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[bookmark: _Toc500943471][bookmark: _Toc53314823]Section 1: Know how to identify development needs
Throughout this assignment I will be identifying mine and my classmate’s development needs, then we will identify our strengths and weaknesses and how we change these to help us develop skills for our future careers.


[bookmark: _Toc500943472][bookmark: _Toc53314824]1.1 Identify learning styles for self and another 
There are many different techniques that have been used to identify the learning styles, for e.g., questionnaires such as HONEY & MUMFORD LEARNING STYLES (Julia Ault 2017) another used was VARK a guide to learning styles (Neil. D. FLEMING 1987). By answering these questionnaires, it helps me identify my development needs and learning style. This has helped me find my personal learning barriers, strengths and weaknesses so I can reflect on how to develop these skills.
The results from the Honey and Mumford questionnaire learning style said that I am a reflector, that means I would rather observe and listen then reflect on what was discussed.
Kelly’s results from the Honey and Mumford questionnaire were that she is also a reflector and after discussing the results she also would rather listen and observe rather than have to get up and talk in front of people.
[image: Diagram

Description automatically generated](Turningpointcentre.com)
 VARK RESULTS Your scores were:
· Visual 2
· Aural 11
· Read/Write 7
· Kinaesthetic 5
Your learning preference: Mild Aural
Share
People with your preference like:
listening, discussing, talking, questioning, ...
[image: Text, application

Description automatically generated]Full information about your preference is available in your VARK Academic Profile or Business Profile (US$10.57).
View Example Profile
Use the following help sheet for strategies that apply to your VARK preference:
· Aural Strategies
· Understanding the results
· NEW! VARK and Online Learning
· NEW! Read about the experiences of others with the same learning preference as you - and add your own experiences.


Next, fill in the Current Strategies Questionnaire to find out whether the learning strategies you currently use are the best for your learning preference.
Your VARK Profile
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	[bookmark: _Hlk511915604]
SWOT Person 1 S.T


	
STRENGTHS

· Like to learn new things
· Have good listening skills 
· Empathetic


	
WEAKNESSES

· Overthinking 
· Give up on things to easily
· Don’t like talking in a group



	
OPPORTUNITIES


· Finishing the course
· Progression in my career
· Hoping to do level 5

	
THREATS

· childcare
· anxiety

· COVID



	
SWOT Person 2 K.F


	
STRENGTHS
· dedication and perseverance
· punctual
· hard working
· like to learn 
· empathetic
	
WEAKNESSES

· don’t like talking to a group
· overthink to much
· worry of failing




	
OPPORTUNITIES

· completing the course
· pursuing a new career
· trying to apply for teaching course



	
THREATS

· giving up
· over coming talking in group discussions














[bookmark: _Toc500943474][bookmark: _Toc53314826]1.3 Identify potential barriers to learning for self and another.

Based on the results of our SWOT analysis (Humphreys. A 1960’s) I have identified barriers that could possibly get in the way of our learning e.g., childcare would be a big thing for me as I have two children and that would stop me from being able to attend university if I didn’t have childcare. Another would be my lack of confidence due to my personal experience in learning were If I struggled to understand the work, I would just end up quitting due to the pressure. Kelly’s barriers are also very similar to mine, and these are things we both feel we need to improve to progress.


[bookmark: _Toc500943475][bookmark: _Toc53314827]1.4 Explain how these barriers to learning can be overcome.

To overcome these barriers myself and Kelly have discussed our opinions and ways we think we could overcome these barriers. Starting with working out how to change our weaknesses into strengths. We decided to look at a personal development plan where we can look at our skills evaluate them and look at ways for improving. We then thought a future development plan would help us work out how to overcome these weaknesses to develop further. My biggest weakness is my lack of confidence, so starting a higher education course is giving me a chance to overcome this by being around new people and learning to ask for support when needed to help me get through the course.



[bookmark: _Toc500943476][bookmark: _Toc53314828]Section 2: Know how to develop self & others to achieve organisational objectives


[bookmark: _Toc500943477][bookmark: _Toc53314829]2.1 Analyse learning/development options to meet needs of self & another.

