheless, another police method of gathering information and intelligence used by police force is the national intelligence management. According to College of policing 2022  “the Intelligence Report (IR) reference material provides guidance on the 3x5x2 evaluation process and on how to apply it to intelligence that is graded under this system. This reference material will support forces where intelligence/products make reference to historic intelligence graded under the 5x5x5 system.”. this states that the national intelligence management collects information that is develop for action. However, this intelligence is categorised and graded under a system of 3x5x2. This is to support forces grade the intelligence. 

However, there can be negatives towards forces using the method of the national intelligence management to gather intelligence and information. According to Citizen Times 2022 “policies state before information can become part of an intelligence file or the department’s intelligence system it must meet four standards: 
· The information must have relevance to possible legal violations or potential threats to public safety; 
· It must be evaluated for accuracy and validity; 
· Its collection must not have violated laws; 
· It must be free of political, religious or social views “not directly related to suspected criminal activity.”
The above information suggests that the intelligence system must meet four standards. One of those standards is that the information must have relevance. Therefore, this could be a con and a negative towards using the system as this identifies that the information will be subjective to that person. Furthermore, that person will need to think that, that information is relevant prior to using the intelligence system.  

Furthermore, according to Home office, National Intelligence Model 2022, it states that “Chief officers of police should ensure that, in applying the National Intelligence Model within their force, the identification and assessment of any health and safety risks has been conducted and that suitable preventative or remedial action has been taken”. This illustrates that in officers applying the National intelligence model within their force, a risk assessment is taken and conducted to assess not only the health and safety but also the risk. This could be seen as a disadvantage, as intelligence could but individuals at risk or at risk to their health and safety. 

Nevertheless, there are advantages to the national intelligence model. The National intelligence model; key lesson from early research, conducted a two year findings and this is what they found. “the main findings were that, over the two years, there was a clear increase in senior management commitment to the NIM, to total number of analyst increased significantly”. This findings shows that, there was a clear increase in the NIM and that the total number had increased. Therefore, it is clear that officers are inputting intel more frequently due to the using the NIM system. 

Lastly, the researcher is going to discuss the final method of how the police different methods of gathering information and intelligence. The final method the researcher is going to discuss is, information which has been received by the members of the public and other agencies. According to the intelligence: enforcing the picture of serious organised  crime 2022 “police bring together intelligence from a range of sources in order to maximise analysis, assessment and tactical opportunities. These include:  
· Open source (publicly available information such as social media)
· Covert human intelligence sources
· Undercover officers
· Technical interception of communications
· Law enforcement partners in the UK and overseas
· Security and intelligence agencies
· Private sector reporting
· Members of the public” 

The above research illustrates that not only do force receive information from covert officer, and the NIM model but also from the members of public and other authorise agencies. According to the intelligence: enforcing the picture of serious organised crime, which stated that “It can also be disseminated to/shared with partners who can use it to complement their own intelligence or to take immediate action.” This evidence illustrates that one of the advantages of receiving information and intelligence by members of the public and also other agencies, is that you can share the information with other agencies. This could make a greater impact on the force’s investigation. Secondly, if other agencies are also providing the forces with intelligence and information. This could also been an advantages, as this information has been provided by a reliable source.

To conclude, the researcher has critically evaluated police methods of gathering information and intelligence within the above essay answer. The researcher has chosen numerous information and intelligence methods force use, and identified the disadvantages and advantages within those methods. There are a number of different methods such as covert officers and surveillance, the NIM model, and lastly through other agencies and the members of the public. 
 
•  there was a clear increase in senior management commitment to the NIM; 
•  the total number of analysts increased significantly



Essay four: 
Critically evaluate police strategies for dealing with public protection incidents. Your answer should consider the impact of abuse on victims, the potential impact of bias on the investigative process, and the links between Serious and Organised Crime Groups and public protection issues.
Word limit: 1000 words. 


In this essay, the research had decided to focus on the serious and organised crime group of country lines and will critically evaluating policing strategies for dealing with county lines. Furthermore, the researcher will also consider the impact of county lines on the victims and the potential impact of bias on the investigation process. 


