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Elfen 2 Log adfyfyriol – Element 2 Reflective log 
	Disgrifiad byr o’r gweithgaredd (dim mwy na 50 o eiriau
Brief description of the activity (no more than 50 words)

	This is a focus mathematical activity in the outdoor play house. With children aged between 3-4 years old. Working in groups of 1 adult and 8 children in the three bears cottage for 15 minutes. Goldilocks has left the house in a mess, the children need to sort the objects, such as bowls, spoons, cups, chairs beds, blankets and put it back in the right places before the bears come back.  


	Nod/Amcan y gweithgaredd . Aim/Objective of the activity

	Children need to sort out the items in the bears house correctly by size- small, medium and large. They will be using mathematical language to describe how they have sorted the objects. This links to the foundation phase outcomes: ‘'compare, sort and order objects in terms of size, weight, or capacity by direct observation.’’ (Welsh government, 2005. P33). This also covers outcomes in the National Literacy and Numeracy Framework, (LNF) where learners are able to use measuring skills to select and explore the distinctions between objects (Welsh Government, 2008). 


	Eich rôl chi.    Your role

	Collect all the items and put it in the bears house in different places for children to find. Print out picture cards to support children with key language such as, big, medium, small. Question the children why they have sorted the items in that way. Use open questions when talking to the children.. Observe and assess the children in play then support and scaffold children which need help.  Always maintain safety, a risk assessment was undertaken of the premises to check for any broken objects. leading the activity     


	Agweddau cadarnhaol – pam?   Positive aspects – why?

	The children engaged well and enjoyed the activity. They had the opportunity to explore size and become competent at comparing different sizes and counting. The activity was planned using different resources for children to explore this gave the children the opportunity to use a variety of measuring words. Children who needed some guidance were supported by re-telling the story and using visuals that was prepared earlier. According to Chislett and Chapman, (2015) people have different style of learning these children who needed support with picture cards are visual learners, they are able to perform from watching others doing the task first.  Differentiating the activity by simplifying and challenging the able children in the same group was successful with this activity, this was done by using open questions for children to answer.   


	Agweddau heriol – pam?       Challenging aspects – why?

	This was a focus activity in the outdoors with eight children, however the children got very excited and did lose concentration at the beginning. Some children with English as Additional language, (EAL) and special educational needs (SEN) needed support with the mathematical language. These children were supported with visuals until they were familiar with the words however these children could have been supported in a smaller group 1-4 to give them the extra support, they needed. More time was needed to support and scaffold the children with different needs.  

	Pa wybodaeth arddangoswyd?      What knowledge was demonstrated?

	As well as the maths activity I was able to ask questions using metacognitive thinking. By thinking aloud, I discussed with the children if it was right or wrong to enter the house without permission. We talked about how it will make the children feel if someone came and broke their belongings. We also discussed how can we make sure that goldilocks cannot come into the 3 bears house again. Children were asked how they keep safe in their house.  This covered other areas of the Foundation Phase outcomes, such as personal, social and emotional development, language and communication and knowledge and understanding of the world. (Welsh Assembly Government, 2017).  

	Pa sgiliau arddangoswyd?     What skills were demonstrated?

	The activity was set-up before the children arrived. Resources were collected and put in place before the children took part. By being organised I was able to control and instruct the children about the activity.  
During the activity I listened to the children and interacted with questions to expand their knowledge. According to the common core skills and knowledge it is important to communicate and engage effectively to make sure that information is shared properly (Children’s Workforce Development Council, 2010)   
Some children needed time with the activity by being patient I was able to support the children that needed a bit of help and guidance.  
Children demonstrated sharing skills, they compared sizes, and listen well to instructions. 

	Pa werthoedd arddangoswyd?      Which values were demonstrated?

	By conducting a risk assessment before the activity, I made sure that the children were safe from any slips, trips and falls. 
All the children were respected, children from whatever background and ability they have. All the children took part in the activity in groups of eight. The children in the group were mix ability. Children with confidence were able to role model for the children less confidence. This encouraged peer learning and working as a team. According to Vygotski, (1978) he believed children can reach to their potential when interacting with a more competent person this is known as the Zone of proximal development (Blandford and Knowles, 2009). 