There are many options to help me with development which will help me with my barriers and weaknesses such as, my lack of confidence in learning that would usually result in me quitting. These could be watching back on our tutorials, online courses such as online confidence building classes and, I could ask my manager every so often for feedback in work to see how my confidence is progressing.
Looking back through my swot analyse Kelly feels she is dedicated and hardworking and will persevere in most cases except when it comes to group discussions during class work, and then gets nervous and gives up. So, I advised looking into online tutorials on speaking in group discussions that way she can overcome her fear and progress further.








[bookmark: _Toc500943478][bookmark: _Toc53314830]2.2 Identify support mechanisms for the development of self & another

The support mechanisms that I find would be of good use are
· Feedback from my manager
· Online training courses
· Communication with classmates on their findings

[bookmark: _Toc456901523]







[bookmark: _Toc500943479][bookmark: _Toc53314831]2.3 Prepare development plans for yourself and another person

Part 1: Personal Analysis 
See SWOT Analysis in 1.2 

Part 2: Setting Goals

	What do I want to learn?
	What do I have to do?
	What support and resources will I need?
	How will I measure success?
	Target Date for Review

	
I need to learn to not give up on my course


	I need to take my time to study and do my work
	Online tutorials 
Support from my tutor
And research 
	By asking for one-to-one support if needed
And completed my first assignment
	March 1st

	
Overcome my anxiety


	Attend my therapy through gp, and continue coming to class
	Support from family and friends, online therapy for my anxiety (Mind)
	By attending my therapy classes and attending university to progress 
	March 1st

	



	
	
	
	




Part 3: Personal Objectives

	Short Term Goals (next 12 months)

	
Finish my course 

	Medium Term Goals (2-3 years)

	
To go onto level 5 to do my degree

	Long Term Goals (3-5 years)

	
Complete the above courses and get into hospital work




[bookmark: _Toc500943480][bookmark: _Toc53314832]2.4 Method used to monitor the development of self & another.

The methods we used to monitor the development in our learning is a diary of what we have learned. This will help us to set targets and monitor our development. By keeping a learning diary this will help us keep track of the work we have done and what we need to progress on and help me identify the areas I feel we need to improve in. Once we gather this information, we can begin to set our goals and targets and ensure that we will continue with our developments. Using the SMART objective, which is a mnemonic acronym, is a good guide for us to set up our goals and objectives. (Wikipedia)
By setting ourselves these goals it gives us something to work towards to archive them.







[bookmark: _Toc500943481][bookmark: _Toc53314833]Section 3: Know how to prepare for the recruitment process 
To prepare for the recruitment process I will be using the six stages. (Quintanilla, K.M. and Wahl, S.T.) Firstly, I will be exploring the health care support worker jobs as this is the job I would really like to do. Then I will do some research on the position to see what skills they are looking for and if I am suitable for this position. Once I have found the job I’m looking for, I will then apply by preparing my job focused cv and cover letter for that position by putting all my up-to-date skills and training courses I have attended. I will then go on to prepare for the interview by, going through some questions I think will be relevant and practising some answers. After my interview I will reflect on it and think of things I may be able to improve on whilst waiting to see if I was successful or not. 

[bookmark: _Toc53314834]Reflection on the recruitment process 

[image: Diagram

Description automatically generated]Gibbs, G. (1988)
[bookmark: _Toc53314835]3.1 Description

After recently having my daughter, I decided to find a suitable course to get me back into education, and to prepare me to get back in to work. I looked on the university website courses and found these skills for the workplace Higher Education course. I then applied and got on to the course.
I then looked on the NHS job site for any vacancies that would be suitable for me and registered with recruitment agencies.




[bookmark: _Toc53314836]3.2 Feelings
I came to a decision that I wasn’t feeling fulfilled in my current role (prior to maternity) so I thought I would change my career and apply for a job that I have always wanted to do, I thought that I would start by enrolling onto the skills for the workplace course to refresh my memory and get me back into learning again. I have then been looking on the NHS job site weekly sometimes daily for jobs, where I am going to be applying for a health care support worker job. This is a job role that I have always wanted to do since I was a child. Within a few days I had a phone call to say I had been invited for an interview.