The definition of country lines is “County lines is a form of criminal exploitation. It is when criminals befriend children, either online of offline, and then manipulate them into drug dealing. The 'lines' refer to mobile phones that are used to control a young person who is delivering drugs, often to towns outside their home county.”(children society.org 2022). This illustrates that children are exploited and manipulated into selling drugs by gangs, and most often the children will have to sell drugs away from there home town or areas they are familiar with. 

One of the ways in which the police are tackling country lines is through prevent. The police and crime commissioner of Wales fund local charity called crimestoppers “fearless” each year to raise awareness on county lines. According to Fearless.org 2022 “our team of youth outreach workers cover the whole of Wales and are available to deliver educational interactive workshops in schools and youth groups about key issues such as county lines and child criminal exploitation, drug crime and knife crime”. Fearless deliver educational workshops to youths around Wales to prevent and raise awareness on country lines. Secondly, another way in which the police are tackling county lines is by creating specialised teams to deal with exploitation and the victims of child exploitation. Research has suggested that Lancashire police force have a specialised team within their police force to tackle child exploitation. Lancashire Constabulary 2022 states that “the teams work closely with young people who are being exploited to firstly get them to recognise that they have been, or are being, exploited and to find ways of helping them to break free from the position they find themselves coerced into. The teams work closely with young people who are being exploited to firstly get them to recognise that they have been, or are being, exploited and to find ways of helping them to break free from the position they find themselves coerced into.” This illustrates that Lancashire police force have specialised teams within their force that work closely with young people who they believe are being exploited within their policing area, and work closely with their children to find ways of helping them become less in danger and being the criminal gangs to justice.  

Subsequently, the impact of abuse county lines has upon a children who is deemed as the victim and who is being exploited to run drugs for an organised gang is massive. According to NSPCC Learning 2022, they suggest that “Conflict between rival gangs that are in dispute over who controls an area can lead to serious injury or death for young people who get caught in the wrong place. The fear of serious physical violence as revenge for disrespecting, ‘snitching’ or ‘grassing’ is one of the things that prevents young people from leaving gangs or seeking help from the police and other agencies.” This findings suggest that conflict between rival gangs can lead to serious injury or death towards young people. Furthermore, there is also an element of fearing for physical violence due to the “snitching” culture. Young people are not be able to seek for support or guidance from the police or other agencies as this would deemed as “snitching” in the eyes of the gangs and therefore this stop young people from coming forward or liaising with numerous multi agencies. Nevertheless, child who are being exploited for county lines may also put themselves at risk by being forced to swallow drugs as part of transport. NSPCC Learning 2022 also states that “some children are forced to transport drugs in ways that are invasive and harmful to their bodies. Young people may be forced to swallow bags of drugs to transport them, which could potentially be life threatening. The practice of ‘plugging’ is also common, whereby drugs are inserted into a child’s rectum or vagina. This is a form of sexual abuse and in some cases it can cause a child’s death (Ofsted et al, 2018)”. These findings suggest that children are forced to put drugs in their body for the purpose of transport. This can have a detrimental  impact on the child. As, there is a risk that “plugging” could go wrong and as illustrated that in some cases can cause child death. 

Furthermore, there are impacts on bias towards children who are involved in county lines. As stated above in the definition of county lines, it is likely that children will be carrying drugs from one destination to another destination. Therefore, this activity is seen as illegal within the UK and therefore, children who are being exploited for county lines could be seen as criminals through individuals bias towards selling illegal drugs. However, Parent Against Child Exploitation(PACE) 2022 argues that child involved in county lines should always be treated as victims and not criminals when they have been caught during their involvement in the organised gang activity. Their findings suggest that “due to the grooming process children involved in criminal exploitation can often not see themselves as victim’s which can further complicate the issue of supporting the child to be recognised as a victim of criminal exploitation. Children who are being exploited by gangs for their criminal purposes are victims and they should be safeguarded, not criminalised. This is in UK law, under The Council of Europe Convention against Trafficking in Human Beings. It states victims shouldn’t be criminalised for crimes committed whilst they were being trafficked.” This findings suggest that most children involved in county lines will not see themselves as victims, due to the grooming process. Nevertheless, children who are being exploited by gangs should not be criminalised and should be treated as victim. Whilst, enforcing the UK law of the trafficking law.  

To conclude, there are numerous strategy the police are implementing to tackle country lines. Nevertheless, there are numerous impacts upon victims of county lines. Lastly, there is evidence and UK law to suggest that bias should not be used when dealing with children who are a victim of country lines/exploitation.  