	Beth allai cael ei wneud yn wahanol?  Pam?
What could have been done differently?  Why?

	The children were told about the activity in the classroom. By the time the children got outside the bears house the children were very excited and lost concentration. Some children lost focus and started to role play in the bears house. Next time I would take the children to the area of the activity and then tell them what they need to do so that they do not lose concentration and stay on task.
I would do this activity with six children instead of eight. By having a smaller group, the children can discuss and listen to one other. This is an important skill the children need to develop.
By having less children in the group, I will be able to support the children who need extra help. By extending the time of the activity to 20 minutes, the children and the practitioner will not have to rush. This will enable the practitioner to listen to the children. By listening to the children, it can make planning for the setting more effective by taking account the child’s development needs and the skills that they need to become a confident learner. Being aware of the children’s learning style such as visual, auditory or kinaesthetic will enable me to support and the children’s development better. 
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 Why it’s important for practice. By reflecting on practice, practitioners can be made aware of the barriers that they may have. It allows practitioners to take time and assess and appreciate the pedagogy (Paige-Smith and Craft, 2011). Tarrant, (2013): Brown, McCracken and O’Kane, (2011) states reflective practice can make practitioners more aware, in control, and see the strengths and weaknesses. It helps to create confident learners by challenging and using new methods in the classroom. Bruner, (1960) identifies the importance of scaffolding and then removing the scaffold once the children are more competent on achieving their goals (Blandford and Knowles, 2009). Brown, McCracken and O’Kane, (2011) states by sharing information practitioners can use their findings to organise and improve the work environment. 
Why is it important? The purpose of reflection is to learn and prepare for further experiences so practitioners can act in more informed thoughtful ways. Tarrant, (2013) believes reflecting helps practitioners to develop skills and review their effectiveness. It is about questioning in a positive way, what you do and why you do it and then deciding whether there is a better or more efficient way of doing it in the future. It can help practitioners understand and learn from experiences and make connection between what has been taught in theory and what needs to be done in practice. Reflection can enable personal experiences and gives importance to the knowledge gained from the experience to make informed decisions, (Pearson and Chapman, 2013). Harvey, Coulson and McMaugh, (2016) expresses it helps practitioners to identify the children’s different development needs and then facilitate to meet their needs. Vygotsky (1962) believed that students can achieve when guided  from a more competent person this is called the Zone of Proximal Development (Blandford and Knowles, 2009: Harvey, Coulson and McMaugh 2016).               

What is reflection? Reflection is a skill that uses experiences, knowledge and understanding to assess yourself, your ways of working and how you do things to improve future performance Dixon, (Lee and Ghaye, 2016). According to Paige-Smith and Craft, (2011) by reflecting it gives practitioners the ability to reflect on one’s action where practitioners can learn from their own professional experiences to benefit the children, families and communities. Reed and Canning, (2010) expresses reflection is about taking ownership about ones thinking, feelings and action to learn to improve and prepare for further experiences so individuals can act in a more informed thoughtful ways and find more appropriate ways of doing things.    

Sourced Sciedu.ca
Gibb’s Model of Reflection.
Sourced University of Bradford
Sourced  Worldpress.com
Gibb’s model of reflection, (1988) can be used to give guidance following the 6 steps. It offers a framework for examining experiences and feelings (Paige-Smith and Craft, 2011).  Mahlanze, Sibiya and Govender, (2015) states it has simple and easy-to-follow steps to assist to understand and develop personally and as reflective thinkers. Bolton and DeIderfield, (2018) emphasis it can help practitioners to identify the areas of reflection where students are strong and areas that need improvement. The cycle can be repeated , allowing practitioners to learn and plan from experiences that went well or did not go well.  
Sourced  Worldpress.com
Schon, (1987) recognised reflection-in-action is used when practitioners reflect in their actions as they are doing it, considering issues like best practice throughout the process (Wild, 2015). Enfield and Stasz, (2011): Paige-Smith and Craft, (2011)  express this reflection model can be used when practitioners encounter unique situation, where practitioners may have to change their teaching technique or practice to accommodate individuals. Reflection-on-action involves practitioners to reflect on an experience that you have already had and considering what could have been done differently, as well as looking at the positive from that interaction (Lindon and Trodd 2016: Enfield and Stasz, 2011). Paterson and Chapman, (2013) states practitioners can discuss children’s learning and share their practice with other practitioners.     
Element 3. For practitioners to understand the importance of reflective practice as a means of maintaining quality services for young children.