When I had the phone call to say I had been invited for an interview I felt nervous and excited at the same time but also knew I needed to prepare myself properly as this was my dream job. I then looked up the description from the job I had applied for and thought about what skills they were asking for that position I had to offer. I then went on to practice interview role plays with friends and family members to build my confidence and for them to also give me feedback, that way I knew what I needed to improve on. On the I the day of my interview, I was very nervous and was trying to remember questions I think I might be asked.  I attended my interview and just had to wait to see if I had been successful or not.





[bookmark: _Toc53314837]3.3 Evaluation

I think I give a good first impression in my interview even though I was very nervous, I give it my best and hopefully ill get the dream job I want. Looking back, I feel like I may not have put myself across as well as I should of, I struggled a few times to answer questions quick enough but now I realise this was down to my nerves, so for future reference I have made a note of this and hopefully in the meantime I can practice on gaining more confidence.




[bookmark: _Toc53314838]3.4 Analysis

Reflecting on my interview I feel like it was enjoy full but also nerve wracking. Therefor I know for next time I need to make more time to prepare, script my answers and do more role play scenarios with family and friends. Another important thing was to keep asking for feed back from my tutor, friends and family to improve this. I’m going to also look into doing online confidence building courses and maybe do a few every so often so I can improve on that. I think with my previous experience in the care jobs I have done over the years that will give me a good chance in getting the position due to my skills and training experience in the care sector.




[bookmark: _Toc53314839]3.5 Conclusion

In conclusion I have learnt that I know I need to give myself more time to prepare for things and not to be nervous and ask for help when I need to and get feedback on all my work, so I know were and how I need to progress in these areas. 



[bookmark: _Toc53314840]3.6 Action Plan



	What do I want to learn?
	What do I have to do?
	What support and resources will I need?
	What will I measure success 
	Target date for reviews

	Be more prepared for interviews 
	Make more time to prepare
	Practise role play questions with friends
	Keep notes and ask for feed back 
	6 months time

	Gain more confidence
	Online courses in confidence building
	Online training
	The results and lots of practice
	6 months time



[bookmark: _Toc53314841]References

Honey and Mumford 1992 Julia Ault 2017
VARK Neil.D. Fleming 1987
SWAT analysis Albert Humphrey 1969
Wikipedia.
Gibbs, G. (1988)
Quintanilla, K.M. and Wahl, S.T Skills for the workplace student yearbook, section 12
Jobscafe.com
Moodle
Freshbooks.com
Turningpointcentre.com
[bookmark: _Toc53314842]Appendix A 


[bookmark: _Toc503452307]Honey & Mumford’s Learning Styles Questionnaire
	
	No.
	Statements
	Put Y or N

	1
	I have strong beliefs about what is right and wrong, good and bad.

	Y 

	2
	I often ‘throw caution to the wind’.

	N

	3
	I tend to solve problems using a step-by-step approach, avoiding any ‘flights of fancy’.

	N

	4
	I believe that formal procedures and policies cramp people’s style.

	N

	5
	I have a reputation for having a no-nonsense, ‘call a spade a spade’ style.

	N

	6
	I often find that actions based on ‘gut feeling’ are as sound as those based on careful thought and analysis.
	Y

	7
	I like to do the sort of work where I have time to ‘leave no stone unturned’.

	Y

	8
	I regularly question people about their basic assumptions.

	Y

	9
	What matters most is whether something works in practice.

	Y

	10
	I actively seek out new experiences.

	N

	11
	When I hear about a new idea or approach I immediately start working out how to apply it in practice.
	Y

	12
	I am keen on self-discipline such as watching my diet, taking  regular exercise, sticking to a fixed routine etc.
	N

	13
	I take pride in doing a thorough job.

	Y

	14
	I get on best with logical, analytical people and less well with spontaneous, ‘irrational’ people.
	N

	15
	I take care over the interpretation of data available to me and avoid jumping to conclusions.
	Y

	16
	I like to reach a decision carefully after weighing up many alternatives.

	Y

	17
	I’m attracted to novel, unusual ideas than to practical ones.

	N

	18
	I don’t like ‘loose-ends’ and prefer to fit things into a coherent pattern.

	Y

	19
	I accept and stick to laid down procedures and policies so long as I regard them as an efficient way of getting the job done.
	Y