Essay five: 
Critically analyse the concept of evidence-based policing and ‘what works’ in policing by evaluating crime prevention theories and strategies and considering the options available to reduce re-offending. You may choose a specific type of offence for this answer e.g. domestic violence, anti-social behaviour, knife crime. Your answer must be based on academic research, not personal experience.
Word limit: 1000 words. 



In this final essay question, the researcher will be critically analysing the concept of evidence-based policing and what works in policing by evaluating crime prevention theories and strategies and considering the options available to reduce re-offending. For the purpose of this questions, the researcher has decided the choose the Routine activity theory, as the prevention theory and will be exploring the advantages and disadvantages to that theory. Secondly, the researcher has chosen to discuss the offence of knife crime and the reason behind this is because statistically knife crime is on a rise within the UK. Therefore, considering and exploring options available to reduce re-offending is key. 


 
According to Simply Psychology 2022, it states that “Routine activities theory says that offenders make choices about whether or not to commit a crime based on their access to a suitable target and the presence — or lack thereof — of capable guardianship that could potentially bring repercussions to the offender.” This illustrates that the Routine activities theory (RAT) states that offenders are likely to commit crime, if there is a suitable target, and finally if there is an absence of a cable guardian. Please see below for a RAT diagram. 
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The above image supports Simply Psychology 2022 findings, in suggesting that, an offender is likely to commit a crime if there is a suitable target, and finally if a capable guardian is absence. According to the Routine activity theory, 2011 it states that there are a number of capable guardians in which could be effective within policing. “capable guardian has a ‘human element’, that is usually a person who, by their mere presence, would deter potential offenders from perpetrating a crime. A capable guardian could also be CCTV, providing that someone is monitoring it at the other end of the camera at all times. Some examples of capable guardians are: police patrols, security guards, door staff, vigilant staff and co-workers, friends, neighbours.” Furthermore, having regular police patrol will reduce the level in crime. According to THE WEEK 2022, they released an article supporting this evidence. “Operation Rowan in Bedfordshire “involved patrols of 15 minutes each day in 30 hotspot areas where a third of the county’s serious violent crime was taking place”, said The Times’ crime editor Fiona Hamilton. The patrols were credited for a 38% reduction in violence and robbery. West Midlands police reported a 14% drop in street crimes and antisocial behaviour following patrols in Birmingham.” The above statics state that officer patrols are reducing the level of serious crime, which includes knife crime around numerous cities within the UK. 

However, there are many ways in reducing reoffender and particularly in reduces reoffending when it comes to knife crime. According to Home Office 2022, their findings states that serious violence reduction orders (SVRO’s) will stop re offending knife crime. They stated that “the court will be able to make an SVRO when someone is convicted of an offence involving a knife or offensive weapon, that is, any offence in which a knife or an offensive weapon was used in the commission of the offence or was present when the offence was committed.”. this illustrates that the court can put in place a SVRO’s upon anyone who has been convicted of a knife crime incident. Therefore, this means officers will have the power to stop and search a person subject to the order, to look for a knife or offence weapon. Secondly, another way in reducing reoffending knife crime is, increasing prison time for re offenders who are in possession of knifes, which is called the “two strike” rule. According to GOV.UK 2022, they state that “he new ‘two-strikes’ sentence means that adults convicted more than once of being in possession of a blade face a minimum 6 month prison sentence and a maximum of 4 years. Young offenders, aged 16 and 17, will face a minimum 4 month detention and training order.” This illustrates that any person who is caught with a knife more than once will be convicted with a prison sentence. Young offenders, will also be punished with a dentition and training order. This will stop re offender, as this means people are less likely to carry weapon or knifes more than once. As, they will receive a stricter punishment.  Lastly, according to Police and Crime Commissioner Warwickshire 2022, they state that a multi-agency approach is needed to re offending knife crime/serious crime. “A multi-agency approach is also needed to manage the most complex of offenders, involving police, criminal justice agencies and other partners such as housing to ensure communities remain protected. I will look to support organisations which help to break the cycle of crime by continuing to commission services which provide drug and alcohol interventions to those in the criminal justice system, while also supporting other schemes which work with perpetrators of crime to reduce reoffending through my Commissioner’s Grants Scheme”. This illustrates that there needs to be a multi agency approach to reducing reoffending knife crime. As, the findings suggest that complex crime (including knife crime), will help break that cycle, and by having a multi  agency approach, this will support individuals help break that cycle which will reduce reoffending. 


