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	Disgrifiad byr o’r gweithgaredd (dim mwy na 50 o eiriau
Brief description of the activity (no more than 50 words)

	A group of 16 children went on a nature walk. The children had to collect sticks and stones during a nature walk through the woods in order to form letters to spell their names and CVC words. 

	Nod/Amcan y gweithgaredd                                          Aim/Objective of the activity

	The main purpose is for the children to start understanding that we can use different types of materials to spell our names and words. To meet the literacy framework the reception age pupils, need to be able to work along side and with others to complete the task. The children should be able to recognise the letters they need to form the words. (LNF,2019) 


	Eich rôl chi                                                                   Your role

	It is down to me and the other members of staff to ensure all children are safe during the nature walk, ensuring they don’t come in to contact with any members of the public and on a secure path. I am only to interfere with the children’s learning to help them spell words if they are finding it difficult but let me do it independently first to have a better understanding of where they are at with spelling. According to Piaget (1952a) it is important for children to learn through hands on experience and therefore I believe the children needed to have a go at the task independently before I or a member of staff stepped in to offer help. Also, I think its important to show the children how to be safe during a walk/ going out in public, Bandura’s social theory (1977) explains about children learn and copy behaviours of others and therefore there is a need to set a good example. It is also part of my role to reflect on the activity, finding the positives and negatives and problem solving for the next time, I tend to use the Gibbs’ model of reflection (1988) as I find it works for me as I find it important to consider my own feelings and Gibbs’ model allows me to do this. 


	Agweddau cadarnhaol – pam?                                    Positive aspects – why?

	All the children enjoyed the nature walk, with all of them being engaged most of the time with great listening skills when speaking about our surroundings and findings. 
All the children were confident with spelling out their names with the different types of materials.
 The staff were able to show support to one another by motivating each other by pointing out each other’s positive aspects, this was able to raise self-esteem. This was a real opportunity to show the use of multiagency working, benefiting not only the staff but the children also. Bronfenbrenner (2006) spoke about the importance of the child’s environment needing to be enabling to help the child develop in all areas of learning, this theory compares with Vygotsky’s theory (1978) as he also agreed that the child’s environment forms who they become in the future.  There was also a chance at the end for the children to explain how they felt about the activity and if they had enjoyed, this is important according to the UNCRC (2010) every child has the right to a voice and by asking them about their feelings towards the activity we were able to give them this opportunity. 
All the children were proud of their findings and seemed excited to get back to the school grounds to spell out their names and CVC words.  


	Agweddau heriol – pam?                                             Challenging aspects – why?

	There were too many children on the walk and would have been more enjoyable for both children and staff if there was a smaller number of children in the group. 
Some of the children found the spelling on the CVC words difficult and required some guidance in order to complete the task. 
The weather changed from sunny spells to rain showers during the walk making it more challenging to collect sticks and stones and the children became less interested due to this. 
We only had 30 minutes to go for a walk and carrying out the walk in a short time frame proved difficulty as some of the younger children (3-4 year olds) weren’t able to walk as fast as the older children (5 year olds).
We have discovered that many of the children are visual learners and therefore the activity was adapted by the staff showing them physically what they needed to do instead of verbally explaining before the children carrying out the task.  (VAK, 2019). 

	Pa wybodaeth arddangoswyd?                              What knowledge was demonstrated?

	Staff were able to demonstrate safety skills when out in public e.g how to check roads carefully when cross and how to walk sensibly while holding a partner’s hand. Vygotsky (1978) spoke about the ‘more knowledgeable other’ where in this case would be the staff due to their understanding of the world being stronger therefore, staff were also able to start discussions regarding the outdoors. Speaking about why leaves fall in the Autumn and why they grow back, sharing knowledge and understanding of the world around us. This was able to open different discussions during the walk such as, why nature changes colour, discussing the different colours we could see around us, strengthening the children’s vocabulary and colour recognition skills. The staff were able to demonstrate the skills needed to carry out the spellings using the materials found. 

	Pa sgiliau arddangoswyd?                                       What skills were demonstrated?

	The children were able to show fine motor skills by picking up the materials found during the walk. They were also able to show their gross motor skills by using the bodies physically to walk to find the materials needed. The children’s listening skills were demonstrated by following instructions during the walk. Another skill shown by the children was the use of questions, the children were asking many questions during the walk and staff were able to answer them, strengthening their knowledge about nature. The children had to deal with the change of weather during the walk, showing problem solving skills such as putting their hoods and zips up on their coats to protect them from the rain, they did this well and got on with the change of weather despite it making the activity more challenging for them. 

	Pa werthoedd arddangoswyd?                                 Which values were demonstrated?

	All staff were active listeners during the activity, listening to children’s thoughts and ideas always, I felt I myself along with the other members of staff were non-judgemental towards each other or the children taking part, I feel this is a really important quality to have. Equality was also shown, by giving children equal opportunities to collect different materials, share opinions and given the chance to jump in a puddle at the end of the walk (Waterproofs were worn)some of the children were nervous to jump in the puddle but staff made the children feel safe by telling them they were ok and brave enough to do it and used a range of words of encouragement, helping them children feel confident enough to jump. 
Staff were able to show power sharing skills which enabled them to motivate each other. I personally found this useful and empowering when the task became difficult due to weather conditions. 
At the end of the activity I was able to ask colleagues for their opinions on how they felt the activity went, asking if they thought it was a positive or negative experience for the children. This helped me during my reflection process as hearing other people’s opinions made me realise that not everyone views everything in the same way, which has had a positive impact for when I reflect in the future. 