	20
	I like to relate my actions to a general principle.

	Y

	21
	In discussions, I like to get straight to the point.

	N

	22
	I tend to have distant, rather formal relationships with people at work.

	Y

	23
	I thrive on the challenge of tackling something new and different.

	N

	24
	I enjoy fun-loving spontaneous people.

	Y

	25
	I pay meticulous attention to detail before coming to a conclusion.

	Y

	26
	I find it difficult to come up with wild, ‘off-the-top-of-the-head’ ideas.

	Y

	27
	I don’t believe in wasting time by ‘beating about the bush’.

	Y

	28
	I am careful not to jump to conclusions too quickly.

	N

	29
	 I prefer to have as many sources of information as possible, the more data to mull over the better.
	Y

	30
	Flippant people who don’t take things seriously enough usually irritate me.

	Y

	31
	I listen to other people’s point of view before putting my own forward.

	Y

	32
	I tend to be open about how I’m feeling.

	Y

	33
	In discussions, I enjoy watching the manoeuverings of the other participants.

	Y

	34
		I prefer to respond to events on a spontaneous, flexible basis rather than plan things out in advance.
	N

	35
	I tend to be attracted to techniques such as network analysis, flow charts, branching programmes, contingency planning etc.
	N

	36
	It worries me if I have to rush out a piece of work to meet a tight deadline.

	Y

	37
	I tend to judge people’s ideas on their practical merits.

	N

	38
	Quiet, thoughtful people tend to make me feel uneasy.

	N

	39
	I often get irritated by people who want to rush headlong into things.

	Y

	40
	It is more important to enjoy the present moment than to think about the past or the future.
	Y

	41
	I think that decisions based on a thorough analysis of all information are sounder than those based on intuition.
	Y

	42
	I tend to be a perfectionist.

	N

	43
	In discussions, I usually pitch in with lots of ‘off the top of the head’ ideas.

	N

	44
	In meetings, I put forward practical realistic ideas.

	N

	45
	More often than not, rules are there to be broken.

	N

	46
	I prefer to stand back from a situation and consider all the perspectives.

	Y

	47
	I can often see inconsistencies and weaknesses in other people’s arguments.

	Y

	48
	On balance, I talk more than I listen.

	Y

	49
	I can often see better, more practical ways to get things done.

	Y

	50
	I think written reports should be short, punchy and to the point.

	Y

	51
	I believe that rational, logical thinking should win the day.

	N

	52
	I tend to discuss specific things with people rather than engaging in ‘small talk’.

	N

	53
	I like people who have both feet firmly on the ground.

	Y

	54
	In discussions, I get impatient with irrelevancies and ‘red herrings’.

	Y

	55
		If I have a report to write I tend to produce lots of drafts before settling on the final version.
	Y

	56
	I am keen to try things out to see if they work in practice.

	Y

	57
	I am keen to reach answers via a logical approach.

	Y

	58
	I enjoy being the one that talks a lot.

	Y

	59
	In discussions, I often find I am the realist, keeping people to the point and avoiding ‘cloud nine’ speculations.
	N