To conclude, the researcher has discussed the concept of evidence-based police and what works in policing. The researcher has also discussed the RAT and how that links in with the topic the researcher has chosen, which is knife crime. Following this, the researcher has discussed numerous ways in reducing reoffending for knife crime. They three key findings for re offending knife crime are SVRO’s which will police officers’ powers to stop search a person subject to the order. Secondly, the “two strike” rule, which gives any person caught with a knife for a second time a sticker punishment. Lastly, a multi-agency approach will stop re-offending of knife crime, to help break that cycle of serious crime (including knife crime). 
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	GUIDANCE FOR STUDENTS IN THE COMPLETION OF TASKS



NOTE: The guidance offered below is linked to the five generic assessment criteria overleaf.

1. Engagement with Literature Skills

Your work must be informed and supported by scholarly material that is relevant to and focused on the task(s) set; you should make use of scholarly reviews and primary sources, where appropriate (for example, peer-reviewed research articles and/or original materials appropriate to the discipline). You should provide evidence that you have accessed a wide range of sources, which may be academic, governmental and industrial; these sources may include academic journal articles, textbooks, current news articles, organisational documents, and websites. You should consider the credibility of your sources; academic journals are normally highly credible sources while websites require careful consideration/selection and should be used sparingly. Any sources you use should be current and up-to-date, mostly published within the last five years or so, though seminal/important works in the field may be older. You must provide evidence of your research/own reading throughout your work, using Harvard referencing conventions; this includes in-text citations and a reference list at the end of your work. 

Guidance specific to this assessment: At level 6 you should be reading extensively on the subject area, and your sources should be reliable. Try to limit the quantity of journalistic sources you use and instead include peer-reviewed journal articles or academic sources. Refer to the reading list to help you find relevant sources. The university library is 90% available online; make use of this to access academic e-books and scholarly journals. 


2. Knowledge and Understanding Skills

At level 6, you should be able to demonstrate coherent and detailed knowledge and a systematic understanding of the subject area, at least some of which is informed by the latest research and/or advanced scholarship within the discipline. You should be aware of the uncertainty, ambiguity and limits of knowledge. Your work must demonstrate the growing extent of your knowledge and systematic understanding of concepts and underlying principles associated with the subject area. Knowledge relates to the facts, information and skills you have acquired through your learning. Demonstrate your understanding by interpreting the meaning of the facts and information (knowledge). This means that you need to select and include in your work the concepts, techniques, models, theories, etc. appropriate to the task(s) set. You should be able to explain the theories, concepts, etc. in your own words to show your understanding. Your mark will also depend upon the extent to which you demonstrate your knowledge and understanding; ideally each answer should be complete and detailed, with comprehensive coverage. 

Guidance specific to this assessment: While you should demonstrate that you have understood the lecture material, do not simply reproduce information from the lectures; you must show your understanding, and expand your knowledge through wider reading. Summarising and paraphrasing what you have read will demonstrate your knowledge more effectively than simply quoting the work of others word for word.


3. Cognitive and Intellectual Skills

You should be able to critically evaluate evidence, arguments, assumptions, abstract concepts and data, some of which are at the forefront of a discipline (and that may be incomplete) to devise and sustain arguments, to make judgements and/or solve problems. You should describe and comment upon particular aspects of current research, or equivalent advanced scholarship, in the discipline. Your work must contain evidence of logical, analytical thinking, evaluation and synthesis. For example, you should examine and break information down into parts, make inferences, compile, compare and contrast information.  This means not just describing What but also justifying: Why? How? When? Who? Where? At what cost? Throughout your assignment, you must provide justification/evidence for your arguments and judgements. In order to provide a reasoned and informed debate, you must show evidence that you have reflected upon the ideas of others within the subject area. Furthermore, you should provide evidence that you are able to make sound judgements and convincing arguments using data and concepts.  Sound, valid conclusions are necessary and must be derived from the content of your work. Where relevant, alternative solutions and recommendations may be proposed.