What is best practice? Moyles, (2010) suggests reflective practice should provide effective planning in all areas of the curriculum and produce children’s development progression through assessments. The foundation Phase curriculum framework highlights the importance of practitioners providing a holistic educational provision that understands, inspires and challenges children’s potential for learning. (Welsh Government, 2005).  The United Nations Convention on the Rights of the Child, (UNCRC) states all children must be provided with education that develops the child to their full potential . Practitioners have  responsibility and duty  to safeguard and promote the welfare of all children and also promote positive attitude, develop their identity and  provide children with equal opportunities in all areas of the curriculum regardless of where they are from (WAG,2005).  Education and training providers are inspected to provide the best quality practice for the children in the setting. Tarrant, (2013) empathise practitioners can benefit from advice and guidance to improve aspects of practice on standards and performance.    

Estyn inspection. The common inspection framework is used to inspect all education and training providers in Wales. Estyn judges and inspects under the 5 areas; 
· 1 Standards. 
· 2. Wellbeing and attitudes to learning.                              
· 3.Teaching and learning experiences. 
· 4. Care, support and guidance. 
· 5. Leadership and management.
They are judged using a 4 point scale. Excellent. Good. Adequate and needs improvement. Unsatisfactory and needs urgent improvement. (Estyn, 2017).Estyn identifies best practice by providing children with a strong sense of belonging. This has an excellent effect on children’s well-being. Maslow’s hierarchy of needs represents the individuals where phycological needs  need to be satisfied before cognitive needs can be met before reaching higher up the hierarchy( Waller, 2009). Estyn framework regards as best practice such as maintaining close relationship with the community to provide engaging and stimulating provision. Having positive relationship with parents and families, impacts on pupils attitudes to learning outcomes and wellbeing. This is supported by Bronfenbrenners’s theory that children’s development can be affected by everything in their surrounding environment and the culture in which they grow up in, (Doherty and Hughes, 2009). Practitioners need track pupils progress to support pupils learning needs. Estyn states practitioners need to provide opportunities for pupils to develop their knowledge, understanding and skills in lesson planning and sharing their ideas of what they like to learn and how they will achieve it. This makes a positive impact on pupils voice and learning. Estyn recognises the importance of staff improving professional practice. Staff that are supported to improve skills make a positive impact on children’s outcomes. Staff should feel valued, respected and heard  in their working environment by management. Leadership skills are important for communication and understanding the strengths and areas for improvement (Estyn 2017).        
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Care Inspectorate Wales, (CIW). Is an independent regulator of social care and childcare in Wales. CIW decides who can register and provide services in Wales. These services deliver high quality care and support and are able to demonstrate that they make a strong contribution to improving children’s well-being. It  inspects and takes action to improve the quality and safety of services. CIW looked at best practices, practitioners at one childcare provision felt valued and supported by management. Excellent practice demonstrate children being heard and getting support by building a positive relationship with individual practitioners.  Provisions need to provide quality assessments to focus on the children and young people’s voice, strengths and outcomes. Practices need to continuously review arrangements for the children and young people in their care with a care plan, everything should be reviewed and recorded. (Welsh Government, 2016)   





The new curriculum for Wales 2022 is being produced by Professor Graham Donaldson  to reflect  on the current curriculum. Donaldson, (2015) and his team viewed the current curriculum with people in Wales, they were told about the positive aspect such as the strengths that the Foundation Phase has brought to education in Wales and also areas that needed updating or changing, such as updating IT resources and giving children more power of what they like to learn. The new report called ‘Successful Futures’ highlights the importance of developing children and young people through schools in Wales to have the best possible education. This will require teachers using different professional skills and judgements to challenge, give opportunities to problem solve, think creatively and critically, creating real life opportunities, setting task and resources that build on knowledge and skills and encouraging children to take responsibility for their own learning.   



Element 4 Personal Development Plan. 
	Area for further development.(provide further details)
	Why?
	How?
	Who/Where?
	When?