	60
	I like to ponder many alternatives before making up my mind.

	Y

	61
	In discussions with people I often find I am the most dispassionate and objective.

	Y

	62
	In discussions I’m more likely to adopt a ‘low profile’ than to take the lead and do most of the talking.
	Y

	63
	I like to be able to relate current actions to a longer-term bigger picture.

	Y

	64
	When things go wrong I am happy to shrug it off and ‘put it down to experience’.

	Y

	65
	I tend to reject wild, ‘off-the-top-of-the-head’ ideas as being impractical.

	N

	66
	It’s best to ‘look before you leap’.

	Y

	67
	On balance, I do the listening rather than the talking.

	Y

	68
	I tend to be tough on people who find it difficult to adopt a logical approach.

	N

	69
	Most times I believe the end justifies the means.

	Y

	70
	I don’t mind hurting people’s feelings so long as the job gets done.

	N

	71
	I find the formality of having specific objectives and plans stifling.

	N

	72
	I’m usually the ‘life and soul’ of the party.

	Y

	73
	I do whatever is expected to get the job done.

	Y

	74
	I quickly get bored with methodical, detailed work.

	Y

	75
	I am keen on exploring the basic assumptions, principles and theories underpinning things and events.
	Y

	76
	I’m always interested to find out what other people think.

	Y

	77
	I like meetings to be run methodically, sticking to the agenda etc.

	Y

	78
	I steer clear of subjective or ambiguous topics.

	Y

	79
	I enjoy the drama and excitement of a crisis situation.

	Y

	80
	People often find me insensitive to their feelings.

	N



[bookmark: _Toc503452308]
Scoring and Plotting Results

You score one point for each item that you ticked. There are no points for items that you crossed. Simply indicate on the grid below which items were ticked by putting an Y next to the relevant statement number. The column with the highest total of Y numbers indicates your preferred learning style.

	2
	7
	1
	5

	4
	13
	3
	9

	6
	15
	8
	11

	10
	16
	12
	19

	17
	25
	14
	21

	23
	28
	18
	27

	24
	29
	20
	35

	32
	31
	22
	37

	34
	33
	26
	44

	38
	36
	30
	49

	40
	39
	42
	50

	43
	41
	47
	53

	45
	46
	51
	54

	48
	52
	57
	56

	58
	55
	61
	59

	64
	60
	63
	65

	71
	62
	68
	69

	72
	66
	75
	70

	74
	67
	77
	73

	79
	76
	78
	80

	Total:
	Total:
	Total:
	Total:

	ACTIVIST
	REFLECTOR
	THEORIST
	PRAGMATIST
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 Siobhan Turner
Health Care Worker


[image: ]  Profile
I'm a very hardworking individual with over four years’ experience within the care sector. I have a great passion for helping people and making a difference and this fuels my ambition to work within the care industry. I am continuously developing my skills to provide the best care I can. I am an excellent team player and I have learned how to build and develop relationships alongside other health professionals.


[image: ]  Employment History
carer at care watch, Swansea

my job duties include all aspects of personal care, including dressing, washing.

practical tasks such as tidying the house, cooking meals, doing washing.

Giving medication and taking patients to doctors or hospital appointments
My roles in this job were all aspects of personal care, Helping service users with their day-to-day tasks

I also had to go on training courses for this role for

•  Manual handling
•  Medication training
•  Health and safety awareness
•  Safeguarding vulnerable adults
•  Emergency first aid
•  Food hygine

PA at city and county of Swansea council, Swansea

My job role was a personal assistant for a visually impaired lady. My duties would include housework, food shopping, assisting to hospital appointments and assisting the lady with her guide dog to go out to tow shopping and doing general day to day activities.

care assistant at castle graig nursing home, Swansea

support worker at Community lives consortium, Swansea Job duties were supporting vulnerable adults with learning and physical disabilities with personal care, peg feeding, assisting them to appointments and day care or clubs they liked to attend.