Guidance specific to this assessment: Avoid descriptive accounts of subject areas; at this level you should be discussing and arguing points. Do not try to discuss too many points; select an area of study and then analyse and discuss this area. You should present a balanced, unbiased argument, and put forward different perspectives on the topic. This can be achieved by writing your answer in the third person, not the first person as you would in a reflective person. Academic writing should be objective and impersonal.


4. Practical Skills

At level 6, you should be able to apply the methods and techniques that you have learned to review, consolidate, extend and apply your knowledge and understanding, and to initiate and carry out projects. You will deploy accurately established techniques of analysis and enquiry relevant to the discipline, and apply them in complex and unpredictable contexts, to devise and sustain arguments and/or solve problems. You should be able to frame appropriate questions to achieve a solution, or identify a range of solutions. You should be able to demonstrate how subject-related concepts and ideas relate to real world situations and/or a particular context. How do they work in practice? You will deploy models, methods, techniques and/or theories in that context or circumstances, to assess current situations, perhaps to formulate plans or solutions to solve problems, or to create artefacts, some of which may be innovative and creative.  This is likely to involve, for instance, the use of real world artefacts, examples and cases, the application of a model within an organisation and/or benchmarking one theory or organisation against others based on stated criteria. You should show awareness of the limitations of concepts and theories when applied in particular contexts.

Guidance specific to this assessment: You may use ‘real world’ examples to highlight your arguments, but you need to base your answers on your wider reading rather than relying on your personal knowledge and experience.


5. Transferable Skills for Life and Professional Practice 

Your work must provide evidence of the qualities and transferable skills necessary for graduate-level employment, requiring the exercise of initiative and personal responsibility and decision-making in complex and unpredictable circumstances. This includes demonstrating: the learning ability for professional development to advance existing skills and acquire new competences of a professional nature that will enable you to assume significant responsibility within organisations; that you can initiate and complete tasks and procedures, whether individually and/or collaboratively; that you can use appropriate media to effectively communicate information, arguments and analysis in a variety of forms to specialist and non-specialist audiences; fluency of expression; clarity and effectiveness in presentation and organisation. Work should be coherent and well-structured in presentation and organisation.

Guidance specific to this assessment: Put into practice what you have learned in academic skills to structure your work so that it flows from one logical argument to the next using ‘linking’ words and sentences. Demonstrate effective referencing skills. Proofread your work to prevent errors such as typos and unfinished sentences.





































	GENERIC ASSESSMENT CRITERIA



	Level 6

	In accordance with the Framework for Higher Education Qualifications, at the end of Level 6 students should have coherent and detailed knowledge and a systematic understanding of their subject area, at least some of which is informed by the latest research and/or advanced scholarship within the discipline. They will be able to accurately deploy established techniques of analysis and enquiry within a discipline, using their conceptual understanding to devise and sustain arguments and/or to solve problems. They should be aware of the uncertainty, ambiguity and limits of knowledge. They should be able to critically evaluate evidence, arguments, assumptions, abstract concepts and data (that may be incomplete), to make judgements, and to frame appropriate questions to achieve a solution - or identify a range of solutions. They will apply the methods and techniques that they have learned to review, consolidate, extend and apply their knowledge and understanding, and to initiate and carry out projects. They will have the ability to manage their own learning, and to make use of scholarly reviews and primary sources (for example, refereed research articles and/or original materials appropriate to the discipline). They will demonstrate the qualities and transferable skills necessary for employment requiring: the exercise of initiative and personal responsibility; decision-making in complex and unpredictable contexts; the learning ability needed to undertake appropriate further training of a professional or equivalent nature.



	Level 6
	FAIL
	MARGINAL FAIL
	SATISFACTORY
(3rd / Pass)
	GOOD
(2.2 / Pass)
	VERY GOOD
(2.1 / Merit)
	EXCELLENT
(1st / Distinction)
	EXCEPTIONAL
(1st / Distinction)