	1. Knowledge
Seek work after completing BA Early Years Education Care.


	Currently I am a Senior Teaching Assistant, working for in a local authority primary school. I would like to use my new knowledge and skills that I have developed to work with children and their families.
	Search for jobs online in the Cardiff council.
Search for jobs in Barnardo’s.

	Cardiff council job title; Prevent Community Engagement Officer. Salary: £28,785- £32,878
Safeguarding officer. Salary £28,785- £32,878 pro rata.
Schools liaison officer. Salary: £24,799- £28,785.
Senior support worker. Salary:£ 24,799-£28,785.
Barnado’s job title:
Reflect practitioner, salary £27,814.
Famiy support worker, salary £24,493.
	Search for the jobs six months before finishing the degree.

	2. Knowledge.
Complete PGCE.



	I would like to develop my professional practice and become a Primary school teacher and provide a quality service for children to develop and be an inspiration for their learning and develop to become a valued citizen.
	After achieving a B in maths GCSE. Then apply for the PGCE course.
	Apply at Cardiff and Vale college to re-sit maths GCSE.
After completing the maths GCSE apply for the PGCE.
	Start Maths course in September 2019.
Apply for PGCE in June 2020.

	3. Skills
Improve my Welsh.

	To develop skills in Welsh language and improve practice.
	Learn from other practitioners in the setting.
Go on a Welsh course
	Courses set in school on Inset days by senior practitioners.
Enrol in the adult learning centre. ‘Welsh for beginners' course
	Inset days in school
Adult learning centre during the summer holiday 2019.

	4. Skills

leadership.

	Be more confident in leading other practitioners and children.
	Will be co-ordinating the SHEP programme with other practitioners. Will need to show good leadership to run the programme and deliver the course to the children and parents with outside agencies.
	Attend the SHEP course to gain the knowledge to then implement and guide practitioners, children, adults and outside agencies.
	July 2019 attend the meetings.

	5. Values

Be a good listener.

	According to UNCRC Article 12. ‘Every child has the right to express their views, feelings and wishes in all matters affecting them, and to have their views considered and taken seriously.’ (unicef, no date).
	Put aside any work load. Give children time to speak while listening to what they have to say.
Listen and participate in team meetings.
	Listen to the child in and outside the class.
Listen to the parents and careers of the child at the door when they pick up or drop off their child.
Listen at team meetings regarding any concerns about the children. Participate in planning with other practitioners, to provide the best for the children.
By listening to everyone you can have a better understanding of the child.


	Everyday. Working collaboratively with the children and adults in the setting.
Have open-days for parents to attend, to share any concerns about their child.
Open door policy for parents to come and speak to you whenever they want.



	6. Values
Respect.



	According to Respect (Anti-bullying) policy and equalities policy in the school, it promotes a positive attitude by creating an environment where every individual, regardless of ability or background, can participate and is valued fully as a member of the school community. (Severn primary school, no date).
	Respecting and including children and adults from whatever background, colour, race and religion. Be more knowledgeable about people’s culture, background, and health needs.
	Respecting and participating with the children and their families. Learning about their background, their culture and beliefs.
Research different cultures and religion online.
Learn from practitioners in work.

	Everyday. Working collaboratively with the children and adults in the setting.
Listening to parents on the admission day about any cultural issues, dietary requirements and family arrangements.
Attend any Christmas, Eid and Birthday celebration at work with colleagues.

	7. Other?
Children with Special Educational Needs. (SEN)


	Improve my knowledge and understanding of the needs SEN children need to develop.
	Work with the SEN children by implementing different strategies for the children to develop.
	Attend any Inset provided by the setting.
Work with outside agencies.
Attend SEN courses.
	Work with outside agencies when they come to settings.
Attend Inset when needed.
Attend the course at the adult learning centre during the summer holiday 2019.

	8. Other?
Arrange to speak to Mark Thomas at the career service.
	Get advice about jobs I can apply for. Get advice if there is any other route I can take to progress on the PGCE course.
	Email Mark Tomas at markthomas@uwtsd.ac.uk to discuss my CV and future plans.
	Arrange to see Mark at Univesity of Wales Trinity St Davids. In the Fform.
	Arrange to see Mark before lecture on a Monday.
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