My training for this role was

•  Epilepsy awareness
•  PEG Feeding awareness training
•  Safeguarding vulnerable adults
•  Emergency first aid 
  Manual handling or/moving and handling of people
•  Food hygiene
•  Health and safety awareness training



Details
07922691083 baileylewis09.st@gmail.com


Skills
Effective Time Management

Problem-Solving Decision-Making Ability to Multitask Teamwork Communication Skills
Ability to Work in a Team

Ability to Work Under
Pressure Fast Learner Health and Safety
Time Management


Hobbies
Cinema, bowling eating out 

[image: A picture containing table

Description automatically generated]  Education
Penyrheol Comprehensive, Gorseionon


[image: Shape

Description automatically generated with low confidence]  References
References available upon request
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Miss Siobhan Turner
10 Clos Las,
Penlan,
Swansea,
SA5 7BJ
Morriston Hospital
Heol Maes Eglwys,
Morriston,
SA6 6NL
22.11.21

Dear sir/madam,
                              Application for the post of health care support worker
I would like to apply for the post of the health care support worker position that was posted on the NHS website. As you will see from my CV I have over four years’ experience in the care industry. I’m a very caring compassionate individual who provides excellent care and support to patients, I am also a good team player who works well alongside other health professionals therefor I think I would be the ideal candidate for this position.
Throughout my care experience I’ve undertaken many training courses that falls in line with any government procedures and policies, and I welcome any more training courses for me to progress in this industry. 
Please find attached my CV that shows my suitability for this position. I am also available for immediate start. If u need to discuss my application, please contact me on 07922691083      

Yours sincerely
Siobhan Turner
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Siobhan
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Town/City * County/State

swansea




image6.png
Mobile telephone
07922691083

NHS Jobs can send text messages to UK registered mobiles for key activities associated with applications.

Do you wish to receive updates by text message? *

@ Yes O No
O My mobile is not UK registered

Preferred telephone number to be contacted on

Mobile v

Are you a British or Irish National, or a European Union (EU), European Economic Area (EEA)
or Swiss National? * )

@ Yes O No

Please select the category that relates to your current status *

@ | confirm | am a British or Irish National
O I confirm I am a European Union (EU), European Economic Area (EEA) National or Swiss National

Are you an NHS Professional returning to practice?

O Yes @ No

Preferred employment type )

O Fulltime

Part-time

O Job share

O secondment

O Flexible working
O Agile/Home working
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Relevant Training Courses Attended

Please provide details regarding training courses that you have attended or currently undertaking together with the date
completed or to be completed by. Up to 7 training course can be entered here.

Course title Training provider Duration Year completed

manual handling care watch 1 day + b4
medication training care watch 1day * + b 4
Health and Safety awareness carewatch 1 day * ‘ b 4
Safeguarding venerable adult carewatch 1day * + b 4
Emergency first aid carewatch 1 day * ‘ b4
Food hygiene carewatch 1day * + b 4
PEG training community lives consortium 1 day * b 4

Membership of Professional Bodies

Please provide details regarding any relevant professional registrations or memberships. This information will be subject to

a satisfactory check.

Please indicate your professional registration status. * o

I'am a student
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Current/most recent employer (reference always Add new current/most recent employer
required)

Employer name

City and county of Swansea catering and cleaning ¢

Employer address

City and County of Swansea, Civic Centre, Oystermouth Road, Swansea
SA13SN

Type of business

school catering department

Reporting to (Job title)

kitchen assistant

Telephone

01792 636000

Your job title

kitchen assistant

Start date
01/2019 B

End date
MM/YYYY B
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Reason for leaving (if applicable)

stil employed just coming off maternity to go back.

Brief description of your duties and responsibllities
serving food

cleaning

Gleaning kitchen equipment

Delete

Previous employer 1 of 2
Employer name

‘community fives consaortium
Employer address

24 Watter Rd, Swansea SAT SNN

‘Approx. 41 words remaining

/| Approx. 494 wors remaining

4
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Type of business

CARE

Reporting to (Job title)

manager

Telephone

01792 646640

Your job title

support worker

Start date
01/2017 E

End date
01/2018 E

Grade Salary

Period of notice

1 weeks notice




image11.png
| Approx. 50 words remaining

Brief description of your duties and responsibilities

supporting vulnerable adults with learning and and physical disabilities with
personal care, peg feeding and assisting them to appointments, day care or
clubs they would like to attend

' Approx. 472 words remaining

Delete

Previous employer 2 of 2

Employer name

City and County of Swansea

Employer address

City and County of Swansea, Civic Centre, Oystermouth Road, Swansea
SA13SN
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I'm a very hardworking individual with over four years experience within the care sector. | have great passion for
helping people and making a difference and this fuels my ambition to work within the care industry. | am continuously
developing my skills to provide the best carei can. | am an excellent team player and i have learned how to build and
develop relationships alongside other health professional's.