	Category
	0-29%
	30-39%
	40-49%
	50-59%
	60-69%
	70-84%
	85-100%

	Engagement with literature (including reading, referencing,
academic conventions and
academic honesty) 
	Little or no evidence of reading and/or reliance on inappropriate sources.
Views and findings mostly unsupported and non-authoritative.
Referencing conventions used incoherently or largely absent.
	Poor engagement with essential reading. No evidence of wider reading. Reliance on inappropriate sources, and/or indiscriminate use of sources. Heavily reliant on information gained through class contact. Inconsistent and weak use of referencing.
	Engagement with a limited range of mostly relevant and credible sources. Some omissions and minor errors.
Referencing conventions evident though not always applied accurately or consistently.
	Engagement with an appropriate range of research-informed literature, including sources retrieved independently. Some over-reliance on texts. Referencing may show minor inaccuracies or inconsistencies.
	Engagement with a wide range of research-informed literature, including sources retrieved independently.
Selection of relevant and credible sources.  Very good use of referencing, with no/very few inaccuracies or inconsistencies.
	Engagement with an extensive range of relevant and credible literature, informed by the latest research. Consistently accurate application of referencing. 
	Exceptional engagement with an extensive range of relevant and credible literature, informed by the latest research. High-level referencing skills consistently and professionally applied.

	Knowledge and understanding (Coherent and detailed knowledge and systematic understanding of the subject area, at least some of which is informed by the latest research and/or advanced scholarship within the discipline.)

	Major gaps in knowledge and systematic understanding of the subject matter. Substantial inaccuracies. No awareness of knowledge of the latest research and/or advanced scholarship within the discipline.

	Gaps in knowledge, with only superficial systematic understanding. Some significant inaccuracies and/or irrelevant material.  No awareness of knowledge of the latest research and/or advanced scholarship within the discipline.
	Limited knowledge and systematic understanding of the relevant concepts and principles within the subject area which to some limited extent, is informed by current research and scholarship. 
	Knowledge is reasonably detailed, accurate with a good systematic understanding of the field of study and to some extent, current research and scholarship.
	Knowledge is reasonably extensive coherent and detailed.  Exhibits very good understanding of the breadth and depth of established views, and the work is, at least in part, well-informed by current research and scholarship. 
	Excellent coherent and detailed knowledge and systematic understanding of the principles and theories of current research and scholarship. Clear awareness of challenges to established views and the limitations of the knowledge base.
	Exceptionally coherent and detailed knowledge and systematic understanding of the principles and theories of the subject, well-informed by current research and scholarship. A critical, sophisticated and nuanced awareness of the ambiguities and limitations of knowledge.

	Cognitive and intellectual skills 
(Conceptual and critical thinking, analysis, synthesis and evaluation of research, assumptions, abstract concepts and data (that may be incomplete); logic, argument and judgement.) 
	Wholly or almost wholly descriptive work. Little or no analysis, synthesis or evaluation.
Failure to develop arguments, leading to illogical or invalid judgements. Unsubstantiated generalisations, made without use of any credible evidence.

	Largely descriptive work, with superficial use of critical evaluation. Weak development of arguments and judgements. Information accepted uncritically, uses generalised statements made with scant evidence and unsubstantiated opinions. Ideas sometimes illogical and contradictory.
	Limited attempt at critical thinking, analysis, synthesis and evaluation, tending towards description.
Some evidence to support emerging arguments and judgements but these may be underdeveloped or with a little inconsistency / mis-interpretation.
Asserts rather than argues a case.

	Some critical thinking, analysis, synthesis and evaluation. Can analyse new and/or abstract concepts and data without guidance.
An emerging awareness of different stances and ability to use evidence (that may be incomplete) to support the argument.
Mostly valid arguments and logical judgements. Some tendency to assert/state opinion rather than argue on the basis of reason and evidence.
	Sound critical thinking, analysis, synthesis and evaluation demonstrating critical thinking. Ability to devise and sustain persuasive arguments, and to review the reliability, validity and significance of evidence (that may be incomplete) to make mostly appropriate and valid judgements. 

	Excellent critical thinking, analysis, synthesis and evaluation. Ability to investigate contradictory or incomplete information and make strong, persuasive, arguments and sophisticated judgements. Some evidence of independent thought and ability to ‘see beyond the question’, suggesting a grasp of the broader field and wider concepts.

	Exceptional critical thinking, analysis, synthesis and evaluation based on judiciously selected evidence. 
Ability to investigate contradictory or incomplete information and make strong, persuasive, arguments and sophisticated, nuanced, judgements. Evidence of independent thought and ability to ‘see beyond the question’, suggesting an outstanding grasp of the broader field and wider concepts.