	Beth allai cael ei wneud yn wahanol?  Pam?
What could have been done differently?  Why?

	While reflecting on this particular activity by using Gibbs’ model of reflection (1988), I have recognised that there was a need for more time to carry out the walk. 
I also recognised the difficulty the staff found in having that many children out on a walk with such little time. If this activity was to be carried out again, I’d ensure I point this out as a previous challenge to ensure we take a smaller number of children or larger amount of staff. 
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) Estyn

Itis Estyn's role to inspect schools around Wales. looking at their
different areas and writing a report to make it clear if during
inspection they thought a school was providing children with an
acceptable standard of education and care.

Schools receive 15 warking days notice before an inspection carried
out by Estyn (2018)

styn rate schoals using a 4 point scale:

xcellent - Very strong, sustained performance and practice
ood - Strong features, although minor aspects may require
improvement

Adequate and needs improvement - Strengths outweigh
weaknesses, but important aspects require improvement
nsatisfactory and needs urgent improvement - Impartant
weaknesses outweigh strengths.

styn look at schools in 5 different areas which include:
. Standards

2. Wellbeing and attitudes to learning

3. Teaching and learning experiences

4. Care, support and guidance

5. Leadership and management

The use of reflection is a vital part of being able to make
improvements ta a school.

Estyn expect for schools to look at their report and reflect on how
they can improve, this shows excellent practice and is one of the
major areas they judge upon.

Arolygiaeth Gofal

‘ Cymru
Care Inspectorate
Wales

Itis the CIW's role to inspect all settings that provide care to
children, this can be any setting from a day nursery to an after
school club. The CIW's chief inspector Gillian Baranski (2018) speaks
about the importance of setting's management teams and staff
needing to reflect on their practice to better the care they are
providing for children. By proving they are taking the steps to reflect
on previous reparts, settings are enabling themselves to have a
better chance at gaining the ‘excellent’ rating.

Excellent -These are services which are committed to ongaing
improvement with many strengths, including significant examples of
sector-|eading practice and innovation. These services deliver high
quality care and support and are able to demonstrate that they make
a strong contribution to impraoving children's well-being.

Good- These are services with strengths and no important areas
requiring significant improvement. They consistently exceed basic
requirements, delivering positive outcomes for children and actively
promate their well-being.

Adequate- These are services where strengths outweigh areas for
improvement. They are safe and meet basic requirements but
improvements are required to promote well-being and improve
outcomes for children.

Poor- These are services where important areas for improvement
outweigh strengths and there are significant examples of non-
compliance that impact negatively on children's well-being. Where
services are poor we will take enforcement action and issue a non-
compliance notice.

(CIW. 2018.)

The six thinking hats were created by Edward De Bono (1985). It's known as a powerful
tool set to help practitioners become more focused, productive and mindfully invalved in
their practice. It is said that once the skill is learned it becomes second nature and can
be applied to practice immediately. There are six different coloured hats that all mean
different things-

White- The white hat helps look at the facts and just the facts.

Yellow- The yellow hat is beneficial when loaking for the positives in a situation for value
and benefit.

Black- The black hat is for judgement ta help spot the dangers and difficulties in a
situation.
Red- This hat must be used when cansidering feelings to bring out peaple's emotions
towards a situation e.q. peaple’s likes. dislikes, fears, loves and hates.

Breen- The green hat is for creativity and explaring the possibilities and new
opportunities.

Blue- The blue hat is more managing the thinking process and ensuring the tool has
been used effectively.

The six thinking hats can be used during team meetings to help with the process of
reflection. Each member of staff during the meeting must use the same hat at the same
time to avoid complications and conflict. It can help reduce the time of meeting by
achieving a better. more meaningful result in less time. It can stimulate new ideas. help
the thinking process go beyond the obvious and ensure that staff leave the meeting with
a clearer trail of thought. By staff leaving the meeting feeling this way it can help them
feel more confident with their plan going forward, giving the children in their care a
better quality of care and education.

rie Bronfenbrenner (2008) speaks about the importance of a child's environment to
help them develop to their full potential. By staff following the six thinking hats. they are
creating a more thought about environment for the children in their care.
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Element 4 Personal Development Plan    

Area for further  development  (provide  further details)  Why?  How?  Who/Where?  When?  

1.   Knowledge        Achieving a B at GCSE maths  in order to get on to the PGCE  primary course.   Finding a college that offers the  opportunity to re - sit the GCSE  and studying in order to pass  with a B.   Llanelli Graig College   By Summer  2020.  

2.   Knowledge         Applying for PGCE primary  course to become a fully  qualified teacher.  Course cost  is £9,000.   Applying for the course   and  applying for finance.   Swansea SA1 university  September  2019.   (Course starts  September  2020).   

3.   Skills        Gaining better ICT  skills in  order to use technology in the  classroom affectively to be able  to demonstrate to the children.  Going on a ICT day course/  asking a member of the ICT  team to give me tips.  Members of staff at work/ Llanelli  college for a day course   costing  £45   Summer 2020.  

4.   Skills        To gain better knowledge on  mental health within children.  Finding a children’s mental  health course.  Courses are held at the Dragon  hotel Swansea every few  months.   Course cost is £50.   December  2020.  

5.   Values        To be an active listener within  my   role  By giving more time to work  colleagues or children in my care  that may need somebody to  listen to them.   Within my work role  Starting as  soon as  possible.  

6.   Values         Power sharing   Working with colleagues to gain  more knowledge by hearing their  views and helping them feel  inspired by my practice.   At work   Starting as  soon as  possible.  

 