Approx. 1432 words remaining

Do you possess the correct qualifications for this post? *

Yes v

Are you a member of the UK Armed Forces community? *

No v

If your application is successful and you worked for an NHS organisation that used Electronic Staff Record (ESR),
you can give consent to your employment ory being transferred to your new employer. Please select one of

the values below to confirm your consent to the transfer of your data. *

Yes v

Are you an employee of Swansea Bay University Health Board *

No v




image13.png
Are you currently working for this organisation on a Bank only basis? (ie you don’t work for this organisation in
any other capacity) *

O ves
No

Welsh Language

Can you speak and understand spoken Welsh? *

O Yes @ No

Can you read Welsh? *

O Yes @ No

Can you write in Welsh? *

O Yes @ No

Would you like your interview and /or assessment to be held in Welsh? *
O ves

No

Internal Vacancies

Are you currently employed by the Employer advertising this vacancy? *

No v

Which organisation are you currently employed by? *

City and County of Swansea
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Monitoring Information @  Fields marked with an asterisk (*) are mandatory

This section of the application form will be detached from your application and will not be used as part of the selection
process nor will it be seen by anybody who is interviewing you.

NHS organisations recognise the benefits of a diverse workforce which reflects the wider population and welcome
applications from all sections of the community. Also, under the Equality Act (2010), all NHS organisations must
demonstrate that their recruitment processes are fair and that they are not discriminating against or disadvantaging
anyone because of their age, disability, gender reassignment status, marriage or civil partnership status, pregnancy or
maternity, race, religion or belief, sex or sexual orientation. We need to ask applicants some questions to make sure that
no one is being unfairly discriminated against or disadvantaged.

The information collected is only used for anonymised monitoring purposes to help the organisation look at the profile of
dividuals who apply, are shortlisted for and appointed to each vacancy. In this way, they can check that they are
complying with the Equality Act (2010).

As well as for monitoring, your date of birth will be used for administration purposes including pre employment checks and
creation of your personal record if you are appointed.

Equality & Diversity Monitoring

Equality Act 2010
The Equality Act 2010 protects people against discrimination on the grounds of:

their age and sex.

their race which includes colour, nationality, ethnic or national origin.
their religion or belief, including a lack of any belief.

their sexual orientation, be it bisexual, gay, heterosexual and lesbian.

The Equality Act 2010 also protects people who are married or in a civil partnership.

Please state your date of birth: *
22/04/1988 =]
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Please indicate your gender: *

O Male @ Female
O 1 do not wish to disclose

Please indicate the option which best describes your marital status: *

Single v

Please indicate your ethnic origin: *

WHITE - British v

Which of the following options best describes how you think of yourself? *

Heterosexual or Straight v

Please indicate your religion or belief: *

| do not wish to disclose my religion/belief v

Equality Act 2010

Under the Equality Act 2010 the definition of disability is if you have a physical or mental impairment that has a
'substantial' and 'long-term’ adverse effect on your ability to carry out normal day to day activities. Further information

Reasonable adjustments will be made available should you be invited to interview.

According to the definition of disability do you consider yourself to have a disability? *

O Yes @ No

O 1 do not wish to disclose whether or not | have a disability
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Safeguarding  Fields marked with an asterisk (*) are mandatory

This part of your application will only be viewed by those who need to see it as part of the recruitment process. Your
information will be treated confidentially and will not be shared.

You should read the Guidance relating to the Rehabilitation of Offenders Act 1974 (Exceptions) Order (as amended) to find

out what you'll have to tell us. The Act deals with the fair treatment of ex-offenders and helping them into work. We'll refer
to it in this part of your application.

Have you got any criminal convictions and/or cautions that are not protected? * 0

» Please read the following guidance before answering the question.

O Yes ® No
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