	Practical skills
(Apply/deploy accurately established tools and techniques; initiate and carry out projects; formulate solutions to solve problems in complex and unpredictable contexts.)
	Limited or no use of methods, materials, tools and/or techniques.
Little or no appreciation of the context of the application.
Limited understanding of the application of theory to practice or making appropriate links between the two.
Very weak problem-solving skills in complex and unpredictable contexts. 
	Rudimentary application of methods, materials, tools and/or techniques but without consideration and competence. Flawed appreciation of the context of the application.
Weak understanding of the application of theory to practice, with only occasional evidence of making appropriate links between the two. Weak problem-solving skills in complex and unpredictable contexts. 


	An adequate awareness and mostly appropriate application of well-established methods, materials, tools and/or techniques.
Basic appreciation of the context of the application. Theoretical knowledge and understanding applied in practice, but not always making logical links between the two.
Can identify problems and propose basic solutions in complex and unpredictable contexts without fully appreciating the complexity. 
	A good and appropriate application of standard methods, materials, tools and/or techniques.
Clear appreciation of the context of the application. Mainly consistent, accurate and logical application of theory to practice, making appropriate links between the two
Can identify problems and propose mostly appropriate solutions in complex and unpredictable contexts.
	A very good application of a range of methods, materials, tools and/or techniques.
Very good consideration of the context of the application, with perceptive insights. Can identify problems and propose appropriate solutions in complex and unpredictable contexts.
Evidence of some innovation and creativity. 
	An advanced application of a range of methods, materials, tools and/or techniques.
The context of the application is well considered, and insightful.
Application and deployment extend beyond established conventions.  Can identify complex problems and propose excellent solutions. Innovation and creativity evident.
	Exceptional levels of application and deployment skills in unpredictable, practical contexts, drawing skilfully on the latest research within the discipline. Can identify complex problems and propose sophisticated solutions. Assimilation and development of cutting edge processes and techniques.

	Transferable skills for life and professional practice
(Exercise of initiative and personal responsibility; professional development; initiate and complete tasks and procedures: individually and/or collaboratively; use appropriate media to communicate effectively; fluency of expression; clarity and effectiveness in presentation and organisation.)
	Communication medium is inappropriate or misapplied.
Work is poorly structured, disorganised and/or confusingly expressed. Very weak use of language and/or very inappropriate style. Little or no evidence of autonomy (or collaboration, where relevant) in the completion of tasks. Little or no evidence of the skills required in graduate employment.


	Communication medium is poorly designed and/or not suitable for the audience. 
Work is poorly presented in a disjointed manner. It is loosely, and at times incoherently, structured, with information and ideas often poorly expressed. Weak use of language and/or inappropriate style. Weak independent initiative (or collaboration, if relevant). Limited evidence of the skills required in graduate employment.
	Can communicate in a suitable medium but with some room for improvement. 
Mostly ordered presentation and structure in which relevant ideas / concepts are reasonably expressed. Work may lack coherence in places. Can work as part of a team, but with limited involvement in group activities. 
Demonstrates the basic skills required in graduate employment, with some areas of minor weakness.
	Can communicate effectively in a suitable format, but may have minor errors.
Mostly coherent, organised work, in a suitable structure and is for the most part clearly expressed. Can work effectively independently and/or as part of a team, with clear contribution to group activities. 
Demonstrates the skills required in graduate employment, with some areas of strength and some of minor weakness.
	Can communicate well, confidently and consistently in a suitable format.
Work is coherent, fluent, well-structured and organised. Can work very well autonomously and/or as part of a team, with very good contribution to group activities. 
Demonstrates very good graduate employment skills, with just occasional minor weakness.
	Can communicate professionally confidently and consistently in a suitable format.
Work is coherent, very fluent and is presented professionally. Can work autonomously with initiative. Where relevant can work professionally within a team, showing leadership skills as appropriate, managing conflict and meeting obligations. Demonstrates excellent graduate employment skills and an appetite for further development.
	Can communicate with an exceptionally high level of professionalism. 
Work is exceptionally coherent, very fluent and is presented professionally. Can work exceptionally well and professionally within a team, showing advanced leadership skills. Demonstrates exceptional graduate employment skills and an appetite for further development.
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